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UNITED STATES DISTRICT COURT
NORTHERN DISTRICT OF ILLINOIS
EASTERN DIVISION

JOHN DOE,

Plaintiff,
v.
LOYOLA UNIVERSITY CHICAGO,

Defendant.

)
)
)
)
)
)
)
)
)
)
)
)

Case No: 18-CV-7335

JURY TRIAL DEMANDED

COMPLAINT
Plaintiff John Doe1 (“John” or “Plaintiff”), by and through his undersigned attorneys, for
his Complaint against Loyola University Chicago (“Loyola” or the “University”) alleges as
follows:
SUMMARY OF THE COMPLAINT
1.

In response to the United States Department of Education’s “Dear Colleague”

letter and 2014 Questions and Answers, Loyola adopted a gender-biased system for investigating
and adjudicating accusations of sexual misconduct made by female complainants against males.
Under Loyola’s revamped policy, individuals accused of sexual misconduct who are
overwhelmingly male, and facing severe penalties such as expulsion from the University –
received less due process than if they had been accused of stealing a pack of gum from the
campus bookstore. As set forth herein, Loyola applied its biased policies to railroad John – who
1

Contemporaneously with the filing of this Complaint, Plaintiff has filed a Motion for Permission to Proceed
Under Pseudonym. As set forth in the Motion, Plaintiff is entitled to proceed anonymously because of the highly
sensitive nature of the disciplinary proceedings against him that form the basis for his Complaint, and the fact that
Loyola is fully aware of his identity and will not be prejudiced in any way. Plaintiff also seeks to maintain the
privacy rights of his accuser and other student-witnesses by requesting permission to identify them anonymously.
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was an exemplary student with an unblemished record – out of the University. Loyola provided
false information to John regarding how its investigation and hearing would be conducted, failed
to provide adequate safeguards to protect John’s rights, viewed all facts in the light least
favorable to John, refused to consider exculpatory evidence, and applied two sets of rules for
evaluating facts presented by his female accuser versus those presented by John.
2.

On November 4, 2016, a female student at Loyola (referred to herein

pseudonymously as “Jane Roe” or “Jane”) with whom John had a consensual relationship
accused John of non-consensual sexual penetration in three separate encounters almost ten
months after the last encounter occurred. On the first and third encounters, Jane performed oral
sex on John. On the second encounter, Jane alleged that John forced Jane to touch his genital
area with her hand.
3.

Also on November 4, 2016, another female student (referred to herein

pseudonymously as “Elizabeth”) filed a nearly identical complaint against John. John and
Elizabeth had a consensual dating relationship that ended nearly two years before Elizabeth and
Jane lodged their complaints. Loyola promised John that it would keep the two complaints
separate to preserve his “rights as a student not to be subject to any inappropriate bias.”
4.

A mere six weeks after Jane made her complaint, Loyola expelled John from the

University after finding him responsible for non-consensual sexual penetration and sexual
contact in the first and second encounters. The rush to reach a resolution was mandated by
Loyola’s gender biased policies for dealing with accusations of sexual misconduct set forth in its
code of student conduct, titled Community Standards 2016-2017 (“Community Standards”). In
that rushed six-week period – conducted over Thanksgiving, Loyola’s final exam period and
concluding just before Christmas – Loyola employed the Community Standards in a

2
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discriminatory manner toward John and in favor of his female accuser. For example, and as
detailed herein:

5.

•

Both John and Jane suggested witnesses for the investigators to interview, but the
investigators violated University policy by failing to interview the witnesses John
suggested would have exculpatory information, but did interview witnesses
suggested by Jane.

•

The Deputy Title IX coordinator told John that he could not have an advisor at his
interview with investigators, even though the Community Standards allowed him
to have an advisor present.

•

Loyola allowed investigators (and the Hearing Board) to learn that John had been
accused of sexual misconduct by Elizabeth, but did nothing to investigate whether
Jane and Elizabeth collaborated to make false accusations against John. Indeed,
Jane and Elizabeth filed their complaints just moments apart from one another on
the same date.

•

Loyola prohibited John from taking the notes that he had made about the
investigative report. Loyola required him to turn over his notes to a University
official until the day of the hearing. Without his notes, Loyola deprived John of
the opportunity to prepare adequately for his hearing.
The “hearing” regarding Jane’s complaint and the Hearing Board’s basis for

finding John responsible similarly were injected with bias and demonstrated that Loyola applied
one set of rules to females and another set of rules to the males accused of sexual misconduct.
Loyola did not allow John to question Jane directly. While the Community Standards allowed
John to suggest questions for the Hearing Board to ask, the Hearing Board refused to ask Jane a
question suggested by John and, in fact, chastised John during the hearing for even suggesting
that Jane be questioned at all. One Hearing Board member even signaled to the other members
during the hearing that he found credible Jane’s statement that she could not picture the alleged
sexual assault, but knew it occurred. The Hearing Board also allowed Jane to speak to her
advisor during the hearing, but threatened to remove John’s advisor from the hearing when he
communicated with John.

3
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6.

The Hearing Board also went out of its way to read facts in favor of Jane and

against John. For example, when Jane corrected statements contained in the investigation report
attributable to one of the witnesses that she suggested be interviewed and which statements
actually were favorable to her claim, the Hearing Board asserted that Jane’s correction was
evidence of her credibility. The Hearing Board, however, applied a different rule to John’s
apparent correction of the record. When John stated he and Jane did not discuss the topic of
coercion, the Hearing Board noted that, in the written summary of the John’s recorded
investigation interview, the investigators quoted John as saying that he and Jane agreed that no
one was coerced. John disputed that he told the investigators that he and Jane discussed coercion.
Nevertheless, unlike with Jane, the Hearing Board used John’s attempt to correct an apparent
mistake in the record as its sole basis of finding the entirety of John’s testimony not credible. As
a result, Loyola’s sole basis for finding him responsible and expelling him from the University
was the asserted discrepancy between John’s hearing testimony and his witness interview.
7.

There is much more. Despite the significance of the purported discrepancy

between what John said during his interview and what John said at the hearing, the Hearing
Board refused to review the audio recording (or transcript) of John’s interview to determine
whether, in fact, John stated that he and Jane discussed coercion and agreed that nobody was
coerced during his interview. The Hearing Board’s arbitrary and capricious decision to ignore the
best evidence of what John actually said during his interview was the result of Loyola’s gender
biased Title IX system.
8.

In addition, the Hearing Board failed to call two additional witnesses – Witnesses

A and B (defined below) – that John identified as individuals who would have provided
exculpatory information. The Hearing Board also failed to address exculpatory information that

4
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John presented (and Jane confirmed). Namely, that Jane came over to John’s apartment a third
time even though Jane alleged that John had coerced her into sexual contact the first two times
that she visited John at his apartment. John argued that Jane would not have come back the third
time if either of their first two interactions were coerced. Keeping with its pattern of ignoring
exculpatory facts, the Hearing Board failed to address this critical argument in its decision.
9.

Finally, Loyola breached its promise not to subject John to “inappropriate bias”

and allowed Jane’s Hearing Board to learn that John had been the subject of a second complaint
of sexual misconduct (i.e., Elizabeth’s). Nor did Loyola conduct any investigation into how it
came to be that Jane and Elizabeth filed nearly identical complaints only moments apart. While
John was found not responsible in connection with Elizabeth’s complaint, he was not able to
explain to Jane’s Hearing Board that Elizabeth’s claims were baseless. Furthermore, Loyola
conducted no investigation to determine whether Elizabeth and Jane had coordinated their efforts
to falsely accuse John. In sum, John had the worst of all worlds – Jane’s Hearing Board learned
that John was subject to another complaint, but John was powerless to defend himself against the
inference that he was a repeat offender.
10.

Loyola‘s bias against John continued in its handling of John’s internal appeal

from Loyola’s subsequent responsibility finding. Incredibly, the Appellate Officer (defined
below) stated that Loyola’s rules did not allow him to review the best evidence of what John said
at the interview (i.e., the audio recording of the interview) despite John’s request that he do so.
The Appellate Officer stated he had to rely on the investigators’ written summary. As a result,
Loyola never verified its Hearing Board’s sole basis for determining that John’s testimony was
not credible (which had led to the Hearing Board’s decision to expel John from Loyola), by
reviewing the best evidence available.

5
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11.

The Appellate Officer likewise ignored the exculpatory evidence in favor of John

by refusing to consider the affidavits of Witnesses A and B that would have cast doubt on Jane’s
testimony. He also incorrectly faulted John for failing to call Witnesses A and B at the hearing.
The Community Standards did not permit John to call any witnesses. To the contrary, whether to
allow witness testimony was at the sole discretion of the Hearing Board.
12.

The Appellate Officer also refused to address the Hearing Board’s failure to

consider that Jane returned a third time to John’s apartment and performed oral sex on him even
though she asserted that she had been coerced into sexual contact with John on two previous
occasions.
13.

Loyola violated Title IX, breached its contract with John, and wrongfully expelled

him. John now has a permanent record that will follow him around for decades as he seeks
employment. John has suffered emotional damage because of Loyola’s conduct. Through this
complaint, John seeks declaratory, injunctive and compensatory damages from Loyola.
THE PARTIES
14.

Plaintiff John Doe is a citizen of the State of Illinois. During the events described

herein, John was enrolled as a full time, tuition-paying, undergraduate student at Loyola.
15.

Defendant Loyola University Chicago is a Jesuit university with a principal

address of 1032 W. Sheridan Road, Chicago, IL 60660.
16.

At all times material hereto, Loyola acted by and through its agents, servants,

employees, and representatives who were acting in the course and scope of their respective
agency or employment and/or in the promotion of Loyola’s business, mission and/or affairs.
JURISDICTION AND VENUE
17.

This Court has original jurisdiction under Title IX of the Education Act

Amendments of 1972, 20 U.S.C. § 1681, et seq. and 28 U.S.C. § 1331, and jurisdiction over
6
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related state common law and statutory claims under the principles of ancillary and/or pendent
jurisdiction pursuant to 28 U.S.C. § 1367.
18.

Venue is proper in the Northern District of Illinois pursuant to 12 U.S.C. §

1391(b)(2) because a substantial part of the events or omissions giving rise to John’s claim
occurred in the Northern District of Illinois and because Loyola resides in Cook County.
FACTUAL ALLEGATIONS
I.

The Standards under Title IX for Investigating and Adjudicating Claim for Sexual
Misconduct
19.

Title IX applies to all public and private educational institutions that receive

federal funds, including colleges and universities. Loyola is a recipient of federal funds and,
therefore, is bound by Title IX and its regulations.
A.

Title IX’s Prohibition against Gender Discrimination

20.

Title IX of the Education Amendments of 1972, 20 U.S.C. §§ 1681-1688 states

that “[n]o person in the United States shall, on the basis of sex, be excluded from participation in,
be denied the benefits of, or be subjected to discrimination under any education program or
activity receiving Federal financial assistance.” The meaning of “discrimination” under Title IX
is “differential treatment” or “less favorable treatment,” and “covers a wide range of intentional
unequal treatment.”
B.

Title IX Regulations Require a Prompt, Equitable, Fair and Impartial
Process for Resolving Sexual Misconduct Complaints

21.

The Department of Education issued regulations under Title IX that require

colleges and universities receiving Federal funds to establish policies and procedures to address
sexual assault, including student-on-student complaints. See 62 Fed. Reg. 12034. The guiding
principle established by federal regulations is that grievance procedures to resolve such student
complaints must be “prompt and equitable.” 34 C.F.R. § 106.8(b) (emphasis added).
7
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22.

A proceeding that arises from an allegation of dating violence, domestic violence,

sexual assault, or stalking must “[i]nclude a prompt, fair and impartial process from the initial
investigation to the final result.” 34 C.F.R. § 668.46(k)(2)(i) (emphasis added).
C.

OCR’s 2001 Guidance Instructs Schools That Compliance with Title IX
Requires an “Adequate, Reliable, and Impartial Investigation” of Sexual
Misconduct Complaints and “Due Process to Both Parties”

23.

In 2001, the Education Department’s Office for Civil Rights (“OCR”) issued

guidance in a document entitled “Revised Sexual Harassment Guidance: Harassment of Students
by School Employees, Other Students, or Third Parties” (66 Fed. Reg. 5512, Jan. 19, 2001,
http://www2.ed.gov/about/offices/list/ocr/docs/shguide.pdf). The 2001 Guidance identified “a
number of elements in evaluating whether a school’s grievance procedures are prompt and
equitable,” including whether the procedures provide for:
•

“Notice to students . . . of the [school’s] procedure;”

•

“Adequate, reliable, and impartial investigation of complaints, including the
opportunity to present witnesses and other evidence;” and

•

“Designated and reasonably prompt timeframes for the major stages of the
complaint process.”

(Id. at 20) (emphasis added).
24.

OCR’s 2001 Guidance further provides that “[a]ccording due process to both

parties involved, will lead to sound and supportable decisions.” (Id. at 22) (emphasis added).

8
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D.

OCR’s 2011 Dear Colleague Letter and May 2014 Investigation List Pressure
Colleges and Universities to Protect and Favor Female Complainants
Alleging Sexual Misconduct

25.

In April 2011, without public notice and comment, OCR issued a “significant

guidance document” commonly referred to as the Dear Colleague Letter. (See Dear Colleague
Letter, Apr. 4, 2011, http://www.2ed.gov/about/offices/list/ocr/letters/colleagues-201104.pdf)).
26.

The Dear Colleague Letter reaffirmed OCR’s 2001 Guidance and identified

certain procedures “that are critical to achieve compliance with Title IX,” including that schools
must ensure “[a]dequate, reliable, and impartial investigation of complaints,” and that both
parties “must have an equal opportunity to present relevant witnesses and other evidence.” (Id. at
9, 11).
27.

The Dear Colleague Letter, however, also instructed that schools “must use a

preponderance of the evidence standard (i.e., it is more likely than not that sexual harassment or
violence occurred),” and not use the “clear and convincing standard (i.e., it is highly probable or
reasonably certain that the sexual harassment or violence occurred.)” (Id. at 11).
28.

Even though the Dear Colleague Letter offered guidance, OCR framed the use of

the preponderance of the evidence standard as a mandatory requirement. The Dear Colleague
Letter contained an explicit threat to colleges and universities: “When a recipient does not come
into compliance voluntarily, OCR may initiate proceedings to withdraw Federal funding by the
Department or refer the case to the U.S. Department of Justice for litigation.” (Id. at 16).
29.

This portion of the Dear Colleague Letter has been described as the “first warning

shot” that OCR intended to punish any school that failed to handle sexual assault proceedings as
OCR wanted. (See NPR, “How Sexual Assaults Came to Command New Attention,” Aug. 13,
2014, http://www.npr.org.2014/08/12/339822696/how-campus-sexual-assaults-came-tocommand-new-attention).
9
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30.

In January 2014, the White House put further pressure on colleges and

universities to prevent and police sexual violence on their campuses by creating a task force of
senior administration officials to coordinate Federal enforcement efforts. The task force made
clear that the priority was to protect women’s rights over those of men because women were by
far the majority of victims of sexual assault and men were the perpetrators of those assaults.
31.

The task force’s first report, dated April 2014, explicitly focused on protection of

women and girls, starting with the claim that “[o]ne in five women is sexually assaulted in
college.” It pressed colleges and universities to provide “[t]rauma-informed training” for their
officials, stating that, “when survivors are treated with care and wisdom, they start trusting the
system, and the strength of their accounts can better hold offenders accountable.” Not Alone:
The First Report of the White House Task Force to Protect Students From Sexual Assault,
https://www.justice.gov/ovw/page/file/905942/download (emphasis added).
32.

In April 2014, OCR issued further guidance in the form of Questions and Answers

on Title IX and Sexual Violence (the “2014 Questions and Answers”). (See
https://www2.ed.gov/about/offices/list/ocr/.../qa-201404-title-ix.pdf). The 2014 Questions and
Answers strongly implied that allowing an accused student to cross-examine his accuser could
create a “hostile environment” and put a college or university in violation of Title IX. (Id. at 31).
33.

Since cases involving alleged sexual misconduct on college campuses

overwhelmingly arise from a woman accusing a man, measures that are put in place to protect
alleged victims and punish alleged perpetrators necessarily intend a harsher treatment of men.
34.

Numerous rights organizations have spoken out against the legal and financial

pressure exerted by OCR to force colleges and universities to adopt inequitable procedures that
favored the female complainants and that made it much more likely that male accused students

10
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would be found responsible. (See, e.g., prominent Harvard and University of Pennsylvania Law
School faculty members asserting that OCR’s new rules violate the due process rights of the
accused; Foundation for Individual Freedom in Higher Education (FIRE); and Families
Advocating for Campus Equality (FACE)).
E.

In September 2017, OCR Reaffirmed Title IX’s Regulations and 2001
Guidance

35.

On September 7, 2017, the Secretary of the Department of Education observed

that “[n]o school or university should deprive any student of his or her ability to pursue their
education because the school fears shaming by – or loss of funding from – Washington,” that “no
student should be forced to sue their way to due process,” and that “[o]ne person denied due
process is one too many.” (https://www.ed.gov/news/speeches/secretary-devos-preparedremarks-title-ix-enforcement).
36.

On September 22, 2017, OCR stated that “many schools have established

procedures for resolving allegations that ‘lack the most basic elements of fairness and due
process, are overwhelmingly stacked against the accused, and are in no way required by Title IX
law or regulation.’” (See September 22, 2017 Dear Colleague Letter,
https://www2.ed.gov/about/offices/list/ocr/letters/colleague-title-ix-201709.pdf, at 1).
37.

In September 2017, OCR reiterated that colleges and universities must adopt

grievance procedures that provide for “a prompt and equitable resolution of complaints of sexual
discrimination, including sexual misconduct[,]” which referred to and mirrored earlier guidance
issued in 2001 and 2006. (See September 2017 Q&A on Campus Sexual Misconduct,
https://www2.ed.gov/about/offices/list/ocr/docs/qa-title-ix-201709.pdf, at 3).
38.

OCR confirmed that “[i]n every investigation conducted under the school’s

grievance procedures, the burden is on the school – not on the parties – to gather sufficient
11
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evidence to reach a fair, impartial determination as to whether sexual misconduct has occurred
.…” (Id. at 4).
39.

OCR stated that schools must avoid discriminatory practices against accused

students (who are overwhelmingly male) that had become commonplace at colleges and
universities nationwide after the issuance of the 2011 Dear Colleague Letter – i.e., schools (i)
must not “restrict[] the ability of either party to discuss the investigation (e.g., through ‘gag
orders’),” (ii) must not use “training materials or investigative techniques and approaches” or
“[d]ecision-making techniques or approaches” that “apply sex stereotypes or generalizations,”
(iii) must “avoid conflicts of interest and biases for or against any party” by investigators or
adjudicators, and (iv) must “prevent institutional interests from interfering with the impartiality
of the adjudication.” (Id. at 4-5).
40.

“An equitable investigation of a Title IX complaint requires a trained investigator

to analyze and document the available evidence to support reliable decisions, objectively
evaluate the credibility of parties and witnesses, synthesize all available evidence – including
both inculpatory and exculpatory evidence – and take into account the unique and complex
circumstances of each case.” (Id. at 4).
F.

Loyola Adopted a Gender Biased Policy for Investigating and Determining
Title IX Claims

41.

The University’s policies and procedures for alleged Gender-Based

Discrimination and Misconduct (which guided the University’s disciplinary action against John)
were based on the University’s incorrect interpretation of the 2011 Dear Colleague Letter and
2014 Questions and Answers, and on its reaction to OCR’s legal and financial pressures on
colleges and universities to protect and favor female complainants.

12
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42.

Loyola was among the first universities after the Dear Colleague Letter to adopt a

“survivor-centered approach” to university disciplinary proceedings for sexual misconduct
allegations. Loyola’s “survivor-centered approach” defines “complainants” as “survivors” or
“victims” of sexual assault based on having made an accusation, which presumes a sexual assault
has occurred before any investigation of the facts. It created irreconcilable conflicts of interest
with its investigators and Hearing Boards by training them to be protective of the female
“survivors” above all else, and places the burden on the accused male to prove his innocence.
43.

As early as the 2012-13 version of the Loyola University Community Standards

(“Community Standards”), Loyola defined “complainant” as “the party who makes the
complaint,” and as “the alleged survivor.” (See 2012-13 Community Standards, attached hereto
as Ex. 1, §§ 201.1.c at 10, 518.1.b. at 41) (emphasis added).
44.

Loyola defined “victim” and “survivor” as “a person who has allegedly been

subject to dating violence, sexual misconduct, or stalking,” and promised to follow a process that
would adhere to “the wishes of the alleged victim or survivor.” (Id. §§ 518.1.h. at 42, 518.5.e at
44) (emphasis added). But, although the 2012-13 Community Standards used the terms
“survivor” and “victim” to define “complainant,” Loyola counterbalanced the use of those terms
by defining “survivor” and “victim” as a person “allegedly” subject to dating violence, and by
modifying “survivor” with the term “alleged” survivor.
45.

Loyola also made clear in the 2012-13 Community Standards that it “will never

presume a student is in violation of University policy. A conduct hearing will be conducted to
take into account the totality of all information available from all relevant sources.” (Id. § 518.6
at 46) (emphasis added).

13
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46.

In addition, as of 2012-2013, Loyola applied the same set of rules to the

investigation and hearing of sexual assault claims as it would to students accused of other
offenses. Under the 2012-2013 Community Standards, any student accused of any violation of
the Community Standards would be entitled to:

47.

•

Notice of the allegations against him or her that, among things, identified the
alleged misconduct. (Id. § 604.1 at 50);

•

A hearing before an administrator or a panel of three to five “representatives from
Loyola’s faculty, staff, and student body[.]” (Id.at § 605.2.a and b at 51). For
hearings regarding sexual misconduct “the student’s preferences for hearing type
will be taken into consideration.” (Id. § 605.1 at 51);

•

Question the complainant, call witnesses on his or her behalf, and inspect the
evidence against him or her. (Id. § 605.3 at 51-52); and

•

Respondents “are provided the final opportunity to make any closing arguments.”
(Id. § 605.3.i at 52).
As alleged above, in early 2014, the government task force made clear that the

issue of sexual assault on college campuses colleges and universities should focus on the
protection of women and girls, starting that “[o]ne in five women is sexually assaulted in
college.” https://www.justice.gov/ovw/page/file/905942/download.
48.

After the government task force issued its 2014 statements concerning the

victimization of women via sexual assault and the 2014 Questions and Answers, Loyola changed
its Community Standards to establish a separate process for investigating and hearing claims of
sexual misconduct from those of other violations of the Community Standards.
49.

For example, the 2016-17 Community Standards dropped Loyola’s promise to

those (males) accused of sexual misconduct to “never presume a student is in violation of
University policy” that previously was contained in the 2012-13 Community Standards. That

14
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promise simply does not appear in the 2016-17 Community Standards. (The 2016-2017
Community Standards are attached hereto as Ex. 2).
50.

In the 2016-17 Community Standards used in John’s proceedings, Loyola adopted

procedures that discriminated against males in favor of the female accusers. The Community
Standards defined a “complainant” as “the person who has reported experiencing misconduct to
the University [who] … may be a “Survivor” or “Reporter.” But, unlike the 2012-2013
Community Standards that used qualifying words like “alleged,” the 2016-2017 Community
Standards categorically defined a “survivor” or “victim” as a “person who has experienced
sexual or gender-based discrimination or misconduct,” without the qualifying term “alleged.”
(Ex. 2 §§ 201.1.g at 9, 201.1.af. at 11).
51.

Loyola’s presumption was demonstrated and perpetuated by the preferential

treatment accorded to “survivors.” Loyola promised special “rights” and “services” to “students
who experience gender-based misconduct … regardless of whether they pursue resolution
through the University’s formal conduct process.” (Id. § 409.1.a-f at 49). These rights and
services include the “right to be informed in writing of available counseling services,” as well as
legal services including “evidence collection options” and “legal assistance.” (Id.) (emphasis
added).
52.

In a section titled “Outreach to Reporter and/or Survivor,” Loyola promised that,

within three days of receiving a report of alleged gender-based misconduct, “the Deputy
Coordinator will request to meet in-person with the survivor(s),” at which time the Deputy
Coordinator will review the University’s services provided to survivors, including “advocacy
services” and “legal assistance.” (Id. § 409.5 at 51-52).

15
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53.

In its Gender-Based Misconduct/Title IX Services website, Loyola advised

“survivors” of sexual misconduct that they can receive confidential services from the Universitysponsored Wellness Center, Loyola’s Sexual Assault Advocacy Line, and Pastoral Counselor,
and tells “survivors” that the Dean of Students Office can assist them in “navigating the student
conduct process or accessing other resources.” (Attached hereto as Ex. 3).
54.

“Survivors” were specifically referred to Jessica Landis, the University’s

Assistant Dean of Students for Safety and Equity and Title IX Deputy Coordinator. Loyola told
the “survivors” that they may also speak to Associate Dean Timothy Love, who “is also
equipped and prepared to provide services as needed.” (Id.)
55.

Loyola offered none of these resources to students accused of sexual misconduct,

and (as alleged below) Loyola offered none of the aforementioned services to John.
56.

The 2016-2017 Community Standards also abandoned Loyola’s previous promise

“to take into account the totality of all information available from all relevant sources,” but
instead injected the investigation and hearing process with conflicts of interest by having an
overriding mandate that they protect and favor the female complainant.
57.

In short, by the time of John’s proceedings in 2016-17, Loyola had adopted a

“survivor-centered approach” to sexual misconduct allegations that overtly protected and favored
female complainants, presumed a violation of University policy had occurred, placed upon
accused male students the burden of proving their innocence, and accorded special treatment,
including legal assistance, to one party, the female “complainant”/“survivor,” but not to the other
party, the accused male student.
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G.

Loyola’s Procedures for Investigating and Adjudicating Claims of Sexual
Misconduct Reflected Loyola’s Bias against Males

58.

Loyola’s bias against males also manifested itself in the procedures it provided for

adjudicating claims of sexual misconduct set forth in the 2016-2017 Community Standards. In
addition to containing overt direction to provide rights to accusers without corresponding rights
to the accused, Loyola established procedures that prevented those accused from having a fair
adjudication of claims of sexual misconduct. The procedures for investigating and adjudicating
claims for sexual misconduct provide less protection to the accused than the procedures for
adjudicating claims of other violations of the Community Standards. Loyola even expressly
acknowledged that the student conduct process for investigating and adjudicating alleged sexual
misconduct cases is different from the standard University process for other alleged violations.
(Ex. 2 § 409.6 at 52; Ex. 2 at 13).
59.

For example, students accused of non-sexual misconduct are entitled to a hearing,

including a hearing in which their fellow students are part of the Hearing Board. (Ex. 2 § 405.2 at
41-42). In contrast, hearings for students accused of sexual misconduct are heard only by
members of the faculty or staff of the University. (Id., § 409.6.c at 53).
60.

Students accused of non-sexual misconduct offenses have the right to “provide a

personal account of the alleged incident,” “refute all suggested violations,” and are expressly
“invited to comment on any harm or impact caused by the alleged incident and offer
recommendations related to outcomes that will repair the harm.” (Id. § 405.3 at 42). Students
accused of non-sexual misconduct offenses are permitted to invite witnesses to the hearing. (Id. §
406.4 at 44).
61.

In contrast, Loyola did not give students like John, who are accused of sexual

misconduct, the rights to provide a personal account of the alleged incident, to refute all suggested
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violations, and to comment on any harm or impact caused by the alleged incident and offer
recommendations related to outcomes that will repair the harm at the hearing. (Id. § 409.6.a at
52-53). Most significantly, Loyola did not give students accused of sexual misconduct the right to
invite witnesses to the hearing. Instead, the accused only could suggest witnesses for the
investigators “to be considered for interviewing.” Whether a witness would be called at a hearing,
however, “is at the discretion of the Hearing Board.” (Id. § 409.6.a.vii and § 409.c at 52-53).
62.

The parties in a sexual misconduct case “are not permitted to interrupt, directly

question, or ‘cross examine’ one another. At a designated time, the complainant(s) and
respondent(s) may suggest questions to be posed to the other party by the Hearing Board.
Whether or not to pose such suggested questions is at the sole discretion of the board.” (Id. §
409.c at 53).
II.

Loyola Violated Title IX and Breached its Contractual Obligations to John by
Expelling Him from the University After Applying a Gender Biased Investigative
and Hearing Process to Jane’s Complaint
63.

Prior to registering at Loyola in August 2013, John had an outstanding high

school academic record and college admission test scores. John was accepted by other top
undergraduate universities and colleges. After weighing various factors and considerations of
each university, John made a conscious and informed decision to commit to Loyola, and he
entered the freshman class for the 2013-2014 academic year.
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A.

John’s Relationship with Elizabeth

64.

In January 2015, John was a sophomore at Loyola when he met Elizabeth in one

of his classes. Approximately one week later, John and Elizabeth gathered with a group of
friends to watch a movie. At the end of the night, John walked with Elizabeth to her dorm and
the two kissed.
65.

The next day, John and Elizabeth went grocery shopping together. They talked

and discussed that she was in a relationship with another man and that John was in the process of
ending his relationship with his high school girlfriend.
66.

The next night, Elizabeth came over to John’s dorm room and watched a movie

with John and one of his roommates. John’s roommate left, and Elizabeth and John began
kissing. They then went to John’s room and ultimately had sexual intercourse.
67.

John and Elizabeth continued a boyfriend/girlfriend type relationship for several

weeks. In February 2015, John introduced Elizabeth to his family.
68.

At the end of February 2015, John was about to leave for spring break and went to

Elizabeth’s dorm room to say goodbye. Elizabeth’s roommate was not in the dorm, and Elizabeth
and John had sexual intercourse.
69.

During Spring break of 2015, John Doe’s family cautioned him about getting into

a serious relationship after having just ended a long-term relationship with his high school
girlfriend. In addition, Elizabeth told John that she had been speaking to her ex-boyfriend.
70.

After spring break, John and Elizabeth discussed their respective situations when

they returned to campus and decided that they would just be friends.
71.

From April 2015 through October 16, 2016, John and Elizabeth exchanged text

messages and continued to have a friendly relationship.
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72.

From the time of their first sexual encounter in January 2015 through the date of

her last communication with John, Elizabeth never stated or insinuated that her sexual encounters
with John were not consensual.
B.

John’s Relationship with Jane Roe

73.

In October or November 2015, John met Jane Roe on a shuttle ride from Loyola’s

downtown campus to Loyola’s main campus. Later that day, Jane obtained John’s phone number
from a mutual friend (“Witness A”) who lived in her dormitory.
1.
74.

The January 13, 2016 Sexual Contact
Over the next several weeks, Jane and John communicated and decided to go on a

date. On January 13, 2016, Jane and John went on a date to a local pizzeria. After eating dinner,
Jane and John returned to John’s apartment. Jane and John visited with John’s roommate
(“Witness B”) in the common area of the apartment for a few minutes and then went to John’s
bedroom to watch a movie. After about 30 minutes, John and Jane began to kiss. Jane initiated
the kissing and then climbed on top of John. Jane undid John’s pants and assisted John in
removing Jane’s pants.
75.

John asked Jane to perform oral sex on him. Jane responded that she would, but

“only if [John would] return the favor.” John proceeded to perform oral sex on Jane. Jane, in
turn, performed oral sex on John. Vaginal intercourse did not occur during this encounter. After
their sexual interaction, John and Jane cuddled and continued to watch the movie. When the
movie ended, John and Jane left John’s room, said goodbye to Witness B and then John walked
with Jane to her dorm room. While at Jane’s dorm, John and Jane stopped to say hello to Witness
A, and spoke with Witness A for approximately 30 minutes. Jane never stated or otherwise
indicated that John and Jane’s sexual interaction was coerced or not consensual.
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2.
76.

The January 15 or 16 Meeting
On or about January 15 or 16, 2016, John and Jane exchanged text messages and

later Jane hung out at John’s apartment. During the text exchange and the in-person meeting,
John and Jane discussed that they had moved too quickly in their relationship and that they
should slow down while they saw where their relationship was going. They also discussed
whether a relationship was possible given their involvement with certain University activities. At
the end of their in-person meeting, John and Jane kissed and hugged and she left his apartment.
3.
77.

The January 17, 2016 Sexual Contact
On January 17, 2016, Jane came over to John’s apartment to hang out. Jane and

John ordered food and watched the Chicago Blackhawks’ game on television. Jane commented
that she was bored watching hockey. John, however, continued to watch the game.
78.

Jane told John that she wanted to distract John and began to kiss John. John and

Jane began to make out and John asked if they were still taking things slow. Jane responded by
grabbing John’s penis through his pants. John asked Jane if she wanted to move forward
physically and Jane said “yeah” and proceeded to assist John in removing his pants. Jane
performed oral sex on John. John asked if he could perform oral sex on Jane, but Jane declined,
stating that she had her period.
79.

John and Jane went to John’s bedroom and continued to hang out. They watched a

TED talk on YouTube concerning solving Einstein’s Riddle. John attempted to solve the riddle.
Jane complained that she was bored and that John was not giving her attention. She asked John
to “give me attention” and “touch my butt.” Jane became annoyed with John when he told her
that he would after he finished the riddle.
80.

John finished the riddle and Jane stated that she wanted to go home. John gave her

a kiss goodnight and offered to walk with Jane to her dorm. Jane declined and decided to walk
21

Case: 1:18-cv-07335 Document #: 1 Filed: 11/02/18 Page 22 of 59 PageID #:22

home by herself. Jane later texted John that a campus safety officer drove her home because of
the cold weather. She also texted John words to the effect: “screw you. I’m tired of your shit. I
hope the next girl won’t fall for your crap.”
81.

On January 29, 2016, John and Jane saw each other at a party. Jane was

intoxicated, approached John, and accused him of using her. Jane told John that she wanted to
date him and that she was heartbroken. One of Jane’s friends pulled her away from talking with
John. After the party had ended, Jane confronted John on the street and said that she would “get
you back for not wanting to date me” and yelled: “I hope there is a guy that screws your sister
over like you screwed me over.”
82.

On January 30, 2016, John texted Jane and told her never to speak of his sister

again and that he did not use Jane. Jane responded that she understood, but wanted John to know
how she felt. John texted Jane that they needed to go their separate ways.
83.

Jane never stated or intimated that she did not consent to their sexual activities in

any of her oral or written communications with John.
C.

Elizabeth and Jane Roe Collaborated to Make False Accusations of Sexual
Assault against John Doe

84.

On November 4, 2016 – twenty-one months after John last had sexual intercourse

with Elizabeth and ten months after John had sexual contact with Jane Roe, Loyola notified John
that Elizabeth and Jane Roe had lodged separate formal complaints (the “Complaints”) against
him on the same date, only moments apart. Elizabeth’s and Jane’s Complaints were assigned
consecutive case numbers and both alleged that John had “sexually assaulted” Elizabeth and
Jane, respectively.
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D.

Loyola Was Contractually Obligated to Provide a Fair Process to John

85.

Loyola was contractually required to investigate and conduct hearings relating to

the Complaints pursuant to the 2016-2017 Community Standards. The Community Standards
sets forth the policies and procedures for the disciplinary proceedings in John’s case, including
the Student Code of Conduct (Article II), Student Conduct Procedures, and the student conduct
process for alleged Gender-Based Discrimination and Misconduct. (Article IV).
86.

Loyola’s Annual Security Report and Fire Safety Report for the Year 2016

(“Security Report”) also sets forth the University’s Sexual Assault, Sexual Misconduct, and Title
IX policies and procedures for the relevant time period. (Ex. 4, attached hereto).
87.

In a provision titled “Rights of All Parties” (Ex. 2 § 409.6.a at 52-53; Ex. 4 at 13),

Loyola promised its students, including John, that “[a]ll complainants and respondents involved
in the University’s formal conduct process can expect the following:
i.

All complaints and reports of gender-based misconduct and the
potential impact on both complainants and respondents will be treated
seriously, and the University will respond promptly and proceed in a
timely manner.

ii.

Both parties will be treated with dignity and respect, and the privacy
of each party will be respected.

iii.

Both parties will receive timely notice of any required meetings, and
will have the opportunity to review any investigative report after the
investigation has concluded but before a formal hearing.
….

vii.

Both parties may present evidence throughout the investigation,
including proposing witnesses to be considered for interviewing.

viii.

As with all University conduct processes, each party may choose to
be accompanied by one advisor of their choice. The advisor may
accompany either party at any point in time throughout the conduct
process.”
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88.

According to the Security Report, “[t]he investigation and resolution process of

reports or notifications of gender-based misconduct will always be prompt, impartial and
thorough.” (Ex. 4 at 13) (emphasis added).
89.

Loyola promised its students, including John, that the Investigators would

“separately interview relevant witnesses that can provide a firsthand account of something seen,
heard, or experienced relating to the alleged incident.” (Id. § 409.6.b at 53).
90.

Loyola promised John that he would “have at least two (2) days to review the

Final Investigation Report,” but did not allow students, like John, to make a copy of it. (Id. §
409.6.c at 53).
91.

Student disciplinary files for students who are found responsible for misconduct

are maintained by the University at the University’s Office for Student Conduct and Conflict
Resolution (“OSCCR”) for seven years from the date of the incident, with the exception of cases
resulting in University dismissal. Loyola indefinitely retains such files. (Ex. 1 §§ 412 at 59,
201.1.l at 9).
E.

The University’s Investigation and Hearing Regarding the Complaints

92.

As a result of the Complaints, before any investigation, the University removed

John from his position with a University sponsored group.
93.

On November 4, 2016, Timothy Love, who was then the Associate Dean of

Students and the Interim Title IX Coordinator, emailed John two Temporary No Contact
Directives, which ordered John to have no direct or indirect communications with Jane or
Elizabeth and warned John that the University would not tolerate any type of retaliation against
Jane Roe or Elizabeth. Upon information and belief, neither Jane nor Elizabeth were provided
with similar mutual Temporary No Contact Directives.
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94.

Mr. Love further informed John that each Complaint asserted that John “engaged

in non-consensual sexual activity” with Jane and Elizabeth, respectively. Mr. Love advised that
while the same investigators would investigate both Complaints:
to preserve the impartiality and fairness of the hearing process, each complaint
. . . will result in separate and distinct investigative reports, which will then each
be heard by separate and distinct Hearing Boards (with different personnel
serving on each board). This is the best way that we can preserve your rights as a
student not to be subject to any inappropriate bias as a result of having two
complaints under investigation at the same time.
Thus, to avoid “inappropriate bias” and preserve “impartiality and fairness,” the Hearing Boards
were not supposed to learn that John was the subject of two different Complaints.
95.

Mr. Love, however, admitted to John that he had advised the chairperson of

Jane’s Hearing Board, Jessica Landis, who was also Loyola’s Title IX Coordinator, regarding the
existence of Elizabeth’s complaint. Moreover, as set forth in detail below, Loyola failed to shield
John from “inappropriate bias” because other members of the Hearing Board assigned to Jane’s
Complaint learned that John was the subject of another Complaint during its deliberations of
Jane’s Complaint.
96.

As alleged above, Ms. Landis was the Deputy Title IX coordinator that Loyola

told “survivors” of sexual misconduct that they should contact for help in “navigating the student
conduct process or accessing other resources.” It was an inherent conflict of interest for a person
who Loyola represented was a resource for “survivors” to sit on a Hearing Board in a case
involving an alleged “survivor” against an accused like John.
97.

On November 8, 2016, John met with Mr. Love in person. Mr. Love explained

that both Jane Roe and Elizabeth claimed that they did not consent to sexual contact with John
and that he had coerced them into having sexual relations. Mr. Love also advised that both Jane’s
complaint and Elizabeth’s complaint were nearly identical and that they admitted to Mr. Love
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that they had been in communication with each other and filed their complaints within minutes
of each other. This critical fact regarding Jane’s credibility was redacted from the Final
Investigation Report provided to the Hearing Board that heard Jane’s Complaint even though the
chairperson of the Hearing Board and, upon information and belief, other members of that
Hearing Board learned that another student had accused John of sexual misconduct. In other
words, Loyola allowed Jane’s Hearing Board to learn that John was the subject of another
complaint of sexual misconduct, but intentionally withheld information from the Hearing Board
that Jane and Elizabeth collaborated to accuse John of sexual misconduct and filed their
Complaints moments apart. Nor did Loyola investigate the circumstances of Jane and Elizabeth’s
collaboration.
98.

Mr. Love also incorrectly advised that John would not be entitled to have an

advisor at his interview with the investigators.
99.

Between November 18, 2016 and November 22, 2016, John communicated with

the investigators to set up an interview to discuss Jane Roe’s Complaint. On November 22, 2016,
the investigators confirmed that they would interview John on December 2, 2016 at 3:00 p.m.
The investigators advised, “[t]his meeting will be about [Jane’s Complaint]. We will have a
separate meeting with you about any other ongoing investigation.”
100.

On December 2, 2016 at 9:23 a.m. – the day of John’s interview for Jane Roe’s

Complaint – one of the investigators emailed John and, contrary to the investigators’ earlier
representations that the interview only would concern Jane’s Complaint, stated that “we will talk
about both cases today. We will start with [Jane’s case] and then [Elizabeth’s case].”
101.

Later on December 2, 2016, the two investigators interviewed John in connection

with both Complaints. Both interviews were audio recorded. Contrary to Mr. Love’s previous
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statements that John would not be allowed to have an advisor with him during the interview, the
investigators told John that he was entitled to have an advisor with him during the interviews and
that they would wait until later that day for John to obtain a lawyer. Because there was not
enough time to secure an attorney that day, John proceeded with the interview without legal
representation.
102.

In the interview with respect to Jane’s Complaint, John stated the facts set forth in

paragraphs 73 to 83, above. John advised that within days after they first performed oral sex on
each other, John and Jane agreed that they had moved too fast and wanted to have more than just
a physical relationship. John had learned previously from his discussions with Mr. Love, and the
interview confirmed, that Jane was accusing John of coercion. Only in this context, did John tell
the investigators “no one was coerced.” John did not state that he and Jane discussed the subject
of coercion.
103.

During the interview, John told the investigators about Witnesses A and B. But

the investigators never interviewed Witnesses A and B. Witness A would have testified that (a)
he saw John and Jane after John walked with Jane back to her dorm room after their first sexual
encounter, (b) John and Jane sat in Witness A’s dorm room for approximately 30 minutes
talking, and (c) both “John and Jane seemed happy [and] were friendly with each other and
talkative.” Witness A would have further described that he saw Jane several times over the next
several days and that Jane “had only positive and affectionate things to say about” John. It was
only after John did not walk Jane home that Jane told Witness A that John was “an asshole”
because “he did not walk her home one night.” Witness A also would have testified that Jane
never indicated in any way that John’s sexual contact with Jane was anything other than
mutually consented to.
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104.

Witness B would have testified that he was in John’s apartment during the

January 13, 2016 sexual encounter and that he saw Jane before and after she left John’s bedroom
while he (Witness B) was in the common area outside of John’s bedroom. Witness B would have
testified that he did not hear anything from John’s bedroom that indicated that Jane did not
consent to sexual contact and that her demeanor after leaving John’s room did not indicate that
she was unhappy or had any discomfort.
105.

On December 8, 2016 at 12:22 p.m., the investigators sent John an email

containing the summaries of the interviews and told John that he had until 1:00 p.m. the next
day, December 9, to make any comments to the summaries. John, who was in the middle of
preparing for final exams, had limited time to review the summaries. As alleged above, the
investigators’ summary of John’s interview contains a subtle error that assumed outsized
importance at the hearing on Jane’s Complaint. It states that John advised the investigators that
he and Jane “mutually agreed that they had moved fast physically and ‘that no one was
coerced.’” The potential technical implication is that John and Jane agreed to two things – one,
that he and Jane proceeded too fast physically; and two, that neither was coerced. The report
should have stated only that John and Jane mutually agreed that they had moved fast physically.
John separately told the investigators during his interview that no one was coerced.
106.

Loyola initially set the hearings regarding both Complaints for the same day,

December 14, 2016, before two separate hearing panels. One hearing was to be in the morning
and the other in the afternoon.
107.

On December 8, 2016 at 11:09 a.m., Mr. Love notified John that Elizabeth wanted

to have the hearing of her Complaint heard on December 16, and asked John if he would
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accommodate Elizabeth’s request. John agreed to Elizabeth’s request, and the hearing for her
Complaint was set for December 16, 2016.
108.

On December 9, 2016, Mr. Love notified John that the University would conduct

the hearing regarding Jane’s Complaint on Wednesday, December 14, 2016. In addition, Mr.
Love notified John could review the Final Investigation Report for Jane’s case beginning on
Monday, December 12, 2016.
109.

On December 11, 2016, Loyola’s Title IX coordinator, Jessica Landis, provided

formal notification to John that “on or around January 17, 2016 12:00 AM” it appears that John
“may have violated one or more policies” at the University, including:
202(21)(a) Sexual Misconduct:Non-consensual sexual penetration (C),
202(21)(b) Sexual Misconduct: Non-consensual sexual contact (C),
202(21)(a) Sexual Misconduct: Sexual harassment (C)
In addition, Ms. Landis notified John that the Final Investigation Report for Jane’s case would be
available for review on December 12, 2016. The University advised that John could review the
investigative report and take notes, but he could not copy it. Loyola later advised that he could
not take his notes with him to prepare for the hearing. With respect to the hearing, the University
advised that each party would have the ability to make a closing statement and have an advisor
present. Despite the seriousness of the charges and the potential penalties involved, the
University cautioned that the advisor “may not ask questions, interject, coach, advocate for, or
otherwise speak on behalf of” John. In sum, according to the University, “[a]dvisors do not
‘represent’ students or function as legal counsel for the purposes of the University conduct
process.” Ms. Landis’ statement that John’s advisor could not “coach” him is inconsistent with
and contrary to the Community Standards, which expressly state that an advisor “may only speak
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to the advisee[.]” The Community Standards do not contain a prohibition on “coaching” and only
state that “Advisors may not ask questions, interject, advocate for, or otherwise speak on behalf
of a student[.]” (Ex. 2 § 406.1 at 43). Upon information and belief, Loyola did not tell Jane that
her advisor could not “coach” her.
110.

On December 12, 2016, while preparing for final exams, John reviewed the

investigative report at the OSCCR. While Loyola allowed John to take notes during the review,
the University did not allow him to take the notes with him, and instead, required John to turn
over his notes to a University employee until the day of his hearing. Thus, Loyola deprived John
of the opportunity to prepare fully for the hearing. In reviewing the investigative report, John
saw that Jane claimed that she was visibly distraught and “frozen in fear” after her sexual
encounters with John. Witnesses A and B, however, would have provided testimony to contradict
Jane’s statements. Per Loyola’s Community Standards, John relied on the investigators to
interview those witnesses and the Hearing Board to invite them to be witnesses at the hearing.
111.

The investigative report, however, did not contain summaries of interviews of

Witnesses A and B. In contrast, the report did include summaries of interviews of witnesses
suggested by Jane.
112.

After John reviewed the report, on December 12, 2016 at 3:19 p.m., Timothy

Love emailed John to tell him that due to Loyola’s error, John reviewed the incorrect version of
the report and told John that he could review the correct version. John did not see the email. The
next evening (December 13) at approximately 7:00 p.m., Mr. Love called John to tell him about
the error in the report, but John was not able to review the corrected version of the report prior to
the hearing, which was set for December 14, 2016 at 9:00 a.m. Thus, contrary to the Community
Standards, Loyola did not give John 48 hours to review the report.
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113.

Around the time of the hearing on Jane’s Complaint, the University was subject to

severe public criticism for the way it had previously handled issues of sexual misconduct on
campus. On December 15, 2016, various news outlets reported that for three years Loyola had
allowed a male student on the Loyola golf team to remain enrolled at the University even though
the student had been indicted in his home state for rape of a minor female. The news outlets
reported that Loyola students were highly critical of the University for allowing an alleged rapist
to live and go to school at the University. http://loyolaphoenix.com/2016/12/former-loyolamens-golfer-sentenced-10-years-prison-2013-rape/. Likewise, on December 20, 2016, Time
magazine and the Washington Post published articles detailing Loyola’s students’ “outcry” and
“outrage” at Loyola for allowing an accused rapist to enroll at the University.
http://time.com/4608052/loyola-university-rapist-ben-holm/;
https://www.washingtonpost.com/news/morning-mix/wp/2016/12/20/outcry-at-loyola-afterstudents-learn-athlete-accused-of-rape-was-enrolled-for-three-years/?utm_term=.72bc7ab75fe6.
114.

The December 15 article in Loyola’s student newspaper indicated that 500

students already had signed a petition demanding an apology from the University “for its lack of
transparency” and failure to educate “the Loyola community about rape culture and sexual
violence.”
115.

On December 16, 2016, Loyola’s Title IX Coordinator issued a statement

acknowledging that they learned about the issue on December 12, 2016 when it received media
inquiries.
116.

Against the student body’s criticism and increased media attention, Jane’s

Hearing Board – which consisted of two hearing officers who were members of the University’s
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Title IX office that was at the center of the student body’s outrage – conducted the hearing and
concerning Jane’s Complaint against John and deliberated the matter in the following days.
117.

On December 14, 2016, the University conducted the hearing on Jane’s

Complaint before the Hearing Board. The hearing lasted approximately two hours. The only live
witnesses that were at the hearing were John and Jane. The investigators also were present. The
Hearing Board also considered the statements of Jane, John and other witnesses contained in the
investigative report.
118.

At the hearing, Jane and John gave their account of the events that occurred in

January 2016, and specifically what occurred on the dates of their three interactions – January
13; 15 or 16; and 17, 2016. John testified consistently with the statements that he provided to the
investigators that are set forth in paragraphs 73 to 83 above. Jane told a very different story than
John with respect to the January 13 interaction. Jane claimed that John: (a) kissed her without
permission; (b) performed oral sex on her without permission; (c) forced here to masturbate in
front of John; (d) forced her to perform oral sex on him; and (e) touched her vagina with his
penis.
119.

With respect to the January 15 or 16 interaction, contrary to John’s testimony that

that John and Jane decided to slow down their relationship, Jane claimed that John pushed here
against the door, began kissing her, and placed her hand on his penis.
120.

During the course of the hearing, Jane admitted that she could not picture actual

sexual contact with John occurring, but claimed that she knew it happened. Loyola did not
permit John to cross-examine Jane under the University’s Community Standards, and allowed
him only to suggest questions to the Hearing Board to ask Jane. John then asked the Hearing
Board to ask Jane how she could be certain that events occurred as she claimed if she could not
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picture the events in her mind. The Hearing Board refused to ask this critical cross-examination
question of Jane. One of the members of the Hearing Board chastised John for suggesting the
question, and presented a hostile attitude toward John. The Hearing Board member stated words
to the effect: “There are a lot of things I can’t imagine happening but I know they happen. I can’t
picture the sun rising but I know it happened.” By making this assertion, the Hearing Board
member signaled to the other board members that he (the Hearing Board member) was endorsing
Jane’s account, and that they too should endorse her account.
121.

The same board member treated Jane’s advisor differently than John’s advisor.

Throughout the hearing, Jane’s advisor frequently talked to Jane. At no time did any members of
the Hearing Board reprimand Jane or her advisor for those communications despite Loyola’s
directive that advisors could not “coach” or “advocate for” the parties. In contrast, during the
hearing, John’s advisor privately pointed out to John a page in the investigative report, indicating
to John a point he should consider. Even though John’s advisor’s manner of communicating
with John was substantively no different than the manner in which Jane’s advisor communicated
with Jane, the same Hearing Board member that reprimanded John for suggesting a question to
ask Jane, immediately stopped the proceedings and scolded John’s advisor, stating that if he (the
advisor) communicated with John again, then the Hearing Board would remove John’s advisor
from the hearing. Thereafter, Jane continued to converse with her advisor, but John, now under
threat of losing his advisor, did not communicate at all with his advisor.
122.

The Hearing Board’s refusal to allow John’s advisor to communicate with John

during the hearing violated the Community Standards, which expressly provide that “an advisor
may only to speak to the advisee[.]” (Ex. 2, § 406.1 at 43). The Hearing Board also treated John
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less favorably than Jane by barring John’s advisor from speaking to him but not barring Jane’s
from speaking to her.
123.

The Hearing Board did not call any other witnesses, including Witnesses A and B,

who both would have provided testimony supporting John’s version of events and shown that
Jane did not indicate any duress immediately after the January 13, 2016 sexual activity and such
testimony would have contradicted Jane’s claim that she was distraught and “frozen in fear.”
124.

On December 15, 2016, John met with Mr. Love to discuss the lack of fairness at

the hearing. John advised that the Hearing Board showed disdain for John and refused to ask a
significant question that John suggested should be posed to Jane and refused to allow his advisor
to communicate with John. Mr. Love told John that the hearing on Elizabeth’s complaint
hopefully would present a better environment. Mr. Love also admitted to John that the
“University receives money every year to assist the victims in these situation but no funding goes
towards assisting those accused.”
125.

Notwithstanding Loyola’s pledge to prevent “inappropriate bias” against John that

would occur if either Hearing Board learned that John was subject to a second claim of sexual
misconduct, Loyola failed to shield John from such bias. First, Mr. Love advised Jessica Landis,
the Chairperson of Jane’s Hearing Board, that John was the subject of another claim for sexual
misconduct. Second, on December 15, 2016, John went to the OSCCR office to review the
investigative report for Elizabeth’s Complaint in advance of the hearing. While at the office, the
entire Hearing Board from Jane’s case saw John at the OSCCR office. The OSCCR office should
not have scheduled John’s visit to the OSCCR office to review an investigative report related to
one case to occur at the same time that the members of the Hearing Board had convened in that
office to deliberate on John’s responsibility in another case.
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126.

Third, on December 16, 2016, John appeared for his hearing on Elizabeth’s

Complaint. While waiting with his attorney, the same member of the Hearing Board for Jane’s
Complaint who had chastised John for suggesting a question to ask Jane and reprimanded John’s
advisor for speaking to John at the hearing saw John and his advisor (the same one who was with
John at Jane’s hearing) waiting in the OSCCR office for the hearing of Elizabeth’s Complaint.
John’s hearing on Elizabeth’s Complaint took place in a conference room at the OSCCR.
Simultaneously, the Hearing Board for Jane’s Complaint was deliberating on that Complaint in
the conference room adjacent to the conference room in which John’s hearing on Elizabeth’s
Complaint was taking place. During the hearing on Elizabeth’s Complaint, John heard the
Hearing Board deliberating on Jane’s Complaint through the adjoining wall. Upon information
and belief, the Hearing Board for Jane’s Complaint could hear the hearing on Elizabeth’s
Complaint. The OSCCR should not have allowed John’s hearing on Elizabeth’s Complaint to
take place at the same time and location as the Hearing Board on Jane’s Complaint deliberated.
127.

At the hearing on Elizabeth’s Complaint, John testified regarding his relationship

with Elizabeth as set forth in paragraphs 64 to 72 above. Like Jane Roe, Elizabeth told an
entirely different story. She testified that she indicated to John that sex “was not on the table”
and that John forced her to have sex with him.
128.

On December 20, 2016, Loyola notified John that the Hearing Boards for both

Complaints had rendered their decisions.
129.

With respect to Elizabeth’s Complaint, the board found John “NOT

RESPONSIBLE” for any alleged misconduct. The board found that John’s testimony was no
more or less credible than Elizabeth’s testimony.
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130.

With respect to Jane Roe’s Complaint, however, the Hearing Board for her case

found John “RESPONSIBLE for engaging in non-consensual sexual contact and nonconsensual sexual penetration.” Even though the Hearing Board heard directly from only two
witnesses – John and Jane – they stated that Jane was more credible than John. To support their
conclusion, the Hearing Board pointed to the summary of John’s interview with the investigators
wherein the investigators wrote that, a few days after their first sexual contact with Jane, John
stated that “[t]hey [i.e., John and Jane] mutually agreed that they had moved fast physically and
‘that no one was coerced.’” The Hearing Board compared that statement to John’s testimony at
the hearing, wherein John testified that he and Jane did not discuss coercion. At the hearing, John
advised that he only told the investigators that “no one was coerced,” but did not indicate that he
told the investigators that John and Jane agreed that no one was coerced or even discussed
coercion at all. The Hearing Board concluded that “John’s account during the hearing was
contradictory to the investigation report and the Investigators’ account of the interview.” The
Hearing Board reached this conclusion without ever reviewing the best evidence of what John
said during the interview – the audio recording (or transcript) of John’s interview with the
investigators. The Hearing Board’s determination not to review the audio recording (or even a
transcript) of the interview was arbitrary, capricious and not made in good faith. The Hearing
Board gave no explanation why it would ignore John’s own words, but instead rely on a hearsay
account of what he said at the interview.
131.

The Hearing Board used its conclusion that John provided inconsistent statements

to the Hearing Board and the investigators to conclude that all aspects of Jane’s testimony were
more credible than all aspects of John’s testimony. The Hearing Board stated:
All things considered, Respondent’s inconsistency regarding the discussion of
coercion, while a singular instance, is noteworthy to the Board. The presence or
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lack of coercion is a foundational component to determining whether consent was
present for a sexual interaction. As such, Respondent’s inconsistency around this
topic in particular holds significant weight.
After evaluation, the Board had no reason to question the credibility of
Complainant’s account. As discussed, the Board did find reason to question the
credibility of Respondent’s account. Based on a preponderance of the evidence
standard, the Board did find the Complainant’s account to be – more likely than
not – credible and therefore based analysis of the potential violations on the
information provided in her account.
132.

While the Hearing Board used John’s efforts to correct the record against him, it

construed Jane’s efforts to clarify the record as proof of her honesty. Although the only witnesses
at the hearing were John and Jane, the Hearing Board referred to witness interviews of Jane’s
witnesses contained in the investigative report. The Hearing Board noted that Jane “corrected a
detail from Witness 1’s interview that would have ‘helped her case,’ but Complainant clarified
that it was inaccurate.” The Hearing Board did not provide specific information regarding the
“detail” that would have helped her case. Upon information and belief, the “detail” was an
alleged statement made by Jane to Witness 1 that Jane corrected to say that either (a) she did not
make the statement to Witness 1 or (b) that she was not sure if she made the statement to Witness
1. According to the Hearing Board, Jane’s correcting a witness and saying that she was not “sure
about something” showed that was trying “to convey a fair and accurate account at all times,
rather than an intent to say whatever was necessary (regardless of truth) to sway the decision of
the board in her favor.”
133.

The Hearing Board applied a different logic to John, when faced with an

analogous set of facts. It would have helped John’s case if he stated that he and Jane agreed that
no one was coerced. Yet, when John clarified that he and Jane never discussed coercion, the
Hearing Board used this fact against him. John’s testimony at the hearing showed that John did

37

Case: 1:18-cv-07335 Document #: 1 Filed: 11/02/18 Page 38 of 59 PageID #:38

not “say whatever was necessary,” but instead gave truthful testimony. The Hearing Board found
no other inconsistencies between John’s testimony and his interview.
134.

Based solely on its determination concerning John’s credibility, the Hearing

Board adopted 100% of Jane’s version of the events that occurred on January 13, 2016.
Specifically, the Hearing Board concluded that: (a) John kissed Jane without permission; (b)
performed oral sex on Jane without permissions; (c); John forced Jane to touch her vagina; (d)
John forced Jane to perform oral sex on John; and (e) John rubbed his penis against Jane’s
vagina without permission. With respect to the meeting between John and Jane that occurred on
or about January 15 or 16, 2016, the Hearing Board found that John forced Jane’s hand to touch
his genitals.
135.

The Hearing Board concluded that it “had no reason to question the credibility of

[Jane’s] account.” Yet the Hearing Board did not hear (either live or by summary of witness
interviews) the testimony of Witnesses A and B, which testimony would have cast significant
doubts on Jane’s credibility. Likewise, the Hearing Board failed to address the fact that Jane
came over to John’s apartment alone on January 17, 2016 – only a day or two after she alleges a
second nonconsensual sexual encounter with John. The fact that Jane came over to John’s
apartment and performed oral sex on him after she claimed that she was assaulted is at least one
“reason to question” her credibility. Nevertheless, the Hearing Board failed to discuss this fact in
its ruling even though, in the formal notification of the charges against him, it advised John that
he was accused of sexual misconduct that allegedly occurred “on or about January 17, 2016
12:00 AM.” Also, the Hearing Board failed entirely to address the parties’ interaction on
January 17, and did not base its finding of responsibility on John’s alleged conduct on January
17.
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136.

The Hearing Board concluded that John should be expelled immediately from

Loyola.
F.

Loyola Rejected John’s Appeal

137.

Pursuant to the Community Standards, either party was permitted to appeal all or

part of the outcome of a hearing within 120 hours of when the Notice of Outcome is sent. (Ex. 2
§ 409.6.f. at 54; Ex. 2 at 15). An appeal must be based on one or more of three grounds: (1) “new
substantive information is available that could not have been discovered by a diligent respondent
at the time of the hearing and that would have likely changed the outcome of the case;” (2) “a
substantive procedural error or error in the interpretation of University policy occurred that
denied the respondent the right to a fair hearing and decision;” or (3) “the finding (as to
responsibility or sanctions or both) was manifestly contrary to the information presented at the
hearing or to the established Community Standards (i.e., the decision was clearly unreasonable
and unsupported by the great weight of information).” (Ex. 2 § 411.1 at 58).
138.

The Dean of Students or his or her designee (the “Appellate Officer”) in cases of

gender-based misconduct had the option of requesting to speak with either party during the appeal
process. The Appellate Officer makes the final decision based on submitted materials and
interviews and notifies both parties simultaneously and in writing of the outcome of the appeal.
(Ex. 1 §§ 409.6.f at 54, 411 at 58).
139.

The Appellate Officer could choose one of four outcomes: (a) affirm the original

decision and sanction(s); (b) affirm the original decision but modify the sanction(s); (c) overturn
all or part of the original decision and uphold, modify, or remove the sanction(s); or (d) remand
the case for a rehearing before different Hearing Board members. (Ex. 1 § 411.4 at 59).
140.

On December 24, 2017, John timely submitted his appeal. John’s bases for appeal

were that: (a) new substantive information should change the outcome: (b) the University
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committed Substantive Procedural Errors; and (c) the Hearing Board’s findings were manifestly
erroneous.
141.

With respect to the new information, John submitted sworn declarations of

Witnesses A and B, who both testified that they interacted with Jane immediately after her sexual
encounters with John on January 13, 2016 and that nothing appeared out of the ordinary.
142.

As for Loyola’s procedural errors, John pointed to Loyola’s: (a) failing to

interview key witnesses, including Witnesses A and B; (b) allowing Jane’s Hearing Board to
learn that John was the subject of a contemporaneous investigation; and (c) failing to review the
audio recording or transcript from his interview with investigators before concluding that his
hearing testimony was inconsistent with his interview statements.
143.

Finally, John argued that the Hearing Board ignored exculpatory evidence in

John’s favor. John argued that Jane’s conduct of voluntarily returning to John’s apartment two
times after he allegedly forced her into sexual contact with him undermined her credibility. John
argued that the Hearing Board’s failure to discuss John and Jane’s third meeting on January 17,
2016 wherein Jane performed oral sex on John showed that the Hearing Board could not
reconcile Jane’s actions of having further contact with John to her claims that she did not consent
to sexual contact on two prior occasions. Instead, the Hearing Board ignored this argument.
144.

John also argued that “coercion” under the Community Standards requires “the

use of force, threats, or intimidation,” but Witness B, who was in the apartment next to the
bedroom door where the alleged coercion took place, and who observed Jane Roe’s demeanor
immediately before and after the alleged assault, heard and saw nothing to suggest Jane was in
any distress.
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145.

On January 20, 2017, the Appellate Officer rejected John’s appeal. With respect

to the new substantive information, the Appellate Officer erroneously asserted that John had
sufficient time before the hearing to obtain Witnesses A and B’s statements such that he could
have presented them at the hearing. The Appellate Officer blamed John for failing to “ask to
have [Witnesses A and B] testify at the hearing.” The Appellate Officer’s statement is contrary to
the Community Standards, which did not allow John call witnesses to testify, but states that
“witness participation in a hearing is at the discretion of the Hearing Board.” (Ex. 1 §409.6)
Likewise, the Appellate Officer’s statement is contrary to the mandate of Title IX that the burden
was not on John to call witness, but was on Loyola “to gather sufficient evidence to reach a fair,
impartial determination as to whether sexual misconduct has occurred .…” (See September 2017
Q&A on Campus Sexual Misconduct, https://www2.ed.gov/about/offices/list/ocr/docs/qa-title-ix201709.pdf at 4 (referring to the 2001 Guidance).
146.

The Appellate Officer ignored the inherent unfairness of allowing the Hearing

Board to learn that there was another accusation against John and ruled that John had not shown
that members of the Hearing Board were not capable of compartmentalizing the information. The
Appellate Officer’s conclusion, however, disregards Loyola’s promise to John that Jane’s
Hearing Board would not learn that John was the subject of another complaint, which Loyola
acknowledged was necessary “to preserve the impartiality and fairness of the hearing process”
and “the best way that [Loyola] c[ould] preserve [John’s] rights as a student not to be subject to
inappropriate bias[.]”
147.

The Appellate Officer reached the conclusion that the Hearing Board was not

biased against John based on his own belief as to the training of the Hearing Board members.
The Appellate Officer did not interview the members of the Hearing Board or otherwise conduct

41

Case: 1:18-cv-07335 Document #: 1 Filed: 11/02/18 Page 42 of 59 PageID #:42

any investigation as to whether they were unfairly tainted by their knowledge that John had been
the subject of another complaint. At a minimum, the Appellate Officer should have remanded
John’s case for a hearing before a different Hearing Board.
148.

The Appellate Officer also held that the Hearing Board had no obligation to

review the best evidence of what John said at his interview concerning coercion, but instead
stated that “Loyola’s administrative process does not make investigation interviews available to
the hearing officers” and the audio recording of John’s interview “was only to be used by the
investigators to draft their interview summary.” The Appellate Officer did not state a basis why
the audio recording of John’s interview could not be used after the investigators prepared the
interview summary.
149.

Finally, the Appellate Officer rejected John’s arguments regarding the Hearing

Board’s manifestly erroneous decision. Like the Hearing Board, the Appellate Officer did not
even address John’s argument that Jane’s conduct in returning to his apartment on January 17
was inconsistent with her claim that she did not consent to sexual activities on two prior
occasions.
150.

Loyola expelled John from the University and placed a permanent mark on his

academic record stating that he was expelled for sexual misconduct. That record will follow John
for the rest of his life. John will have to provide this information to any graduate school to which
he applies and likely to prospective employers.
151.

As a result, John has suffered from depression and anxiety.

COUNT I
(Violation of Title IX of the Education Amendments of 1972, 20 U.S.C. § 1681, et seq.)
152.

The foregoing allegations are incorporated by reference as if fully set forth herein.
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Title IX of the Educational Amendments of 1972, 20 U.S.C. §§ 1681, et seq.,

153.

provides in relevant part that “[n]o person in the United States shall, on the basis of sex, be
excluded from participation in, be denied the benefits of, or be subjected to discrimination under
any education program or activity receiving Federal financial assistance.” 20 U.S.C. § 1681(a).
154.

At all relevant times, Loyola received federal financial assistance.

155.

Loyola violated Title IX by reaching an erroneous outcome in connection with

Jane’s Complaint. Loyola’s decision that John was responsible was the result of Loyola’s
application of an investigative and adjudicative process that intentionally was biased in favor
females over males, generally, and that favored his female accuser over him. Loyola’s gender
bias also was reflected in the way Jane’s Hearing Board conducted the hearing.
A.

Loyola’s Investigative and Procedural Errors Affected the Outcome of the
Hearing

156.

There are at least eight investigative and procedurals errors that Loyola made that

caused it to reach an erroneous result in connection with Jane’s Complaint.
1.
157.

The Investigators Failed to Interview Witnesses A and B and the
Hearing Board Failed to Call Witnesses A and B at the Hearing
John identified Witnesses A and B to the investigators in advance of the hearing.

The investigators neither interviewed nor requested statements from either witness. The failure
of the investigators to interview these first-hand witnesses violated Title IX regulations requiring
“equitable” grievance procedures and a “fair and impartial process from the initial investigation
to the final result,” 34 C.F.R. §§ 106.8(b), 668.46(k)(2)(i) (emphasis added), and disregarded
OCR’s longstanding guidance that required schools to provide “[a]dequate, reliable, and
impartial investigation of complaints,” including “the opportunity for both parties to present
witnesses and other evidence.” (2001 Guidance at 20 (emphasis added); see also 2011 Dear
Colleague Letter at 9, 11 (both parties “must have an equal opportunity to present relevant
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witnesses and other evidence”) (emphasis added); 2014 Questions and Answers at 12, 25; 2017
Interim Guidance at 3-4).
158.

Loyola also breached § 409.6.a.vii of the Community Standards, which states that

complainants and respondents have the right to “present evidence throughout the investigation,
including proposing witnesses to be considered for interviewing.” (Ex. 2 at 52). The
investigators, in turn, were required to “separately interview relevant witnesses that can provide
a firsthand account of something seen, heard, or experienced relating to the alleged incident.”
(Id., § 409.6.b. at 53).
159.

Here, Loyola only interviewed witnesses suggested by the female accuser, Jane,

and ignored witnesses suggested by the male accused, John. Loyola’s failure to interview these
witnesses cannot be excused as an exercise of discretion. Witnesses A and B were not
duplicative witnesses or witnesses lacking in relevant information. They had material,
exculpatory firsthand evidence calling into question the credibility of Jane Roe’s allegations of
coercion. Loyola should have interviewed Witnesses A and B, and the summaries of those
interviews should have been documented in the Final Investigation Report and supplied to the
Hearing Board for consideration. (See 2017 Interim Guidance at 4: “An equitable investigation
of a Title IX complaint requires a trained investigator to analyze and document the available
evidence … including both inculpatory and exculpatory evidence ….”).
160.

As a result of the omission of this evidence from the Final Investigation Report,

John was denied the opportunity to present critical exculpatory evidence to the Hearing Board.
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2.
161.

The Dean of Students Failed to Consider the Declarations of Witnesses
A and B on Appeal
Pursuant to § 411.1 of the Community Standards, John provided the Appellate

Officer with declarations from the Witnesses A and B as “new substantive information” that
would have likely changed the outcome of the case.
162.

The Appellate Officer refused to consider the witnesses’ declarations as new

substantive information, and incorrectly faulted John for not to have Witnesses A and B testify at
the hearing. Indeed, John could not invite witnesses to the hearing because the decision to invite
witnesses was at the sole discretion of the Hearing Board. (Id., § 409.6.c at 53).
163.

Under these circumstances, the Appellate Officer should have treated the

declarations of Witnesses A and B as “new substantive information” that likely would have
changed the outcome. His failure to do so breached § 411.1 of the Community Standards and
violated John’s Title IX right to have a “fair and impartial process from the initial investigation
to the final result.” 34 C.F.R. § 668.46(k)(2)(i).
3.
164.

Loyola’s Interim Title IX Coordinator Misinformed John about his
Right to an Advisor to John’s Detriment
In his first meeting with John on November 8, 2016, Loyola’s Associate Dean and

Interim Title IX Coordinator, Timothy Love, explained to John how the investigative process
would work. Mr. Love told John that two investigators would contact him, and John would meet
with them and tell his side of the story. Mr. Love told John that he was not allowed to have
advisor during the interview.
165.

At his interview, however, the investigators told John that he was allowed to have

an advisor of his choice at the interview, contrary to what he had been told previously by Mr.
Love. By that time, however, it was too late for John to secure his advisor’s presence at the
interview.
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166.

Mr. Love’s misinformation breached John’s contractual rights under § 409.6.a.viii

of the Community Standards, which promised John that he could “be accompanied by one
advisor of [his] choice” and that “[t]he advisor may accompany either party at any point in time
throughout the conduct process.”
167.

Loyola violated John’s Title IX rights to equal treatment to the extent that Loyola

told Jane Roe (upon information and belief) in advance of her investigation interview that she
would be allowed to have an advisor of her choice at her interview.
168.

Loyola’s inequitable treatment violated Title IX regulations requiring “equitable”

grievance procedures and OCR’s guidance under which a school’s compliance with Title IX
requires that “[a]ny rights or opportunities that a school makes available to one party during the
investigation should be made available to the other party on equal terms.” (2017 Interim
Guidance at 4).
169.

Had Loyola properly advised John of his right to have an advisor present at his

interview, he would have had an advisor present and there is a strong likelihood that the
investigators’ mistake about whether John stated that he and Jane discussed coercion would
never have occurred and the Hearing Board would have reached a different result.
4.

170.

The Hearing Board and Appellate Officer Deprived John of a Fair and
Impartial Hearing by Refusing to Review the Audio Recording or
Transcript of John’s Interview to Clarify What John Actually Told the
Investigators about Coercion
As alleged above, the sole basis for the Hearing Board’s finding that John was

responsible for sexual misconduct was its determination that John was not credible as a witness
based on an apparent discrepancy between what he said during his interview and what he
testified to at the hearing.
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171.

In John’s summary of his recorded interview, the investigators wrote that John

told them that he and Jane “mutually agreed that they had moved fast physically and ‘that no one
was coerced.’” At the hearing, John clarified that he and Jane agreed that they had moved fast
physically, but his statement that “no one was coerced” was a separate statement that he made to
the investigators. Although it was against his interest because he was potentially giving
testimony that was different from what was in the investigative report, and it would have been
helpful to him to if he and Jane, in fact, had agreed after the fact that no one was coerced, John
stated that he and Jane did not discuss coercion. John requested the Hearing Board and the
Appellate Officer to review the audio recording (or transcript) of his interview. The Hearing
Board incorrectly stated in its written opinion that it asked the investigators at the hearing if John
had stated that he and Jane agreed that no one was coerced and that the investigators
unequivocally stated that John stated that he and Jane agreed that no one was coerced. In truth,
upon questioning, the investigators only stated that during the interview John stated on multiple
occasions that “no one was coerced.” Contrary to the Hearing Board’s statements, the
investigators did not state unequivocally that John had told them that John and Jane agreed that
no one was coerced.
172.

The Hearing Board and Appellate Officer refused to review either the audio tape

or the transcript of John’s recorded interview. Instead, they relied on the inaccurate hearsay
statement contained in the written summary of John’s interview.
173.

The Hearing Board’s decision to ignore the best evidence to determine John’s

actual words used by John during his interview violated John’s rights under Title IX to an
impartial and fair adjudication.
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5.

174.

The Hearing Board Abused Its Discretion under the Community
Standards and Violated John’s Title IX Rights by Refusing to Ask Jane
a Legitimate Question Submitted by John
The Hearing Board failed to conduct the Hearing in conformance with § 409.6.c

of the Community Standards and violated John’s Title IX rights to a “fair and impartial process”
by refusing to ask Jane how she could be certain of many of the sexual acts when she said that
she could not picture them in her mind. The question – which John suggested – was directly
relevant to Jane’s credibility. The Hearing Board showed its bias against the male accused by
refusing to ask the question and by chastising John for even suggesting that it pose such a
question to the female accuser.
6.

175.

The Hearing Board Accepted Jane’s Account of Events without
Considering Her Conduct that Suggested John Did Not Coerce Her into
Sexual Activity
For example, the Hearing Board failed to give any weight to the undisputed fact

that Jane Roe voluntarily returned to John’s apartment on two separate occasions after her first
visit to the apartment, during which she claimed John coerced her into sexual contact. John
argued that if he really had coerced her to perform oral sex on him on January 13 and then forced
her to touch his penis on January 15, then Jane would not have come to his apartment on January
17. This is especially so given Jane’s statements that she was distraught and “frozen in fear” after
the alleged encounters on January 13 and 15.
176.

The Hearing Board and Appellate Officer failed to address John’s argument in

either of their opinions. The Hearing Board and Appellate Officer could not offer any
explanation regarding why Jane’s actual conduct did not match her narrative and the University’s
preordainment of her as the “victim.”
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177.

As alleged above, by failing to consider the testimony of Witnesses A and B, the

Hearing Board and the Appellate Officer failed to consider additional evidence that cast doubt on
Jane’s credibility.
178.

In addition, the Hearing Board (and later the Appellate Officer) did not consider

that “coercion” under § 201.f of the Community Standards requires “the use of force, threats, or
intimidation to elicit action from another person.” There is no physical, objective, or
corroborating evidence that John used force, threats, or intimidation in his sexual encounters
with Jane Roe, and she did not attempt to offer any such evidence. Again, the statements of
Witnesses A and B would have further bolstered John’s statements that he never coerced Jane to
do anything. The Hearing Board and Appellate Officer failed to determine (let alone discuss)
whether the conduct being considered had met the definition of coercion, which the Hearing
Board identified as a foundational component to its consent analysis.
7.
179.

Loyola Improperly Permitted Members of the Hearing Board to be
tainted by Knowledge of the Second Complaint
As alleged above, Loyola’s Deputy Coordinator assigned the two Complaints to

two Hearing Boards for separate, independent adjudications. The Deputy Coordinator
specifically stated that he was doing so to “preserve the impartiality and fairness of the hearing
process” because it was “the best way that [Loyola] can preserve [John’s] rights as a student not
to be subject to any inappropriate bias as a result of having two complaints under investigation at
the same time.”
180.

Despite Loyola’s recognition and acknowledgment that John would be

impermissibly biased if Jane’s Hearing Board knew that John was subject to another complaint,
Loyola violated its promise to John and allowed Jane’s Hearing Board to learn that John was
subject to another complaint. Indeed, the Deputy Coordinator told the chairperson of Jane’s
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Hearing Board that John was subject to another Complaint. The chairperson, herself, had a
conflict of interest in acting as both a member of a Hearing Board in a case of a male accused of
sexual misconduct, while at the same time acting as a person to whom Loyola directed alleged
victims of sexual misconduct to call for assistance. In addition, the Deputy Coordinator assigned
the same investigators to both Complaints, thus increasing the likelihood that the two Hearing
Boards would learn of the other claims against John. Finally, as a result of not implementing
safeguards to protect John’s rights, other members of Jane’s Hearing Board learned that John
was subject to another complaint.
181.

This knowledge tainted the Hearing Board’s ability to fairly adjudicate Jane Roe’s

Complaint. Therefore, the members of the Hearing Board should have recused themselves to
avoid the appearance of a lack of impartiality and independence, but did not do so.
182.

The Appellate Officer impermissibly concluded that the Hearing Board was not

tainted by their knowledge of the other allegations against John without performing any
investigation to support his conclusion, but instead attempted to shift the onus on John to prove
that the Jane’s Hearing Board was influenced by its knowledge of another Complaint against
John. John, however, had no way to interview the members of the Hearing Board or otherwise
investigate the issue.
183.

Finally, to the extent that the Hearing Board learned that John was subject to

another Complaint, the investigators should have investigated the full extent of the interaction
between Jane Roe and Elizabeth to determine how and why they coordinated their Complaints
against John. Loyola should have allowed John to question Jane’s credibility by the fact that she
and Elizabeth coordinated an attack on John.
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8.
184.

Loyola Gave John Inadequate Notice of the Claims Against Him.
Loyola failed to give John adequate notice of the accusations against him. While

Jane alleged three separate occasions on which she claimed that John committed sexual
misconduct, neither of the notices sent to John on November 4 and December 11, 2016 explained
to John that Jane was accusing him of sexual misconduct on three separate occasions. Based on
these notices, John did not understand that Jane claimed that each time she met with John that he
engaged in sexual misconduct.
185.

Under title IX and its related regulations, accused students are entitled to a fair

process and certain safeguards, including, among other things, adequate notice. Loyola violated
Title IX and did not give John adequate notice of the conduct that was at issue, the date(s) in
which the alleged conduct occurred, and other information that would have provided a
foundation for the allegations against him.
B.

The Hearing Board’s and Appellate Officer’s Erroneous Decisions are a
Result of Gender Bias

186.

As alleged above in paragraphs 41 to 62, Loyola adopted the Community

Standards to favor the rights of complaining students, who are overwhelmingly female, against
those of accused in cases of sexual misconduct, who are overwhelmingly male. Because of the
gender biased process and the errors identified in paragraphs 156 to 185, Loyola denied John
equal access to education that Title IX is designed to protect.
187.

In addition, the intentional gender bias against the accused male (i.e., John) is

shown in the following ways that Loyola conducted the investigation and hearing:
a)

Loyola told Jane that she could have an advisor from the inception of the
process, whereas Loyola initially told John that he could not have an
advisor present during his interview.
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b)

The investigators interviewed witnesses suggested by Jane, but refused to
interview witnesses suggested by John who had exculpatory evidence.

c)

The Hearing Board allowed Jane’s advisor to speak to her during the
hearing, but scolded John’s advisor and threatened to remove him from the
hearing for communicating with John.

d)

The Hearing Board credited Jane for correcting an error in the Final
Investigation Report that would have been favorable to her case, but used
John’s clarification of an apparent error in his interview summary as
evidence that he gave inaccurate testimony.

e)

Loyola failed to take procedural safeguards to make sure that Loyola lived
up to its promise to John that he would not be subject to “inappropriate
bias” that would occur if either Hearing Board learned that John was the
subject of two Complaints.

f)

Loyola allowed Jessica Landis to act as chairperson of Jane’s Hearing
Board, while at the same time acting as the Title IX officer to whom
Loyola directed “survivors” of sexual misconduct to contact for assistance
“navigating the student conduct process or accessing other resources.”

188.

In sum, Loyola punished John with its most severe sanction – expulsion – with

little evidence and because of a gender-biased process that contained virtually no procedural
safeguards for accused male students.
189.

As a direct, proximate, and foreseeable consequence of Loyola’s Title IX

violations, Loyola stripped John of his ability to continue his education at Loyola, and severely
harmed his academic and career prospects, earning potential, and reputation. He has sustained
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significant damages, including but not limited to, severe emotional distress, damages to physical
well-being, emotional and psychological damages, damages to reputation, past and future
economic losses, loss of educational and professional opportunities, loss of future career
prospects, and other direct and consequential damages.
190.

As a result of the foregoing, John is entitled to injunctive relief and damages in an

amount to be determined at trial, plus prejudgment interest and attorneys’ fees and costs.
COUNT II
(Breach of Contract)
191.

The foregoing allegations are incorporated by reference as if fully set forth herein.

192.

At all times relevant hereto, a contractual relationship existed between Loyola and

John through Loyola’s policies and procedures governing the student conduct process, including
but not limited to the policies and procedures contained in the Community Standards and related
terms and provisions in bulletins, circulars, and on-line website information and regulations
made available to John as a tuition-paying student.
193.

On his part, John fully performed under his contracts with Loyola.

194.

Loyola, through its agents assigned to John’s case, was required to act in

accordance with the aforementioned policies and procedures in addressing Jane Roe’s allegations
against John, and in conducting its investigation, hearing and appellate review.
195.

For all the reasons set forth above, Loyola has materially breached its contracts

with John by failing to comply with the aforementioned policies and procedures in the course of
its investigation and adjudication of Jane’s Complaint, and by disregarding its contractual duties
throughout the proceedings.
196.

Apart from breaching its express contractual obligations, Loyola breached and

violated the covenant of good faith and fair dealing implied in its contracts with John by acting
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arbitrarily, capriciously, and in bad faith throughout John’s student conduct process, by acting in
a manner inconsistent with John’s reasonable expectations of a fair and impartial process, by
depriving him of the benefit of his bargained-for education, and by meting out a grossly
disproportionate sanction of expulsion from the University.
197.

In particular, the following actions taken by Loyola were arbitrary, capricious and

not made in good faith:
a)

Failing to interview Witnesses A and B.

b)

Erroneously stating in the Appellate Officer’s opinion that John was
responsible for calling witnesses at the hearing.

c)

Failing to advise John that he was entitled to an advisor during his
interview.

d)

Refusing to allow John’s advisor to communicate with John during the
hearing and threatening to remove John’s advisor from the hearing for
attempting to communicate with John.

e)

Concluding that John gave a statement in his interview that was
inconsistent with his testimony at the hearing without reviewing the audio
recording or transcript of his interview, but instead relying on the hearsay
summary of his interview. And then using that asserted inconsistency as
the sole basis to discredit John’s testimony in its entirety and expel him
from the University.

f)

Advising the chairperson of Jane’s Hearing Board that John was subject of
another Complaint for sexual misconduct and failing to take safeguards to
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ensure that no other members of Jane’s Hearing Board learned that John
was subject to another Complaint.
g)

Allowing Jessica Landis to act as chairperson of Jane’s Hearing Board,
while acting as the Title IX person specifically designated as the person at
Loyola to help “survivors” to “navigat[e] the student conduct process or
access[] other resources;”

h)

Failing to investigate in a material way the relationship between Jane and
Elizabeth to seek potential exculpatory evidence and evidence of bias and
motive of Jane; and

i)

Failing to recommend that John’s case on appeal for a rehearing before a
different Hearing Board.

198.

As a direct, proximate, and foreseeable consequence of Loyola’s numerous

material breaches, Loyola stripped John of his ability to continue his education at Loyola, and
severely harmed his academic and career prospects, earning potential, and reputation. He has
sustained significant damages, including but not limited to, damages to physical well-being,
emotional and psychological damages, damages to reputation, past and future economic losses,
loss of educational and professional opportunities, loss of future career prospects, and other
direct and consequential damages.
199.

As a result of the foregoing, John is entitled to recover damages in an amount to

be determined at trial, plus prejudgment interest and attorneys’ fees and costs as may be
recoverable at law.
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COUNT III
(Estoppel and Reliance)
200.

The foregoing allegations are incorporated by reference as if fully set forth herein.

201.

In the event the Court finds that the promises and representations Loyola made to

John in the aforementioned policies and procedures do not constitute legally valid and
enforceable contracts, John pleads in the alternative a claim for equitable estoppel.
202.

Loyola unambiguously promised John that it would accord him a fair and just

process to resolve any allegations of a violation of the Community Standards; John relied on
such promise when he made the decision to enroll at Loyola; John’s reliance was expected and
foreseeable by Loyola; and John reasonably and justifiably relied to his detriment on the promise
when he was subjected to a process that violated the promise.
203.

As a direct, proximate, and foreseeable consequence of the above-identified

conduct, Loyola has stripped John of his ability to continue his education at Loyola, and severely
harmed John’s academic and career prospects, earning potential, and reputation. He has
sustained significant damages, including but not limited to, damages to physical well-being,
emotional and psychological damages, damages to reputation, past and future economic losses,
loss of educational and professional opportunities, loss of future career prospects, and other
direct and consequential damages.
204.

As a result of the foregoing, John is entitled to specific performance or in the

alternative to recover damages in an amount to be determined at trial, plus prejudgment interest
and attorneys’ fees and costs as may be recoverable at law.
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COUNT IV
(Negligent Infliction of Emotional Distress)
205.

The foregoing allegations are incorporated by reference as if fully set forth herein.

206.

Loyola owed John a duty of reasonable care in providing a fair and impartial

process for investigating and adjudicating the charges against him and from protecting him from
foreseeable harm.
207.

By participating in the Community Standard’s investigatory process and

adjudication, John reasonably relied upon Loyola’s duty to protect him from harm.
208.

The University breached its duty of care to John in multiple ways, including but

not limited to the following:
(a)

creating an atmosphere where the rights of alleged “survivors” and “victims”
were elevated over the accused student, and creating a pervasive campus climate
of gender-bias that presumes accused males are “perpetrators” and female
accusers are “survivors” and victims,” and that bolsters student misconceptions
about what constitutes sexual assault and consent (a misconception that motivated
Jane Roe’s accusations in John’s case);

(b)

failing to take reasonable care in selecting, training, and supervising competent
and impartial investigators, and hearing and appellate members;

(c)

subjecting John to an incompetent, gender-biased process in the investigation and
adjudication of his case, where both the Hearing Board assumed Jane’s credibility
and disbelieved John in this “he said, she said” case solely on the basis of Jane’s
word and perceived, but not ever verified, inconsistency between John’s
testimony and a statement during his investigation interview;

(d)

subjecting John to an incompetent appeals process, where the Appellate Officer
affirmed the Hearing Board’s decision based on erroneous application of the
Community Standards.

209.

As a direct, proximate, and foreseeable consequence of the foregoing, John has

suffered physical harm, including severe emotional distress, which includes symptoms of
depression, social anxiety, loss of concentration and focus, and feelings of hopelessness.
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210.

A reasonable person would have suffered severe emotional distress under the

same or similar circumstances.
211.

As a result of the foregoing, John is entitled to recover damages in an amount to

be determined at trial, plus prejudgment interest and attorneys’ fees and costs as may be
recoverable at law.
JURY DEMAND
212.

Plaintiff John Doe demands a trial by jury on all issues so triable.
PRAYER FOR RELIEF

WHEREFORE, Plaintiff John Doe respectfully requests that this Honorable Court:
a. Declare that Loyola breached its contract with John;
b. Grant injunctive relief ordering Loyola to reverse and expunge its findings of
responsibility and sanction from John’s educational record;
c. Grant injunctive relief ordering Loyola to provide a Dean’s Statement that shall be made
available to third parties upon John’s request (such as educational institutions and
prospective employers) certifying that Loyola has reversed and expunged the findings
and sanction;
d. Award John compensatory damages in an amount to be determined at trial, including
without limitation, damages to physical well-being, emotional and psychological
damages, damages to reputation, past and future economic losses, loss of education and
professional opportunities, loss of future career prospects, and other direct and
consequential damages;
e. Award prejudgment interest;
f. Award attorney fees and costs pursuant to statutory or common law doctrines providing
for such award; and
g. Grant such other and further relief that the Court deems just and proper.
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Dated: November 2, 2018

Respectfully submitted,
JOHN DOE

By:/s/ Jonathan M. Cyrluk
One of his attorneys
Jonathan M. Cyrluk (ARDC No. 6210250)
CARPENTER LIPPS & LELAND LLP
180 North LaSalle Street
Suite 2105
Chicago, IL 60601
Phone: (312) 777-4300
Email: cyrluk@carpenterlipps.com
Patricia M. Hamill
(Admission Pro Hac Vice Pending)
Lorie Dakessian
(Admission Pro Hac Vice Pending)
CONRAD O’BRIEN PC
Centre Square, West Tower
1500 Market Street, Suite 3900
Philadelphia, PA 19102-2100
Phone: (215) 864-9600
Email: phamill@conradobrien.com
ldakessian@conradobrien.com
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ARTICLE I.

THE RAMBLER COMMUNITY

“We are Chicago’s Jesuit Catholic University – a diverse community seeking God in all things
and working to expand knowledge in the service of humanity through
learning, justice, and faith.”
- Loyola University Chicago Mission Statement
Welcome to Loyola University Chicago, your home for what will surely be one of the most
exciting chapters of your life: your undergraduate college experience. You have chosen to
attend a prestigious institution known around the country for its academic excellence,
commitment to ethics, and of course beautiful location alongside Lake Michigan. Whether you
are a ―local‖ or came here from another state or country, you have arrived in one of the
country’s most exciting, diverse, and vibrant cities: Chicago, Illinois.
In other words, you have chosen to become a Rambler, and as part of the Rambler
Community you will have opportunities to study, work, pray, play, and grow with worldrenowned faculty, dedicated staff, and high-achieving students. This community, along with a
strong alumni network of Ramblers who came before you, believes that when we find our
deepest passions and set ourselves to using those passions to meet some great need, that
we will transform the world.
With this opportunity comes an important responsibility: to honor, respect, and carry forward
Loyola’s proud tradition of excellence in all that you do. This means taking every opportunity
to make the very most of the privilege you enjoy in being a Loyola student. It means treating
your classmates and others in your community with the respect and dignity that all people
deserve. And it means using your talents in service to the community to leave it better off than
before you got here.
There is no doubt that you will make mistakes along the way, and when you do, the Rambler
Community will be there to hold you accountable, to remind you of your responsibility, and to
support you in moving forward. That is the purpose of these Community Standards. Please
know that while this document provides a platform, a floor, a minimum threshold for your
conduct as a Rambler – our expectations for what you will achieve, how you will honor
yourself, your families, and your University, are far higher.
So on behalf of the Office of Student Conduct and Conflict Resolution, welcome, Ramblers.
We are so glad you are here.

Community Standards
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101. WELCOME LETTER FROM THE VICE PRESIDENT OF STUDENT DEVELOPMENT

Dear Loyola Student:
It is my privilege to welcome you (back) to Loyola University Chicago. Shaped by our city and
our Jesuit traditions, Loyola provides an educational environment unmatched for its diversity
of thought and experience. You have chosen a University that is on the move…just take a
look at the campus! Spend time with your professors, engage with the staff and administrators
and get to know your fellow students; I am certain you will agree that Loyola is a place where
REIMAGINE has a meaning of its own.
As a student at Loyola, you have a vital role to play in the engagement and transformation of
the University. To that end, our vision of student formation is embodied in The Student
Promise, a document written by students for students, which embodies the beliefs and values
of our Loyola community. The Student Promise is a statement of purpose that unites our
community around the very things that make us excellent – that make Loyola students
different from students at other institutions. The Student Promise is also a statement of pride
and dignity and it forms the basis by which we will live, work, study and play together. With
support and guidance from faculty, students, staff mentors, and administrators you can help
foster a campus atmosphere that brings to life this collective vision.
I encourage you to be active in shaping your own education and telling your Loyola story.
While each and every student is diverse and unique, we will provide some ―key‖ experiences
during your years here. After all, serving, supporting and challenging all students is what we
do. Always remember that your membership in this community is a privilege and comes with a
great responsibility. Make it a habit to keep in mind those most disenfranchised in our world
and integrate prayer, reflection and discernment into your busy life. It is with this tradition that
you will be able to make the changes in our society that you wish to see.
May blessings be yours throughout the year!
Sincerely,

Robert D. Kelly, Ph.D.
Vice President for Student Development

Loyola University Chicago
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102. THE STUDENT PROMISE
In the spring of 2007 seven students representing diverse backgrounds, along with four staff
members, were commissioned by the Office of Student Conduct and Conflict Resolution (then
known as ―Judicial Affairs‖) and Office of the Vice President for Student Development to
create a document that represented the voice and spirit of the student body. After many
months of dialogue, reflection, and hard work, the result was ―The Student Promise,‖ a
declarative statement that unites all Loyola students while also identifying what makes a
Loyola student unique – different from students at other institutions of higher education.
The unifying and distinguishing characteristic that this group identified was profound in its
simplicity. To put it simply: Loyola students care.
In The Student Promise, we have a direct representation of the values of Loyola’s student
body. It is important to notice that while this is different from the University Mission Statement,
the two are deeply connected. The two statements complement one another, inform one
another, and build upon one another. So it is with the actual student body, which grows from
and adds to the extraordinary University community that makes up Loyola University Chicago.
Now, many years after its creation, The Student Promise remains an inspiring symbol of
student empowerment, pride, and community accountability. As you enter into this Rambler
Community, we hope you will accept the invitation that The Student Promise presents by
learning it, living it, and teaching it to the generations of Loyola students who will follow in your
footsteps.

As a Loyola student being educated in the Jesuit Catholic tradition, I promise
to…
Care for Myself
I promise to strive for excellence in all that I do. I will embrace opportunities for
leadership, challenge myself academically, and seek experiences that will
positively influence my personal development. I will honor the good in myself
by being honest, compassionate, and respectful.
Care for Others
I promise to recognize that each individual person is valuable and has a unique
perspective that contributes to the growth and development of all. I will respect
the individuality of others regardless of appearance, ethnicity, faith, gender,
ability, sexual orientation, or social standing.
Care for Community
I promise to acknowledge and celebrate diversity. I will contribute my talents,
gifts, and ideas to strengthen the community. I aspire to be a person for others
committed to working toward a more just world.
Loyola University Chicago, 2007
Community Standards
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103. THE DAILY EXAMEN: A JESUIT TRADITION
As you may already know, Loyola University Chicago is a Jesuit, Catholic institution, and one
that derives its culture and values from that Jesuit heritage. For this reason, prayer is
welcomed and encouraged as part of daily life at Loyola. Prayer takes many forms, and
depending on one’s spiritual tradition, may include silent mediation, singing, chanting,
speaking out loud, engaging in rituals, fasting, or eating in certain ways.
One way to pray is to look for God’s presence in your life. More than 400 years ago St.
Ignatius Loyola, the founder of the Jesuits, encouraged prayer-filled mindfulness by proposing
what has been called the Daily Examen. The Examen is a technique of prayerful reflection on
the events of the day in order to detect God’s presence and to discern his direction for us. The
Examen is an ancient practice in the Church that can help us see God’s hand at work in our
whole experience.
St. Ignatius felt that the Examen was a gift that came directly from God, and that God wanted
it to be shared as widely as possible. One of the few rules of prayer that Ignatius made for the
Jesuit order was the requirement that Jesuits practice the Examen twice daily—at noon and at
the end of the day. It’s a habit that Jesuits, and many other Christians, practice to this day.
The Examen is offered here as a tool for personal reflection on our decisions, where we have
felt God’s presence during our daily lives, and how we can best live an extraordinary life in the
days to come.
1. Become aware of God’s presence. Look back on the events of the day. The day may
seem confusing to you—a blur, a jumble. Ask God to bring clarity and understanding.
2. Review the day with gratitude. Gratitude is the foundation of our relationship with God.
Walk through your day in the presence of God and note its joys and delights. Focus on the
day’s gifts. Look at the work you did, the people you interacted with. What did you receive
from these people? What did you give them? Pay attention to small things—the food you ate,
the sights you saw, and other seemingly small pleasures. God is in the details.
3. Pay attention to your emotions. One of St. Ignatius’s great insights was that we detect
the presence of the Spirit of God in the movements of our emotions. Reflect on the feelings
you experienced during the day. Boredom? Elation? Resentment? Compassion? Anger?
Confidence? What is God saying through these feelings?
4. Choose one feature of the day and pray from it. Ask the Holy Spirit to direct you to
something during the day that God thinks is particularly important. It may involve a feeling—
positive or negative. It may be a significant encounter with another person or a vivid moment
of pleasure or peace. Or it may be something that seems rather insignificant. Look at it. Pray
about it. Allow the prayer to arise spontaneously from your heart—whether you ask for God to
intervene some way, give praise, seek repentance, or express gratitude.
5. Look toward tomorrow. Ask God to give you light for tomorrow’s challenges. Pay
attention to the feelings that surface as you survey what’s coming up. Are you doubtful?
Cheerful? Apprehensive? Full of delighted anticipation? Allow these feelings to turn into
prayer. Seek God’s guidance. Ask him for help and understanding. Pray for hope.
St. Ignatius encouraged people to talk to Jesus like a friend. End the Daily Examen with a
conversation with Jesus. Ask forgiveness for your sins. Ask for his protection and help. Ask
for his wisdom about the questions you have and the problems you face. Do all this in the
spirit of gratitude. Your life is a gift, and it is adorned with gifts from God. End the Daily
Examen with the Our Father or some other prayer of meaning to you.
Adapted from http://ignatianspirituality.com

Loyola University Chicago
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ARTICLE II.

STUDENT CODE OF CONDUCT

As members of the Loyola University Chicago community, all students, student groups and
organizations, and other student communities are expected to adhere to the highest
standards of civility and respect in their conduct towards one other. As living representatives
of the values and mission of the University, students should constantly strive to exemplify the
values of service, justice, learning, and faith.
All Loyola University Chicago students are expected to adhere to all University policies
including but not limited to those outlined in this Community Standards document, as well as
all local, state, and federal laws. The Student Code of Conduct (hereinafter ―the Code‖)
provides a baseline guide for acceptable student conduct to which all students (except
students enrolled in the Stritch School of Medicine and School of Law) and student
organizations, including all students who live in a Loyola residence hall, must adhere.
Students are also responsible, and may be held accountable, for the actions of their guests.
201. DEFINITIONS AND GENERAL INFORMATION
1. Definitions
a. “Academic term” means fall or spring semesters. Summer sessions and January
sessions (“J-term”) are not considered academic terms for the purposes of these
Community Standards.
b. “Advisor” means a person who acts as a support person for a respondent in the
conduct process. Only University community members and members of the
respondent’s family may serve as advisors.
c.

“Complainant” means the party who makes the complaint.

d. “Conduct Administrator” means a University professional or paraprofessional (e.g.
graduate student) who has been trained by the OSCCR to conduct hearings and is
designated by the Dean of Students to have the authority to assign sanctions for
student misconduct. The Director of the OSCCR is the chief conduct administrator for
the University.
e. “Day” means regular University business day (Monday through Friday, not including
holidays) when most University offices are open. When including both business and
non-business days, the Community Standards will use hours instead (for example,
the term “72 hours” includes business and/or non-business days, regardless of
holidays).
f.

“Disciplinary record” means a record of all substantiated student misconduct in which
a student has engaged. Disciplinary records are maintained for a total of seven years
from the date of final decision, after which time all records (except those resulting in
Expulsion) are destroyed.

g. “Distribution” means providing or making accessible to another any amount, no matter
how small. Splitting a six pack of alcohol with someone under the legal drinking age
may be considered distribution of alcohol. Providing a person with one pill or other
small amount of a controlled substance may be considered distribution of drugs.
Assisting a student to acquire a fake ID may be considered distribution.
h. “Facility” or “University Facility” means any building, grounds, property, office, or area
that is owned and operated by the University. Classrooms and residence halls are
considered University facilities.
i.

“Guest” may mean different things in different parts of the Community Standards.
Generally, a University guest is someone who is not a Loyola student. A residence
hall guest is someone who is not currently assigned to live in a particular residence
hall, but who may be a student or even a student who resides elsewhere on campus.

j.

“Hazing” is a broad term encompassing actions or activities often associated with
initiation or group associations which do not contribute to the positive development of
Community Standards
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a person; or which inflict or attempt to cause mental or physical harm or anxieties; or
which demean, degrade, or disgrace any person regardless of location, intent, or
consent of participants.
k.

“OSCCR” or “Office of Student Conduct and Conflict Resolution” means the office
charged with maintaining and enforcing the Community Standards and the student
conduct process. The OSCCR is located in Centennial Forum Student Union (CFSU),
Suite 112.

l.

“Preponderance of the evidence” means such evidence as, when weighed with that
opposed to it, has more convincing force and the greater probability of truth. This is
the standard of evidence for all conduct decisions, and may also be thought of as a
standard based on what is “more likely than not” to have occurred.

m. “Responsible/Not Responsible” are terms that mean whether or not a student or
student organization has been found, based on a preponderance of the evidence, to
be accountable for the alleged misconduct. Responsibility is determined per
individual, per allegation.
n. “Respondent” means the party against whom the complaint is made.
o. “Retaliation” means any adverse action taken by or on behalf of one party against
another party in response to a report, action, or injury by the victim.
p. “Sanction” is an educational or punitive measure assigned to a student because the
student has been found responsible for some misconduct. Sanctions are mandatory
and failure to complete a sanction may result in additional disciplinary action.
q. “Student” means any person who is admitted and deposited, enrolled, or registered
for study at Loyola University Chicago for any academic period, and those who attend
post-secondary educational institutions other than Loyola University Chicago while
residing in a Loyola University Chicago residence facility in Chicago or elsewhere.
Persons who are not officially enrolled for a particular term but who have a continuing
student relationship with, or an educational interest in, Loyola University Chicago are
considered students. A person shall also be considered a student during any period
while the student is under suspension from the University or when the person is
attending or participating in any activity preparatory to the beginning of school,
including but not limited to orientation, Bridge to Loyola Program and residence hall
check-in.
r.

“Student Community Board” (SCB) means a sponsored student organization
consisting of a board of student volunteers who support the mission of the OSCCR by
serving as a peer-to-peer adjudicative body. Members of the SCB are outstanding
student leaders who are selected, trained, and supported by the OSCCR staff to hear
cases of alleged student misconduct. For information about applying for the SCB,
please visit http://www.luc.edu/osccr.

s.

“Student Organization” means a student organization recognized by the University
according to applicable policy. A student organization may be either a Registered
Student Organization (RSO) or Sponsored Student Organization (SSO). Unless
otherwise specified, the term “student organization” means both RSOs and SSOs.

t.

“University” or “the University” means Loyola University Chicago, including all
Chicago campuses, the Loyola University Health Sciences Campus (HSC), the John
Felice Rome Center (JFRC), and the Loyola University Retreat and Ecology Center
(LUREC).

u. “University community” means students, staff, faculty, administration, and other
employees of Loyola University Chicago.
v.

“University Conduct Board” means a group of representatives of the University
community (typically two students and three faculty, staff, or administrators) who are
selected and trained by the OSCCR to adjudicate allegations of serious misconduct.

Loyola University Chicago
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w. “University-sponsored activity” or “University-sponsored event” means any activity on
or off-campus which is initiated, authorized, or supervised by the University or a
recognized student organization or University program, office, or department.
x.

“University official” means any person employed by the University who is operating in
an official capacity, including but not limited to Campus Safety Officers, Resident
Assistants, and Residence Hall Desk Receptionists.

y.

The terms “will” or “shall” are used in the imperative sense. The term “may” is used in
the permissive sense.

2. Format of Student Code of Conduct and Categories of Violation
In the Code as well as in certain other University policies, readers will notice references to
Categories A, B and C, often indicated in parentheses after the name of the violation or policy
(e.g. ―(A)‖). These categories classify the typical response by the University to violations of
policy within each category. A Category A violation, for example, is considered less severe
than a Category B or C violation. This distinction may impact what sanctions are assigned and
in some cases how a case is processed. Please refer to the ―Student Conduct Procedures‖
section for more details.
As a general guideline, sanctions tend to be assigned according to the following schedule:
Category A

Category B

Category C

Fines

$25-150

$100-250

$200 and up

Disciplinary Service
Hours

10-20 hours

20-40 hours

30 hours and up

University
Probation/Suspension

Seldom assigned,
except for
repeated violations

Probation often
assigned, ranging
from a semester to
a year; Suspension
sometimes
assigned, but
typically only for
repeated or serious
violations

Probation almost
always assigned at
minimum, ranging
from a semester to
multiple years;
Suspension
assigned in cases of
serious violation or
where safety is at
issue

Educational and
Developmental
Sanctions

Brief reflection
papers, journals,
minor projects,
interviews,
creation of passive
program or poster

More in-depth
reflection papers or
intentional
experiences, longterm engagement
with an assigned
project, facilitation
of University or
community
educational
program, service
paired with a
mentor

Permanent
restrictions on
access to University
facilities; long-term
projects and
significant research
papers; mandatory
regular meetings
with administrators

3. Interpretations of the Community Standards and Appropriate Sanctioning
A description of ―typical sanctions‖ is provided after some policies to provide students with a
rough idea of potential consequences for violating a particular policy. Conduct
administrators and boards will always use their discretion in assigning the most
appropriate sanction and often assign sanctions other than the “typical” sanctions.
The existence of a prior history of misconduct will increase the severity of a sanction beyond
what is described.
Community Standards

12

Case: 1:18-cv-07335 Document #: 1-1 Filed: 11/02/18 Page 15 of 62 PageID #:74

4. Jurisdiction of the University
The University reserves the right to investigate and adjudicate any case in which a student is
alleged to violate any of the principles, policies, or laws published by the University,
regardless of the location where the incident occurs. Students are also expected to follow the
policies and procedures of institutions that they may visit, including study abroad programs.
5. Authority
The OSCCR, which is designated as the office responsible for the maintenance and
enforcement of the Community Standards, derives its authority from the Dean of Students,
who is charged by the Vice President of Student Development on behalf of the Board of
Trustees to foster and maintain a safe, healthy, academic environment for the University
community.
The terms ―Dean of Students‖ and ―OSCCR Director‖ are used throughout the Community
Standards to identify those staff members who are generally responsible for the enforcement
of the Community Standards. The roles and responsibilities of the Dean of Students and
OSCCR Director may be delegated to other members of the University staff at the discretion
of the President, Vice President for Student Development, or Dean of Students.
When a Resident Director or other University staff member trained by the OSCCR serves as a
conduct administrator, that staff member is acting with the authority of the OSCCR.
The Community Standards are the superseding authority for University standards of student
conduct. Any question of interpretation or application of the Community Standards shall be
referred to the Vice President for Student Development or appropriate designee for final
determination.
6. Focus of Proceedings
The overall purpose of the Community Standards is to ensure the safety of the University
community while balancing the needs of (a) the individual student(s) involved in an incident,
(b) the rest of the University community, and (c) the University as an institution. The OSCCR
will always reasonably consider the perspectives of various parties involved in an attempt to
understand the facts of an incident and to determine an appropriate outcome.
7. Violations of Law and the Community Standards
The University may proceed with a hearing or other conflict resolution process despite
pending civil or criminal proceedings. In some circumstances, the University may refer a case
for criminal investigation.
8. Time Limitations
There is no limit for when an incident of alleged misconduct may be reported; however, the
OSCCR typically will not investigate reports submitted over one calendar year after the
occurrence of the alleged incident. Exceptions may be made for serious incidents.
9. Method of Communication
The standard method of communication to correspond with students – whether in Rome or
Chicago – about student conduct or conflict matters is University email (username@luc.edu).
All students are responsible for checking their Loyola email regularly. Sensitive messages,
including allegation letters and decision letters, will be sent via the OSCCR database system,
ADVOCATE. To access your ADVOCATE account, log in using your standard Loyola
credentials (username and password). This system is used to further protect students’
privacy. Students may also be contacted in person or by phone, text message, postal mail, or
other means as needed.
10. Guests
University and residence hall guests are expected to follow the Community Standards.
Student hosts are accountable for the conduct of their guests and may be subject to
disciplinary action as the responsible party for violations of University policy incurred by their
guests. This applies to individuals, groups, and student organizations.
Loyola University Chicago
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11. Student Organizations
All student organizations are expected to adhere to the Community Standards at all times.
Student organizations who violate the policies described here may face disciplinary action as
an organization and/or as individual students, depending on the circumstances.
12. Reservation of Rights
Loyola University Chicago reserves the right to change the policies and procedures outlined in
the Community Standards and to change the schedules, fees, and regulations affecting
students at any time. The version of the Community Standards that is in effect when the
alleged conflict arises will be used to determine the outcome of an incident, even if the
Community Standards have been updated since then. When changes are made, a
reasonable attempt will be made to publish notice to the University community, but it is the
student’s responsibility at all times to remain informed about current University policies. The
full and most up-to-date text of the Community Standards, including the sections found here,
is available online at www.luc.edu/osccr. The online version may be updated at any time and
takes precedence over any printed version.
13. Knowledge and Awareness of Policies
Each student is expected to familiarize themselves with all policies and procedures set forth in
the Community Standards. Please read this document carefully. You are accountable for its
contents.
202. REGULATED OR PROHIBITED CONDUCT
1. Abusive Conduct (C)
Abusive conduct, including inflicting or attempting to inflict bodily harm upon any person,
reckless action from which bodily harm could result to any person, causing any person the
reasonable fear of bodily harm, or any action that threatens or endangers the health or safety
of any person or group of people, including oneself, is prohibited. Verbal or other conduct that
intentionally inflicts extreme emotional distress is also prohibited. Any such behavior occurring
in the context of a domestic or intimate relationship may also constitute a violation of the
Dating Violence, Sexual Misconduct, and Stalking Policies, and may result in increased
sanctions. When a student harms or attempts to harm oneself, the student may be required to
meet with the Dean of Students and/or may be referred to the Behavioral Concerns Team to
determine the most appropriate course of action.
Appropriate sanctions are determined on a case-by-case basis, but may include: Residence
Hall or University Suspension or Expulsion.
2. Alcohol
Students and their guests are expected to follow all local, state, and federal laws, as well as
all University policies pertaining to the manufacture, possession, use, sale, and distribution of
alcohol. Residential students and their guests are subject to additional regulations concerning
alcohol in the Residence Halls (see, Alcohol, Residence Hall and Housing Policies 302(1),
and JFRC Alcohol Policy, John Felice Rome Center Policies 402(1)). Student organizations
are subject to additional regulations concerning alcohol at organizational events (see, Alcohol,
Other University Policies 523(1)). Students must properly dispose of all alcohol when
requested by a University official. The following conduct is expressly prohibited regardless of
age, except where otherwise specified:
a. Consuming or possessing alcohol while under twenty one (21) years of age (A)
b. Possessing an open alcohol container in public view (A)
c.

Disruptive activity due to intoxication (B)

d. Manufacture, sale, or unauthorized distribution of alcohol (B)
e. Public intoxication on University property or at University-sponsored events (B)
f.

Severe intoxication resulting in hospitalization or concern for student’s well-being (C)
(Degree of intoxication constituting “of concern” is at the reasonable discretion of the
Community Standards
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OSCCR; students alleged to violate this policy may be required to meet with the
OSCCR Director.)
Typical sanctions for a first-time offense include: (for Category A) $75-200 fine, 10-20
disciplinary service hours, educational experience or project; (for Category B) $200-300 fine,
20-30 disciplinary service hours, more intensive educational experience or project, Residence
Hall or University Probation; (for Category C) $300-400 fine, 30-40 disciplinary service hours,
extensive educational experience or project, Residence Hall or University Probation or
Suspension.
*For students under 21 years of age, parents or guardians will be notified of (a) any second
violation of this policy, and (b) any Category C violation.
3. Bias-Motivated Discrimination, Abuse, and Harassment (B)
It is unacceptable and a violation of University policy to discriminate against, abuse, or harass
any person because of one’s race, color, national origin, gender, sexual orientation, disability,
religion, age, or any other characteristic protected by applicable law. Such behavior threatens
to destroy the environment of tolerance and mutual respect that must prevail for the University
to fulfill its educational and health care mission. For this reason, incidents involving such biasmotivated behavior (―bias-motivated incidents‖) will be promptly investigated and may result in
serious disciplinary consequences.
For a complete description of regulations on such conduct, as well as information on reporting
bias-motivated incidents, see, Bias-Motivated Discrimination, Abuse, and Harassment Policy
and Procedures, Other University Policies 503.
Appropriate sanctions are determined on a case-by-case basis, but may include: Residence
Hall or University Probation or Suspension.
4. Breaking the Plane (B)
Breaking the vertical plane of a window, balcony or similar structure is prohibited. This
includes, but is not limited to, water balloons, food, cans, bottles, flags, signs, and persons.
This applies to throwing objects and liquids (including bodily fluids), or causing them to fall.
Any object breaking the plane that could cause harm to a person or damage to property is
considered a dangerous object (see, Dangerous Objects, Student Code of Conduct 202(5)),
whether or not there was anyone or anything in immediate danger.
Appropriate sanctions are determined on a case-by-case basis, but may include Residence
Hall Suspension or Expulsion, University Probation and when dangerous objects are
projected, University Suspension or Expulsion.
5. Dangerous Objects
The unauthorized possession, display, use, and threat of use of dangerous objects including,
but not limited to, firearms (including BB, pellet, and paintball guns), fireworks, smoke bombs,
explosives, ammunition, hunting knives, swords (including decorative or ceremonial), sabers,
or anything that could be perceived or misrepresented as a weapon is prohibited on University
property.
Employees of government law enforcement agencies who are required to carry firearms at all
times are exempt from the University’s policy prohibiting the possession of firearms on
campus.
The following conduct is expressly prohibited:
a. Possession of a non-firearm dangerous object (B)
b. Possession of firearm (C)
c.

Use, display, or threat of use of any dangerous object (C)

Typical sanctions include: (for Category B) $200 fine, 50 disciplinary service hours, Residence
Hall Suspension, and University Probation; (for Category C) University Suspension or
Expulsion.
Loyola University Chicago
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6. Dating Violence (C)
All members of the University community should be able to live free from abuse, violence, and
threats of violence, especially from those with whom they share a household or intimate
relationship. Relationship violence (also known as domestic abuse, domestic violence, or
dating violence) will not be tolerated on campus or within the University community and is
expressly prohibited.
For a complete description of regulations on such conduct, as well as information on reporting
incidents of dating violence, see, Dating Violence, Sexual Misconduct, and Stalking Policies
and Procedures, Other University Policies 518.
Appropriate sanctions are determined on a case-by-case basis, but may include: Residence
Hall or University Suspension and Expulsion.
7. Disruptive or Disorderly Conduct (B)
No person or organization may interfere with, disrupt normal operations of, or promote the
interference or disruption of students, faculty, administration, staff, or the educational mission
of the University or its buildings, equipment, or facilities. Any form of expression that
materially interferes with such activities and operations or invades the rights of other persons
is prohibited.
Such activity includes, but is not limited to:
1. Any conduct on or off-campus that is disorderly, lewd, or indecent;
2. Behavior in a classroom or instructional program that interferes with the instructor’s
ability to instruct or the ability of others to profit from the class or program; and
3. Behavior in a residence hall that interferes with the ability of residents to live in a safe,
reasonably peaceful environment.
Appropriate sanctions are determined on a case-by-case basis, but may include: removal
from specific classes and Residence Hall or University Probation or Suspension
8. Drugs
Possession, use, transfer, distribution, manufacture or sale of illicit drugs is prohibited. Illicit
drugs include both illegal drugs and other recreational substances used as if drugs, and
prescription medications used outside the directions of a valid prescription. Students may not
possess any form of drug paraphernalia typically used for illicit drug use. The following
conduct is expressly prohibited:
a. Being in the presence of illicit drugs (A)
b. Possession of drug paraphernalia (A)
c.

Possession or use of illicit drugs (B)

d. Manufacture, sale, transfer, or distribution of illicit drugs (C)
Typical sanctions for a first-time offense include: (for Category A) $50-100 fine, 10-20
disciplinary service hours, and an educational experience or project; (for Category B) $150200 fine, 20-40 disciplinary service hours, a more extensive educational experience or project,
and Residence Hall or University Probation or Suspension; (for Category C) Residence Hall
or University Suspension or Expulsion.
*For students under 21 years of age, parents or guardians will be notified of any violation of
this policy
9. Facility Use and Access
Unauthorized access to, presence in, or use of University facilities or grounds is prohibited.
Students may not prop open any controlled access door (e.g. fire doors, doors requiring a
Campus Card to open, secured exterior doors). Activities such as rollerblading, skating,
skateboarding, bicycle riding, and unauthorized sports are prohibited in University facilities,
including Residence Halls.
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Many areas of campus are accessible only with keys or by ―swiping in‖ with a Campus Card
(Student or Staff Identification Card). Students may not duplicate or lend their keys or
Campus Cards under any circumstances.
The following conduct is expressly prohibited:
a. Entering a gender-specific bathroom not intended for one’s own gender (A)
b. Rollerblading, skateboarding, skating, or playing unauthorized sports in a University
facility (A)
c.

Accessing University facilities without authorization (B)

d. Providing others unauthorized access to University facilities (B)
e. Misuse or duplication of keys or Campus Cards (B)
Appropriate sanctions are determined on a case-by-case basis, but may include: restriction
from accessing certain University facilities, fines, disciplinary service hours, and Residence
Hall or University Probation or Suspension.
10. Failure to Comply
The Community Standards, including the Student Code of Conduct, Student Conduct
Process, and all other University policies, are designed with the safety and well-being of the
University community in mind. As such, Loyola students are expected to comply fully with
these policies and procedures, as well as with all local, state, and federal laws at all times.
The following conduct is expressly prohibited:
a. Failure to comply with local, state, or federal law (including laws of the host nation
when studying or traveling abroad) (B)
b. Failure to comply with any University policy, including but not limited to all policies
listed under the Articles of these Community Standards and other University policies
posted on the University website (B, unless otherwise indicated)
c.

Failure to promptly comply with the reasonable request of a University official or
emergency services professional acting in an official capacity (B)

d. Failure to comply with a sanction, decision, or outcome resulting from a conduct
proceeding (B)
Appropriate sanctions are determined on a case-by-case basis, but may include: fines,
educational experiences or projects, and Residence Hall or University Probation, Suspension,
or Expulsion.
11. Fire-Related Misconduct
The safety of the University community is of the utmost importance. Any fire-related action
that compromises safety, including tampering with, disabling, or misusing emergency
equipment (e.g. smoke detectors, fire alarms, fire extinguishers), is a violation of these
Community Standards. Additionally, students are expected to comply promptly with all fire
drills, evacuations, or other emergency procedures, and to respect all posted regulations
about the use of fire doors, emergency exits, and fire escapes. In the event of a fire alarm, it is
the student’s responsibility to evacuate the building immediately; University staff will not enter
a building to evacuate residents or guests.
The following conduct is expressly prohibited:
a. Failure to evacuate a building immediately upon a fire alarm (B)
b. Tampering with, disabling, or misusing fire alarms or equipment (B)
c.

Intentionally or unintentionally damaging property by fire or explosives (C)

Appropriate sanctions are determined on a case-by-case basis, but may include: fines,
restitution, disciplinary service hours, educational experiences or projects, and Residence Hall
or University Probation, Suspension, or Expulsion.
Loyola University Chicago
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*See also, Fire Regulations, Residence Hall and Housing Policies 302(3).
12. Fraud, Misrepresentation, or Dishonesty
Loyola students are held to the highest standards of integrity and truthfulness. As such, the
following conduct is expressly prohibited:
a. Knowingly submitting or providing false information to the University or any University
official (B)
b. Falsification, alteration, forgery, or misuse of University records, documents, or other
materials pertaining to the University (C)
c.

Intentionally initiating or causing to be initiated any false report, warning, or threat of
fire or other emergency (C)

d. Use, possession, manufacture, sale, transfer, or distribution of false or fraudulent
identification, including using another individual’s identification or modifying an
otherwise valid identification (C)
Appropriate sanctions are determined on a case-by-case basis, but may include: fines,
educational experiences or projects, and Residence Hall or University Probation, Suspension,
or Expulsion.
Students found with fake IDs (11(d)) will have IDs submitted to the Secretary of State for
investigation and/or criminal processing.
13. Gambling (B)
Loyola University Chicago prohibits gambling, raffles, or any form of illegal wagering,
bookmaking, or unauthorized games or contests of chance on University premises or
associated with a recognized student organization, including but not limited to Universitysponsored functions, events in University residence halls, and sporting events, unless
facilitated by a licensed third party vendor. For the purposes of this policy, ―raffle‖ means any
event requiring a fee for a chance to win a prize. Additionally, students shall not knowingly
provide information to assist any individual involved in any gambling activities.
Appropriate sanctions are determined on a case-by-case basis, but may include: fines,
disciplinary service hours, an educational experience or project, and Residence Hall or
University Probation.
14. Property Damage
Tampering with, defacing, or causing damage to University, public, or private property or
equipment is prohibited. Students may be responsible for restitution for any damage they
cause, as well as being subject to further disciplinary action.
Violation of this policy is a Category A, B, or C violation, depending on the value of the
damaged property:
a. Damage to property valued under $100 (A)
b. Damage to property valued from $100 to $499 (B)
c.

Damage to property valued $500 and over (C)

Typical sanctions include: restitution and Residence Hall or University Probation, Suspension,
or Expulsion.
15. Sexual Misconduct (C)
Individuals choosing to engage in sexual activity of any type with each other must have clear
consent. Any sexual activity of any kind without consent is sexual misconduct and absolutely
will not be tolerated. The requirements of this policy apply regardless of the sexual orientation
or preference of individuals engaging in the sexual activity. Behavior prohibited by this policy
is categorized as follows:
a. Non-consensual sexual penetration (C): Any sexual penetration, however slight, using
any body part or object, by a person of any sex upon a person of any sex, without
consent.
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b. Non-consensual sexual contact (C): Any intentional sexual touching, however slight,
using any body part or object, by a person of any sex upon a person of any sex,
without consent.
c.

Sexual Exploitation (C): Taking non-consensual or abusive sexual advantage of
another individual for the benefit of anyone other than the person being exploited.

d. Sexual Harassment (C): Unwelcome verbal or physical conduct of a sexual nature or
based on gender, including unwelcome sexual advances and requests for sexual
favors.
For a complete description of regulations on such conduct, as well as information on reporting
incidents of sexual misconduct, see, Dating Violence, Sexual Misconduct, and Stalking
Policies and Procedures, Other University Policies 518.
Appropriate sanctions are determined on a case-by-case basis, but may include: Residence
Hall or University Suspension and Expulsion.
16. Smoking (A)
In compliance with Illinois law, smoking is prohibited in all campus buildings and within 15 feet
of all entrance ways and fresh air intake areas. This policy applies to all University facilities on
all campuses, including the John Felice Rome Center (JFRC).
The typical sanction for a first offense is $100 fine.
17. Stalking (C)
Loyola University Chicago does not tolerate stalking. ―Stalking‖ is broadly defined as a pattern
of two or more actions directed at a specific person that would cause a reasonable person to
fear for one’s safety or to feel that one’s mental or physical health are threatened. Stalking of
any type is strictly prohibited.
For a complete description of regulations on such conduct, as well as information on reporting
incidents of stalking, see, Dating Violence, Sexual Misconduct, and Stalking Policies and
Procedures, Other University Policies 518.
Appropriate sanctions are determined on a case-by-case basis, but may include: Residence
Hall or University Suspension and Expulsion.
18. Taking of Property
The unauthorized taking (stealing, theft) of personal, public, or University property and the
sale, receipt, or possession of stolen articles including services, equipment, or products are
prohibited.
Violation of this policy is a Category B or C violation, depending on the value of the stolen
property:
a. Taking of property valued under $500 (B)
b. Taking of property valued $500 or more (C)
Typical sanctions include: restitution and Residence Hall or University Probation or
Suspension.
19. Trash Disposal (A)
Students and their guests are expected to dispose of their trash in the appropriate
receptacles.
Typical sanctions include: fines, restitution for cost of cleaning, disciplinary service hours, and
Residence Hall Probation.
203. SANCTIONS
When a student or student organization is found in violation of the Community Standards, any
of the following types of sanctions may be assigned. Sanctions should be appropriate to the
violation(s) for which they are assigned, considering the context and seriousness of the
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violation, the respondent’s demonstrated commitment not to engage in the same behavior in
the future, and the respondent’s prior conduct history (if applicable). In cases of board
hearings, board members will determine sanctions by majority.
Compliance with all assigned sanctions within the time allocated is mandatory. Failure
to complete or comply with any assigned sanction, or failure to meet an assigned deadline (if
applicable) may result in further disciplinary action, including but not limited to: billing the
student’s University account a $150 fee and placing a disciplinary hold on a student’s
University account preventing the student from registering, adding a course, or obtaining
transcripts until the sanction is completed.
Where it is reasonably believed that a violation of the Community Standards has been
committed against any person or group because of the person’s or group’s race, color,
religion, ancestry, national origin, age, disability, gender, sexual orientation, any other
characteristic protected by applicable law, or because of the perception that a person or group
has some such characteristic, sanctions may be enhanced up to and including University
Suspension or Expulsion.
1. Disciplinary Service Hours
Disciplinary service hours may be assigned, and must be completed (a) at a non-profit
organization, (b) under supervision of an employee or volunteer coordinator who is not a
relative of the student, and (c) without payment or other compensation for the work
performed. Disciplinary service hours may, but need not, be completed for an office or
department of Loyola University Chicago. Disciplinary service hours may not count towards
service learning hours or other community service required by another program, scholarship,
or organization. Court-mandated community service may count towards disciplinary service
hours. Deadlines for disciplinary service hours may vary.
2. Educational Experience or Project
Educational experiences or projects may include attendance and participation in an event,
workshop, special project, or other initiative. Such experiences provide space for students to
reflect upon their conduct, identify harm to self or to the community, explore why such conduct
was unacceptable at a Jesuit, Catholic university, and/or educate other students about the
University’s Community Standards. Deadlines for educational experiences may vary.
3. Fines
Fines are punitive monetary costs intended to dissuade students from violating the
Community Standards. Fines may be paid directly to the OSCCR by delivering or mailing a
check, money order, or cash in the exact amount of bills to the office in Centennial Forum
Student Union (CFSU), Room 112. Checks should be payable to Loyola University Chicago.
Fines collected are used by the University to fund services and programs for students. Failure
to pay a fine will result in the amount being billed directly to the student’s University account
(no penalty is assigned if a student chooses to have the amount billed). Fines must typically
be paid within two weeks of assignment.
4. Mentored Service Hours
Mentored service hours are identical to disciplinary service hours, except that students are
assigned a particular service site and ―mentor‖ or site supervisor. Completion of mentored
service hours typically include regular meetings with the mentor, which count towards the
required hours.
5. Notification to National Organization Representatives, Officers, or Advisors
The OSCCR may impose this sanction on a student organization. In such a case, the
organization’s national representative, officers, and/or advisors may be notified of the violation
for which the student organization has been found responsible.
6. Reflection or Research Paper
Reflection or research papers may be assigned when appropriate. Unless otherwise
specified, sanctioned papers must adhere to the following specifications: 12 point, Times New
Roman font; one-inch margins; properly cited according to a standard citation system (when
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applicable). Unless otherwise specified, papers may be submitted via email (as attachment),
fax, or in person to the OSCCR office. Deadlines for sanctioned papers may vary.
7. Residence Hall Probation
Residence Hall Probation is formal notice that a student’s behavior or pattern of behavior was
unacceptable and caused harm to the residential University community. During the probation
period, students should demonstrate a willingness and ability to respect and comply with the
standards of behavior appropriate to residence hall life. Students may be required to resign
any office or committee appointment associated with Residence Life or its affiliated student
organizations. Continued misconduct of any kind (even of a kind different from that which
resulted in probation) during the probation period may result in University Probation or
Residence Hall Suspension or Expulsion. Students on Residence Hall Probation may not
study abroad until after their probation period has ended. Residence Hall Probation is typically
assigned for a minimum of the rest of the semester, and may be assigned for up to two years.
8. Residence Hall Suspension
Residence Hall Suspension requires a student to vacate an assigned residence hall room or
apartment for a specified period of time, with the understanding that student may return to a
space within the residence hall system at the conclusion of that period. Suspended students
must comply with all Residence Life vacancy procedures, including properly turning in keys
and checking-out of the hall. All access to the residence halls will be terminated and students
may not enter into or visit any residence hall during the suspension period. Housing fees may
be forfeited. Students on Residence Hall Suspension may not study abroad, and may not be
approved to study abroad until 90 days after their suspension period has ended. Residence
Hall Suspension is typically assigned for a minimum of the rest of the semester, and may be
assigned for up to two years.
9. Residence Hall Expulsion
Residence Hall Expulsion requires a student to vacate an assigned residence hall room or
apartment permanently, with the understanding that student may not ever return to, enter,
visit, or reside in any residence hall of Loyola University Chicago in the future. Expelled
students must comply with all Residence Life vacancy procedures, including properly turning
in keys and checking-out of the hall. All access to the residence halls will be terminated, and
housing fees may be forfeited. Students who have been expelled from the residence halls
may not study abroad.
10. Restitution
Restitution is monetary compensation required of students who have taken, misused,
damaged, or destroyed University, public, or private property or services. Amounts charged to
students may include cost to repair, replace, recover, clean, or otherwise account for the
property or services affected.
11. Restriction on Guest Privileges
A student’s privileges with respect to hosting guests in a residence hall room or apartment, or
in other University premises may be restricted or revoked for a specified period of time.
12. Termination of Registration
Termination of a recognized student organization’s registration is the most serious University
disciplinary action for a student organization. This action is a total and permanent separation
of the group from the University. This includes total prohibition for the organization and its
members or supporters to conduct any activity on the campuses of the University or at offcampus University-associated events that in any way promote the goals, purposes, identity,
programs, or activities of the organization.
13. University Warning
A University Warning is an official notice to the student that the student’s conduct was
inappropriate and violated the Community Standards. University Warnings are only assigned
for relatively minor violations.
Loyola University Chicago

21

Case: 1:18-cv-07335 Document #: 1-1 Filed: 11/02/18 Page 24 of 62 PageID #:83

14. University Probation
University Probation is formal notice that a student’s behavior or pattern of behavior was
unacceptable and caused harm to the University community. During the probation period,
students should demonstrate a willingness and ability to respect and comply with the
standards of behavior appropriate to a Jesuit, Catholic university. Students on University
Probation may not represent the University in any official capacity, and may be required to
resign from any office or committee appointment associated with Loyola University Chicago or
any recognized student organization. Continued misconduct of any kind (even of a kind
different from that which resulted in probation) during the probation period may result in
University Suspension or Expulsion. Students on University Probation may not study abroad
until after their probation period has ended. University Probation is typically assigned for a
minimum of the rest of the semester, and may last until graduation.
For student organizations placed on University Probation, the organization is ineligible to
request money from the Student Activity Fund for the duration of their disciplinary period.
15. University Suspension
University Suspension involves the temporary removal of the student from the University for a
specified period of time, with the understanding that the student may be returned to good
standing at the completion of the suspension period after having satisfied any accompanying
conditions. Suspension from the University further entails being withdrawn from all enrolled
courses according to the policy of the applicable college or school, forfeiting all applicable
fees, and restriction from visiting the University premises except when engaged in official
business approved by the Dean of Students. University Suspension may include any other
disciplinary action that is judged to be of value to the student. Persons notified of a student’s
University Suspension status may include parents, academic deans, Campus Safety, or other
appropriate personnel at the discretion of the Dean of Students. Suspended students may not
study abroad, and may not be approved to study abroad until 90 days after their suspension
period has ended. University Suspension is typically assigned for a minimum of the rest of the
semester, and may last any number of years.
a. Reinstatement from University Suspension
When a student has concluded the suspension period and completed the conditions
accompanying the suspension, the student must contact the Dean of Students requesting
reinstatement and providing documentation demonstrating that the student has satisfied the
terms of the suspension (if applicable). The Dean may, if needed, require a meeting with the
student before permitting re-enrollment. The student may re-enroll at the University only after
the Dean of Students has made an affirmative decision, notified the student, and released the
hold on the student’s University account.
16. University Expulsion
Expulsion is the most serious University disciplinary action and means the permanent
exclusion of the student from the University. Expulsion includes forfeiture of all rights and
degrees not actually conferred at the time of the expulsion, notification of the expulsion to the
student, the student’s college, and the student’s parents or guardian, permanent notation of
the expulsion on the student’s University records, withdrawal from all courses according to the
policies of the student’s college or program, and forfeiture of tuition and fees. Any student
expelled from the University must refrain from visiting the University premises except when
engaged in official business approved in writing by the Dean of Students.
17. Other Sanctions
Any reasonable sanction may be assigned that appropriately promotes the education and
development of a student or student organization, ensures safety, or otherwise furthers the
mission of the OSCCR.
18. Emergency Administrative Actions
The Vice President for Student Development and certain designees shall have the authority to
immediately suspend a student from the University or residence halls, relocate an individual
within the residence halls, and/or otherwise restrict the activities of a student or organization,
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pending investigation and adjudication of the student according to the student conduct
process. Such measures will only be enforced when it is reasonably believed that failure to
take such measures would seriously disrupt the University community or pose a danger to the
health, safety, or welfare of the University community, University property, the student in
question, or others. In such circumstances the student will be notified in writing of the action
being taken. Parents, academic deans, Campus Safety, or other personnel may also be
notified of the action as needed. Emergency administrative actions may also be applied as
sanctions pursuant to the standard student conduct procedures.
Some examples of emergency administrative actions include:
a. Administrative Move
A student may be required to move to another room assignment within the residence hall
system pending the outcome of an investigation and hearing.
b. Limitations on University Activities and Access
Limitations on University activities and/or access to University facilities may be imposed for a
specified period of time. Activities or access that may be limited include, but are not limited to:
eligibility for service as an officer or member of any University organization or University
committee; participation in any intercollegiate activity; eligibility to receive or maintain any
award from the University; attendance at University-sponsored social events; access to any
University-owned facilities or grounds; and contact or association with specific members or
groups of the University community.
c.

No Contact Directive

The Dean of Students, a conduct administrator, or a board may direct a student to have no
contact with another individual for a specified period of time. This directive may be stated in
writing before, as a result of, or after a hearing. In some cases, such a directive may be
imposed before the initiation of any hearing proceedings, in which case the directive will only
apply in the interim period until the conclusion of the student conduct process (if needed, a
subsequent directive may be re-issued after the hearing). The person(s) who is protected by
this directive may receive a written statement notifying them that such a directive has been
issued, as permitted by applicable law.
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ARTICLE III.

RESIDENCE HALL AND HOUSING POLICIES

301. RESIDENCE LIFE MISSION
The Department of Residence Life enhances the campus experience by creating
transformative environments. We provide safe, secure residence halls and inclusive
communities where students, staff, and faculty integrate key academic, social, spiritual, and
recreational experiences. Our commitment is to ignite individual passions and social
responsibility in partnership with our residents.
302. RESIDENCE HALL (ON-CAMPUS HOUSING) POLICIES
1. Alcohol
Students and their guests are subject to additional regulations concerning alcohol when in a
Residence Hall (any residential building owned and operated by the University). Students
must properly dispose of all alcohol present when asked by a University official. The following
conduct is prohibited regardless of age, except where otherwise specified:
a. Being in the presence of alcohol while under 21 years of age, unless in one’s own
room with a roommate who is 21 or over (A)
b. Collections or displays of containers that contain or previously contained alcohol (A)
c.

Consuming alcohol in the presence of others who are under 21 years of age. The one
exception to this is that in rooms or apartments where some residents are under 21
and others are 21 or over, alcohol may be consumed by roommates and guests who
are 21 or over (guests under 21 are still not permitted when alcohol is in plain view or
being consumed) (A)

d. Possession of excessive amounts of alcohol (including, but not limited to kegs) as
determined by a University official (B)
e. Use or possession of alcohol in common areas or with doors open to common areas
(B)
2. Alteration of Residence Hall Rooms, Apartments, and Common Spaces (A)
The following guidelines have been implemented in regards to the condition/content of
residence hall rooms, apartments, and common spaces:
a. Students may not detach fixed furniture, paint, wallpaper, write, or draw on room
surfaces; remove University furniture from rooms or public areas; add permanent
fixtures and/or make structural changes in the room.
b. Lofts are prohibited in all residence halls and apartments.
c.

The following items are not allowed in traditional student residence hall rooms
(Campion Hall, Creighton Hall, Mertz Hall, Regis Hall, BVM Hall, and Simpson Living
Learning Center): hot plates, toasters, microwave ovens over 700 watts, cooking
appliances of any nature, cup-type immersion water heaters, and major electrical
appliances.

d. The following items may not be brought into or installed in any residence hall rooms
or apartments, unless provided by the University: ceiling fans, dishwashers,
waterbeds, and major electrical appliances.
e. Residents may not possess or remove from the area furniture designated for public
areas.
f.

Students may not unhook, remove, or relocate window screens.

g. Bicycles are not allowed in student’s rooms or apartments and may not be stored in
hallways or other common areas within the halls, except where designated.
Typical sanctions include: restitution, fines, and disciplinary service hours.
3. Fire Regulations (A)
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In addition to the Fire-Related Misconduct policy in the Student Code of Conduct, certain
regulations apply specifically to Residence Halls. In the interest of safety and well-being of all
residents and guests, the following conduct is expressly prohibited in the Residence Halls:
a. Possession or use of candles, incense, incense burners, and other lighted, flaming, or
flammable liquids not specifically authorized by the Department of Residence Life
b. Exceeding the electrical capacity of an outlet, modifying the permanent electrical
wiring of a Residence Hall, or maintaining an extension cord in a manner that creates
a fire hazard (e.g. stapling an extension cord or running one under a rug)
c.

Maintaining decorations, displays, or structures of any kind that block or obstruct an
exit door, window, hallway, circuit breaker panel, fire hose cabinet, or fire extinguisher

d. Possession of a halogen lamp over 275 watts or any halogen lamp without a
protective grating over the bulb
e. Possession of natural vegetation of a combustible nature, including live Christmas
trees and evergreen boughs
f.

Leaving any cooking appliance unattended while in use, including but not limited to,
stoves, ovens, microwaves, and toasters

Typical sanctions include: $25-100 fine, an educational experience or project, and Residence
Hall Probation.
4. Guests and Visitation (A)
A residence hall guest is someone who is not currently assigned to live in the residence hall
that he/she is visiting. A host is a current resident of the hall who is responsible for a
residence hall guest.
Residence hall guests are expected to follow the Community Standards of the University.
Residential students are accountable for the conduct of their guests and may be subject to
disciplinary action as the responsible party for violations of University policy incurred by their
guests.
Loyola University Chicago believes that visits by guests can be an infringement upon the
privacy and convenience of the persons sharing the space. Guest visitation should occur on a
limited basis and only with the consent of others sharing the room/apartment. In the practical
application of determining when guests should be invited to a residence hall, common sense
and mutual respect for those sharing the living environment should prevail. The right of a
residential student to live in reasonable privacy supersedes the right of a roommate to
entertain people in the room.
Hosts must escort their guests at all times. Hosts are responsible for the actions of their
guests and will be held accountable for any damages, loss of property, or behavior that is
initiated by their guests.
Guests are not permitted in any residence hall during Winter or Spring Break or other periods
determined by the Department of Residence Life. Residence Life staff have the authority to
limit guest privileges as needed.
Guests are permitted in BVM Hall, Campion Hall, Mertz Hall, Regis Hall and Simpson Living
Learning Center with the following provisions:
• The host must show their Loyola ID and the guest must show and leave a valid picture ID
(Loyola ID, driver’s license, state identification card, or any other form of valid government
issued ID) at the front desk or designated check-in area of the building.
• The host and guest must return to the front desk together to check out.
• Non-Loyola student guests of the opposite gender are permitted to remain in a room or on a
floor during the following visitation hours: 7:30 a.m. until 12 midnight, Sunday through
Thursday; and 7:30 a.m. until 2 a.m. on Friday and Saturday.
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• Residents may host overnight guests of the same gender if they have the consent of their
roommates and are in accordance with the roommate agreement. Residents must obtain a
guest pass for any overnight guests. Passes will be issued by Residence Life staff during
designated hours.
• A resident may not have overnight guests for more than four days in a one-month period.
The resident can be issued four (4) one night guest passes. Each guest pass is valid for one
overnight guest. All roommates must agree to allow overnight guests in the room/apartment.
Regardless of host, a guest may not stay overnight more than three nights in a one-month
period.
Guests are permitted in Baumhart Hall, Bellarmine Hall, Canisius Hall, Fairfield Hall, Fordham
Hall, Georgetown Hall, Holy Cross Hall, Le Moyne Hall, Marquette Hall and Marquette South
Hall, Messina Hall, Santa Clara Hall, Seattle Hall, Spring Hill Hall, and Xavier Hall with the
following provisions:
• When applicable, the host must show their Loyola ID and the guest must show and leave a
valid picture ID (Loyola ID, driver's license, state identification card, or any other form of valid
government issued ID) at the front desk or designated check-in area of the building.
• Hosts must accompany their guests at all times, including escorting guests from the building
upon departure.
• A guest may stay overnight only with the consent of the host’s roommates and in
accordance with the roommate agreement.
Typical sanctions include: $25-50 fine, restrictions on guest privileges, and an educational
experience or project.
For more information about hosting guests in a residence hall, please visit the Resident
Handbook available at www.luc.edu/reslife.
5. Noise and Quiet Hours (A)
Residence halls are extensions of the University’s academic environment. For this reason,
conduct that infringes upon the rights of the University community to reasonable peace and
quiet is prohibited at all times. Such conduct includes, but is not limited to playing or using
large stereos, loud musical instruments, or amplified sound systems in the residence halls in a
manner that disturbs the residence hall community or Loyola community at large.
Additionally, quiet hours are designated in the residence halls to foster a residential
atmosphere where students may rest and study in peace at night. Quiet hours vary depending
on residence hall, but during study days and final exam periods, quiet hours are 24 hours a
day, 7 days a week in all residence halls.
Typical sanctions include: $25 fine, increasing by $25 for subsequent violations.
6. Occupancy (A)
In the residence halls, occupancy should not exceed more than four times the designated
occupancy or a maximum of twelve. There may be no more than a total of four people in a
single room; eight people in a double room; twelve people in a triple room; twelve people in a
quad; and twelve people in a quint (5 people) room at any one time.
Typical sanctions include: $25 fine or an educational experience or project.
7. Pets (A)
Harmless fish are permitted in all residence halls except for the John Felice Rome Center
(JFRC). Aquariums must be no larger than two gallons and must be unplugged when the
residence halls are closed, including Winter and Spring Break.
Students requiring the assistance of service animals must request such accommodations with
the Department of Residence Life and the Office of Services for Students with Disabilities
(visit www.luc.edu/sswd).
Except as otherwise specified in this policy, unauthorized animals and pets are prohibited in
all University facilities, including residence halls.
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Typical sanctions include: fines, fees for cleaning, and Residence Hall Probation.
8. Property Damage
All residents and guests are expected to be good stewards of University property, and to
respect the personal belongings of all others as well. Damage to University, public, or private
property in the residence halls is prohibited.
Room or apartment damages are recorded on the room or apartment inventory form every
time a student changes rooms or checks out. Damage costs assessed to the student may
reflect replacement costs as well as administrative and labor fees. Residence Life staff will
determine the breakdown of costs when students are charged for specific damages. Every
time a student checks out of a room or changes rooms, public area damages assessed to that
student’s living unit may be added onto the total charges on the room or apartment inventory
form. Public area damage assessment includes extra cleaning charges caused by student
negligence or destructive or inappropriate behavior. Students found intentionally damaging
University or personal property will be penalized under the University conduct process and
may be required to make financial restitution to the injured party. See also, Property Damage,
Student Code of Conduct 202(13).
Violation of this policy is a Category A, B, or C violation, depending on the value of the
damaged property (under $100 = A; $100-$499 = B; $500 and over = C). Typical sanctions
include: restitution and Residence Hall Probation, Suspension, or Expulsion.
9. Room Entry, Search, and Inspections (A)
The University reserves the right to allow authorized personnel to enter student rooms. When
such entry is deemed necessary, the University will make a reasonable attempt to protect the
student’s privacy. Authorized University officials may remove items that are in violation of
federal, state, local, or University laws, policies, or regulations. A reasonable effort shall be
made to have the students in question present if their rooms are to be searched. Students will
be notified by a University official after such an entry is made, and when applicable students
will be advised if any violations were discovered or items removed.
Students are expected to keep residence hall rooms and public areas in a clean and safe
condition at all times. Department of Residence Life staff members conduct periodic
inspections of all student rooms and community spaces in the residence halls. Whenever
possible, notice is provided to students in advance of formal inspections. The standards for
cleanliness and safety in student living areas include, but are not limited to the following:
a. Trash is removed and disposed of properly.
b. Food products are properly stored. Leftover/unconsumed food must be disposed of
properly. Empty beverage containers and used food containers must be properly
disposed of or cleaned. Utensils, dishes and items used to prepare and serve food
must be cleaned or disposed of properly. Spoiled food products must be removed and
properly disposed. Food spills and stains must be cleaned up.
c.

Clothing is laundered and properly stored.

d. Rooms are free from unpleasant odors.
e. Carpet is vacuumed and free of stains. Floors are swept and mopped.
f.

Prohibited articles are not present in the room.

g. Personal items are neatly arranged and do not interfere with the proper use of the
room.
h. Walls, windows, ceilings, doors and University furnishings are free of stickers, graffiti,
stains, and paint and any other item or substance that may cause damage.
i.

Expectations for cleanliness and use of the room as defined in the roommate
agreement are met.
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j.

Electrical outlets are not overloaded. Electrical cords are not run under carpets or
around bedding. Extension cords, power strips, and surge protectors are properly
used.

k.

Violations of residence hall and University policies and local, state, and federal laws
are not present in the room.

l.

Smoke detectors are in working condition, exits are not impeded, and windows,
heating, and ventilation units are not blocked.

Students in violation of the above guidelines may also be in violation of the Student Code of
Conduct, and other allegations may be assigned when appropriate. Prohibited items found
during inspections will be confiscated.
Typical sanctions include: fines, restitution, restrictions on use of University facilities, and
additional inspections, or Residence Hall Probation.
10. Roommate and Community Agreements (B)
Roommate and community agreements are the documents that members of residence hall
rooms, apartments, floors, or building communities develop and agree to abide by throughout
the year. These agreements may go beyond the stated policies in the Community Standards.
Violations of these agreements are considered violations of the Community Standards and
may be adjudicated accordingly.
Appropriate sanctions will be determined on a case-by-case basis.
303. ADDITIONAL RESIDENCE LIFE RESOURCES AND INFORMATION
Additional information about Residence Life at Loyola, including information about the oncampus living requirement, residence hall housing agreements, housing selection process,
check-in and check-out procedures, and much more is available online at www.luc.edu/reslife.
The Department of Residence Life main offices are located in Simpson Hall.

Community Standards

28

Case: 1:18-cv-07335 Document #: 1-1 Filed: 11/02/18 Page 31 of 62 PageID #:90

ARTICLE IV.

JOHN FELICE ROME CENTER POLICIES

401. JFRC MISSION AND CONTEXT
Except where otherwise specified in this Article, all students enrolled for any period at the
John Felice Rome Center (JFRC) are subject to the Community Standards of Loyola
University Chicago during the period of enrollment, regardless of the student’s home
institution. Due to the location of the JFRC in Rome, Italy, some policies of Loyola University
Chicago have been amended or supplemented to support the unique cultural and legal
context and safety needs of students studying at the JFRC. Such ―JFRC-specific‖ policies are
listed in this Article. In all cases, students are expected to follow the local, regional, state, and
national laws of the jurisdiction. Students at the JFRC, like those in Chicago, are responsible
for and will be held accountable for the conduct of their guests. It is the responsibility of all
JFRC students to know the policies of the JFRC and Loyola University Chicago; ignorance of
these policies is not a defense to misconduct.
JFRC students who reside at the Zone Hotel are expected to abide by the same Community
Standards. For the purposes of the Community Standards, the Zone Hotel is considered an
extension of the JFRC Residence Hall and campus.
402. JFRC-SPECIFIC POLICIES
1. JFRC Alcohol Policy
Because Italian law permits consumption of alcohol for those over age sixteen, most students
who study at the JFRC are able to consume alcohol legally. Students who choose to consume
alcohol are expected to do so responsibly, whether on or off-campus.
Alcohol is permitted on-campus in the Residence Hall, but restricted to responsible private
consumption. Unless sanctioned by JFRC staff, open containers of alcoholic beverages may
not be consumed or transported in public or common areas (hallways, stairwells, classrooms,
outside, etc.). Students residing at the Zone Hotel should consider the hotel terrace a public
space where consuming alcohol is not permitted.
JFRC staff may determine whether a student has engaged in excessive drinking and may
take reasonable steps to ensure that the student does not cause harm to self or others while
on the JFRC campus premises.
Designated areas on campus have been established for the purposes of parties and special
events where alcoholic beverages may be served. Permission must be secured from the
Director of Residence Life and Student Services or the Associate Dean of Students before an
event that involves alcohol can occur, and specific regulations must be followed. Admission to
social events is restricted to the JFRC community and those guests approved by the Director
of Residence Life and Student Services or Associate Dean of Students.
The sale of alcoholic beverages by anyone anywhere on the JFRC campus is strictly
prohibited. Non-alcoholic beverages and food must be available at all events where alcohol is
served and should be featured at least as prominently as alcoholic beverages. The time
during which alcohol may be served at an event may be limited at the discretion of the
Director of Residence Life and Student Services or Associate Dean of Students.
Any JFRC student who engages in any form of alcohol consumption will hold harmless the
JFRC, Loyola University of Chicago, and its Board of Trustees from any and all claims and
causes of action for damage to or loss of property, personal illness or injury, or death arising
out of activity conducted while alcohol was present.
The following conduct is expressly prohibited at the JFRC regardless of age:
a. Possessing an open alcohol container in public view (A)
b. Hosting or attending an unapproved party or gathering at which alcohol is present (A)
c.

Public intoxication on University property or at University-sponsored events (B)

d. Manufacture or sale of alcohol on campus (B)
Loyola University Chicago
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e. Disruptive activity due to intoxication (B)
f.

Severe intoxication that requires assistance returning to or navigating the JFRC
campus or that requires hospitalization (C)

Typical sanctions for a first-time offense include: (for Category A) €25-50 fine, 5-10
disciplinary service hours, educational experience or project; (for Category B) €50-100 fine,
10-20 disciplinary service hours, more intensive educational experience or project; (for
Category C) €200-400 fine, 20-30 disciplinary service hours, extensive educational
experience or project, and/or JFRC Dismissal.
*For JFRC students under 21 years of age, parents or guardians may be notified of any
violation of this policy.
2. Alteration of JFRC Room (A)
Students may not detach fixed furniture, paint or wallpaper room surfaces, remove JFRC
furniture from rooms, add permanent fixtures, or make structural changes in the room.
Students may not tape or thumbtack signs onto painted walls within the JFRC. Informational
posters may only be posted on metal doors with the approval of the JFRC staff. Residents are
not permitted to possess or remove furniture designated for public areas (including suites),
televisions, or computer equipment (including speakers). Any resident in possession of
common area furniture or equipment is subject to a fine.
Typical sanctions include: €50 fine – increasing by €50 for subsequent violations – and 10-20
disciplinary service hours.
3. JFRC Drug Policy (A, B, or C)
Possession, use, transfer, distribution, manufacture or sale of drugs, controlled substances,
narcotics or hallucinogens without a valid medical prescription or appropriate authority is
prohibited at the JFRC. Students should keep a prescription for any legitimate
psychotherapeutic medications and an explanatory note from their treating doctor. Students
may not possess any form of drug paraphernalia.
Italian law prohibits the possession, sale, or use of marijuana, narcotics, and hallucinogens,
except under medical supervision. It must be clearly understood that in Italy the mere
possession of marijuana constitutes a felony. All Mediterranean countries invoke severe
penalties for drug abuse. Students should inform themselves about and understand the
severity of Italian laws regulating drugs and govern their actions accordingly.
The U.S. Embassy and Consulates can do very little for U.S. citizens arrested on drug
charges. Consular officers can typically visit detainees three or four days after their arrest to
inform them of their rights, provide a list of lawyers, contact family or friends for assistance,
and attempt to ensure that U.S. citizens receive the same treatment that an Italian citizen
would receive. Consular officers cannot act as lawyers or give legal advice, and U.S.
government funds cannot be used to pay legal fees or other expenses of arrested U.S.
citizens.
For the reasons stated above, all drug-related policies of Loyola University Chicago apply at
the JFRC, but violations by JFRC students may result in more substantial consequences,
including JFRC Dismissal.
*For JFRC students under 21 years of age, parents or guardians may be notified of any
violation of this policy.
4. JFRC Guest Policy (A)
JFRC guests (i.e. all non-residents who visit the JFRC campus) must register at the porter’s
desk in the presence of their host and must be accompanied by their host at all times while on
campus. This policy is in accord with University policy and strict Italian law. Guests will be
issued a ―Visitor’s Pass‖ to be worn visibly at all times. Guests are only permitted in the
reception area, Information Commons, and Rinaldo’s Bar. Guests are not permitted in the
Residence Hall or computer labs. Guests may be on campus only between 8:00 AM and
10:00 PM (8:00-22:00).
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Exceptions may be made for immediate family members (i.e., parents, siblings). If a visiting
family member wishes to see a student’s room, the host must request permission from the
Director of Residence Life and Student Services. Visits to students’ rooms are limited to 15
minutes.
Students residing at the Zone Hotel may host other Zone student residents or paying Zone
guests, but may not host other JFRC students or visitors in their rooms. Visitors to the Zone
are welcomed in the lobby and bar areas of the hotel.
Typical sanctions include: €100-200 fine.
5. JFRC Pet Policy (A)
All unauthorized animals and pets are prohibited at the JFRC and Zone Hotel.
Students requiring the assistance of service animals must request such accommodations with
the Office of Services for Students with Disabilities (www.luc.edu/sswd) who will collaborate
with the Director of Residence Life and Student Services and Office of International
Programs.
Typical sanctions include: €100-200 fine, fees for cleaning, and JFRC Probation.
6. Permesso di Soggiorno (Permission to Stay) Policy (C)
Students attending the JFRC are required by Italian immigration law and University policy to
declare their presence in Italy within the first eight days of arrival. Failure to do so may subject
the student to legal action within the Italian immigration system and constitutes Failure to
Comply (Student Code of Conduct 202(10)).
Typical sanctions include: €100-200 fine and (if not immediately rectified) JFRC Dismissal.
7. Motorized Vehicles (B)
For reasons of safety, students at the JFRC are prohibited from renting, purchasing, or
keeping on campus any motorized vehicle, including cars, motorbikes, motorcycles, scooters,
and motorini. The JFRC assumes no responsibility for any accident or injury that results from
use of such a vehicle. Also, the JFRC is not responsible for any damage done to vehicles
parked in the school parking area.
Appropriate sanctions are determined on a case-by-case basis.
403. JFRC-SPECIFIC SANCTIONS
The following are additional sanctions that apply only to students studying at the JFRC. All
other University sanctions may also be applied in Rome as needed. Amounts of fines stated
throughout the Community Standards in US dollars are translated to Euros at the JFRC.
1. Notification of Home Institution
The JFRC reserves the right to notify students’ home institutions of serious violations of the
Community Standards.
2. JFRC Probation
JFRC Probation is formal notice that a student’s behavior or pattern of behavior was
unacceptable and caused harm to the JFRC community. During the probation period,
students should demonstrate a willingness and ability to respect and comply with the
standards of behavior appropriate to a study abroad program at a Jesuit, Catholic university.
Continued misconduct of any kind (even of a kind different from that which resulted in
probation) during the probation period may result in Dismissal from the JFRC and/or
University Suspension or Expulsion. Parents, academic deans, security personnel, or other
appropriate staff may be notified of a student’s status on JFRC Probation. JFRC Probation is
typically assigned for a minimum of the rest of the semester.
3. Dismissal from the JFRC
Dismissal from the JFRC involves the permanent exclusion of the student from the JFRC.
Dismissal involves notification of the dismissal provided to the student, the student’s college,
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and her/his parents or guardian if the student is a dependent, withdrawal from all courses, and
forfeiture of tuition and fees. Any student dismissed from the JFRC must refrain from visiting
the campus premises except when engaged in official business approved in writing by the
ADS. Students are sent home on the earliest available flight, at their expense.
404. ADDITIONAL JFRC RESOURCES AND INFORMATION
1. Dating Violence, Sexual Misconduct, and Stalking Resources Specific to the
JFRC
The following are various Anti-Violence Centers in Rome (Centri Antiviolenza). Although may
of the following resources are marketed toward women, men in need of assistance for dating
violence, sexual misconduct, or stalking issues are encouraged to contact the Director of
Residence Life and Student Services or other JFRC staff.
Telefono Rosa (two locations)
Via Tor di Nona, 43
00100 Roma
06 683 2690
06 683 2820
www.telefonorosa.it
telefonorosa@libero.it
Centro Antiviolenza
Associazione Differenza Donna
Viale di Villa Pamphili, 86/B
00100 Roma
06 581 0926
06 581 1473 (fax)

Viale Mazzini, 73
00195 Roma
06 375 18 261, 06 375 18 262
06 375 18 289 (fax)

Centro Donna L.I.S.A.
Via Rosina Anselmi 41/42
06 871 41 661
06 872 30 457 (fax)
www.centrodonnalisa.it
donneingenere@tiscalinet.it

Casa Internazionale delle Donne
Via della Lungara, 19
00165 Roma
www.casainternazionaledelledonne.org
Centers in other Italian cities can be found at:
www.vitadidonna.it/salute/aborto/4111-centri-antiviolenza.html#an45
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ARTICLE V.

OTHER UNIVERSITY POLICIES

501. ACADEMIC POLICIES
For the University Academic Policies, which cover academic integrity, plagiarism, grievance
procedures, and other important policies and procedures relating to academics, please visit
www.luc.edu/policy.
502. ALCOHOL AND OTHER DRUGS AT LOYOLA UNIVERSITY CHICAGO
Students at Loyola are expected to follow all laws pertaining to alcohol and other drug
consumption. The most important reason for this expectation is student safety. While many
Loyola students choose not to drink alcohol or use other drugs, the University understands
that regardless of policies or laws, some will. Students must always exercise good judgment
and safe decision-making when it comes to these important issues.
For a more in-depth description of the University’s perspective and policies on alcohol, as well
as various other alcohol-related resources, please visit www.luc.edu/osccr.
503. BIAS-MOTIVATED DISCRIMINATION, ABUSE, AND HARASSMENT POLICY AND PROCEDURES
It is unacceptable and a violation of University policy for any member of the University
community to discriminate against, abuse, or harass any person because of one’s race, color,
national origin, gender, sexual orientation, disability, religion, age, or any other characteristic
protected by applicable law. Such behavior threatens to destroy the environment of tolerance
and mutual respect that must prevail for the University to fulfill its educational and health care
mission. For this reason, incidents involving such bias-motivated behavior (―bias-motivated
incidents‖) will be promptly investigated and may result in serious disciplinary consequences.
―Discrimination‖ is adverse treatment of a person or group based on race, color, national
origin, gender, sexual orientation, disability, religion, age, or any other characteristic protected
by applicable law.
―Abuse‖ is defined as oral, written, or physical conduct directed toward a person or group
based on one’s race, color, national origin, gender, sexual orientation, disability, religion, age,
or any other characteristic protected by applicable law, where the offensive behavior is
intimidating and/or demeaning. Abuse may include verbal slurs, invectives, or epithets
referring to an individual’s race, color, national origin, gender, sexual orientation, ability,
religion, or age.
―Harassment‖ differs from abuse insofar as harassment is repeated and persistent behavior of
a similar nature. Harassment also includes unwanted physical advances or intimidations and
the display of visual materials that defame, demean, or humiliate (see also, Dating Violence,
Sexual Misconduct, and Stalking Policies and Procedures, Other University Policies 518, for
the University’s specific sexual harassment policy).
1. Procedures for Reporting Bias-Motivated Incidents
In accordance with the University mission, all reports of bias-motivated incidents are promptly
investigated and appropriately addressed. Such investigations are coordinated by the Bias
Response Team (BRT). The BRT was created to provide one centralized process to assist
members of the University community to report and address allegations of bias-motivated
incidents. The BRT is comprised of the Vice President for Student Development, the Vice
President for Administrative Services, and the Provost, as well as their respective designees.
If any member of the University community (student, faculty, or staff) has been a victim of
bias-motivated discrimination, abuse, or harassment by any other member of the University
community, the victim is encouraged to report the incident to the BRT through the following
publicly available reporting website: https://webapps.luc.edu/biasreporting.
All reports will be reviewed by the BRT, and a member of the team will follow-up with the
complainant to discuss the investigative process, keep the complainant informed of action
taken, and direct the complainant to other appropriate campus resources.
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All reports of alleged bias-motivated incidents will be taken seriously and handled with care
and compassion for all involved.
2. Investigation and Adjudication of Bias-Motivated Incidents
Existing investigative and hearing procedures for students, faculty, or staff will be utilized to
adjudicate complaints of alleged bias-motivated discrimination, abuse, or harassment. (Please
note that only student conduct is subject to disciplinary action under the Community
Standards. Incidents where the alleged perpetrator is a faculty or staff member will be
investigated and adjudicated according to faculty or staff disciplinary processes respectively.)
a. Reports against Students
When a report alleges misconduct by a student, the Vice President of Student Development
will review the complaint and refer the case to the OSCCR, Department of Residence Life, or
other appropriate office for investigation. Following the investigation, if sufficient evidence is
found to initiate the student conduct process, a report will be submitted on behalf of the
investigator(s) to the OSCCR for adjudication by hearing or other appropriate conflict
resolution process.
b. Reports against Faculty
When a report alleges misconduct by a faculty member, the Provost will review the complaint
and refer the case to the Academic Chairperson, Dean, Dean’s designee, or other appropriate
senior academic officer for investigation. Following the investigation, if sufficient evidence is
found to initiate disciplinary action against the faculty member, a report will be submitted on
behalf of the investigator(s) to the appropriate disciplinary authority.
c.

Reports against Staff

When a report alleges misconduct by a staff member, the Vice President of Administrative
Services will review the complaint and refer the case to the staff member’s supervisor for
investigation. Following the investigation, if sufficient evidence is found to initiate disciplinary
action against the staff member, a report will be submitted on behalf of the supervisor to the
Department of Human Resources.
All reports will be investigated promptly, with full resolution within 60 days of the report. The
privacy of all parties involved will be respected as much as possible.
In some cases, efforts may be made to resolve the complaint using mediation or other less
formal conflict resolution processes. If such efforts are unsuccessful, a hearing or other more
formal disciplinary process may be initiated.
Bias-motivated discrimination, abuse, or harassment is a Category B violation. Typical
sanctions (for student-perpetrated violations) include educational experiences or projects and
Residence Hall or University Probation or Suspension.
504. EMAIL
The University considers electronic mail, using the official @luc.edu e-mail address that is
provided by the University to every enrolled student, an official form of communication
between the University and the student. Students are responsible for all communications sent
to their Loyola e-mail accounts from a University official, including but not limited to OSCCR,
Dean of Students, Residence Life, or JFRC staff, or other conduct administrators. This
includes email sent through the ADVOCATE database.
505. FINANCIAL RESPONSIBILITY
It is the responsibility of each student to the student’s University financial account in good
standing. If an account becomes past due, the University may assess a 1.5% monthly late fee
and place the account with a collection agency. A student may also be responsible for all fees
and costs incurred by the University for the collection of the past due amount, including
collection fees and attorneys’ fees. Once an account becomes past due, a transcript and
registration block is placed on the student’s account. All returned checks are charged a
returned check fee of $40.00. If an electronic payment is returned unpaid due to insufficient
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funds (NSF), account closure, inability to locate bank account, stopped payment, or invalid
account number, a $40.00 return fee will be added to the student’s account.
506. FREE EXPRESSION, DISSENT, AND DEMONSTRATION POLICY AND APPROVAL PROCESS
Loyola University Chicago, in its role as an academic institution, is committed to an
environment in which a variety of ideas can be reasonably proposed and critically examined.
The University community recognizes that the freedom of inquiry and expression we seek to
encourage may produce conflicts of beliefs or conflicting proposals for action. Such conflicts
may motivate students to engage in dissent. Dissent means individual or group activity that
expresses grievances held against, or changes desired of, society or campus. Dissent may be
motivated by a general or specific grievance or may have an ideological base; dissent often
includes proposed solutions as well as complaints.
The existence of the free exchange of ideas and the expression of dissent within the
University community are considered indications of intellectual vitality and social awareness,
which are important elements in the pursuit of knowledge. It is the responsibility of all
members of the University community to maintain channels of communication that foster a
climate favorable to the freedom of expression.
Implicit in this freedom and in the common purposes of the University is the right to
demonstrate dissent in a peaceful and non-disruptive manner without unreasonable
obstruction or hindrance. The University expects that those who enjoy these freedoms must
also accept responsibility for order and discipline.
Permissible dissent does not include unlawful activity, activity that threatens the safety of any
member of the University or local community, destruction of property, or obstruction of the
normal operations of the University. Additionally, expression that is indecent, grossly obscene
or grossly offensive on matters such as race, age, ethnicity, religion, gender, sexual
orientation, disability, or any other characteristic protected by law is inconsistent with
accepted norms of conduct at the University and is therefore prohibited.
The use of the University forum to express one’s views does not imply acceptance or
endorsement of that view by the University.
1. Guidelines for Demonstrations
Students planning a demonstration should complete a demonstration registration form
(available online on the Student Activities and Greek Affairs website) and arrange a meeting
with the Dean of Students to discuss the arrangements for the event.
Participants in demonstrations are not permitted to:
• Hinder (physically or psychologically) entrances to, exits from, or passageways within any
University building or other structure or hinder the normal flow of pedestrian or vehicular traffic
on or to the campus;
• Create a volume of noise that prevents members of the University community from carrying
on their normal activities;
• Employ force or violence or constitute an immediate threat of force or violence against
persons or property;
• Congregate or assemble within any University building or on University property in a way
that disrupts the University’s normal functions; and
• Fail to observe established closing hours of buildings.
In planning a demonstration, the organizers and participants should keep in mind all
regulations pertaining to the use of campus facilities as well as the rights of all members of
the University community to move around the campus in a free and unhindered manner.
Additionally, the possession or use of firearms, ammunition, fireworks, explosives, dangerous
chemicals, or weapons by any participant in a demonstration is explicitly prohibited.
2. Disruptive Demonstration
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Disruptive demonstration is strictly prohibited and is defined generally as an activity that
interferes with the rights of others, including, but not limited to, actions based on harassment,
coercion, or violence.
Disruptive demonstration includes, but is not limited to, any activity that:
• Denies or infringes upon the rights of the students, faculty, or staff of the University community;
• Disrupts or interferes with instruction, research, administration, or other activities of the
University community;
• Reacts to the expression of the peaceful dissent of others by attempting to deny their rights;
• Obstructs or restricts free movement on any part of the University campus;
• Denies the use of offices, classrooms, or other facilities by the University community;
• Endangers or threatens the safety of any person on the University premises; or
• Results in the destruction or defacement of property.
3. Procedures for Handling Disruptive Demonstrations
The Dean of Students will determine the point at which a demonstration of dissent becomes
disruptive. If it is decided that a demonstration is disruptive, the Dean will inform the
demonstrators that their actions are disrupting the normal operation of the area in question
and that they should cease and desist their activities. The demonstrators will also be informed
specifically of the time, place, and manner in which they may continue their demonstration, if
applicable.
If a disruptive demonstration continues, the demonstrators will be notified that failure to
discontinue the disruptive activities immediately will subject them to the full course of
emergency administrative action, which may include immediate suspension or expulsion from
the University pending a conduct hearing at a later date.
If the internal measures described above fail to achieve the desired results, the University
may seek assistance of civil authorities. Any student participating in a disruptive
demonstration when the civil authorities are called for assistance may be arrested and
prosecuted and may be suspended pending action consistent with the student conduct
system. Any person not officially associated with the University who is participating in a
disruptive demonstration when the civil authorities are called for assistance may be arrested
and prosecuted.
Violation of this policy is a Category B violation. Sanctions will be determined at the discretion
of the conduct administrator or board.
507. GOOD SAMARITAN POLICY
At Loyola University Chicago, student safety is paramount. In incidents of crisis or medical
emergency, Loyola students are expected to care for themselves and for others in the Loyola
community by getting help from appropriate officials even when violations of the Community
Standards have occurred. Because the University understands that fear of disciplinary actions
may deter requests for emergency assistance, the Good Samaritan Policy was created to
alleviate such concerns and reduce hesitation by Loyola students to seek help.
In crisis situations involving alcohol, drugs, and/or sexual misconduct (see below), the
University strongly considers the positive impact of taking responsible action when
determining the appropriate response for alleged policy violations relating to the incident. This
means that no formal University disciplinary actions or sanctions will be assigned to
the reporting student(s) for (1) Category A alcohol or (2) Category A or B drug
violations relating to the incident. The incident will still be documented, and educational
and/or health interventions may be required as a condition of deferring disciplinary sanctions.
This policy does not protect repeated, flagrant, or serious violations of the Community
Standards (e.g. abusive conduct, sexual misconduct, distribution of alcohol or drugs, hazing,
theft, Good Neighbor Policy violations, property damage, etc.) or violations that caused harm
to another person requiring emergency response, nor does the policy preclude or prevent
action by police or legal authorities.
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Failure of students to take responsible action under this policy where action is clearly
warranted and harm results may, in egregious circumstances, constitute ―abusive conduct‖
under the Community Standards and will void all protections under this provision.
1. Alcohol/Drugs
In a situation involving imminent danger to the health and safety of any individual(s), students
are expected (1) to contact Campus Safety (773-508-6039 or 8-6039 from a campus phone),
Residence Life, or other emergency officials to report the incident; (2) to remain with the
individual(s) needing emergency treatment and cooperate with emergency personnel as long
as it is safe to do so; and (3) to meet with appropriate University officials after the incident and
cooperate with any University investigation. This policy does not provide amnesty for students
who report their own medical emergency.
2. Sexual Assault
In a situation where a sexual assault (―nonconsensual sexual penetration‖ or ―nonconsensual
sexual contact‖ according to the Community Standards) has been alleged to have been
committed against any individual(s), students are encouraged (1) to contact Campus Safety
(773-508-6039 or 8-6039 from a campus phone), Residence Life, or other emergency officials
to report the incident; (2) to remain with the individual(s) needing support and cooperate with
emergency personnel as long as it is safe to do so; and (3) to meet with appropriate
University officials after the incident and cooperate with any University investigation.
508. HAZING POLICY
Hazing is expressly prohibited by Illinois law (§ 720 ILCS 120), and hazing of any kind is not
tolerated at Loyola University Chicago.
―Hazing‖ is a broad term encompassing actions or activities often associated with initiation or
group associations which do not contribute to the positive development of a person; or which
inflict or attempt to cause mental or physical harm or anxieties; or which demean, degrade, or
disgrace any person regardless of location, intent, or consent of participants.
For the purposes of this policy, ―associate‖ refers to any potential new member, new member,
new teammate, neophyte, or pledge.
This Hazing Policy applies to individual students as well as any student group or student
organization, including but not limited to club sports teams and NCAA athletic teams. Hazing
of any kind is a violation of this policy and is expressly prohibited. Acts of hazing may include
but are not limited to the following:
• All forms of strenuous physical activity that might reasonably endanger the health or safety
of an individual and that is not part of an organized voluntary athletic contest or specifically
directed toward constructive work;
• Paddling, beating, pushing, or otherwise permitting anyone to strike an individual;
• Activities that interfere with an individual’s academic effort by causing an unreasonable loss
of sleep or study time (associate or new initiate activities may not exceed four hours in one
day or 15 hours in one school week);
• Forcing or coercing an individual to eat or drink any substance;
• Abductions, road trips, etc., that are conducted in a manner which might reasonably
endanger the health or safety of an individual;
• Subjecting an individual to cruel psychological conditions;
• Behavior that disrupts the normal functioning or living environment of the University;
• Servitude of any kind;
• Any requirement which forces an individual to participate in any activity which is illegal,
indecent, morally degrading, or contrary to the Community Standards of the University.
This policy is distributed to all presidents of campus organizations that engage in premembership initiation. Each president, in turn, is responsible for communicating this policy to
all members, actives, and associates and for ensuring that their chapter or organization
strictly adheres to this policy.
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All complaints are taken seriously and no one who reports hazing, including third parties, will
suffer retaliation or reprisal from the University. The privacy of all parties involved will be
respected as much as possible, considering the need to conduct a thorough investigation and
to take corrective action. Following the investigation and adjudication (if applicable) of a
hazing incident, effective corrective action will be taken to eliminate the hazing and to
reasonably ensure that it does not recur.
Student organizations and their members should understand that not only is the organization
responsible for preventing hazing in any form, but any and all members involved in any hazing
violation will be personally accountable for their actions and may be subject to individual
disciplinary action.
In response to allegations of hazing, it is not a defense that:
• The victim gave consent to the conduct;
• The conduct was not part of an official organizational event or sanctioned or approved by the
organization; or
• The conduct was not done as a condition of membership in the organization.
Hazing is a Category C violation. Appropriate sanctions will be determined on a case-by-case
basis depending on the context and severity of the conduct, and may range from a University
Warning to University Suspension or Expulsion. Sanctions may also be assigned to a student
organization, ranging from a University Warning to suspension of organizational recognition.
509. STUDENT IDENTIFICATION (CAMPUS CARD) POLICY
Every registered student at Loyola University Chicago is required to carry a University
identification card (―student ID‖ or ―Campus Card‖) at all times while on-campus. Student IDs
are issued to individual students and are non-transferrable.
All students utilizing facilities or services on-campus that require the presentation or swiping
of their student ID must use only their own personal student ID, and must present the student
ID immediately upon request of a University official acting in a professional capacity.
All students must show their student ID at the security desk when entering a residence hall
(where applicable) and must adhere to applicable sign-in procedures (see also, Guests,
Residence Hall and Housing Policies, 302(4)).
Non-possession or misuse of a student ID is a Category A violation. Typical sanctions include
a University Warning, $25 fine, or 10 disciplinary service hours.
510. INFORMATION SERVICES POLICIES
Loyola University Chicago is committed to providing reliable, secured, and equitable access to
and use of its computing, networking, telephony, and information resources. These resources
are intended for the use of Loyola students, faculty, staff, administrators, and authorized
guests in support of the University’s missions pertaining to education, research, patient care,
and community service.
Student responsibilities as they relate to technology resources are described in several
University policies that detail what constitutes acceptable use of University computing,
networking and information resources. These documents are available on the Loyola website
or in hardcopy at campus computing centers. Students are expected to familiarize themselves
with and abide by these policies. Access and use of University computing resources implies
that the student knows of and complies with all policies governing that access and use.
1. Use of Technology Resources
The following access and acceptable use policies exist to ensure that the University can
provide reliable, secured, and equitable access to computing, networking, telephony, and
information resources and to protect these resources as well as the people who use them.
a. Access and Acceptable Use of Public Access Computing and Networking Facilities
and Services: www.luc.edu/its/policy_acceptableuse_public.shtml
b. Access and Acceptable Use of University Computing, Networking, Telephony and
Information Resources: www.luc.edu/its/policy_acceptableuse.shtml
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c.

E-mail and Voice Mail Use and Disclosure Policy:
http://www.luc.edu/its/policy_email_voicemail.shtml

d. Network Capacity and Policy Issues Arising from the Use of Peer-to-Peer File Sharing
Programs and Services: www.luc.edu/its/policy_p2p.shtml
e. Ownership and Use of Data: www.luc.edu/its/policy_ownership.shtml
f.

Policy and Guidelines Regarding Use of University E-mail Systems for E-mail Mass
Communications: http://www.luc.edu/its/policy_email_broadcast.shtml

g. Access and Responsible Use of University E- mail Systems:
http://www.luc.edu/its/policy_email_general.shtml
h. University Digital Millennium Copyright Act (DMCA) Policy:
www.luc.edu/its/policy_dmca.shtml
Printed versions of these policies are available at all open-access computing centers and at:
www.luc.edu/its/policies.
2. Peer-to-Peer File Sharing
Many students use peer-to-peer (P2P) programs, such as LimeWire and BitTorrent, to
download and upload copyrighted materials, including songs and movies, via the internet.
These programs often violate copyright laws. If a copyright holder detects that one of his or
her files was uploaded or downloaded without permission, he or she will send a Digital
Millennium Copyright Act (DMCA) notice to Loyola University Chicago asking that the
University remove the infringing content.
DMCA provides a ―safe harbor‖ provision, meaning that service providers are not held
responsible for the actions of individuals on their networks. Loyola will maintain ―safe harbor‖
status by forwarding all DMCA notices to the student associated with the identified IP address
and to the OSCCR. The OSCCR will then schedule a meeting with the student to discuss the
issue and, if appropriate, assign sanctions.
Please follow these tips to avoid conflicts with P2P programs and DCMA:
• Remove P2P file-sharing software from your computer.
• Do not let anyone install programs on your computer unless you know exactly what is being
installed. If your friends install P2P file-sharing software on your computer, you will be held
responsible for their actions.
• If you have any access point, or router, registered to your UVID and you allow others to
connect to this device, you are responsible for their actions. For this reason it is advisable
NOT to install routers in the residence halls.
• Respect the rights of copyright holders. Information about different types of copyrighted
material is available at: http://luc.edu/its/policy_dmca.shtml
For more information about DMCA at Loyola, visit: www.luc.edu/its/policy_dmca.shtml
A violation of this policy is a Category B violation. Typical sanctions include fines, an online
educational course about file sharing, and temporary suspension of computing or network
privileges.
511. STUDY ABROAD POLICIES
Loyola students and recognized student organizations may be subject to additional
regulations when traveling or studying abroad as representatives of the University or in
circumstances where others may reasonably perceive them to be representatives of the
University.
For more information about policies pertaining to study abroad, visit
www.luc.edu/studyabroad.
512. MAILROOM (CAMPUS MAIL) POLICIES
Students who use the campus mail or have mail delivered to them through the mailroom
services are expected to comply with all relevant policies, laws, and stated procedures of the
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mailroom staff. Packages, letters, or other items processed through the University mailroom
may be subject to investigation or search if suspected to be in violation of a law or University
policy. Typically, students who are the intended recipients of suspicious packages will be
invited to open their packages in the presence of an OSCCR and/or Campus Safety staff
member. Students may be held responsible for prohibited items (such as a package
containing drugs, for example) that are addressed to them, even if the items are intercepted.
Use or attempted use of campus mail to engage in prohibited behavior may be grounds for
increased sanctions.
513. NON-DISCRIMINATION POLICY
Loyola University Chicago admits students without regard to their race, religion, color, sex,
age, sexual orientation, national or ethnic origin, disability, or any other characteristic
protected by applicable law to all the rights, privileges, programs, and other activities
generally accorded or made available to students at the school. Loyola University Chicago
does not discriminate on the basis of race, religion, color, sex, age, sexual orientation,
national or ethnic origin, disability, or any other characteristic protected by applicable law in
the administration of its educational policies, admissions policies, scholarship and loan
programs, and athletic and other school-administered programs. If you have questions about
this policy or believe you have been discriminated against because of your race, religion,
color, sex, age, sexual orientation, national or ethnic origin, disability, or any other
characteristic protected by applicable law, please contact the Office of the Dean of Students
at (773) 508-8840 or submit a report at https://webapps.luc.edu/biasreporting.
514. OFF-CAMPUS STUDENT LIFE POLICIES
1. Good Neighbor Policy
Loyola University Chicago enjoys a positive, mutually supportive relationship with its
neighboring local residential and business communities in Rogers Park, Edgewater,
Maywood, Woodstock, and Rome. In order to sustain those relationships, and because ours
is a community of integrity and ethical decision making, Loyola students are expected to
conduct themselves as mature and responsible neighbors. As such, students are responsible
for upholding all federal, state, and city laws and ordinances where they reside, especially
those relating to noise, traffic, littering, parking, zoning, and alcohol and drug use.
Additionally, as responsible members of society, students are expected to foster an
atmosphere in our local communities that nurtures positive educational pursuits,
understanding and celebration of those with different cultural and political points of view, and
an environment that encourages responsible behavior in the community.
Students who cause a disturbance in the University’s neighboring communities by
irresponsible or unreasonably noisy social hosting, disruptive or unruly behavior, damage to
property, or other violation of local laws or ordinances are in violation of this policy. Students
who are reside at or are listed on a lease for a property where a violation of this policy occurs
may be in violation of this policy whether or not they were present for or contributed to the
offense.
Violation of this policy is a Category B violation. Typical sanctions for a first offense include:
$150 fine per student involved and/or an educational experience or project. Typical sanctions
for a second offense include: $300 fine, a more extensive educational experience or project,
and University Probation.
2. Off-Campus Living Seminars
All students who choose to live off-campus for the first time, regardless of class status, must
attend an ―Off-Campus Living Seminar.‖ These seminars are intended to educate students
about the process of finding an apartment and signing a lease and to address common
problems students encounter during their first semester off-campus. Sessions are held
throughout the spring semester. Failure to attend a session may be considered a violation of
University policy (see, Failure to Comply, Student Code of Conduct 202(10)).
3. Registering Off-Campus Addresses
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All non-residential students must update their ―Local Off-Campus‖ address in LOCUS by the
first day of each term. This information helps the University to respond in the event of an
emergency. It also aids the University in addressing complaints regarding off-campus
residences. Failure to provide the University with a valid local address may be considered a
violation of university policy (see, Failure to Comply, Student Code of Conduct 202(10)).
Providing false or inaccurate information may also be considered a violation of University
policy (see, Fraud, Misrepresentation, or Dishonesty, Student Code of Conduct 202(12) ).
Violation of this policy is a Category B violation. Typical sanctions include: $100 fine, and an
educational experience or project.
515. PETS AND SERVICE ANIMALS POLICY
Pets must be on a leash at all times while on University premises, and except as otherwise
specified in this policy, unauthorized animals and pets are prohibited in all University facilities,
including residence halls.
Students requiring the assistance of service animals must request such accommodations with
the Office of Services for Students with Disabilities (visit www.luc.edu/sswd).
Violation of this policy is a Category A violation. Typical sanctions include: fines and fees for
cleaning.
516. POLITICAL ACTIVITIES POLICY
For the University Guidelines for Political Activities for Students, Faculty, and Staff, which
governs how the University community should express support for political candidates and
campaigns, please visit www.luc.edu/policy.
517. PRIVACY OF RECORDS AND RELEASE OF STUDENT INFORMATION
The University complies with provisions of the Family Educational Rights and Privacy Act of
1974 (FERPA; Buckley Amendment) when releasing personally identifiable information
concerning students. For more information, please visit www.luc.edu/ferpa.
518. DATING VIOLENCE, SEXUAL MISCONDUCT, AND STALKING POLICIES AND PROCEDURES
The University community at Loyola University Chicago does not tolerate dating violence,
sexual misconduct, or stalking. All members of the University community, guests, and visitors,
have the right to be free from these types of violence. Should the University become aware of
such behavior, the University will take prompt action to investigate the incident and when
necessary assign appropriate sanctions.
This policy serves two purposes: (a) to prevent instances of misconduct by providing a guide
to the University’s expectations for the respectful treatment of others, and (b) to provide a
measure for the University to determine, after the fact, if a person is responsible for violating
University policies.
All forms of dating violence, sexual misconduct, and stalking are classified as Category C
violations for the purposes of the student conduct process. The University will consider the
concerns and rights of all parties involved in determining appropriate sanctions.
Violation of these policies is a Category C violation. Appropriate sanctions will be determined
on a case-by-case basis, but may include University Suspension or Expulsion.
1. Relevant Definitions and Concepts
a. “Coercion” is unreasonable pressure for sexual activity. When an individual makes
clear that the individual does not want sex, wants to stop, or does not want to go past
a certain point of sexual interaction, continued pressure beyond that point can be
coercion.
b. “Complainant” is the person who reports or alleges dating violence, sexual
misconduct, or stalking by another. The complainant may or may not be the same
person as the alleged survivor (see also “Victim” below).
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c.

“Consent” is a clear “yes” to the sexual act in question. Consent is always informed
and voluntary. Consent is always active, not passive. Silence, in and of itself, cannot
be interpreted as consent. Consent can be given by words or actions, as long as
those words or actions create mutually understandable permission regarding the
conditions of sexual activity. Consent to one sexual act does not imply consent to any
other sexual act. Similarly, previous relationships or previously given consent do not
imply future consent. Consent cannot be obtained by the use of physical force,
compelling threats, intimidating behavior, or coercion. In order to give consent, an
individual must be of legal age – which in Illinois is seventeen (17) years of age.

d. “Date-rape drug” is a frequently used term for a variety of drugs and other substances
intended to render a person incapable of making clear decisions so that the person
may be taken advantage of. Alcohol is also a date-rape drug. Other date-rape drugs
include but are not limited to Rohypnol, Ketamine, GHB, and Burundanga.
Possession, use, distribution, administration to others, or attempted administration to
others of any of these substances is prohibited.
e. “Incapacitation” is a state where an individual cannot rationally or responsibility make
a decision because that person lacks the ability to understand the “who, what, when,
where, why, or how” of the sexual interaction. Someone who is under the influence of
alcohol or other drugs, unconscious/blacked out, involuntarily restrained, sleeping, or
who has a mental disability or is considered mentally or physically incapacitated is
incapacitated. The respondent’s use of alcohol or other drugs will not excuse behavior
that violates this policy.
f.

“Respondent” is a person who has been alleged to have committed or attempted to
commit an act of dating violence, sexual misconduct, or stalking.

g. “Sexual activity” may include intercourse and other intentional sexual contact. The
requirements of this policy apply regardless of the gender, sex, sexual orientation, or
preference of individuals engaging in sexual activity.
h. “Victim” and “Survivor” are both terms that refer to a person who has allegedly been
subject to dating violence, sexual misconduct, or stalking.
2. Dating Violence
All members of the University community should live free from abuse, violence, and threats of
violence, especially from those with whom they share a household or intimate relationship.
Dating violence (also known as domestic abuse, domestic violence, or relationship violence)
will not be tolerated on campus or within the University community and is expressly
prohibited. Dating violence includes the following behaviors that occur between two
individuals who (a) are or were living together, or (b) are or were in an intimate or dating
relationship. Behaviors that may constitute dating violence include, but are not limited to, the
following:
• causing physical harm
• placing another in reasonable fear of physical harm
• unlawfully restraining another
• threatening or causing another to reasonably fear sexual misconduct, restraint, bodily harm,
or death
• causing reasonable emotional harm through verbal assault
• vandalism of property
• physical contact without consent
• attempting to do any of the above.
Loyola students who engage in dating violence are subject to disciplinary action under this
and other related policies in the Code of Conduct and Community Standards. Additionally,
individuals who engage in such behavior who are not students, including visitors to campus
and/or individuals engaged in University or University-affiliated programs or services are
subject to loss of privileges, limitations on University access, and criminal prosecution.
3. Sexual Misconduct
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The University will not tolerate sexual misconduct of any kind. Individuals must gain clear
consent for sexual activity. Consent is permission: a clear yes to engaging in sexual activity.
Consent can be given by word or action, but non-verbal consent is less clear than openly
discussing what someone wants or does not want to do. Consent to one form of sexual
activity does not automatically mean consent is given to any other sexual activity. Silence
alone does not mean consent. Consent cannot be given under coercion. Coercion is different
from seduction in that it involves persuading someone to engage in sexual activity. Coercing
someone into sexual activity violates University policy as much as physically forcing someone
into sexual activity. A person under the influence of alcohol or other drugs cannot give
consent. A person cannot give consent if they cannot fully understand the ―who, what, when,
where, why, and how‖ of the sexual interaction.
Sexual misconduct offenses prohibited by this policy are categorized as follows:
a. Non-Consensual Sexual Penetration
―Non-consensual sexual penetration‖ (commonly known as rape or sexual assault) is defined
as:
• any sexual penetration (anal, oral, or vaginal)
• however slight
• using any body part
• or object
• by a person of any sex upon another person of any sex
• without consent (as defined above)
In other words, sexual penetration, as defined by this policy, includes penetration however
slight (vaginal penetration by a penis, object, tongue, or finger; anal penetration by a penis,
object, tongue, or finger; and contact between mouth and genitals).
b. Non-Consensual Sexual Contact
―Non-consensual sexual contact‖ (also a form of sexual assault) is defined as:
• any intentional sexual touching
• however slight
• using any body part
• or object
• by a person of any sex upon a person of any sex
• without consent (as defined above)
In other words, sexual contact, as defined by this policy, includes intentional contact with the
breasts, buttocks, groin, or genitals; touching another individual using any body part or object;
or making another individual touch you or themselves on the breasts, buttocks, groin, or
genitals using any body part or object. Sexual contact also includes any intentional bodily
contact in a sexual manner that may not include contact with the breasts, buttocks, groin,
genitals, mouth, or other orifice.
c.

Sexual Exploitation

―Sexual exploitation‖ as defined by this policy occurs when an individual takes nonconsensual or abusive sexual advantage of another individual for one’s own
advantage/benefit, or to advantage/benefit of someone other than the person being exploited;
the behavior may not otherwise fall under the definition of other sexual misconduct offenses.
Examples of sexual exploitation include, but are not limited to:
• prostituting another individual
• non-consensual video or audio-taping of sexual activity
• going beyond the boundaries of consent (for example, letting friends hide in a closet to
watch you having consensual sex, or posting consensual sexual photos to a public website
without permission to do so)
• engaging in ―peeping‖ (watching someone without their knowing)
• knowingly transmitting a Sexually Transmitted Infection (STI) to another individual
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d. Sexual Harassment
Loyola University Chicago does not tolerate sexual harassment by or of its students, faculty,
or employees. To the extent possible, the University will attempt to protect its community from
sexual harassment by visitors, vendors, consultants, and other third parties who interact with
the University.
―Sexual harassment‖ is broadly defined as unwelcome conduct of a sexual nature, including,
but not limited to: unwelcome sexual advances, requests for sexual favors, and other verbal,
nonverbal, or physical sexual conduct that is serious or pervasive enough to reasonably
interfere with or limit a student’s ability to participate in or benefit from the University’s
educational program.
4. Stalking
Loyola University Chicago does not tolerate stalking. The University is committed to
supporting victims of stalking by investigating all allegations and offering various safety and
support services.
―Stalking‖ is broadly defined as a pattern of two or more actions directed at a specific person
that would cause a reasonable person to fear for one’s safety or to feel that one’s mental or
physical health are threatened. Stalking of any type is strictly prohibited. Examples of stalking
behaviors include, but are not limited to, the following:
• non-consensual communication, including face-to-face communication, telephone calls,
voice messages, emails, written letters, gifts, or any other communications that are undesired
and place another person in fear
• use of online, electronic, or digital technologies, including: posting of pictures or information
in chat rooms or on websites; sending unwanted/unsolicited email or talk requests; posting
private or public messages on Internet sites, social networking sites, and/or school bulletin
boards; installing spyware on a victim’s computer; and using Global Positioning Systems
(GPS) to monitor a victim
• pursuing, following, waiting, showing up or appearing within sight uninvited at or near a
residence, workplace, classroom, or other places frequented by the victim
• surveillance or other types of unreasonable observation, including staring or ―peeping‖
• trespassing
• vandalism
• direct verbal or physical threats
• gathering information about an individual from friends, family, and/or co-workers
• threats to harm self or others
• defamation (lying to others about the victim)
5. Rights of Students Who Experience Dating Violence, Sexual Misconduct, or
Stalking
Student complainants who experience any of the prohibited behaviors listed in this policy and
who report their experience to University officials can anticipate that:
a. All allegations of such behaviors will be treated seriously.
b. Complainants will be treated with dignity and respect and in a non-judgmental
manner.
c.

Campus organizations and services that can assist complainants may be identified.

d. When any of these behaviors that may constitute a crime are alleged or reported to
University officials, those officials may offer assistance in notifying proper authorities.
e. When the University investigates a complaint or allegation of any behavior under this
policy, every reasonable attempt will be made to proceed according to the wishes of
the alleged victim or survivor; however, this effort will be balanced at all times against
the University’s obligations to investigate every such incident to ensure the safety of
the community .
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f.

University personnel will never discourage complainants from reporting acts that may
constitute a crime or violation of this policy, nor encourage any complainant to underreport or report the incident as a lesser crime.

g. Complainants may invite an advisor they choose to accompany them through
University disciplinary proceedings. Respondents also may invite an advisor they
choose to accompany them through University disciplinary proceedings. If parties do
not know of advisors in the University Community, advisors may be requested
through the OSCCR.
h. A complainant who has filed a complaint of a crime of violence or a non-forcible sex
offense within the meaning of the Family Educational Rights and Privacy Act
(“FERPA”) and the respondent will be notified of the outcome of related University
discipline proceedings. The complainant and the respondent are encouraged respect
the privacy of all involved.
i.

Complainants will be informed of available supports and resources on and offcampus.

j.

Complainants may request immediate on-campus housing relocation, transfer of
classes, or other steps to prevent unnecessary or unwanted contact or proximity to an
alleged assailant when reasonably available.

k.

Information regarding the sexual history of the complainant that is unrelated to the
incident(s) between the survivor and the alleged assailant will not be considered in
student conduct hearings.

l.

Interested complainants will be informed of available reporting options outside of the
University conduct systems (Chicago Police, Campus Safety).

6. Procedures for Reporting, Investigating, and Adjudicating Alleged Dating
Violence, Sexual Misconduct, and Stalking
Loyola University Chicago encourages the prompt reporting of all incidents under this policy.
All complaints are taken seriously and no one making a good faith complaint of dating
violence, sexual misconduct, or stalking, including third parties, will suffer retaliation or
reprisal from the University. All complaints will be treated in confidence to the extent feasible,
given the obligations of the University to conduct a thorough investigation and to take
corrective action.
The privacy of all parties involved will be respected at all times. If reported by a third party, it
may be the survivor’s decision whether to file a complaint, whether to continue to participate
in any way with some form of resolution, and to what degree the survivor wishes to be
involved. The survivor has a right not to file a report, but will be notified that doing so may limit
the ways in which the University is able to respond. The survivor may choose an informal
remedy or may decide to file a complaint through the University conduct system. If a survivor
decides to file a complaint, an incident report should be completed and submitted to the
OSCCR.
A staff member will advise students of their rights and the appropriate procedures for filing a
complaint. Students who have experienced dating violence, sexual misconduct, or stalking
may have legal recourse outside the University. Certain acts of this nature may have serious
legal consequences. If a civil or criminal suit is filed, the University reserves the right to
conduct its own investigation and proceedings regardless of the status or resolution of any
civil or criminal litigation. Further legal and criminal information, including information about
the preservation of evidence, is available at www.luc.edu/safety/sexualassault.
In instances of non-consensual sexual penetration or contact (e.g., sexual assault, rape), a
sexual assault advocate will be offered to the survivor. Advocates provide free, confidential
support, information about medical options and procedures (including evidence collection),
and assistance with reporting and referrals. Students can choose to use or refuse advocacy
services. Further information regarding the support services available to students may be
found at www.luc.edu/sexualassault.
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Although a conduct hearing is not a court of law, Loyola University Chicago will never
presume a student is in violation of University policy. A conduct hearing will be conducted to
take into account the totality of all information available from all relevant sources.
The University reserves the right to take whatever measures it deems necessary in response
to an allegation of sexual misconduct in order to protect students’ rights and personal safety.
Such measures include, but are not limited to, modification of living arrangements, interim
suspension from campus pending a hearing, and reporting to the local police.
7. Student Resources
If you have experienced dating violence, sexual misconduct, or stalking, the following
resources are available:
• Emergency
• Campus Safety
• Dean of Students
• Campus Ministry
• Wellness Center
• OSCCR

911 (9-911 from a campus phone)
44-911 from a campus phone or 773-508-6039
773-508-3852
773-508-2200
773-508-2530
773-508-8890

Sexual Assault Resources
• Chicago Rape Crisis Hotline
888-293-2080
• National Sexual Assault Hotline
800-656-HOPE (4673)
• Wellness Center Non-Emergency Advocacy Line 773-494-3810
Dating Violence and Stalking Resources
• Between Friends Chicago
• Chicago Domestic Violence Help Line
• Stalking Resource Center (National)
• YWCA Evanston-North Shore

800-603-4357
877-863-6338
800-FYI-CALL
847-864-8445

Additionally, the Wellness Center, upon request, offers educational programs to promote
awareness of these policies and the expectations of the University community. For more
information, visit www.luc.edu/sexualassault.
519. SOLICITATION POLICY
Solicitation is an attempt to approach the University community with the intent to sell, request,
or promote an idea, product, or service. Solicitation to the University community is subject to
the following regulations.
Recognized student organizations are required to complete and submit an Event Request
Form through Student Activities & Greek Affairs (LUC.edu/SAGA) to seek authorization to
solicit on campus. All on-campus sales or solicitation by individuals or unrecognized student
organizations must seek special authorization by the Dean of Students, or else must be
sponsored by a recognized student organization or University department.
Residence halls are restricted areas and may not be used for sale and solicitation of goods or
services. Any exceptions to this rule must be approved by the Director of Residence Life.
The Dean of Students reserves the right to cancel solicitation activities if University policies
and procedures are violated.
Violation of this policy is a Category B violation. Appropriate sanctions will be determined on a
case-by-case basis.
520. SPEAKER POLICY
For the University Speaker Policy, which governs how to invite non-University speakers to
campus for events and programs, please visit
http://www.luc.edu/policy/generaluniversitypolicies/.
521. STUDENT ORGANIZATION POLICIES
1. Alcohol
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Student organizations are subject to additional regulations concerning alcohol when hosting
sponsored events on or off-campus. University policy and other information about student
organizations and alcohol can be found by visiting www.luc.edu/osccr.
Violation of this policy is a Category B violation. Appropriate sanctions will be determined on a
case-by-case basis.
2. Corporate Co-Sponsorship
Any recognized student organization engaging in soliciting on or off-campus individuals or
companies must coordinate these activities with Student Activities & Greek Affairs (SAGA).
The organization’s advisor and SAGA must approve a request for corporate co-sponsorship
for an event at least 30 business days prior to the event, and all events must be submitted
using the Event Request Form (www.luc.edu/saga). Only registered student organizations
may accept any form of corporate sponsorship. All sponsorship must be appropriate for a
Jesuit, Catholic university. Student organizations are encouraged to solicit proposals from
more than one similar vendor for the same event. The exclusive right of a corporate sponsor
to be the sole support of any student organization is prohibited.
All promotions must clearly designate that the event is sponsored by the student organization.
Corporate sponsor’s identification may not exceed the amount of the identification of the
student organization. All promotional events must conform to all existing federal, state, and
municipal laws and University policies. Sponsorship with corporations or businesses which
produce, sell, or distribute alcoholic beverages is prohibited. All sponsored programs should
have an educational value.
Violation of this policy is a Category B violation. Appropriate sanctions will be determined on a
case-by-case basis.
3. Fundraising
Registered student organizations may participate in fundraising activities for educational or
public services/programs; however, all fundraising activities must be approved through
Student Activities & Greek Affairs. Funds raised cannot be used in any way for the personal or
individual gain of members of the sponsoring organizations. RSOs cannot use SAF funds to
fundraise for internal RSO use. Collection of dues (membership and/or recruitment) is
permitted, but must be deposited into the RSO University Account. The fundraising activities
should reflect the organization’s purpose as stated in its constitution.
All fundraising efforts by RSOs must be undertaken in compliance with the RSO handbook,
available at www.luc.edu/saga.
Violation of this policy is a Category B violation. Appropriate sanctions will be determined on a
case-by-case basis.
4. Posting and Distribution
Registered student organizations may post and distribute print materials on-campus. All
materials must indicate the name of the sponsoring registered student organization; if funded
through the SAF, the SAF must be listed as a co-sponsor. All materials written in a foreign
language must include the equivalent English translation. Students may advertise activities
through the use of posters and/or flyers in campus buildings and residence halls with the
understanding that each building has a set of guidelines. It is the responsibility of the RSO to
seek approval from each individual building in which it wishes to post and distribute.
Materials may not be approved if they contain:
• Any reference to illegal substances, unless in connection with an anti-drug message;
• Offensive language, images, and/or graphic illustrations;
• Language and/or graphic illustrations that dehumanize individuals based on race, age, color,
sex, religion, sexual orientation, national or ethnic origin, disability, or any other characteristic
protected by applicable law;
• Any information that violates local, state, or federal law or University policies;
• References by undergraduate student organizations to the use, sale, or possession of
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alcohol at an event sponsored by the organization; or
• Material that is contrary to the values of a Jesuit, Catholic university.
Only staples, tacks or masking tape may be used to post flyers. Materials may be posted only
on bulletin boards in hallways and classrooms designated for general use. Postings may not
cover, deface, or remove the posted materials of another organization. The appropriate office
or department that manages the space in question must approve all postings.
The use of sidewalk chalk on the University premises is also considered posting and is
expressly prohibited.
The organization and the individual students participating are responsible for the content of
the materials. The group must ensure that no University policy is violated and that the material
is not offensive to the campus community.
The University reserves the right to regulate locations on-campus where distribution of
materials can occur. For approved activities, a place for distribution will be assigned and
tables, chairs, or booths may be provided. Materials may not be distributed outside buildings
where normal flow may be impeded or inside buildings and offices, except from reserved
tables/booths. Materials may not be placed on car windshields. The Dean of Students Office
must approve distribution by outside groups.
Violation of this policy is a Category A violation. Appropriate sanctions will be determined on a
case-by-case basis.
5. Special Events
Special events generally include speakers, concerts, dances, or performances. The Dean of
Students or designee reserve the right to classify other programs as special events due to
their size and nature. Student organizations may host special events under these guidelines:
a. The organization sponsoring the event is expected to ensure that all federal, state,
county and municipal laws and University policies are followed.
b. Student representatives from the sponsoring organization must submit an Event
Request Form through www.luc.edu/saga or Orgsync and schedule a follow-up
meeting with a SAGA representative to discuss details related to the event.
c.

The room reservation and event planning process must be completed at least 10
business days prior to the event if the event does not require a contract. For events
where contract approval is necessary the Event Request Form and contracts must be
submitted to SAGA at a minimum of 20 business days prior to the event.

d. The Director of SAGA must review any contract relating to the event.
e. Student leaders responsible for campus events are expected to maintain decorum for
the event appropriate to a university setting. Therefore, security and/or EMS are
required at most special events. The number of security personnel will depend on the
expected size and nature of the event. SAGA will determine the appropriate number
of security personnel in consultation with the sponsoring organization. Arrangements
must be made through SAGA in partnership with the Department of Campus Safety
for adequate security.
f.

The sponsoring organization is responsible for all damages incurred and any special
facility arrangements that may be required (see also, Property Damage, Student
Code of Conduct 202(14); and Facility Use and Access, Student Code of Conduct
202(9)).

Violation of this policy is a Category B violation. Appropriate sanctions will be determined on a
case-by-case basis.
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ARTICLE VI.

STUDENT CONDUCT PROCEDURES

The following procedures may be employed to resolve cases of alleged misconduct by
students or student organizations. Questions concerning these procedures should be
addressed to the Office of Student Conduct and Conflict Resolution (OSCCR). Every case is
handled individually, and in some cases certain elements of these procedures may not be
necessary. In this section any references to ―student‖ or ―students‖ can also be understood to
mean ―student organization‖ or ―student organizations‖ when applicable.
Proceedings conducted pursuant to this section shall be informal, fair, and expeditious.
Except where expressly adopted in the Community Standards, the rules and procedures of
criminal and civil courts – including rules of evidence – shall not govern student conduct
proceedings. Deviations from the timelines or procedures described here shall not invalidate a
proceeding or decision unless significant prejudice to a student or to the University results.
601. STUDENT RIGHTS IN THE CONDUCT PROCESS
Student respondents have the following rights in the conduct process:
1. To have notice of the allegations before the hearing and have the allegations
explained clearly and fully at every level of the conduct process;
2. To be present throughout the hearing but not during the deliberation process of the
conduct administrator or board;
3. To review all documentation concerning the allegations during the hearing;
4. To refute information provided by witnesses; and
5. To be advised of the appeal process.
Generally, respondents or other students involved in an incident do not have a right to review
the incident report itself until a point in the hearing determined by the conduct administrator or
board. However, in cases where either (a) the respondent was not present at the time an
incident was documented, or (b) the incident was not documented by a University official, the
respondent may be granted permission to review the incident report in person prior to the
hearing at the OSCCR suite at the discretion of the OSCCR.
602. INCIDENT REPORTING AND CASE REFERRAL
Cases of alleged student misconduct shall be referred to the OSCCR through an incident
report. Anyone can submit an incident report to the OSCCR describing alleged student
misconduct. Incident reports should contain the date, time, and location of the incident, the
names of individuals involved, and a narrative description of the incident. Incident reports may
be submitted online at www.luc.edu/osccr or in person to the OSCCR suite in CFSU 112.
Incident reports should include the name, phone number, and email address of the
complainant. While anonymous incident reports will be reviewed by the OSCCR, the
University’s ability to address alleged behavior from anonymous sources is significantly
limited; therefore, anonymous reports are discouraged.
The timeline for case resolution varies due to several factors, but the goal of the OSCCR is to
resolve a case fully within 10 business days of receiving a report (5 business days for the
JFRC). The submission of an incident report does not automatically initiate conduct
proceedings and in some cases no action may be taken.
603. CONSIDERATION AND INVESTIGATION
Upon receipt of an incident report, a case file is generated and assigned to a conduct
administrator for investigation and resolution. If there is reasonable belief that a violation has
occurred, allegations will be assigned individually to relevant students.
If the conduct administrator finds no reasonable belief that a violation may have occurred, the
case may be closed with no further action taken.
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In some cases, the conduct administrator may determine that an informal response would
best resolve the situation. Examples of informal responses include a warning to cease current
behaviors, referral to mediation, and changes in academic, work, or living arrangements.
Cases are addressed by incident. Therefore, when any combination of more than one student
and/or student organizations is involved, the matter may be handled as a single case. All
respondents may be adjudicated at the same time utilizing the hearing type appropriate for
the highest level of alleged violation.
604. NOTICE TO RESPONDENT
1. Allegation Letter
In most cases, when a case file is processed the conduct administrator will send an allegation
letter to the respondent(s) through the ADVOCATE database. Students will receive an email
to their LUC Groupwise account notifying them that they have received correspondence from
the OSCCR and must log into ADVOCATE to review their letter. Allegation letters contain the
following:
a. A brief description of the alleged misconduct, including the time, date, and place the
incident allegedly occurred;
b. A list of any University policies allegedly violated;
c.

The type of hearing in which the case will be adjudicated or resolved;

d. Information about when the hearing is to take place or be scheduled; and
e. A reminder that students may obtain an advisor to support them through the conduct
process.
2. Acceptance of Responsibility
Occasionally the conduct administrator may send students an acceptance of responsibility
letter in lieu of an allegation letter. An acceptance of responsibility letter contains the same
information as a letter of allegation, except it provides the respondent the option to forego a
hearing and accept responsibility for an alleged violation. Acceptance of responsibility letters
are only used for relatively minor incidents at the discretion of the conduct administrator
assigned to the case. Respondents may always decline to accept responsibility and request a
hearing instead. Failure by a student to respond to an acceptance of responsibility letter within
five business days (or 24 hours at the JFRC) will result in the decision being finalized, and
any proposed sanctions will be applied.
Decisions rendered by either acceptance of responsibility or failure to respond pursuant to an
acceptance of responsibility letter may not be appealed, except on the grounds that the
student did not have a reasonable opportunity to receive and respond to the letter.
3. Informational Meeting
Occasionally students will be receive notice that they must meet with a conduct administrator
for an informational meeting. Such meetings are mandatory and may be needed to investigate
an incident, clarify a report, obtain personal statements, notify a student of emergency
administrative action, or otherwise discuss an alleged incident with students involved.
605. HEARINGS
1. Scheduling
Hearings are either (a) scheduled by the conduct administrator, or (b) scheduled by the
student at the instruction of the conduct administrator. When scheduled by the conduct
administrator, hearings will typically take place within five business days of the incident being
reported. When a conduct administrator instructs a student to schedule a hearing, the student
must respond within two business days and the hearing must take place within ten business
days of the date of the allegation letter.
At the JFRC, respondents will receive an allegation letter with the time and date of the
scheduled hearing within two business days of the incident report. The respondents will have
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24 hours to reschedule the hearing if needed; otherwise a decision will be made based on the
information available.
In all cases, it is the student’s ultimate responsibility to schedule and attend a hearing.
Hearings will be scheduled around students’ classes, but otherwise hearings are mandatory
and take precedence over conflicting obligations, including athletic events, student
organization meetings, and work commitments.
If a student fails to respond to an allegation letter or to schedule or attend a hearing by the
hearing deadline, the conduct administrator may make a decision based on the information
available.
2. Hearing Types
There are three different types of hearings (explained in detail below): administrative
hearings, University Conduct Board hearings, and Student Community Board hearings. The
OSCCR will decide which hearing type is most appropriate for a particular case. In cases
where a respondent is alleged to have committed a Category C policy violation, the student’s
preferences for hearing type will be taken into consideration.
a. Administrative Hearing
Most student conduct cases are resolved through an administrative hearing. Administrative
hearings are facilitated by the conduct administrator assigned to the case. Conduct
administrators are members of the professional or paraprofessional University staff, usually
from within the Division of Student Development. Conduct administrators are trained by the
OSCCR to handle matters of student conduct according to the policies and procedures of the
Community Standards. In some cases an administrative hearing may be facilitated by more
than one conduct administrator.
b. University Conduct Board Hearing
The University Conduct Board (UCB) is comprised of three to five representatives from the
faculty, staff, and student body who have been selected and extensively trained by the
OSCCR staff. Each UCB hearing is moderated by a neutral facilitator who is a member of the
OSCCR staff. The UCB has authority to impose all sanctions, including University Suspension
or Expulsion. The UCB is not in session during study days, final exam periods, breaks, and
the summer term.
c.

Student Community Board Hearing

The Student Community Board (SCB) hears cases involving Category A and/or B violations
that have a substantial impact on the University community. These boards are comprised of
three to five students who have been selected and extensively trained by the OSCCR staff.
Each SCB is chaired by a student and advised by a member of the OSCCR staff. The SCB is
not in session during study days, final exam periods, breaks, and the summer term.
3. Hearing Format
Hearings generally proceed according to the following format:
a. Introduction of all parties present (including witnesses, when applicable) and of the
hearing procedures and expectations
b. Review and signing of the “Student Rights in the Conduct Process” form
c.

Conduct administrator or board describes to the respondent(s) the nature of the
alleged conduct at issue and the University policies allegedly violated

d. Respondent(s) are given opportunity to (a) accept full responsibility for all allegations,
(b) accept responsibility for some allegations and refute others, or (c) refute all
allegations
e. Witnesses are excused until statements are needed (if applicable)
f.

Respondent(s) (and complainant(s) when applicable) are given opportunity to provide
a personal account of the alleged incident
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g. Respondent(s) (and complainant(s) when applicable) have the opportunity to inspect
all documentation relevant to the case that will be used by the conduct administrator
or boards to make a decision
h. Any applicable parties are questioned (including witnesses, if applicable)
i.

Respondent(s) are provided a final opportunity to make any closing comments

j.

The conduct administrator or board may excuse all parties for deliberation if needed

k.

Respondent(s) (and complainant(s) when applicable) are notified of the decision and
any related sanctions either immediately after deliberation or, when further
deliberation is needed, typically within three business days

4. Deliberations
In administrative hearings, deliberations of conduct administrators are closed to all parties
except the conduct administrators. In UCB hearings, deliberations are closed to all parties
except the members of the hearing board. In SCB hearings, deliberations are closed to all
parties except the members of the hearing board and the board’s advisor. In all cases,
deliberations will be conducted unhurriedly and may in some cases extend into the next
business day.
5. Decision
At or after the conclusion of a hearing, the conduct administrator or board will issue a decision
about each individual respondent’s allegations. Each allegation will result in one of the
following two outcomes:
a. Not Responsible
If it is concluded that it is more likely than not that the respondent did not violate University
policy, or if there is insufficient information available to find a respondent responsible, a
finding of ―not responsible‖ will be issued and the allegation will be dismissed. No sanction will
be assigned and the allegation will not be reported to parties outside the University as part of
the student’s disciplinary record.
b. Responsible
If it is concluded that it is more likely than not that the respondent did violate University policy,
or if the student accepts responsibility for violating University policy, a finding of ―responsible‖
will be issued and appropriate sanctions will be assigned.
In all cases, the conduct administrator or board shall confirm all decisions and sanctions via a
decision letter that will be sent to the respondent(s) via the ADVOCATE database (a
notification email will be sent to the student’s Groupwise account). Decision letters are usually
sent within three business days of the decision.
6. Preponderance of the Evidence
The standard of evidence required for a conduct administrator or board to determine
responsibility is known as a ―preponderance of the evidence.‖ This means that the conduct
administrator or board must determine that it is more likely that an alleged violation occurred
than that it did not occur.
7. Disqualification or Recusal
If conduct administrators or members of a hearing board believe themselves to be unqualified
to serve in such a capacity for personal or official reasons, they may recuse themselves.
Respondents may not object to the membership of the board except for reasons of official or
personal conflict of interest. When an objection concerns a UCB hearing, the neutral facilitator
will determine the validity of such objections and make a final determination whether or not to
disqualify a board member. When an objection concerns a SCB hearing, the board chair will
consult with the advisor make a final determination whether or not to disqualify a board
member.
606. OTHER HEARING ELEMENTS
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1. Advisors
Students are invited to be accompanied by an advisor throughout the conduct process. An
advisor is a support person who is present to comfort either a complainant or respondent
during a hearing. Advisors may be members of the University community or family members.
Each student respondent or complainant may be accompanied by one advisor. An advisor
may not speak for the student nor actively participate during the hearing. The advisor may not
speak on behalf of the student(s) or function as legal counsel in the hearing proceedings.
A student may also request that the OSCCR assign an advisor to them, who will be either a
student or staff member trained to serve in such a capacity. Such requests should be made at
least 48 hours prior to the hearing. Assigned advisors may not be available at the JFRC.
2. Privacy
Privacy applies to respondents, complainants, witnesses, advisors, conduct administrators,
and members of hearing boards. All individuals are expected to adhere to the regulations set
forth by the Family Educational Rights and Privacy Act (FERPA) of 1974, as Amended,
regarding the dissemination of information pertaining to the student conduct process. All
proceedings are private and unauthorized recording by any means is prohibited. All notes
taken during student conduct proceedings by any party present will be gathered and
destroyed. Only conduct administrators or board chairs may include notes in the case file. The
University reserves the right to share information regarding the case with other appropriate
parties on a need-to-know basis.
3. Written Statements
Students may be required to submit a signed written statement responding to the allegations
up to 24 hours prior to the hearing. For administrative hearings this statement should be
submitted to the conduct administrator assigned to the case. For board hearings this
statement should be submitted to the OSCCR.
4. Witnesses
Witnesses are permitted in the hearing process and may be invited by a respondent,
complainant, conduct administrator, and/or board. A witness is someone who can provide a
firsthand account of something seen, heard, or experienced relating to the alleged incident.
―Character witnesses‖ and other witnesses deemed to be irrelevant by the conduct
administrator, moderator, or board are not permitted. The conduct administrator or board
chairperson may meet with witnesses as a part of the investigation before the hearing, and
may limit the number of witnesses permitted to attend the hearing.
A list of witnesses must be submitted at least two business days before the hearing. This list
should include contact information and a brief description of each witness’s contribution. It is
the responsibility of the party who invites the witness to request the witnesses’ attendance at
the hearing. If a witness is unable or unwilling to attend the hearing, the witness may provide
a signed written statement to the OSCCR by the hearing date. The hearing may proceed even
if all witnesses are not present.
5. Authorized Audio and Video Recording
In some cases, at the discretion of the OSCCR Director or Dean of Students, audio or video
of hearings may be recorded. Deliberations by conduct administrators or boards are never
recorded. Any recording of a hearing becomes property of the University and may be retained
as part of the disciplinary record. Recordings may only be used internally for documentation
or training purposes.
607. SPECIAL CIRCUMSTANCES
1. Emergency Administrative Action
The Dean of Students and designees shall have the authority to immediately suspend a
student from the University or residence halls, relocate a student within the residence halls, or
restrict activities of a student on-campus pending disciplinary procedures when it is believed
that the presence of the student would seriously disrupt the University or constitute a danger
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to the health, safety, or welfare of the University community or property. In such cases the
student will be notified in writing of the emergency administrative action. Parents, academic
deans, Campus Safety, or other personnel may also be notified of the action as needed.
2. Final Exam Period
Policy violations occurring during study days or final exams may result in immediate
suspension from the residence halls and/or restriction of access to University facilities.
Additionally, sanctions that are assigned for violations occurring during study days or final
exams may be increased or extended to convey the importance of maintaining a peaceful
University environment during those periods.
608. APPEALS
Respondents who are found responsible for a violation may appeal all or part of the decision
according to the following guidelines. In cases of alleged dating violence, sexual misconduct,
or stalking, complainants may also appeal all or part of the decision. An appeal is not a rehearing of the case. The Dean of Students or designee will review all appeal requests to
determine if there are sufficient grounds for the appeal. In the event that the Dean of Students
was the conduct administrator who made the original decision, appeal requests will be
reviewed by the Vice President for Student Development.
At the JFRC, appeals are reviewed by the Associate Dean of Students at the JFRC or may be
assigned to the Dean of Students or designee in Chicago.
Students who fail to appear for a scheduled hearing of which they were reasonably notified,
and students who accept responsibility pursuant to an acceptance of responsibility letter may
not appeal the decision.
1. Grounds for Appeal
All requests for appeal must be based on one or more of the following grounds:
a. New substantive information is available that could not have been discovered by a
diligent respondent at the time of the hearing and that would have likely changed the
outcome of the case.
b. A substantive procedural error or error in the interpretation of University policy
occurred that denied the respondent the right to a fair hearing and decision.
c.

The finding (as to responsibility or sanctions or both) was manifestly contrary to the
information presented at the hearing or to the established Community Standards (i.e.
the decision was clearly unreasonable and unsupported by the great weight of
information).

2. Timeline and Format
A student has 72 hours from the time the decision letter is sent to request an appeal (or 24
hours at the JFRC). Appeals must be requested online via a hyperlink at the bottom of the
decision letter. Electronic submission is the only accepted method to request an appeal. At
the end of the designated appeal period, the hyperlink will no longer be active. Failure to
submit a request within this period waives the right to appeal and renders the decision final.
While a request for appeal is under review (final decision is pending), sanctions and other
disciplinary actions may be enforced on an interim basis at the discretion of the OSCCR or
JFRC administration.
For complainants in cases of alleged dating violence, sexual misconduct, or stalking, the link
to the online appeal request form will be included in the victim notification letter and the same
designated appeal period applies.
Students are typically notified of the final decision within five business days of the appeal
request (two business days at the JFRC); however, at times further investigation may require
a longer period of consideration.
3. Content
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Requests for appeal must include the grounds for appeal, a personal statement explaining in
detail why the student is contesting the results of the hearing, and any relevant documentation
available that substantiates or clarifies the request for appeal. Such additional documentation
may be uploaded electronically via the online appeal request form.
4. Review and Final Decision
All properly completed requests for appeal will be considered by the Dean of Students or
designee, who will determine whether there is sufficient basis for modifying the original
decision. The Dean of Students or designee may or may not request to meet with the
respondent, complainant, or other relevant individuals before making a final decision.
The responsibility lies with the appealing student (either respondent or complainant) to
provide clear and convincing information demonstrating that the original process or decision
was substantively flawed.
The Dean or designee will choose one of four possible outcomes for all appeals:
1. Affirm the original decision and uphold the original sanction(s)
2. Affirm the original decision but modify the original sanction(s)
3. Overturn all or part of the original decision and uphold, modify, or remove the sanction(s)
appropriately
4. Remand the case for a rehearing in the same format as the original hearing (i.e. if the case
was originally heard before a board, a board would hear it again, but made of different members;
if originally an administrative hearing, it would be reheard by a different conduct administrator)
Students will be notified of the final decision within two weeks of receipt of the request.
The disposition of a case by the Dean of Students or designee (or Associate Dean of
Students at the JFRC) following an appellate review is final within the University and is
not subject to further review.
609. DISCIPLINARY RECORDS
Student disciplinary files are maintained in the Dean of Students Office for seven years from
the date of the incident. Conduct files may contain contact information, correspondence
relating to a case, decisions, sanctions, reports, relevant documentation, and conduct
administrator or board chair notes from each case in which a student was found responsible.
Students have a right to view their conduct file at any time during regular business hours or
may access their conduct file online using the ADVOCATE database.
610. VICTIM NOTIFICATION
In accordance with applicable law, the University may disclose to an alleged victim the result
of a disciplinary proceeding against an alleged perpetrator of a crime of violence or nonforcible sex offense. To the extent necessary for an alleged victim to make determinations of
personal safety, information about the outcome of an incident of alleged dating violence,
sexual misconduct, or stalking may also be disclosed. Such disclosures may be made without
the consent of the alleged perpetrator. An alleged victim of any other offense or policy
violation may be notified of the outcome only with the consent of the alleged perpetrator.
The term crime of violence includes the alleged commission or the attempt to commit any of
the following offenses: arson, assault offenses, burglary, criminal homicide (manslaughter and
murder), destruction/damage/vandalism of property, kidnapping/abduction, robbery and
forcible sex offenses. The term non-forcible sex offense includes the alleged commission of
acts that would constitute statutory rape or incest. Definitions of these offenses may be found
at 34 CFR Part 99, App. A, which is available at: www.ed.gov/offices/OM/fpco/ferpa.
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ARTICLE VII.

APPENDIX

701. ANNUAL NOTIFICATION OF RIGHTS UNDER FERPA AND THE DIRECTORY INFORMATION
PUBLIC NOTICE (2012-2013)
FERPA specifically addresses the rights of students as they pertain to their education records.
Education records are those records which are directly related to the individual student
currently or formerly in attendance at and maintained by Loyola University Chicago. This page
serves as Loyola’s annual notification of the students’ rights and provides links to valuable
resources to help members of the Loyola community better understand their responsibilities
under FERPA.
1. Loyola students have the right to inspect and review their education records
within 45 days from the day the University receives a request for access.
Students of Loyola University Chicago have the right to inspect and review their education
records within 45 days from the day the Loyola receives the student’s request for access. If a
student wishes to review parts of an education record that are not directly available through
LOCUS (the student portal into the student information system), the following procedures
should be followed:
a. Submit a written, signed request to the director of the department maintaining the
record being requested;
b. Identify the record(s) to be inspected;
c.

State to whom the record is to be released; and

d. Indicate the purpose of the request.
The University official will make arrangements for access and notify the student of the time
and place where the records may be inspected. If the records are not maintained by the
University official to whom the request was submitted, that official will advise the student of
the correct official to whom the request should be addressed.
The academic and administrative offices of the University maintain records that are unique to
their relationship with individual students. These offices and records maintained by these
offices include, but are not limited to the following:
• Bursar's Office: Student account files and Perkins loan information
• Departments and Colleges: Academic advising records, admission files, including ACT,
SAT and TOEFL scores, and high school and college transcripts and other scholastic records
• Financial Assistance: Financial assistance application files, student federal work-study
information, scholarships and Stafford loan information
• Intercollegiate Athletics: Injury reports, scholarship contacts, performance records, height
and weight information
• Registration and Records: Permanent record of academic performance (grades, transcript,
including supporting documents), course schedules
• Residence Life: Residential life and housing services files
• Student Life: Student activity files, student disciplinary files, multi-cultural programs and
services files, and intramural sports files
• Student Services: Career planning and placement files, international program files,
services files, and learning assistance services files
• Undergraduate Admission and other admission offices: Admission files on prospective
students
• University Library: Circulation records
Please note that the Stritch School of Medicine and the School of Law maintain their own
admissions, registrar, financial, and student affairs offices and keep records similar to those
listed for the same central University offices.
2. Loyola students have right to request the amendment of their education records
that they believe are inaccurate or misleading.
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A student my request, in writing, that the University amend a record that the student believes
is inaccurate, misleading, or otherwise in violation of the student’s privacy under FERPA. The
student should write the University official responsible for the record, clearly identify the part
of the record the student wants changed, and specify why the record should be changed. If
the University decides not to amend the record, the student will be notified in writing of the
decision and advised of the right to a hearing regarding the request for amendment.
Additional information regarding the hearing procedures will be provided to the student upon
notification of the right to a hearing.
3. Loyola students have the right to consent to disclosures of personally
identifiable information contained in their education records, except to the extent
that FERPA authorizes disclosure without consent.
One exception which permits disclosure of personally identifiable information contained in
your education records without your consent is disclosure to school officials with legitimate
educational interests. A school official is a:
• Person employed by the University in an administrative, supervisory, academic or research,
or support staff position (including campus police and security personnel and health staff),
acting in the student's educational interest within the limitations of their "need to know."
• Person or company with whom the University has contracted as its agent to provide a
service in lieu of using University employees or officials (such as an attorney, auditor, or
collection agent, temporary staffing agencies and outsourced vendors).
• Person serving on the Board of Trustees.
• Student serving on an official committee, such as a disciplinary or grievance committee, or
assisting another school official in performing his or her tasks.
Outsourced vendors are those parties helping the University provide students access to
services relating to their education. For example, the bookstore will be provided with course
schedules to assist students with procuring textbooks and other course materials.
The University may disclose a Loyola student's education records, without consent, to officials
of another postsecondary education institution in which the student has applied or seeks to
enroll.
4. Loyola students have the right to refuse to permit the University to
disclose “Directory Information.” Directory Information is information contained
in an education record that would not generally be considered harmful or an
invasion of privacy if disclosed. Loyola has designated the following personally
identifiable information as public (“directory”) information; the student’s:
• Name
• Address(es)
• Telephone number(s)
• Email address(es)
• Photograph
• Major and minor field(s) of study, including the college, division, department, institute or
program in which the student is enrolled
• Dates of attendance
• Grade level (such as freshman, sophomore, junior, senior or graduate level)
• Enrollment status (undergraduate or graduate, full-time or part-time)
• Date of graduation
• Degree(s) received
• Honors or awards received, including selection to a dean's list or honorary organization
• Participation in officially recognized activities and sports
• Weight and height where the student is a member of athletic teams
Loyola students have the right to have the release of their Directory Information blocked. The
Directory Information Non-Disclosure form (available online at
www.luc.edu/regrec/ferpa.shtml) is used to make this request of the Office of Registration and
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Records. The block will remain in effect until the Office of Registration and Records is
requested in writing to remove it.
Please note three important details regarding placing a Directory Information Hold on your
record:
• Loyola receives many inquiries for Directory Information from a variety of sources outside
the institution, including friends, parents, relatives, prospective employers, the news media
and honor societies. Having a Directory Information Hold on the student's record will preclude
release of such information, even to those people.
• A non-disclosure hold applies to all elements of directory information on your record. Loyola
does not apply a non-disclosure hold to individual directory information items.
• The University assumes no liability resulting from honoring your request, nor does the
University assume the responsibility to contact you for subsequent permission to release the
hold.
5. Loyola students have right to file a complaint with the U.S. Department of
Education, Family Policy Compliance Office, concerning alleged failures by the
University to comply with the requirements of FERPA.
Family Policy Compliance Office
U.S. Department of Education
400 Maryland Avenue, SW
Washington, DC 20202-5901
Inquiries about the use of directory information or any other FERPA related matter should be
directed to Eric C. Pittenger, Associate Registrar, Office of Registration and Records, Loyola
University Chicago, by phone at (312) 915-7234 or by email at FERPA@luc.edu.
702. CLERY ACT
The Jeanne Clery Disclosure Act requires all postsecondary institutions that participate in
federal student financial aid programs to produce and disseminate an annual campus crime
report containing statistical crime information for the preceding three (3) years. To access this
report, visit: www.luc.edu/safety/cleryact. To obtain a hard copy of this report, call: 773-5086039. Campus Safety also maintains bulletin boards around campus which contain monthly
crime statistics, crime maps, alerts, and other safety information. An online Crime Alert is
located on Campus Safety’s website as well. For more information, visit: www.luc.edu/safety.
703. TITLE IX
Under Title IX of the Educational Amendments Act of 1972, Loyola University Chicago has a
responsibility to respond promptly and effectively to address sexual misconduct and other
conduct that is motivated by sex or gender and creates a hostile environment for Loyola
students. If the University knows or reasonably should know about such behavior, the
University must take action to eliminate the behavior, prevent its recurrence, and address its
effects.
Even if a student does not want to file a complaint or does not request that Loyola take any
action on the student’s behalf, if Loyola knows about possible sexual misconduct, it must
promptly investigate to determine what occurred and then take appropriate steps to resolve
the situation. In such cases every reasonable effort will be made to balance the alleged
survivor’s wishes with respect to confidentiality with the University’s legal obligations to act.
A criminal investigation of allegations of sexual misconduct does not relieve Loyola of its duty
under Title IX to resolve complaints promptly and equitably. All Title IX investigations will be
concluded within 60 days of the University becoming aware of the allegations.
The Title IX Coordinator for Loyola University Chicago is Thomas Kelly, Esq., Vice President
of Administrative Services, who can be reached at 312-915-6400 or tkelly4@luc.edu.
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101.

Welcome Letter from the Vice President of Student Development

“We are Chicago’s Jesuit Catholic University – a
diverse community seeking God in all things and
working to expand knowledge in the service of
humanity through learning, justice, and faith.”
Loyola University Chicago Mission Statement

Dear Loyola Student:
Welcome to Loyola University Chicago, your home for what will surely be one of the most exciting
chapters of your life: your undergraduate college experience. You have chosen to attend a
prestigious institution known around the country for its academic excellence, commitment to ethics,
and of course beautiful location alongside Lake Michigan. Whether you are a “local” or came here
from another state or country, you have arrived in one of the country’s most exciting, diverse, and
vibrant cities: Chicago, Illinois.
In other words, you have chosen to become a Rambler, and as part of the Rambler Community you
will have opportunities to study, work, pray, play, and grow with world-renowned faculty, dedicated
staff, and high-achieving students. This community, along with a strong alumni network of Ramblers
who came before you, believes that when we find our deepest passions and set ourselves to using
those passions to meet some great need, that we will transform the world.
With this opportunity comes an important responsibility: to honor, respect, and carry forward Loyola’s
proud tradition of excellence in all that you do. This means taking every opportunity to make the very
most of the privilege you enjoy in being a Loyola student. It means treating your classmates and
others in your community with the respect and dignity that all people deserve. And it means using
your talents in service to the community to leave it better off than before you got here.
The Rambler Community will be here to hold you accountable, to remind you of your responsibility,
and to support you in moving forward. That is the purpose of these Community Standards. Please
know that this document provides a platform, a floor, a minimum threshold for your conduct as a
Rambler. Our expectations for what you will achieve – and how you will honor yourself, your families,
and your University in the process – are far higher.
So on behalf of the entire Division of Student Development, welcome, Ramblers!
We are so glad you are here.
Sincerely,

Jane Neufeld
Vice President, Division of Student Development
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In the spring of 2007 seven students representing diverse backgrounds, along with four staff
members, were commissioned by the Office of Student Conduct and Conflict Resolution (then known
as “Judicial Affairs”) and Office of the Vice President for Student Development to create a document
that represented the voice and spirit of the student body. After many months of dialogue, reflection,
and hard work, the result was “The Student Promise,” a declarative statement that unites all Loyola
students while also identifying what makes a Loyola student unique – different from students at other
institutions of higher education.
The unifying and distinguishing characteristic that this group identified was profound in its simplicity.
To put it simply: Loyola students care.
In The Student Promise, we have a direct representation of the values of Loyola’s student body. It is
important to notice that while this is different from the University Mission Statement, the two are
deeply connected. The two statements complement one another, inform one another, and build upon
one another. So it is with the actual student body, which grows from and adds to the extraordinary
University community that makes up Loyola University Chicago.
Now, many years after its creation, The Student Promise remains an inspiring symbol of student
empowerment, pride, and community accountability. As you enter into this Rambler Community, we
hope you will accept the invitation that The Student Promise presents by learning it, living it, and
teaching it to the generations of Loyola students who will follow in your footsteps.

As a Loyola student being educated in the Jesuit Catholic
tradition, I promise to…
Care for Myself
I promise to strive for excellence in all that I do. I will embrace
opportunities for leadership, challenge myself academically, and
seek experiences that will positively influence my personal
development. I will honor the good in myself by being honest,
compassionate, and respectful.
Care for Others
I promise to recognize that each individual person is valuable
and has a unique perspective that contributes to the growth and
development of all. I will respect the individuality of others
regardless of appearance, ethnicity, faith, gender expression or
identity, ability, sexual orientation, or social standing.
Care for Community
I promise to acknowledge and celebrate diversity. I will contribute
my talents, gifts, and ideas to strengthen the community. I aspire
to be a person for others committed to working toward a more
just world.
Loyola University Chicago, 2007
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103. The Daily Examen:
A Jesuit
Tradition
As you probably know, Loyola University Chicago is a Jesuit, Catholic institution, and one that derives
its culture and values from that Jesuit heritage. For this reason, prayer is welcomed and encouraged
as part of daily life at Loyola. Prayer takes many forms, and depending on one’s spiritual tradition,
may include silent meditation, singing, chanting, speaking out loud, engaging in rituals, fasting, or
eating in certain ways.
Additionally, one of the core objectives of the Office of Student Conduct and Conflict Resolution is to
encourage reflection among students who engage in the conduct and conflict resolution services of
the University. This means that whether you are filing a report, seeking assistance with a conflict,
assisting as a witness or advisor, or responding to a report or complaint of misconduct, we hope that
you will take the time to reflect on the circumstances that led to the conflict you are experiencing and
what lessons can be learned.
One unique tool for prayerful reflection that St. Ignatius Loyola, the founder of the Jesuits, taught was
called the Examen. The Examen was offered as a guide to review the events of the day considering
God’s presence and direction for us. One of the few rules of prayer that Ignatius made for the Jesuit
order was the requirement that Jesuits practice the Examen twice daily. It is a habit that Jesuits and
many other Christians practice to this day. Even among people who are not Catholic – or even
spiritual at all – the general practice of taking time to quietly reflect or meditate is an ancient practice
that many find comforting, relaxing, and a way to find peace in even the most challenging of
circumstances.
The Examen is offered here as one tool for personal reflection on our own decisions, where we have
felt God’s presence during our daily lives, and how we can best live extraordinary lives in the days to
come.
Step 1: Become aware of God’s presence. Look back on the events of the day. The day may
seem confusing to you—a blur, a jumble. Ask for clarity and understanding.
Step 2: Review the day with gratitude. Gratitude is the foundation of our relationship with God.
Walk through your day in the presence of God and note its joys and delights. Focus on the
day’s gifts. Look at the work you did, the people with whom you interacted. What did you
receive from these people? What did you give them? Pay attention to small things – the
food you ate, the sights you saw, and other seemingly small pleasures. God is in the
details.
Step 3: Pay attention to your emotions. One of St. Ignatius’s great insights was that we detect
the presence of the Spirit of God in the movements of our emotions. Reflect on the
feelings you experienced during the day. Boredom? Elation? Resentment? Compassion?
Anger? Confidence? What is there to learn through these feelings?
Step 4: Choose one feature of the day and pray from it. Allow yourself to be directed to
something that was particularly important. It may involve a feeling – positive or negative. It
may be a significant encounter with another person or a vivid moment of pleasure or
peace. Or it may be something that seems rather insignificant. Look at it. Reflect about it.
Allow a prayer to arise spontaneously from your heart – whether you ask for God to
intervene some way, give praise, ask forgiveness, or express gratitude.
Step 5: Look toward tomorrow. Ask God to give you light for tomorrow’s challenges. Pay
attention to the feelings that surface as you survey what comes up. Are you doubtful?
Cheerful? Apprehensive? Full of delighted anticipation? Allow these feelings to turn into
prayer. Seek guidance. Ask for help and understanding. Pray for hope.
If you are Catholic or Christian, consider ending the Examen with a conversation with Jesus. Ask
forgiveness for your sins. Ask for protection and help. Ask for wisdom about the questions you have
and the problems you face. Do all this in the spirit of gratitude for the life you enjoy and the many gifts
you have to give. End the Examen with the “Our Father” or some other prayer of meaning to you.
Regardless of your religion or faith tradition, conflict can be a difficult obstacle for all of us. If things
get overwhelming, consider taking a pause from your busy day to practice some form of reflection
that has meaning for you. And remember that the OSCCR is here to assist with whatever conflict you
are experiencing.
Examen adapted from www.ignatianspirituality.com
8
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ARTICLE II. STUDENT
CODE
As members of the Loyola University Chicago community, all students, student groups, and other
student communities are expected to adhere to the highest standards of civility and respect in their
conduct towards one other. As living representatives of the values and mission of the University,
students should constantly strive to exemplify the values of service, justice, learning, and faith.
All Loyola University Chicago students are expected to adhere to all University policies including but
not limited to those outlined in this Community Standards document, as well as all local, state, and
federal laws. The Student Code of Conduct (hereinafter “the Code”) provides a baseline guide for
acceptable student conduct to which all students, student organizations, guests, and visitors are
expected to adhere. Students are also responsible, and may be held accountable, for the actions of
their guests.

201.
1.

Definitions and General Information
Definitions

a.

“Academic term” means fall or spring semesters. Summer sessions and January sessions
(“J-term”) are not considered academic terms for the purposes of these Community
Standards.

b.

“Advisor” means a person who may accompany a complainant or respondent involved in
the conduct process and whose role is to provide a comforting and familiar presence for a
student or student organization (see also §406(1)).

c.

“Bias-motivated misconduct” is any offense under the Generally Prohibited or Regulated
Conduct against another where the subject was selected wholly or partially because of
protected characteristic(s).

d.

“Board” means any group of representatives of the University community who are selected
and trained and authorized by the OSCCR to adjudicate cases of alleged student
misconduct. The Student Community Board is one type of board.

e.

“Bullying” is antagonistic and unwelcome behavior towards another that is severe or
repeated and that would be likely to intimidate, hurt, demean, defame, control, or diminish a
reasonable person. This includes, but is not limited to, slurs, epithets, and derogatory
terms. Bullying is not in the intention (e.g., “just joking around”) but in the perception of the
behavior against another party.

f.

“Coercion” means the use of force, threats, or intimidation to elicit an action from another
person.

g.

“Complainant” refers to the person(s) who has reported experiencing misconduct to the
University and chooses to participate in the formal conduct process. A Complainant may be
a Survivor (§201(ae)) and/or Reporter (§202(w)).

h.

“Conduct Administrator” means a University professional or paraprofessional (e.g.,
graduate student) who has been trained and authorized by the OSCCR to conduct
hearings, and who is designated by the Dean of Students to have the authority to
adjudicate cases. The Director of the OSCCR is the chief conduct administrator for the
University.

i.

“Consent” means freely given, mutually understandable permission to engage in a specific
activity. For more information regarding consent and sexual misconduct, see §202(21).

j.

“Day” means regular University business day (Monday through Friday, not including
holidays) when most University offices are open.

k.

“Demonstration” means an event in which two or more people gather publicly in a
coordinated and organized manner to display support or opposition for, or express a
position or feeling toward a person, organization, or cause (see also §507).

l.

“Disciplinary record” means a record of all incidents where a student was found responsible
for misconduct. Disciplinary records are maintained for seven (7) years from the date of
final decision, after which time all records (except those resulting in dismissal) are
destroyed.
Loyola University Chicago 9
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n.

“Distribution” means providing or making accessible to another any amount, no matter how
small. Splitting a six-pack of alcohol with someone under the legal drinking age may be
considered distribution of alcohol. Providing a person with one pill or other small amount of
a controlled substance may be considered distribution of drugs. Assisting a student to
acquire a fake ID may be considered distribution.

o.

“Facility” or “University Facility” means any building, grounds, property, office, or area that
is owned and operated by the University. Classrooms and residence halls are considered
University facilities.

p.

“Guest” may mean different things in different parts of the Community Standards.
Generally, a University guest is someone who is not a Loyola student. A residence hall
guest is someone who is not currently assigned to live in a particular residence hall, but
who may be a student or even a student who resides elsewhere on campus.

q.

“Harassment” is intentional, aggressive, and unwelcome behavior towards another that is
severe or repeated and that has the purpose or effect of seriously interfering with a
reasonable person’s physical health, mental health, or ability to benefit from the University’s
programs and services.

r.

“Hazing” is a broad term encompassing actions or activities often associated with initiation
or group associations which inflict or attempt to cause mental or physical harm or anxieties;
or which demean, degrade, or disgrace any person regardless of location, intent, or
consent of participants (see §202(15) Hazing).

s.

“Incapacitation” means a state in which an individual cannot understand the nature of an
act (meaning they cannot comprehend the “who, what, when, where, why, or how” of an
interaction) to the extent that they do not have command over their own decisions.
Examples of incapacitation may include, but are not limited to: a person who consumes
alcohol or other drugs to the extent that they are severely impaired; a person who has a
severe mental or physical disability that hinders their ability to understand the nature of a
sexual activity; or a person who is asleep or has passed out. Evidence of incapacitation
may include, but is not limited to: stumbling, experiencing a black-out, demonstrating a loss
of coordination, vomiting, slurring of words, or other abnormal behavior. Engaging in sexual
activity with a person who you know or reasonably should know is incapacitated is sexual
misconduct under §409.

t.

“OSCCR” or “Office of Student Conduct and Conflict Resolution” means the office charged
with maintaining and enforcing the Community Standards and the student conduct process.
The OSCCR is located on the third floor of the Damen Student Center.

u.

“Preponderance of the evidence” means such evidence as, when weighed with that
opposed to it, has more convincing force and the greater probability of truth. This is the
standard of evidence for all conduct decisions, and may also be thought of as a standard
based on what is “more likely than not” to have occurred.

v.

“Reasonable person” means a theoretical person exercising commonly accepted judgment
under similar circumstances and with similar identities to the actual subject.

w.

“Reporter” means any individual who submits information through one of the University
reporting options (see §402 and §409(2)).

x.

“Responsible Employee” means any University employee (faculty or staff), other than
confidential resources, to whom a student might reasonably disclose an incident of genderbased misconduct. Responsible employees have a duty to notify the University when they
become aware of incidents or reports of gender-based misconduct involving students.
Responsible employees include all faculty members, staff, and administrators who regularly
interact with students with the exception of confidential resources. Employees of third party
vendors, such as food service providers, are not responsible employees. If students are
unsure whether an employee is a responsible employee, they may always ask before
sharing sensitive information.

10 Community Standards
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z.

“Respondent” means the person against whom a formal complaint is made. The
respondent is the person alleged to have done the misconduct.

aa. “Retaliation” means any adverse action taken by or on behalf of a person or group against
another person or group in response to someone reporting an incident or safety concern to
the University or otherwise participating in the conduct process in good faith.
ab. “Sanction” is an educational, developmental, restorative, or deterrent measure assigned to
a respondent because the respondent has been found responsible for some policy
violation. Sanctions are mandatory and failure to complete a sanction may result in
additional disciplinary action.
ac. “Student” means any person who is admitted and deposited, enrolled, or registered for
study at Loyola University Chicago or Arrupe College for any academic period, and any
person who attends post-secondary educational institutions other than Loyola University
Chicago while residing in a Loyola University Chicago residence facility in Chicago or
elsewhere. Students include undergraduate, graduate, doctoral, and non-degree-seeking
persons.
Persons who are not officially enrolled for a particular term but who have a continuing
student relationship with, or an educational interest in, Loyola University Chicago may also
be considered students. A person may also be considered a student during any period
while the individual is under suspension from the University but later seeks re-enrollment,
or when the person is attending or participating in any activity in preparation for the
beginning of school, including but not limited to orientation, Bridge to Loyola, Summer
Enrichment Program for Arrupe College students, and residence hall check-in.
ad. “Student Community Board” (SCB) means a sponsored student organization consisting of a
board of student volunteers who support the mission of the OSCCR by serving as a peerto-peer adjudicative body. Members of the SCB are outstanding student leaders who are
selected, trained, and supported by the OSCCR staff to hear cases of alleged student
misconduct. For information about applying for the SCB, visit www.luc.edu/osccr.
ae. “Student Organization” means a student organization recognized by the University
according to applicable policy. A student organization may be either a Registered Student
Organization (RSO) or Sponsored Student Organization (SSO). Unless otherwise specified,
the term “student organization” means both RSOs and SSOs.
af. “Survivor” or “victim” is a person who has experienced sexual or gender-based
discrimination or misconduct.
ag. “University” or “the University” means Loyola University Chicago, including all campuses,
programs, colleges, and grounds (including the John Felice Rome Center).
ah. “University community” means students, staff, faculty, administration, and other employees
of Loyola University Chicago.

2.

ai.

“University-sponsored activity” or “University-sponsored event” means any activity on or offcampus which is initiated, authorized, or supervised by the University or a recognized
student organization or University program, office, or department.

aj.

“University official” means any person employed by the University who is operating in an
official capacity, including but not limited to Campus Safety Officers, Resident Assistants,
and Residence Hall Desk Receptionists.
Format of Student Code of Conduct and Categories of Violation

In the Code as well as in certain other University policies, readers will notice references to Categories
A, B, and/or C, indicated in parentheses after the name of policy violations (e.g., “(A)”). These
categories classify the typical response by the University to violations of policy within each category.
Category A violations, for example, are considered less severe than Category B or C violations. This
Loyola University Chicago 11
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To provide students a general sense of what sanctions to expect, the following schedule is provided.
However, sanctions are always assigned on a case-by-case basis and often deviate from the
values in this chart.
Category A

Category B

Category C

Fines

$25-150

$100-250

$200 and up

Restorative Service
Hours

10-20 hours

20-40 hours

30 hours and up

University
Seldom assigned,
Probation/Suspension except for repeated
violations

Probation often
assigned, ranging from
a semester to a year;
suspension sometimes
assigned, but typically
only for repeated or
serious violations

Probation almost always
assigned at minimum,
ranging from a semester
to multiple years;
suspension assigned in
cases of serious
violation or where safety
is at issue

Educational,
Developmental,
and/or Restorative
Sanctions

More in-depth reflection
papers or intentional
experiences, long-term
engagement with an
assigned project,
facilitation of University
or community
educational program,
service paired with a
mentor

Permanent restrictions
on access to University
facilities; long-term
projects and significant
research papers;
mandatory regular
meetings with
administrators

3.

Brief reflection papers,
journals, minor
projects, interviews,
creation of passive
program or poster,
Restorative Justice
Conference

Interpretations of the Community Standards and Appropriate Sanctioning

A description of “common sanctions” is provided after most policies to provide students with an idea
of the potential consequences for violating a particular policy. Conduct administrators and boards
will always use their discretion in assigning the most appropriate sanctions for the
circumstances and frequently assign sanctions other than those listed. When appropriate,
sanctions may be determined through a Restorative Justice Conference. The existence of a prior
history of misconduct or a determination that the misconduct was motivated by bias will increase the
severity of sanctions beyond what is described.
Due to the unique structure of Arrupe College, some sanctions may be applied differently for students
of Arrupe.
4.

Jurisdiction of the University

Any student of any school, campus, or program of Loyola University Chicago and Arrupe College may
be held accountable under these policies and procedures. This includes students in undergraduate,
graduate, or other programs. Arrupe College and certain programs, such as the School of Law,
Stritch School of Medicine, and John Felice Rome Center, may enforce program-specific policies and
procedures in addition to those found in these Community Standards.
The University reserves the right to investigate and adjudicate any case in which a student is alleged
to violate any policy published by the University, regardless of the location where the incident occurs.
Students may also be found in violation for attempting, conspiring, planning, or colluding to engage in
misconduct, even in the absence of completed misconduct. Students are also expected to follow the
policies and procedures of institutions that they may visit, including study abroad programs.
5.

Authority

The OSCCR is responsible for the maintenance and enforcement of the Community Standards. This
authority is delegated by the Dean of Students and Vice President of Student Development on behalf
12 Community Standards
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The terms “Dean of Students” and “OSCCR Director” are used throughout the Community Standards
to identify those staff members who are primarily responsible for the enforcement of the Community
Standards. The roles and responsibilities of the Dean of Students and OSCCR Director may be
delegated to other members of the University staff at the discretion of the President, Vice President
for Student Development, or Dean of Students.
When a Resident Director or other University staff member trained by the OSCCR serves as a
conduct administrator, that staff member is acting with the authority of the OSCCR.
The Community Standards are the superseding authority for University standards of student conduct.
Any question of interpretation or application of the Community Standards shall be referred to the Vice
President for Student Development or appropriate designee for final determination.
6.

Focus of Proceedings

The overall purpose of the Community Standards is to ensure the safety of the University community
while balancing the needs of (a) the individual student(s) involved in an incident, (b) the rest of the
University community, and (c) the University as an institution. The OSCCR will always reasonably
consider the perspectives of various parties involved in an attempt to understand the facts of an
incident and to determine an appropriate outcome.
7.

Violations of Law and the Community Standards

The University may proceed with a hearing or other conflict resolution process despite pending civil or
criminal proceedings. In some circumstances, the University may refer a case for criminal
investigation.
8.

Time Limitations

There is no limit for when an incident of alleged misconduct may be reported; however, the OSCCR
may not investigate reports submitted over one calendar year after the occurrence of the alleged
incident. Exceptions may be made for serious incidents.
9.

Method of Communication

The standard method of communication to correspond with students – whether in Chicago or
elsewhere – about student conduct or conflict matters is the University’s Outlook email
(username@luc.edu). All students are responsible for checking their Loyola email regularly. Sensitive
messages, including complaint letters and decision letters, will be sent via the OSCCR database
system, ADVOCATE. To access ADVOCATE, log in at www.luc.edu/osccr using standard Loyola
credentials (username and password). This system is used to protect students’ privacy. Students may
also be contacted in person or by phone, text message, postal mail, or other means as needed.
10. Guests
University and residence hall guests are expected to follow the Community Standards. Student hosts
are accountable for the conduct of their guests and may be subject to disciplinary action as the
responsible party for violations of University policy incurred by their guests. This applies to
individuals, groups, and student organizations.
11. Student Organizations
All student organizations are expected to adhere to the Community Standards at all times. Student
organizations who violate the policies described here may face disciplinary action as an organization
and/or as individual students, depending on the circumstances. For more information, see §204
Student Organization Regulations.
12. Reservation of Rights
Loyola University Chicago reserves the right to change the policies and procedures outlined in the
Community Standards and to change the schedules, fees, and regulations affecting students at any
time. The version of the Community Standards that is in effect when the alleged conflict arises will be
used to determine the outcome of an incident, even if the Community Standards have been updated
since then. When changes are made, a reasonable attempt will be made to publish notice to the
University community, but it is the student’s responsibility at all times to remain informed about
current University policies. The full and most up-to-date text of the Community Standards, including
Loyola University Chicago 13

e: 1:18-cv-07335
Document
#: 1-2
Filed: 11/02/18
15 of
72bePageID
#:
the sections found here,
is available online
at www.luc.edu/osccr.
The Page
online version
may
updated
at any time and takes precedence over any printed version.
13. Knowledge and Awareness of Policies
Students are expected to familiarize themselves with all policies and procedures set forth in the
Community Standards. Please read this document carefully. You are accountable for its contents.

202.

Generally Prohibited or Regulated Conduct

The following behaviors are prohibited and/or regulated at Loyola University Chicago, and may
subject students to disciplinary action.
1.

Abusive Conduct (C)

Abusive conduct is strictly prohibited. Abusive conduct includes any intentional conduct that inflicts or
attempts to inflict bodily harm, severe emotional harm upon any person, any reckless action that
could result in bodily harm to others, and any action that would reasonably cause another to be
fearful that their health or safety is in immediate danger. Attempting to intentionally incapacitate
another using alcohol or drugs is also considered abusive conduct and is prohibited.
When a student harms or attempts to harm oneself, the student may be required to meet with the
Dean of Students and/or may be referred to the Behavioral Concerns Team to determine the most
appropriate course of action.
Common sanctions include: residence hall or University suspension or dismissal.
2.

Alcohol (A, B, or C)

The following conduct is expressly prohibited regardless of age, except where otherwise specified:
a.

Consuming or possessing alcohol while under twenty one (21) years of age (A)

b.

Possessing an open alcohol container in public view (A)

c.

Disruptive activity due to intoxication (B)

d.

Manufacture, sale, or unauthorized distribution of alcohol (B)

e.

Public intoxication on University property or at University-sponsored events (B)

f.

Severe intoxication resulting in hospitalization or concern for student’s well-being (C)
(Degree of intoxication constituting “of concern” is at the reasonable discretion of the
OSCCR.) Students under the age of 21 and who are determined to be intoxicated do not
have the right to refuse medical care under Illinois law.

Common sanctions for a first-time offense include: (for Category A) $75-200 fine, 10-20 restorative
service hours, educational experience or project; (for Category B) $200-300 fine, 20-30 restorative
service hours, more intensive educational experience or project, residence hall or University
probation; (for Category C) extensive fines, 30-40 restorative service hours, extensive educational
experience or project, residence hall or University probation or suspension. For students under 21
years of age, parents or guardians will be notified of (a) any second violation of this policy, and (b)
any Category C violation as permitted under FERPA, see §414.
Residential students and their guests are subject to additional regulations concerning alcohol in the
residence halls (§203(1)) and abroad (Article III, generally). Student organizations are subject to
additional regulations concerning alcohol at events (see §204(1)).
3.

Bias-Motivated Discrimination and Misconduct (C)

In accordance with the University’s Non-Discrimination policy (see §513), it is prohibited to
discriminate or otherwise engage in misconduct against any person or group of people based on
one’s actual or perceived: race, color, national or ethnic origin, ancestry, gender identity, sexual
orientation, disability, religion, age, military or veteran status, parenting status, marital status, or any
other characteristic protected by applicable law. Such laws would include Title IX of the Education
Amendments of 1972 which also prohibits any student from discriminating or otherwise engaging in
misconduct against any person or group based on actual or perceived gender expression or
pregnancy. (see §409 Gender-Based Discrimination and Misconduct)
14 Community Standards
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Common sanctions include: residence hall or University probation, suspension, or dismissal. For
more information about how bias-motivated misconduct complaints and reports are handled, see
§409 Gender-Based Discrimination and Misconduct and §410 Bias-Motivated Incidents.
4.

Breaking the Plane (B)

Breaking the vertical plane of a window, balcony, stair railing, or similar structure is prohibited.
Breaking the plane includes reaching, extending, throwing, etc. any object or body part (including
bodily or other fluids) through the vertical plane of a structure, whether or not the plane is open (i.e.,
dropping a key from an open window). Any object breaking the plane that could cause harm to a
person or damage to property is considered a dangerous object (see §202(5)), whether or not there
was anyone or anything in immediate danger.
Common sanctions include: residence hall suspension or dismissal, University probation and when
dangerous objects are projected, University suspension or dismissal.
5.

Dangerous Objects (B or C)

The unauthorized possession, display, use, and threat of use of dangerous objects including, but not
limited to, firearms (including BB, pellet, and paintball guns), fireworks, smoke bombs, explosives,
ammunition, hunting or other non-kitchen knives with blades over 2.5 inches, swords (including
decorative or ceremonial), sabers, or anything that could be perceived or misrepresented as a
weapon is strictly prohibited on University property.
Only employees of government law enforcement agencies that are required to carry firearms at all
times are exempt from the University’s policy prohibiting the possession of firearms on campus.
The following conduct is expressly prohibited:
a.

Possession of a non-firearm dangerous object (B)

b.

Possession of firearm (C)

c.

Use, display, or threat of use of any dangerous object (C)

Common sanctions include: (for Category B) $200 fine, 50 restorative service hours, residence hall
suspension, and University probation; (for Category C) University suspension or dismissal.
6.

Dating and Domestic Violence (C)

Dating violence is any violence (including but not limited to emotional, physical, sexual, and financial
abuse or threat of abuse) between two people who are or have been in a social relationship of a
romantic or intimate nature. The existence of such a relationship will depend on the length and type of
the relationship and the frequency of interactions between the persons involved. Such prohibited
behavior may also meet the definition of abusive conduct under §202(1).
Domestic violence is violence between two people who are or have been in an intimate or romantic
relationship, who share a child in common, or who live or have lived together as spouse or intimate
partners or roommates. Violence against any person by that person’s caretaker or guardian (such as
abuse against an elderly, young, or disabled person) may also be considered domestic violence.
Examples of domestic violence include but are not limited to physical, emotional, sexual, and financial
abuse or threat of abuse.
Common sanctions include: residence hall or University suspension and dismissal. For more
information about how complaints and reports of dating or domestic violence are handled, see §409
Gender-Based Discrimination and Misconduct.
7.

Disruptive and Disorderly Conduct (B)

The ability of our campus, neighboring communities, and instructional programs to support the
academic mission of the University depends on a basic spirit of mutual respect and cooperation
among community members. It is prohibited to intentionally or recklessly cause or provoke a
disruption to academic pursuits or to otherwise infringe upon the rights, privacy, or privileges of
Loyola University Chicago 15
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Such activity includes, but is not limited to, the following:
a.

Any conduct on or off-campus that is disorderly, lewd, or indecent, or that significantly
disturbs the peace and comfort of others or the University community, such as but not
limited to:
x
x
x

Urinating or defecating in public view or in any public or private space not intended
for such a purpose
Shouting slurs, epithets, or profane language in public spaces
Displaying obscene materials in public view

b.

Behavior in a classroom, instructional program, research setting, administrative office, or
other University program or facility that significantly interferes with an instructor’s lesson or
prevents others from profiting from the class or program

c.

Behavior in or near any residence hall or off-campus residence that significantly interferes
with the ability of other students or neighbors to live in a safe and reasonably peaceful
environment

Common sanctions include: fines, service hours, educational sanctions, removal from specific
classes, and residence hall or University probation or suspension
8.

Drugs (A, B, or C)

Possession, use, transfer, distribution, manufacture, or sale of illicit drugs is prohibited. Illicit drugs
include both illegal drugs and legal substances used outside the directions of a valid prescription.
Students may not possess any form of drug paraphernalia (any items or articles needed for, intended
for, or typically associated with illicit drug use), even if the paraphernalia has never been used. The
following conduct is expressly prohibited:
a.

Being in the presence of illicit drugs (A)

b.

Possession of drug paraphernalia (A)

c.

Possession or use of illicit drugs (B)

d.

Manufacture, sale, transfer, or distribution of illicit drugs (including “sharing” or otherwise
distributing prescription drugs (C)

e.

Severe intoxication resulting in hospitalization or concern for student’s well-being (C)
(Degree of intoxication constituting “of concern” is at the reasonable discretion of the
OSCCR.)

A number of states, including Illinois, have passed laws that make the use of marijuana for some
medical conditions legitimate under the law of that state. However, the possession or use of
marijuana remains an offense under the Controlled Substances Act, a federal law. Loyola University
Chicago is obligated to comply with all federal laws and regulations. In order to remain in compliance,
Loyola will not permit the possession or use of marijuana at educational or other activities sponsored,
conducted, or authorized by Loyola or its student organizations, whether on or off campus; in any oncampus housing, or in any other Loyola buildings or other property.
Common sanctions for a first-time offense include: (for Category A) $50-100 fine, 10-20 restorative
service hours, and an educational experience or project; (for Category B) $150-200 fine, 20-40
restorative service hours, a more extensive educational experience or project, and residence hall or
University probation or suspension; (for Category C) residence hall or University suspension or
dismissal. For students under 21 years of age, parents or guardians will be notified of any violation of
this policy as permitted under FERPA (see also, §414).
9.

Facility Use and Access (A or B)

Unauthorized access to, presence in, or use of University facilities or grounds is prohibited. Students
may not prop open any controlled access door (e.g., fire doors, doors requiring a Campus Card to
open, secured exterior doors). Activities such as rollerblading, skating, skateboarding, bicycle riding,
and unauthorized sports are prohibited in University facilities, including residence halls. The use of
"hoverboards" and similar devices typically powered by rechargeable lithium ion batteries, excluding
those protected under the American Disabilities Act, are prohibited. Many areas of campus are
16 Community Standards
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may not duplicate or lend their keys or Campus Cards under any circumstances.
The following conduct is expressly prohibited:
a.

Rollerblading, skateboarding, skating, or playing unauthorized sports in a University facility
(A)

b.

Accessing University facilities without authorization (B)

c.

Providing others unauthorized access to University facilities (B)

d.

Duplication of keys or Campus Cards (B)

e.

Tampering or interfering with security systems (surveillance cameras, etc.) (B)

f.

Possession, use, or storage of unauthorized motorized personal transportation devices
(such as "hoverboards") on campus

Common sanctions include: restriction from accessing certain University facilities, fines, restorative
service hours, and residence hall or University probation or suspension.
10. Failure to Comply (B)
The Community Standards and all other University policies are designed with the safety and wellbeing of the University community in mind. Actions that appear to be inconsistent with local, state, or
federal law may subject students to disciplinary action through the University in addition to criminal
and civil courts. Students are expected to comply fully with all University policies and procedures and
to cooperate with University officials and emergency personnel who are acting in their official
capacity.
The following conduct is expressly prohibited:
a.

Failure to conduct oneself in accordance with local, state, or federal law (including laws of
the host nation when studying or traveling abroad) (B)

b.

Failure to comply with any other University policy (category depends of severity of offense)

c.

Failure to comply promptly with the reasonable request or instruction of a University official
or emergency personnel acting in an official capacity (examples include: refusing to
dispose of alcohol when instructed, running away when confronted on behavior, refusing to
provide identification, refusing to follow an RA’s instructions, violating a No Contact
Directive or any other restriction issued by University, etc.) (B)

d.

Failure to comply with a sanction, decision, or outcome of a conduct proceeding or any
interim measure implemented while a conduct proceeding is pending or underway (B)

e.

Failure to comply with an administrative action of the Behavioral Concerns Team or Office
of the Dean of Students (see §503) (B)

Common sanctions include: fines, educational experiences or projects, and residence hall or
University probation, suspension, or dismissal.
11. Fire-Related Misconduct (B or C)
Any fire-related action that compromises safety, including tampering with, disabling, or misusing
emergency equipment (e.g., smoke detectors, fire alarms, fire extinguishers), is strictly prohibited.
Students are expected to comply promptly with all fire drills, evacuations, or other emergency
procedures, and to respect all posted regulations about the use of fire doors, emergency exits, and
fire escapes. In the event of a fire alarm, all students must evacuate the building immediately;
University staff will not enter buildings to evacuate residents or guests.
The following conduct is expressly prohibited:
a.

Failure to evacuate a building immediately upon a fire alarm (B)

b.

Tampering with, disabling, or misusing fire alarms or equipment (B)

c.

Intentionally or unintentionally damaging property by fire or explosives (C)

Common sanctions include: fines, restitution, restorative service hours, educational experiences or
projects, and residence hall or University probation, suspension, or dismissal. See also §203
Residence Hall (On-Campus Housing) Regulations.
Loyola University Chicago 17
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Loyola students are held to the highest standards of integrity and truthfulness. The following conduct
is strictly prohibited:
a.

Knowingly submitting or providing false information to the University or any University
official (B)

b.

Falsification, alteration, forgery, or misuse of University records, documents, or other
materials pertaining to the University, including electronic records (C)

c.

Intentionally initiating or causing to be initiated any false report, warning, or threat of fire or
other emergency; or filing a false report of alleged misconduct in bad faith; this includes
activating emergency call buttons or panic alarm systems (C)

d.

Use, possession, manufacture, sale, transfer, or distribution of false or fraudulent
identification (“fake IDs”), including possessing or using another individual’s identification or
modifying an otherwise valid identification under circumstances indicating fraudulent intent
(C)

Common sanctions include: fines, educational experiences or projects, and residence hall or
University probation, suspension, or dismissal. Confiscated fake IDs may be submitted to the
Secretary of State for investigation and/or criminal processing.
13. Gambling (B)
Gambling, raffles, any form of illegal wagering, bookmaking, and unauthorized games or contests of
chance are prohibited on University premises or when associated with a recognized student
organization. Such activities are prohibited as part of University-sponsored functions, events in
University residence halls, and sporting events, unless facilitated by a licensed third party vendor. For
the purposes of this policy, “raffle” means any event requiring a fee for a chance to win a prize.
Additionally, students may not knowingly provide information to assist any individual involved in any
gambling activities.
Common sanctions include: fines, restorative service hours, an educational experience or project,
and residence hall or University probation.
14. Harassment and Bullying (B)
Ours is a community of care, where all people are to be treated with dignity and respect. Members of
our University community are expected to demonstrate concern for the welfare of others, to consider
the impact (whether direct or indirect) of their behavior on others, and to act in a manner that
minimizes harm.
Accordingly, harassment and bullying are strictly prohibited at Loyola University Chicago. Both
harassment and bullying may be verbal, physical, or psychological and may occur through electronic
means (cyber-bullying). Bullying and harassment can occur through one isolated, but severe,
incident, or through a pattern of repeated incidents. Such actions are unwelcome and pose a risk to
the health and safety of the University community. Petty slights, annoyances, and isolated incidents
(unless serious and pervasive) will not rise to the level of a policy violation (see §201(1)(q) and
§201(1)(e)).
Common sanctions include: residence hall or University probation or suspension.
15. Hazing (C)
Hazing is a broad term encompassing actions or activities often associated with initiation or group
associations which inflict or attempt to cause mental or physical harm or anxiety, or which demean,
degrade, or disgrace any person, regardless of location, intent, or consent of participants. Hazing can
also be defined as any behavior that intentionally or unintentionally endangers the physical or mental
health of a student for the purpose of initiation, full admission, or affiliation with any organization or
group. Any activity that promotes a class system or subjects a certain sub-group to subservience in
any form may also be considered hazing.
Hazing is expressly prohibited by the University and by Illinois law (720 ILCS 120).
Common sanctions vary depending on the context and severity of the conduct, and may range from a
University Warning to University suspension or dismissal. Responsibility and/or sanctions may be
assigned to individuals as well as organizations. Organizational sanctions may range from a formal
18 Community Standards
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16. Identification (Campus Card) Non-possession and Misuse (A)
To ensure the safety of the University community, every registered student is required to carry a
University identification card (“student ID” or “Campus Card”) at all times while on-campus, unless the
ID is being held at a residence hall security desk while the student is checked in as a guest. Student
IDs are issued to individual students and are non-transferrable. Failure to provide a student ID
immediately at the request of a University staff person while on campus is a violation of this policy.
Permitting another to use one’s own student ID is also a violation, and when used fraudulently, may
also constitute a violation under §202(12)d Fraud, Misrepresentation, and Dishonesty.
Common sanctions include: University Warning, $25 fine, or 10 restorative service hours.
17. Neighborhood Disturbance (B)
Students are prohibited from causing a disturbance in the University’s neighboring communities by
irresponsible or unreasonably noisy social hosting, disruptive or unruly behavior, damage to property,
or other disruptive activities. Students who reside at, own, or are listed on a lease for a property
where this policy is violated may be subject to disciplinary action whether they were actually present
during the offense or not.
Common sanctions for a first offense include: $150 fine per student involved and/or an educational
experience or project. For a second offense, sanctions may include: $300 fine, a more extensive
educational experience or project, and University probation. See §508 Good Neighbor Policy.
18. Peer-to-Peer File Sharing (A)
Peer-to-Peer (P2P) file sharing of copyrighted material is a violation of the Digital Millennium
Copyright Act (DMCA) and is prohibited. Students who are reported to the University for possessing
copyrighted material on their computers or devices will be subject to disciplinary action.
Common sanctions include: fines, an online educational course about file sharing, and temporary
suspension of computing or network privileges. For more information about P2P file sharing, see
§511(2) Peer-to-Peer File Sharing.
19. Property Damage (A, B, or C)
Tampering with, defacing, or causing damage to University, public, or private property or equipment is
prohibited. Students may be responsible for paying restitution for any damage they cause, in addition
to further disciplinary action.
Violation of this policy is a Category A, B, or C violation, depending on the value of the damaged
property:
a.

Damage to property valued under $100 (A)

b.

Damage to property valued from $100 to $499 (B)

c.

Damage to property valued $500 and over (C)

Common sanctions include: restitution and residence hall or University probation, suspension, or
dismissal.
20. Retaliation (B)
All members of the University community have a right to bring forth information that helps support an
environment of safety and support. Accordingly, any act of retaliation taken against another is a
serious violation of University policy. Retaliation means any adverse action taken by or on behalf of a
person or group against another person or group in response to someone reporting an incident to the
University or otherwise participating in the conduct process in good faith. Even if a person or group is
believed to be acting in bad faith, students must contact Campus Safety, the OSCCR, or another
University resource to address the behavior, and may never retaliate, intimidate, threaten, coerce, or
otherwise engage in misconduct towards any person or group for exercising their rights or
responsibilities under any provision of this Code.
Common sanctions vary greatly based on circumstances, but may include: residence hall or
University probation or suspension. Retaliation against a complainant or witness in a gendermotivated or bias-motivated incident will absolutely not be tolerated and will result in serious
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21. Sexual Misconduct (C)
Sexual misconduct is sexual activity of any kind and between any two persons without consent. The
requirements of this policy apply to all individuals regardless of sexual orientation, sex, or gender
expression or identity.
“Consent,” means freely given, mutually understandable permission to engage in a specific activity.
Silence or a person’s lack of verbal or physical resistance does not equal consent. Submission
resulting from force, coercion, or intimidation is not consent. A person’s manner of dress does not
convey consent. A person’s consent to one form of sexual activity or sex act does not grant consent
to any other sexual activity or sex act. Past consent does not equal consent; consent must be gained
for every sexual interaction. Consent may be withdrawn at any time, at which point sexual activity
must cease. A person’s consent to engage in sexual activity with one person does not constitute
consent to engage in sexual activity with another. Persons who would be related to their sexual
partner or who are under the legal age (which is 17 in Illinois) cannot give consent to sexual activity
under any circumstances. Additionally, if a person is known or reasonably should be known to be
incapacitated as defined in §201(1)(s), then any sexual activity with that person is sexual misconduct
under §409.
A respondent being intoxicated or impaired by drugs or alcohol is never an excuse for misconduct
and does not diminish any responsibility to obtain consent.
For more information about how complaints and reports of sexual misconduct are handled, see §409
Gender-Based Discrimination and Misconduct.
Sexual misconduct offenses prohibited by this policy include but are not limited to those categorized
as follows:
a.

Non-Consensual Sexual Penetration

Non-consensual sexual penetration (commonly known as rape or sexual assault) is defined as:
x any sexual penetration (anal, oral, or vaginal, including any contact between mouth and genitals)
x however slight
x using any body part
x or object
x by a person upon another person, regardless of sex or gender identity
x without consent (as defined above)
b.

Non-Consensual Sexual Contact

Non-consensual sexual contact (also a form of sexual assault) is defined as:
x any intentional sexual contact
x however slight
x using any body part
x or object
x by a person upon another person, regardless of sex or gender identity
x without consent (as defined above)
Sexual contact includes intentional contact by any body part or object with the breasts, buttocks,
groin, or genitals; or making another individual touch you or themselves on the breasts, buttocks,
groin, or genitals using any body part or object. Sexual contact may also include other intentional
bodily contact that is done in a sexual manner.
c.

Sexual Exploitation

Sexual exploitation occurs when an individual takes non-consensual or abusive sexual advantage of
another or exceeding the boundaries of consent. The behavior may not otherwise fall under the
definition of other sexual misconduct offenses. Examples of sexual exploitation include, but are not
limited to:
x prostituting oneself or another
x soliciting or receiving payment or compensation in exchange for sexual activity
x non-consensual video or audio-taping of sexual activity
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knowledge or consent
posting sexual photos without permission to do so
peeping (watching someone without their knowing)
knowingly transmitting a sexually transmitted infection to another individual
sexual activity that would be considered incest under Illinois law
sexual activity between any person and a person under the legal age of consent by law
d.

Sexual Harassment

Sexual harassment is broadly defined as unwelcome conduct of a sexual nature (including but not
limited to unwelcome sexual advances; requests for sexual favors; exchange of sexual acts for
preferential treatment; and other verbal, nonverbal, or physical sexual conduct) that is serious or
pervasive (repetitious) enough to substantially interfere with or limit a reasonable person’s ability to
participate in or benefit from the University’s educational programs or services, thereby creating a
hostile environment.
Sanctions for sexual misconduct offenses vary based on the circumstances, but often include
residence hall or University suspension and dismissal. For more information about how complaints
and reports of sexual misconduct are handled, including a comprehensive list of all possible
sanctions, see §409 Gender-Based Discrimination and Misconduct.
22. Smoking (A)
In compliance with Illinois law, smoking is prohibited in all campus buildings and within 15 feet of all
entrance ways and fresh air intake areas. This policy applies to all University facilities on all
campuses in Chicago and Rome (JFRC). Electronic cigarettes (“e-cigarettes”) may not be used
indoors, and are treated the same as regular cigarettes for the purposes of all University policies,
unless tampered with for use with illicit drugs (see §202(8) Drugs).
Common sanctions include: $100 fine or equivalent.
23. Solicitation (B)
Solicitation is an attempt to approach the University community with the intent to sell, request, or
promote an idea, product, or service. Solicitation is regulated as follows.
Recognized student organizations are required to complete and submit a LUCentral Activity Request
to seek authorization to solicit on campus. All on-campus sales or solicitation by individuals or
unrecognized student organizations must seek special authorization by the Dean of Students, or else
must be sponsored by a recognized student organization or University department.
Residence halls are restricted areas and may not be used for sale and solicitation of goods or
services. Any exceptions to this rule must be approved by the Director of Residence Life.
The Dean of Students reserves the right to cancel approved solicitation activities if University policies
and procedures are violated.
Common sanctions vary, depending on the circumstances.
24. Stalking (C)
Stalking is a serious offense, and is expressly prohibited. Stalking is a course of conduct (two or more
acts) directed at a specific person that would cause a reasonable person to feel fear for their safety or
the safety of others or to suffer substantial emotional distress. Examples of stalking acts may include,
but are not limited to, the following:
x non-consensual communication, including face-to-face communication, telephone calls, voice
messages, emails, written letters, gifts, or any other communications that are undesired
x use of online, electronic, or digital technologies, including: posting of pictures online, sending
unwanted/unsolicited email or chat requests, posting private or public messages on social media
sites, installing spyware on someone’s computer, and using GPS to monitor a person
x pursuing or following someone or waiting uninvited near place where a person frequents
x surveillance or other types of unreasonable observation, including staring or peeping
x trespassing or vandalism
x gathering information about an individual from friends, family, or co-workers
x threatening harm to self or others
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Substantial emotional distress means significant mental anguish or suffering that may, but does not
necessarily; require medical or other professional treatment or counseling.
Common sanctions include: residence hall or University suspension and dismissal. Although stalking
may occur for a variety of reasons, it is usually investigated as a gender-based offense. For more
information about how complaints and reports of stalking are handled, see §409 Gender-Based
Discrimination and Misconduct.
25. Taking of Property (B or C)
The unauthorized taking (stealing, theft) of University, public, or personal property and the sale,
receipt, or possession of stolen articles including services, equipment, or products are prohibited.
Whether the behavior is a Category B or C violation depends on the estimated value of the property,
as determined by the conduct administrator.
a.

Taking of property valued under $500 (B)

b.

Taking of property valued $500 or more (C)

Common sanctions include: restitution, restorative service hours, educational projects, and residence
hall or University probation or suspension.
26. Trash Disposal (A)
Students and their guests are expected to dispose of their trash (including cigarette butts) in the
appropriate receptacles. Failure to do so is a violation of this policy and subject to disciplinary action.
Common sanctions include: fines, restitution for cost of cleaning, restorative service hours, and
residence hall probation.

203.

Residence Hall (On-Campus Housing) Regulations

As a residential campus committed to the education of the whole person, the residential experience is
considered an integral part of a student’s education and the Loyola Experience. To support this
experience, students living in or visiting any residence hall (any residential building owned by the
University and operated by the Department of Residence Life) are subject to the following additional
policies. Students assigned to a room or unit on campus are ultimately responsible for the content
and activity that occur in that assigned space. Additional information about Residence Life at Loyola,
including information about the on-campus living requirement, residence hall housing agreements,
housing selection process, check-in and check-out procedures, and more is available online at
www.luc.edu/reslife. The Department of Residence Life main office is located in Simpson Hall room
107.
Alcohol – Residential (A or B)

1.

Students and their guests are subject to additional regulations concerning alcohol when in a
residence hall. Students must properly dispose of all alcohol present when asked by a University
official.
The following conduct is prohibited for residents and guests who are under 21 years of age
(“underage students”) in all residence halls, except where otherwise specified:
a.

Being in the presence of alcohol, unless in one’s own room/apartment when the alcohol is
in the possession of a roommate who is 21 or over (A)

b.

Possession of containers that contain or previously contained alcohol or that are commonly
used to consume alcohol (including but not limited to wine bottles, liquor bottles, shot
glasses, and flasks) (A)

The following conduct is prohibited regardless of age:
c.

Consuming alcohol in the residence halls in the presence of underage students (In rooms
or apartments where some residents are under 21 and others underage, residents who are
21 or over and their 21 or over guests may consume alcohol in the presence of the
underage roommate; however, underage guests are not permitted to be present when
alcohol is in plain view or being consumed.) (A)
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Possession of alcohol paraphernalia used for high risk drinking (beer bongs, etc.) (A)

f.

Possession of excessive amounts of alcohol (including any sized keg) as determined by a
University official (B)

g.

Use or possession of alcohol in common areas or within rooms/apartments where entry
doors are open (in an apartment, bedroom doors may be open) (B)

For common sanctions and other information about alcohol violations, see §202(2) Alcohol.
2.

Decorations (A)

To ensure the safety and security of the residence halls and to minimize damage to the buildings,
decorations in the residence halls are regulated as follows. Any marks or damage on residence hall
property from decorations are the responsibility of the resident. Additional regulations include:
a.

Flammable materials (flags, posters, etc.) may not cover more than 20% of any surface
(doors, walls, ceilings, etc.).

b.

Decorations on windows and dry-erase boards are subject to additional content regulation
because of their visibility to the University and non-University communities. Accordingly,
decorations on windows may not include content that is indecent, obscene, offensive, or
contrary to the mission and identity of the University. Such determinations may be made at
the discretion of Residence Life professional staff.

c.

Alterations to walls, ceilings, floors, furniture, and other fixtures are prohibited.

d.

Use of tape of any kind on ceilings or floors is prohibited.

e.

Light fixtures or lamps should not be covered or draped in any way.

f.

Holiday trees and other greenery must be artificial.

g.

Decorative lights hung in rooms or apartments must be kept to a minimum (no more than 4
strings of lights per room, including the door of the room). All decorative lights must be UL
approved and low wattage or LED.

h.

Light bulbs may not be removed and replaced with colored lights (except with permission
from the Department of Residence Life).

i.

Decorations, displays, or postings on residence hall windows are prohibited.

Common sanctions include: fines, educational projects.
Facility Use and Access – Residential (A or B)

3.

In addition to those policies in §202(9) Facility Use and Access, the following regulations apply to all
residence halls.
Regarding the condition/content of student living areas and common spaces, the following are
Category A violations and are prohibited:
a.

Painting, wallpapering, writing on, adhering stickers to, or drawing on room surfaces

b.

Adding permanent fixtures or making structural changes in rooms or common areas

c.

Detaching fixed furniture, disassembling furnishings, stacking furniture that is not designed
to be stacked, removing furniture from rooms or common areas, and possessing furniture
designated for common areas

d.

Attaching, wedging, or securing personal property in any manner to the ceiling, floor, or
walls of a room; and storing personal property in a public area (lobby, lounge, shared
bathroom, etc.)

e.

Altering windows to open past the point of the window blocks or opening windows past the
point of the window blocks

f.

Tampering with, covering, obstructing, or hanging items from smoke detectors, sprinkler
heads, fire alarm pull stations, fire extinguishers, exit signs, egress (exit) paths, windows,
window screens, heating and ventilation units, or ceilings
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g.

Leaving room/apartment doors unlocked when residents are not home (not including
bedroom doors)

h.

Altering, covering, or obstructing door locking mechanisms or eye holes

i.

Propping open corridors, stairways, fire/smoke doors, or exterior doors; opening a secured
outside doors; tampering with door locks

j.

Granting or allowing access to an unauthorized or unknown individual, including holding
open entrance doors for another person not known to be a resident or authorized guest of
the building

k.

Using non-designated entrances/exits

l.

Extending antennas, wires, cables, or other items outside a room/apartment from within
any room/apartment

Regarding cleanliness and safety in student living areas, the following regulations are expected of all
residents and guests. Failure to comply with any of the following may be a Category A violation of this
policy.
m.

Trash must be removed and disposed of properly.

n.

Food products must be properly stored. Leftover/unconsumed food must be disposed of
properly. Empty beverage containers and used food containers must be properly disposed
of or cleaned. Utensils, dishes and items used to prepare and serve food must be cleaned
or disposed of properly. Spoiled food products must be removed and properly disposed.
Food spills and stains must be cleaned up.

o.

Clothing must be laundered and/or properly stored.

p.

Rooms must be free from unpleasant odors.

q.

Carpet must be vacuumed and free of stains. Floors must be swept and mopped.

r.

Personal items must be neatly arranged and may not interfere with the intended use of the
room.

s.

Expectations for cleanliness and use of the room as agreed upon in the roommate
agreement must be upheld.

Common sanctions include: restitution, fines, and restorative service hours.
Fire Regulations – Residential (A)

4.

In addition to those policies in §202(11) Fire-Related Misconduct, the following conduct is expressly
prohibited in residence halls:
a.

Creating situations that endanger the quick and efficient evacuation of a room or buildings

b.

Possession or use of candles, incense, incense burners, hookahs, and other lighted,
flaming, or flammable liquids not specifically authorized by the Department of Residence
Life

c.

Exceeding the electrical capacity of an outlet; modifying the permanent electrical wiring of a
residence hall; or maintaining an extension cord in a manner that creates a fire hazard
(e.g., stapling an extension cord or running one under a rug, connecting multiple extension
cords)

d.

Maintaining decorations, displays, or structures of any kind that block or obstruct an exit
door, window, hallway, circuit breaker panel, sprinkler, fire hose cabinet, or fire extinguisher

e.

Possession of a halogen lamp of any kind

f.

Possession of natural vegetation of a combustible nature, including live trees and
evergreen boughs

g.

Leaving any cooking appliance (stoves, ovens, microwaves, toasters, etc.) unattended
while in use

h.

Using light bulbs in excess of 100 watts or the lamp’s specific wattage limitations
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5.

Guests and Visitation (A)

A residence hall guest (“guest”) is someone who is not currently assigned to live in the residence hall
they are visiting. A host is a current resident of the hall who is responsible for a residence hall guest.
a.

General Guest Policies

The following policies apply to all guests regardless of time of day or building, except where otherwise
noted:
i.

Visits by guests can be an infringement upon the privacy and convenience of the
persons sharing the space. Guest visitation should occur on a limited basis and only with
the consent of others sharing the room/apartment. In the practical application of
determining when guests should be invited to a residence hall, common sense and
mutual respect for those sharing the living environment should prevail. The right of a
residential student to live in reasonable privacy supersedes the right of a roommate to
entertain people in the room.

ii.

Because residence hall resources are intended for use by the student who is assigned a
specific space, the consistent presence of a guest(s) is not permitted in University
residence halls or apartments. Visitors who are found to be a consistent presence
regardless of time of day are not allowed.

iii.

Hosts must escort their guests at all times including escorting guests from the building
upon departure.

iv.

Residence hall guests are expected to follow the Community Standards of the University.
Residential students are accountable for the conduct of their guests and may be subject
to disciplinary action as the responsible party for violations of University policy incurred
by their guests.

v.

Residence Life staff have the authority to limit guest privileges as needed.

vi.

In buildings with front desks, residents must (a) properly check in all guests at the desk,
and (b) provide a guest’s Loyola ID or a valid government issued photo ID (state driver’s
license, state identification card, or passport). Guests without proper ID will not be
allowed in the buildings.

vii.

Hosts and guests must return to the front desk together to check out.

Overnight Guest Policies – First-Year Halls

b.

Students living in first year halls may have overnight guests with the following provisions:
i.

Non-Loyola student guests of the opposite gender are permitted to remain in a room or
on a floor during the following visitation hours: 6:00 AM until 12:00 AM, Sunday through
Thursday; and 7:30 AM until 2:00 AM on Friday and Saturday.

ii.

Residents may host overnight guests of the same gender if they have the consent of
their roommates and are in accordance with the roommate agreement. Residents must
obtain a guest pass for any overnight guests. Passes will be issued by Residence Life
staff during designated hours.

iii.

A resident may not have overnight guests for more than four days in a one-month period.
The resident can be issued up to four (4) one-night guest passes. Each guest pass is
valid for one overnight guest. All roommates must agree to allow overnight guests in the
room/apartment. Regardless of host, a guest may not stay overnight more than three
nights in a one-month period. The guest pass must be received by Residence Life no
later than 10:00 PM on the day prior to the overnight guests visit to the residence halls.
All guest pass requests will be reviewed on a case-by-case basis by a Department of
Residence Life staff member

iv.

Residents may host members of their immediate family (i.e., parents, guardians,
siblings), regardless of gender, beyond visitation hours, provided that the resident host
has the approval of their roommate(s) and all other guest policies are followed
Loyola University Chicago 25

e: 1:18-cv-07335
Document
#:Visitation
1-2 Filed:
11/02/18
Page
of 72 PageID
#:
v. A “Request
Form for Minor
in the Residence
Halls”
must 27
be completed
for any
minor (under age 18) requesting to visit a student in the residence halls overnight without
a parent or guardian present for the duration of the visit. The form must be received by
Residence Life no later than 12:00 PM (noon) on the day before the minor’s visit to the
residence halls. A Department of Residence Life staff member will contact the student
host and/or guest directly with the decision regarding the request for minor’s visit. All
requests will be reviewed on a case-by-case basis.
vi.

Overnight guests are not permitted between the date of move-in and Labor Day. The first
night a first-year student may have an overnight guest is the Tuesday following Labor
Day.
Overnight Guest Policies – Upper Class and Graduate Halls

c.

Students living in upper class and graduate halls may have overnight guests with the following
provisions:
i.

A guest may stay overnight only with the consent of the host’s roommates and in
accordance with the roommate agreement.

ii.

A “Request Form for Minor Visitation in the Residence Halls” must be completed for any
minor (under age 18) requesting to visit a student in the residence halls overnight without
a parent or guardian present for the duration of the visit. The form must be received by
Residence Life no later than 12:00 PM (noon) on the day before the minor’s visit to the
residence halls. A Department of Residence Life staff member will contact the student
host and/or guest directly with the decision regarding the request for minor’s visit. All
requests will be reviewed on a case-by-case basis.

Common sanctions include: $25-50 fine, restrictions on guest privileges, and an educational
experience or project.
6.

Noise and Quiet Hours (A)

Residence halls are extensions of the University’s academic environment. For this reason, conduct
that infringes upon the rights of the University community to reasonable peace and quiet is prohibited
at all times. Such conduct includes, but is not limited to playing or using stereos, musical instruments,
or amplified sound systems in the residence halls in a manner that disturbs the residence hall
community or University community at large. Students are expected to abide by the following policies:
a.

Courtesy hours are in effect at all times. To protect the rights of others to a conducive
academic environment, no noise may disrupt other members of the community

b.

Quiet hours are in effect from 11:00 PM to 8:00 AM Sunday through Thursday, and from
12:00 AM (midnight) to 8:00 AM Friday and Saturday in all residential buildings. Each floor
or building may establish additional quiet hours.

c.

During study days and final exam periods, quiet hours are 24 hours a day, 7 days a week in
all residence halls.

Common sanctions include: $25 fine, increasing for subsequent violations.
7.

Occupancy (A)

In the residence halls, occupancy may not exceed more than four times the designated occupancy or
twelve people (including the residents of the room who are present), whichever is lower. In other
words, there may be no more than a total of four people in a single room; eight people in a double
room; twelve people in a triple room; twelve people in a quad; and twelve people in a quint room at
any one time.
Common sanctions include: $25 fine or an educational experience or project.
8.

Pets – Residential (A)

Except as otherwise specified in this policy, unauthorized animals and pets are prohibited in all
residence halls.
Harmless fish are permitted in all residence halls. Aquariums must be no larger than two gallons and
must be unplugged when the residence halls are closed, including breaks and when residents will be
away from their room for an extended time.
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Common sanctions include: fines, fees for cleaning, and residence hall probation.
9.

Prohibited and Restricted Items (A)

For health, safety, legal, and insurance liability reasons, residents are prohibited from possessing the
following items in the residence halls. This list is not exhaustive. Additional restrictions may also
apply.
x Any appliance exceeding 800 watts
x Beds of any kind other than those provided by the University (except for accommodations
approved through the Department of Residence Life and Services for Students with Disabilities)
x Bicycles (other than in designated areas)
x Candles
x Combustibles
x Deep Fat Fryers
x Drug paraphernalia, see §202(8)
x Electric Blankets
x Grills intended for outdoor use (gas, charcoal, or outdoor electric)
x Fog machines
x Gasoline fueled vehicles and other items
x Halogen lamps
x Grow lamps (lighting intended for growing or cultivating plants or vegetation)
x Heaters that are kerosene or electric
x Hookahs
x Incense
x Lofts other than those provided by the University
x Mopeds, motorbikes, motorcycles
x Open flames,
x Power tools (drills, saws, sanders, etc.)
x Water filled furniture
The following items are prohibited in traditional and suite-style buildings:
x Electric grills intended for indoor use
x Hot plates
x Refrigerator with dimensions no larger than 4.2 cubic feet
x Toaster ovens or open coil toasters
The following items are prohibited in apartment-style buildings:
x Refrigerators, other than those provided by the University, including mini-fridges
Common sanctions include: fines, mandated removal of prohibited items, residence hall probation.
10. Property Damage – Residential (A, B, or C)
Damage to University, public, or private property in the residence halls is prohibited.
Room or apartment damages are recorded on the room or apartment inventory form every time a
student changes rooms or checks out. Damage assessments may reflect replacement costs as well
as administrative and labor fees. Residence Life staff will determine the breakdown of costs when
students are charged for specific damages. Every time a student checks out of a room or changes
rooms, public area damages assessed to that student’s living unit may be added onto the total
charges on the room or apartment inventory form. Public area damage assessment includes extra
cleaning charges caused by student negligence or destructive or inappropriate behavior. See also
§202(19) Property Damage.
Violation of this policy is a Category A, B, or C violation, depending on the value of the damaged
property (under $100 = A; $100-$499 = B; $500 and over = C). Common sanctions include: fines,
restitution, and residence hall probation or suspension.
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11. Room Entry, Search,
and Inspections
The University reserves the right to allow authorized personnel to enter student rooms. When such
entry is deemed necessary, the University will make a reasonable attempt to protect the student’s
privacy. Authorized University officials may remove items that are in violation of federal, state, local,
or University laws, policies, or regulations. A reasonable effort shall be made to have the students in
question present if their rooms are to be searched. Students will be notified by a University official
after such an entry is made, and when applicable students will be advised if any violations were
discovered or items removed.
In addition, the University reserves the right to search a student’s room, including but not limited to
refrigerators, closets, safes, desks, bags or boxes. Students are required to open any items that may
be locked or otherwise secured. Failure to open locked items may result in their confiscation by
Campus Safety until their content can be verified. If the student fails to open the locked item, the
University reserves the right to force entry. The University is not responsible or liable for any damage
resulting from opening any locked item without a student’s assistance. Prohibited items that are found
in the locked items will be confiscated and not returned to the owner.
Students are expected to keep residence hall rooms and public areas in a clean and safe condition at
all times. Department of Residence Life staff members conduct periodic inspections of all student
rooms and community spaces in the residence halls. Whenever possible, notice is provided to
students in advance of formal inspections.
Students in violation of the above guidelines may also be in violation of the Student Code of Conduct,
and other potential policy violations may be assigned when appropriate. Prohibited items found during
inspections will be confiscated.
Common sanctions include: fines, restitution, restrictions on use of University facilities, and additional
inspections, or residence hall probation.
12. Roommate, Community, and Hall Agreements (A)
Roommate, community, and hall agreements are the documents that members of residence hall
rooms, apartments, floors, or building communities develop and agree to abide by throughout the
year. Violations of these agreements may result in an administrative move of one or multiple
roommates as determined by a Department of Residence Life staff member
Common sanctions vary, depending on the circumstances of the incident.
13. Solicitation and Business Operations – Residential (B)
Residence halls are restricted areas and may not be used for sale and solicitation of goods and
services, the collection of information, or to gain support for organizations or causes. See also
§202(23) Solicitation.
Additionally, residents must occupy their assigned spaces solely as personal residences. Students
may not operate a business or other commercial enterprise from a residence hall. Students may not
use room/apartment addresses, phone numbers, data jacks, or wireless access for non-residential
purposes without prior written consent of the Department of Residence Life.
Common sanctions vary, depending on the circumstances of the incident.
14. Other Residence Life Policies and Procedures (B)
In addition to all policies contained in these Community Standards, all residents and guests are
expected to comply with all other policies and procedures of Residence Life. These include, but are
not limited to the following: Terms of Student Housing Agreement, move-in procedures, hall closing
procedures, move-out procedures, roommate agreements, floor agreements, hall agreements, key
and temporary access card policies, and health and safety check procedures.

204.

Student Organization Regulations

It is a privilege to be a student organization that is recognized by Loyola University Chicago. Student
organizations are expected to exercise good judgment in planning and promoting their activities;
therefore, they are responsible for assuring compliance with procedures and policies as outlined in
the Recognized Student Organization Handbook and the Community Standards .The following
policies apply to all student organizations whether registered or sponsored by the University, unless
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In all cases of student organizational violations, sanctions will vary based on the circumstances of the
offense.
Alcohol – Student Organizations (B)

1.

When hosting an event or activity where alcoholic beverages may be served and/or consumed by
individuals 21 and older it is expected that the Loyola University Chicago Alcohol and Other Drugs
Policy be followed and enforced. The policy can be found here:
http://www.luc.edu/media/lucedu/policy/pdf/alcoholandotherdrugspolicy.pdf. All recognized student
organizations are subject to the regulations concerning alcohol when hosting sponsored events on or
off-campus. This includes any event an observer would associate with the student organization.
a.

General Guidelines for All Student Organizations:
i.

No alcohol may be purchased with SAF or organizational funds

ii.

Student organizations are prohibited from hosting fundraising events with alcohol

iii.

No student organization shall sell alcoholic beverages

iv.

The cost of the alcoholic beverages may not be included in any admission, meal, or
entertainment charge

v.

No student organization shall collect a cover charge, donation, or admission fee, which
entitles a guest to alcoholic beverages

vi.

No student organization may utilize alcoholic beverages as prizes (contest, silent
auction, etc.)

vii.

Events involving alcohol must be closed events with a set guest list submitted three (3)
days in advance of the event

viii. At any organization event involving alcohol, the sponsoring organization must designate
at least 2 sober representatives. After the 2 representatives, there should be 1
representative for every 20 additional people. A sober monitor is a willing and sober
individual that will remain present and sober for the duration of the event. The sober
representative’s name and contact information must be submitted to SAGA at least three
(3) days before the event
ix.

Student organizations are prohibited from serving or selling alcohol to minors or
purchasing alcohol for minors, and the organization must take reasonable precautions to
prevent underage consumption of alcohol

x.

Sponsorship with corporations or businesses which produce, sell, or distribute alcoholic
beverages is prohibited.

xi.

Alcohol is absolutely prohibited at membership recruitment and new member activities

xii.

Promotion and advertising materials may not include alcohol related messaging

xiii. Student organizations must ensure that alcohol is not the focal point, the reason for, or
the drawing card for an event
xiv. Student organizations must provide food and non-alcoholic beverages free of charge
when alcohol is present at an event
xv. All alcohol at events must be served by a licensed third party vendor (restaurant, hotel or
similar operation)
xvi. On-campus events with alcohol must follow all applicable campus policies
b.

Sponsored Student Organizations (SSO):
i.

c.

When hosting an event or activity with alcohol, on or off-campus, it is the expectation that
all SSOs coordinate activities with their sponsoring department or office and comply with
the University policy (see §502 Alcohol and Other Drugs at Loyola University Chicago).
Registered Student Organizations (RSO):
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2.

ii.

When hosting an event or activity, on or off-campus, RSOs must check the box on the
Activity Request indicating alcohol will be present and follow the subsequent prompts in
order to comply with the University policy (see §502 Alcohol and Other Drugs at Loyola
University Chicago)

iii.

Submit the set guest list (including name/birthdate of all attendees and designation of the
organization’s sober representative) to SAGA at least three (3) days before the event

iv.

Keep a copy of the approved Activity Request at the event

Corporate/Nonprofit Co-Sponsorship (B)

Any student organization engaging in soliciting on or off-campus individuals or companies must
coordinate these activities with Student Activities and Greek Affairs (SAGA). The organization’s
advisor and SAGA must approve a request for co-sponsorship for an event at least thirty (30) days
prior to the event, and all events must be submitted using the Event Request Form
(www.luc.edu/saga). Only registered student organizations may accept any form of sponsorship. All
sponsorship must be appropriate for a Jesuit, Catholic university. Student organizations are
encouraged to solicit proposals from more than one similar vendor for the same event. The exclusive
right of a sponsor to be the sole support of any student organization is prohibited.
All promotions must clearly designate that the event is sponsored by the student organization.
Sponsor’s identification may not exceed the amount of the identification of the student organization.
All promotional events must conform to all existing federal, state, and municipal laws and University
policies. Sponsorship with corporations or businesses which produce, sell, or distribute alcoholic
beverages is prohibited. All sponsored programs should have an educational value.
3.

Fundraising (B)

Student Organizations may participate in fundraising activities for educational or public
services/programs; however, all fundraising activities must be approved through SAGA. Funds raised
cannot be used in any way for the personal or individual gain of members of the sponsoring
organizations.
RSOs may raise money for internal organization operations, or for philanthropic purposes. Any
revenue generated by an SAF-supported event must be donated to a non-profit organization, or it will
be swept back into the SAF to be re-allocated. Any revenue generated by an event that is not
supported by the SAF must be deposited into the organization’s Revenue (2510) account and will
carry over from year to year. The fundraising activities should relate to the organization’s mission.
All registered student organizations wishing to fundraise (on or off-campus) must have an
approved Activity Request Form on file with SAGA prior to collecting any money or goods.
Funds raised must not be considered taxable revenue. If the following three factors apply, the
revenue MAY be taxable:
x If the trade or business activity seeks to generate a profit
x If the activity occurs on a regular basis (daily, weekly, monthly, etc.)
x If the activity does not specifically relate to Loyola University Chicago’s educational mission
Any external group or organization receiving a donation from an LUC student organization must meet
the following criteria.
x Must be a 501(c)(3) non-profit organization
x Cannot be a political organization
x Must align with the RSO’s mission
The following fundraising options are permitted on campus, but are not limited to:
x Bake Sales (see University Food Safety Policy - http://www.luc.edu/saga)
x Selling items (flowers, donated items, etc.)
x Selling services (car washes, waiting tables, etc.)
x Rummage Sales
x Charging admission, in the form of ticket sales
o For an SAF funded event, proceeds from the event can only be used to support the charity
of the student organization’s choice
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x Selling concessions at an event (SAF cannot be used to purchase supplies/concessions)
x Collection of dues or membership fees
x Off-campus business donations of goods or services (to be used at an event – pizza, prizes,
etc.)
x Asking for monetary donations
Prohibited fundraising methods include but are not limited to:
a.

Campaign solicitations and campaign fundraising activities. Funds for political candidates
or campaigns may not under any circumstances be solicited in the name of Loyola
University Chicago or on Loyola’s campuses. Loyola students, faculty, and staff may make
personal contributions to the candidate(s) of their choice

b.

Raffles and/or lotteries. Any event requiring a fee in exchange for a chance at a prize may
qualify under Illinois law as a raffle. The legal ramifications of holding a raffle are serious. If
there is any question about whether your activities could be considered a raffle or lottery
please contact the Office of Student Activities & Greek Affairs (see §202(13)).

c.

Events/activities promoting and/or providing alcohol

d.

Eating contests

e.

Date auctions

f.

Online fundraising (GoFundMe, Chase Quick Pay, Venmo, Square, Paypal, etc.)

4.

Posting and Distribution (A)

Student organizations may post and distribute print materials on-campus. All materials must indicate
the name of the posting student organization. If funded through the student activity fund (SAF), the
SAF must be listed as a co-sponsor. All materials written in a foreign language must include the
equivalent English translation. Students may advertise activities with posters and/or flyers in campus
buildings and residence halls, with the understanding that different buildings may have different
guidelines. It is the organization’s responsibility to obtain appropriate approval for each individual
building.
Materials may not be approved if they contain:
a.

Any reference to illegal substances, unless in connection with an anti-drug message

b.

Offensive language, images, and/or graphic illustrations

c.

Language and/or graphic illustrations that dehumanize individuals based on race, age,
color, sex, religion, sexual orientation, national or ethnic origin, disability, or any other
characteristic protected by applicable law

d.

Any information that violates local, state, or federal law or University policies

e.

References by undergraduate student organizations to the use, sale, or possession of
alcohol at an event sponsored by the organization

f.

Material that is contrary to the values of a Jesuit, Catholic university

Only staples, tacks or masking tape may be used to post flyers. Materials may be posted only on
bulletin boards in hallways and classrooms designated for general use. Postings may not cover,
deface, or remove the posted materials of another organization. The appropriate office or department
that manages the space in question must approve all postings.
The use of sidewalk chalk is prohibited.
The organization and the individual students participating are jointly responsible for the content of
posted materials. The group must ensure that no University policy is violated and that the material is
not offensive to the campus community.
The University reserves the right to regulate locations on-campus where distribution of materials can
occur. For approved activities, a place for distribution will be assigned and tables, chairs, or booths
may be provided. Materials may not be distributed outside buildings where normal flow may be
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5.

Special Events (B)

Special events generally include speakers, concerts, dances, or performances. The Dean of Students
or designee reserves the right to classify other programs as special events due to their size and
nature. Student organizations may host special events under these guidelines:
x

The organization sponsoring the event is expected to ensure that all federal, state,
county and municipal laws and University policies are followed.

x

Student representatives from the sponsoring organization must submit an Activity
Request through LUCentral and schedule a follow-up meeting with a SAGA
representative to discuss details related to the event.

x

The room reservation and Activity Request must be completed at least 14 days prior
to the event. For events where contract approval is necessary the contracts must be
submitted to SAGA at a minimum of four weeks prior to the event.

x

The Director of Student Activities and Greek Affairs or designee must review any
contract relating to the event.

x

Student leaders responsible for campus events are expected to maintain decorum for
the event appropriate to a university setting. Based on the nature of the event, you
may be required to have security/or EMS. The number of security personnel will
depend on the expected size and nature of the event. Campus Safety will determine
the appropriate number of security personnel in consultation with SAGA and the
sponsoring organization. Arrangements must be made through SAGA in partnership
with the Department of Campus Safety for adequate security.

x

The sponsoring organization is responsible for all damages incurred and any special
facility arrangements that may be required (see §202(19) Property Damage and
§202(9) Facility Use and Access).
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ARTICLE III. STUDY
ABROAD,
TRAVEL,
CAMPUS-SPECIFIC
REGULATIONS
Loyola students and student organizations are subject to additional regulations, including but not
limited to those included below, whenever traveling, studying abroad, or visiting other campuses as
representatives of the University or in circumstances where others may reasonably perceive them to
be representatives of the University.
Except where otherwise specified, all students enrolled for any period in a study abroad program are
subject to the Community Standards of Loyola University Chicago during the period of enrollment,
regardless of the student’s home institution. These policies are intended to amend or supplement
other University policies to account for the unique cultural and legal contexts and safety needs of
students at specific campuses. In all cases, students are expected to follow the local, regional, state,
and national laws of the jurisdiction. Students at all campuses are responsible for and will be held
accountable for the conduct of their guests. Ignorance of these policies is not an excuse for or
defense to violating them.
Other offices or programs may also provide supplemental guidelines, rules, or expectations for
students who participate in programs involving travel. Such guidelines are considered “other
University policies” under §202(10)(b).
For more information about studying abroad, visit www.luc.edu/studyabroad.

301.

John Felice Rome Center (JFRC) Regulations

The following policies apply to all students studying at or visiting the John Felice Rome Center
(JFRC). For the purposes of the Community Standards, the Zone Hotel is considered an extension of
the JFRC residence hall and campus, and subject to the same regulations as applicable. See §407(4)
Sanctions Specific to Study Abroad Programs.
The JFRC campus consists of buildings and structures that are constructed differently than in the
United States. To support safety, students are prohibited from taking any action that may create a
substantial risk such that bodily harm could result to any person. Such action includes, but is not
limited to, objects or people sitting in window ledges, on stair railings, or balconies. See §202(1)
Abusive Conduct, §202(4) Breaking the Plane, §202(7) Disruptive and Disorderly Conduct, and
§202(9) Facility Use and Access.
1.

JFRC Alcohol Policy (A, B, or C)

Italian law permits consumption of alcohol for those over age sixteen, students who study at the
JFRC are able to consume alcohol. Students who choose to consume alcohol are expected to do so
responsibly and with maturity, whether on or off-campus. If a student demonstrates a lack of control
while under the influence of alcohol, JFRC staff reserves the right to address the student’s behavior in
the interest of protecting the student from harm to self or others at any time on or off-campus.
Alcohol is permitted on-campus in the residence hall, but restricted to responsible private
consumption in one’s room, including the Zone Hotel rooms. Students residing at the Zone Hotel
should consider the hotel terrace a public space where consuming alcohol is not permitted, unless
purchased at the hotel restaurant.
Designated areas on campus have been established for the purposes of special events where
alcoholic beverages may be served. Permission must be secured from the Dean for JFRC Student
Life before an event that involves alcohol can occur, and specific regulations must be followed.
Admission to social events is restricted to the JFRC community and those guests approved by the
Dean of JFRC Student Life.
The sale of alcoholic beverages by anyone anywhere on the JFRC campus is strictly prohibited. Nonalcoholic beverages and food must be available at all events where alcohol is served and should be
featured at least as prominently as alcoholic beverages. The time during which alcohol may be
served at an event may be limited at the discretion of the Dean of JFRC Student Life.
Any JFRC student who engages in any form of alcohol consumption will hold harmless the JFRC,
Loyola University Chicago, and its Board of Trustees from any and all claims and causes of action for
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The following conduct is expressly prohibited at the JFRC regardless of age:
a.

Possessing or transporting alcohol in an open or unsealed container in public view,
including calico games (A) (*an unsealed container is any container that has previously
been opened.)

b.

Hosting or attending an unapproved party or gathering at which alcohol is present (A)

c.

Public intoxication on University property or at University-sponsored events (B)

d.

Manufacture or sale of alcohol on campus (B)

e.

Disruptive activity due to intoxication (B)

f.

Severe intoxication that requires assistance returning to or navigating the JFRC campus or
that requires hospitalization (C)

Common sanctions for a first-time offense include: (for Category A) €25-50 fine, 5-10 restorative
service hours, educational experience or project; (for Category B) €50-100 fine, 10-20 restorative
service hours, more intensive educational experience or project; (for Category C) €200-400 fine, 2030 restorative service hours, extensive educational experience or project, and/or JFRC dismissal.
*For JFRC students under 21 years of age, parents or guardians may be notified of any violation of
this policy.
2.

Alteration or Change of JFRC Room (A)

Students may not detach fixed furniture, paint or wallpaper room surfaces, remove furniture from
rooms or keep public furniture or other equipment (speakers, computers, televisions, etc.) in private
rooms, add permanent fixtures, or make structural changes in the room. Students may not tape or
thumbtack signs onto painted walls within the JFRC. Informational posters may only be posted on
metal doors with the approval of the JFRC staff.
Students may not change or swap room assignments (i.e., move, trade, etc.) without prior JFRC staff
approval.
Common sanctions include: €50 fine (increasing for subsequent violations) and restorative service
hours.
3.

JFRC Drug Policy (C)

Possession, use, transfer, distribution, manufacture or sale of drugs, controlled substances, narcotics
or hallucinogens without a valid medical prescription or appropriate authority is strictly prohibited at
the JFRC. Students should keep a prescription for any legitimate psychotherapeutic medications and
an explanatory note from their treating doctor. Students may not possess any form of drug
paraphernalia.
Italian law prohibits the possession, sale, or use of marijuana, narcotics, and hallucinogens, except
under medical supervision. It must be clearly understood that in Italy the mere possession of
marijuana constitutes a felony. All Mediterranean countries invoke severe penalties for drug abuse.
Students should inform themselves about and understand the severity of Italian laws regulating drugs
and govern their actions accordingly.
The U.S. Embassy and Consulates can do very little for U.S. citizens arrested on drug charges.
Consular officers can typically visit detainees three or four days after their arrest to inform them of
their rights, provide a list of lawyers, contact family or friends for assistance, and attempt to ensure
that U.S. citizens receive the same treatment that an Italian citizen would receive. Consular officers
cannot act as lawyers or give legal advice, and U.S. government funds cannot be used to pay legal
fees or other expenses of arrested U.S. citizens.
For the reasons stated above, all drug-related policies of Loyola University Chicago also apply at the
JFRC, but violations by JFRC students are Category C violations and therefore may result in JFRC
dismissal.
*Parents or guardians may be notified of any violation of this policy.
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4. JFRC Guest Policy
(B)
JFRC guests visiting the campus must register at the porter’s desk in the presence of their host and
must be accompanied by their host at all times while on campus. Students are accountable for the
conduct of their guests and may be subject to disciplinary action as the responsible party for
violations of University policy incurred by their guests. This policy is in accord with University policy
and strict Italian laws.
Guests will be issued a “Visitor’s Pass” to be worn visibly at all times. Guests are only permitted in the
reception area, Mensa (upon paying the meal fee), Information Commons, computer lab, and
Rinaldo’s Bar. Guests are not permitted in the residence hall. Guests may be on campus only
between 8:00 AM and 10:00 PM (8:00-22:00).
Exceptions may be made for immediate family members (i.e., parents, siblings). If a visiting family
member wishes to see a student’s room, the host must request permission from the Dean of JFRC
Student Life. Visits to students’ rooms are limited to 15 minutes.
Students residing at the Zone Hotel may only host other Zone student residents or paying Zone
guests, but may not host other JFRC students or visitors in their rooms. Visitors to the Zone are
welcomed in the lobby and public areas of the hotel.
Common sanctions include: €100-200 fine.
5.

JFRC Identification (Campus Card) Non-possession and Misuse (A)

To ensure the safety and security of the JFRC community, every registered student at the JFRC is
required to carry their JFRC identification card (“student ID”) at all times while on-campus and when
out in the city of Rome. Student IDs are issues to individual students and are non-transferrable.
Failure to provide a student ID immediately at the request of a JFRC staff person while on campus is
a violation of this policy. JFRC students are required to show the JFRC ID particularly between the
hours of 10:00 PM and 8:00 AM when entering campus.
Permitting another to use one’s own student ID is also a violation, and when used fraudulent, may
also constitute a violation under §202(12)(d) Fraud, Misrepresentation, and Dishonesty.
Common sanctions include: University Warning, €25 replacement fee, and/or 10 restorative service
hours.
6.

JFRC Noise and Quiet Hours (A)

Residential floors are extensions of the University’s academic environment. For this reason, conduct
that infringes upon the rights of the University community to maintain reasonable peace and quiet is
prohibited at all times. Such conduct includes, but is not limited to, playing or using stereos, musical
instruments, or amplified sound systems on the residential floors in a manner that disturbs the
community. Students are expected to abide by the following policies:
a.

Courtesy Hours are in effect at all times in community spaces. To protect the rights of
others to a conducive academic environment, no loud noise is allowed that may reasonably
disrupt other members of the community.

b.

Quiet Hours are in effect from 10:00 PM to 8:00 AM, 7 days a week on the residential
floors.

c.

During study days and final exam periods, quiet hours are 24 hours a day, 7 days a week
on all residential floors.

Common sanctions include: €25 fine, increasing for subsequent violations
7.

JFRC Occupancy (A)

In the JFRC residence halls (including Zone Hotel), occupancy should not exceed more than three
times the designated occupancy. There may be no more than a total of three people in a single room
and six people in a double room at any one time. At least one resident assigned to the room must be
present at all times while hosting guests. The right of a residential student to live in reasonable
privacy supersedes the right of a roommate to entertain people in the room.
Common sanctions include: €25 fine or an educational experience or project.
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8. JFRC Pet Policy
(A)
All unauthorized animals and pets are prohibited at the JFRC and Zone Hotel.
Students requiring the assistance of service animals must request such accommodations with the
Office of Services for Students with Disabilities (www.luc.edu/sswd) who will collaborate with the
Dean of JFRC Student Life and Office of International Programs.
Common sanctions include: €100-200 fine, fees for cleaning, and JFRC probation.
9.

Permesso di Soggiorno (Permission to Stay) Policy (C)

Students attending the JFRC are required by Italian immigration law and University policy to declare
their presence in Italy within the first eight days of arrival. Students attending the JFRC are required
by Italian immigration law and University policy to have European or Italian permit to stay documents
(or copies of such documentation) on their person at all times.
Failure to do so may subject the student to legal action within the Italian immigration system and
constitutes Failure to Comply (Student Code of Conduct 202(10)).
Common sanctions include: €100-200 fine and (if not immediately rectified) JFRC dismissal.
10. JFRC Motorized Vehicles (B)
For safety reasons, students at the JFRC are prohibited from renting, purchasing, or keeping on
campus any motorized vehicle, including cars, motorbikes, motorcycles, scooters, and motorini. The
JFRC assumes no responsibility for any accident or injury that results from use of such a vehicle.
Also, the JFRC is not responsible for any damage done to vehicles parked in the school parking area.
Common sanctions vary based on the circumstances of the violation.

302.

Loyola Vietnam Center Regulations

All Loyola Vietnam Center (LVC) students will reside at the Bach Khoa University dormitory and are
therefore expected to abide by the regulations of the dormitory, as well as the Community Standards.
See §407(4) Sanctions Specific to Study Abroad Programs.
1.

LVC Alcohol Policy (B or C)

Vietnamese law permits purchase of alcohol by those eighteen years or older; there is no minimum
drinking age under Vietnamese law. Therefore, most students studying at LVC are able to buy and
consume alcohol legally. Students who choose to consume alcohol are expected to do so
responsibly. Alcohol consumption is not permitted at the university dormitory or at the university
campus. These are Bach Khoa University rules. Students are subject to the disciplinary actions of
dormitory administration and the university itself if they are found to be consuming alcohol on site at
the dorm, or on campus at a non-university sponsored event.
LVC staff may determine, by any means at their disposal, whether a student is engaging in excessive
drinking and may take reasonable steps to ensure that the student does not cause harm to self or
others while studying at the LVC program.
Any LVC student who engages in any form of alcohol consumption will hold harmless the LVC,
Loyola University Chicago, and its Board of Trustees from any and all claims and causes of action for
damage to or loss of property, personal illness or injury, or death arising out of activity conducted
while alcohol was present.
The following conduct is expressly prohibited at the LVC regardless of age:
a.

Disruptive activity due to intoxication (B)

b.

Severe intoxication that requires assistance returning to or navigating the dormitory or
campus, or that requires hospitalization (C)

Common sanctions include: (for Category B) $150 fine, 10-20 restorative service hours, educational
experience or project; (for Category C) $400 fine, 20-30 restorative service hours, extensive
educational experience or project, and/or LVC dismissal.
*For LVC students under 21 years of age, parents or guardians may be notified of any violation of this
policy.
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2. LVC Drug Policy
(C)
Possession, use, transfer, distribution, manufacture or sale of drugs, controlled substances, narcotics
or hallucinogens without a valid medical prescription or appropriate authority is prohibited at the LVC
program. Students must keep a prescription for any legitimate psychotherapeutic medications and an
explanatory note from their treating doctor. Students may not possess any form of drug
paraphernalia.
Vietnamese law prohibits the possession, sale, or use of marijuana, narcotics, and hallucinogens,
except under medical supervision. It must be clearly understood that in Vietnam the mere possession
of marijuana constitutes a felony. Students should inform themselves about and understand the
severity of Vietnamese laws regulating drugs and the conditions in Vietnamese prisons and govern
their actions accordingly.
The U.S. Embassy and Consulates can do very little for U.S. citizens arrested on drug charges.
Consular officers can typically visit detainees three or four days after their arrest to inform them of
their rights, provide a list of lawyers, contact family or friends for assistance, and attempt to ensure
that U.S. citizens receive the same treatment that a Vietnamese citizen would receive. Consular
officers cannot act as lawyers or give legal advice, and U.S. government funds cannot be used to pay
legal fees or other expenses of arrested U.S. citizens.
For the reasons stated above, all drug-related policies of Loyola University Chicago also apply at the
LVC, but violations by LVC students are Category C violations and therefore may result in LVC
dismissal.
*For LVC students under 21 years of age, parents or guardians may be notified of any violation of this
policy.
3.

Bach Khoa University Dormitory Regulations (B)

The following are some of the relevant regulations as published by Bach Khoa University. This list is
not exhaustive. All LVC students and their guests are expected to comply with these and all other
policies of Bach Khoa University.
a.

Opening time is from 5:00 AM to 11:00 PM (11:30 PM on holidays)

b.

Students must have an ID to get in/check in/check out; guests must follow instructions from
security guards or dorm staff

c.

People inappropriately dressed are not allowed to get in dorm (this includes shorts, short
pants, no shirt, etc.); people are not allowed to go in dorm if they have used alcohol

d.

Do not bring any shape/kind of weapon, alcohol, drugs, or flammables to dorm

e.

Get an authorized permission from a director before you get in/out beyond the standard
opening time; no strangers (friends/guests) are allowed in dorm; relatives can visit with
prior authorization of dorm staff

f.

No vehicles are allowed in dorm

g.

Need to keep ''clean'' environment (no loud music, no sports in the building, no
boy/girlfriends visiting at your room, no sleeping at public places like lobby, library, etc.)

h.

No cooking and no smoking

4.

LVC Motorized Vehicles (B)

For safety reasons, students at the LVC are prohibited from renting, purchasing, or driving any
motorized vehicle, including cars, motorbikes, motorcycles, and scooters. LVC assumes no
responsibility for any accident or injury that results from use of such a vehicle. Also, LVC is not
responsible for any damage done to vehicles parked in the school parking area.
Common sanctions include: $150 fine (repeated violations may result in dismissal from the program).

303.

Beijing Center Regulations

The Beijing Center is unique in that it is managed as a separate entity from Loyola University
Chicago. Accordingly, the Beijing Center has a completely separate set of Community Standards,
which are distributed to students upon arrival. Incidents of serious misconduct by Loyola students
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For more information about the Beijing Center, visit www.luc.edu/beijing.

304.

University Travel

Students are responsible for upholding these Community Standards regardless of location. This is
especially important when traveling with a program sponsored by the University or as a
representative of the University. This includes but is not limited to alternative break immersion (ABI)
trips, study abroad, travel for athletics (intermural, club, and NCAA), service projects, and travel
associated with recognized student organizations. All reports of student misconduct that are received
by the OSCCR will be investigated and may result in disciplinary action.
Students who are on University probation may not travel on behalf of the University, including
studying abroad.

305.

HSD, LUREC, and Cuneo Mansion

Loyola University Chicago encompasses multiple campuses and facilities spread over three countries
and throughout Chicagoland. Each of these campuses, including the Health Sciences Division (HSD)
in Maywood, IL, the Loyola University Retreat and Ecology Campus (LUREC) in Woodstock, IL, and
the Cuneo Mansion in Libertyville, IL, have unique policies and regulations that are specific to the
campus and the students who are served there. All Loyola students are expected to comply with
these policies; violations may be reported to the OSCCR and may become part of a student’s conduct
record.
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ARTICLE IV. STUDENT
CONDUCT
The following procedures may be employed to resolve cases of alleged misconduct by students or
student organizations. Questions concerning these procedures should be addressed to the Office of
Student Conduct and Conflict Resolution (OSCCR). Every case is handled individually, and in some
cases certain elements of these procedures may not be necessary. In this section any references to
“student” or “students” can also be understood to mean “student organization” or “student
organizations” when applicable.
Proceedings conducted pursuant to this section shall be informal, fair, and expeditious. Except where
expressly adopted in the Community Standards, the rules and procedures of criminal and civil courts
– including rules of evidence – shall not govern student conduct proceedings. Deviations from the
timelines or procedures described here shall not invalidate a proceeding or decision unless significant
prejudice to a student or to the University results.

401.

Student Rights in the Conduct Process

All students have the right to be treated with dignity and respect throughout any interaction with the
conduct process. Students also have the following procedural rights in the conduct process:
1.

Right to Notice: To have notice of the potential violations before the hearing and have the
relevant policies explained clearly and fully at every level of the conduct process

2.

Right to Participate: To be present throughout the hearing but not during the deliberation
process of the conduct administrator or board

3.

Right to an Advisor: To be accompanied by an advisor, if desired

4.

Right to Review: To review all documentation concerning the potential policy violations
during the hearing

5.

Right to Refute: To refute information provided by witnesses

6.

Right to Appeal: To be advised of the appeal process

Generally, respondents or other students involved in an incident do not have a right to review the
incident report itself until a point in a conduct meeting determined by the conduct administrator or
board. However, in cases where either (a) the respondent was not present at the time an incident was
documented, or (b) the incident was not documented by a University official, the respondent may
request to review the incident report by request in person before the hearing at the OSCCR suite.

402.

Incident Reporting and Case Referral

Cases of alleged student misconduct shall be referred to the OSCCR through an incident report or
referred complaint for resolution. Anyone can submit an incident report or complaint to the OSCCR
describing potential student misconduct. Incident reports or complaints should contain the date, time,
and location of the incident, the names of individuals involved, and a narrative description of the
incident. Incident reports may be submitted online at www.luc.edu/osccr or in person to the OSCCR
suite on the third floor of the Damen Student Center.
Incident reports or complaints should include the name, phone number, and email address of the
complainant. While anonymous incident reports will be reviewed by the OSCCR, the University’s
ability to address potential violations from anonymous sources is significantly limited; therefore,
anonymous reports are discouraged.
Students or other members of the University community seeking assistance with filing an incident
report or complaint may contact Campus Safety, the OSCCR, or Residence Life staff.
The timeline for case resolution varies due to several factors, but the goal of the OSCCR is to resolve
a case fully within ten (10) days of receiving a report (5 days for the JFRC). The submission of an
incident report does not automatically initiate conduct proceedings and in some cases no action may
be taken.
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403.
Consideration
and Investigation
Upon receipt of an incident report, a case file is generated and assigned to a conduct administrator
for investigation and resolution. If there is reasonable belief that a violation has occurred, potential
policy violations will be assigned individually to relevant students.
If the conduct administrator finds no reasonable belief that a violation may have occurred, the case
may be closed with no further action taken.
Certain cases may be referred to conflict resolution if the parties involved are willing to participate.
Conflict resolution pathways include, but are not limited to, conflict coaching, mediation, council, and
restorative justice circles and are described in detail on the OSCCR website at www.luc.edu/osccr.
When an issue is addressed by an alternative conflict resolution pathway, the OSCCR has the
discretion to keep the content of the meeting private and will not be reflected in the student’s
educational record. Any notes the facilitator takes will be destroyed immediately after the conflict
resolution meeting. No facilitator will willingly disclose (outside of OSCCR) anything that is said
through the participation in a conflict resolution pathway, with the exception of restorative justice
conferences. Restorative justice conferences may occur as outcome of an administrative hearing. In
those cases, a decision of responsibility and the agreed resolution to the incident will be documented
in a student’s conduct history.
If the facilitator becomes aware of misconduct that is a serious violation of the Community Standards
or the law, they are obligated to act upon this information. In some cases, this may mean that an
incident report will be filed. In all such cases, OSCCR staff will take into consideration that the
information was received as part of a conflict resolution meeting, and reasonable efforts will be made
to ensure the privacy of all parties involved. All conflict resolution facilitators at Loyola University
Chicago have an ethical duty to report whenever they become aware that someone may be in danger
of serious imminent harm. Such information will be reported to the appropriate authorities as needed
to ensure the safety of all Loyola community members.
In some cases, the conduct administrator may determine that an alternative response would best
resolve the situation. Examples of alternative responses include a warning to cease current behaviors
or changes in academic, work, or living arrangements.
Cases are addressed by incident. Therefore, when any combination of more than one student and/or
student organizations is involved, the matter may be handled as a single case. All respondents may
be adjudicated at the same time utilizing the hearing type appropriate for the highest level of alleged
violation.

404.
1.

Notice to Respondent
Notification of Complaint

In most cases, when a case file is processed the conduct administrator will send a letter to the
respondent(s) through the ADVOCATE database. Students will receive an email to their LUC Outlook
account notifying them that they have received correspondence from the OSCCR and must log into
ADVOCATE to review their letter. The notification of complaint (complaint letter) will contain the
following:
a.

2.

A brief description of the potential violation, including the time, date, and place the incident
allegedly occurred

b.

A list of any University policies potentially violated

c.

The type of meeting in which the case will be adjudicated or resolved

d.

Information about when the meeting is to take place or be scheduled

e.

A reminder that students may obtain an advisor to support them through the conduct
process
Acceptance of Responsibility

Occasionally the conduct administrator may send students an acceptance of responsibility letter in
lieu of a notification of complaint. An acceptance of responsibility letter contains the same information
as a complaint letter, except it provides the respondent the option to forego a hearing and accept
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minor incidents at the discretion of the conduct administrator assigned to the case. Respondents may
always decline to accept responsibility and request a hearing instead. Failure by a student to respond
to an acceptance of responsibility letter within five (5) days (or 24 hours at the JFRC) will result in the
decision being finalized, and any proposed outcomes will be applied.
Decisions rendered by either acceptance of responsibility or failure to respond pursuant to an
acceptance of responsibility letter may not be appealed, except on the grounds that the student did
not have a reasonable opportunity to receive and respond to the letter.
3.

Informational Meeting

Occasionally students will be notified that they must meet with a conduct administrator for an
informational meeting. Such meetings are mandatory and may be needed to investigate an incident,
clarify a report, obtain personal statements, notify a student of emergency administrative action, or
otherwise discuss an alleged incident with students involved. The conduct administrator may offer an
agreed resolution during an informational meeting where relevant violations of the Community
Standards and outcomes are collaboratively determined and agreed upon in writing in lieu of an
administrative hearing. Informational meetings and any agreed upon resolutions may be offered at
the discretion of the conduct administrator. Should a student or organization agree to a resolution
during an informational meeting, they waive their rights to notice of potential policy violations and to
appeal.

405.
1.

Hearings
Scheduling

Hearings are either (a) scheduled by the conduct administrator, or (b) scheduled by the student at the
instruction of the conduct administrator. When scheduled by the conduct administrator, hearings will
typically take place within five (5) days of the incident being reported. When a conduct administrator
instructs a student to schedule a hearing, the student must respond within two (2) days and the
hearing must take place within ten (10) days of the date of the complaint letter.
At the JFRC, respondents will receive a complaint letter with the time and date of the scheduled
hearing within two (2) days of the incident report. The respondents will have 24 hours to reschedule
the hearing if needed; otherwise a decision will be made based on the information available.
In all cases, it is the student’s ultimate responsibility to schedule and attend a hearing. Hearings will
be scheduled around students’ classes, but otherwise hearings are mandatory and take precedence
over conflicting obligations, including athletic events, student organization meetings, and work
commitments.
If a student fails to respond to a complaint letter or to schedule or attend a hearing by the hearing
deadline, the conduct administrator may make a decision based on the information available.
2.

Hearing Types

There are three different types of hearings (explained in detail below): administrative hearings, board
hearings, and Student Community Board hearings. The OSCCR will decide which hearing type is
most appropriate for a particular case. In cases where a respondent is alleged to have committed a
Category C policy violation, the student’s preferences for hearing type will be taken into consideration
upon request.
a.

Administrative Hearing

Administrative hearings are facilitated by the conduct administrator assigned to the case. Conduct
administrators are members of the professional or paraprofessional University staff, usually from
within the Division of Student Development. Conduct administrators are trained by the OSCCR to
handle matters of student conduct according to the policies and procedures of the Community
Standards. In some cases an administrative hearing may be facilitated by more than one conduct
administrator working together.
b.

Board Hearing

Boards may be comprised of three to five representatives from the faculty, staff, and/or student body
who have been selected and extensively trained by the OSCCR to handle matters of student conduct.
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c.

Student Community Board Hearing

The Student Community Board (SCB) is a standing board made up of 15-20 students who hear cases
where student conduct has been alleged to have had a substantial impact on the University
community. Each hearing is facilitated by three or more students from the SCB who have been
selected and extensively trained by the OSCCR staff. Each SCB is chaired by a student and advised
by a member of the OSCCR staff. The SCB is not in session during study days, final exam periods,
breaks, and the summer term.
3.

Hearing Format

Hearings generally proceed according to the following format:
a.

Introduction of all parties present (including witnesses, when applicable) and of the hearing
procedures and expectations

b.

Review and signing of the “Student Rights in the Conduct Process” form

c.

Conduct administrator or board describes to the respondent(s) the nature of the alleged
conduct at issue and the University policies potentially violated

d.

Witnesses are excused until statements are needed (if applicable)

e.

Respondent(s) (and complainant(s) when applicable) are given opportunity to provide a
personal account of the alleged incident

f.

Respondent(s) are given opportunity to (a) accept full responsibility for all policy violations,
(b) accept responsibility for some violations and refute others, or (c) refute all suggested
violations

g.

Respondent(s) (and complainant(s) when applicable) have the opportunity to review all
documentation relevant to the case that will be used by the conduct administrator or boards
to make a decision

h.

Any applicable parties are questioned (including witnesses, if applicable)

i.

Respondent(s) are invited to comment on any harm or impact caused by the alleged
incident and offer recommendations related to outcomes that will repair harm.

j.

Respondent(s) are provided a final opportunity to make any closing comments

k.

The conduct administrator or board may excuse all parties for deliberation if needed

l.

Respondent(s) (and complainant(s) when applicable) are notified of the decision and any
related outcomes either immediately after deliberation or, when further deliberation is
needed, typically within three (3) days

4.

Deliberations

In administrative hearings, deliberations of conduct administrators are closed to all parties except the
conduct administrators. In board hearings, deliberations are closed to all parties except the members
of the hearing board. In SCB hearings, deliberations are closed to all parties except the members of
the hearing board and the board’s advisor. In all cases, deliberations will be conducted unhurriedly
and may, in some cases, extend into the next day.
5.

Decision

At or after the conclusion of a hearing, the conduct administrator or board will issue a decision about
each individual respondent’s potential policy violations. Each policy cited as a potential violation will
result in one of the following two outcomes:
a.

Not Responsible

If it is concluded that it is more likely than not that the respondent did not violate University policy, or if
there is not enough information available to find a respondent responsible, a finding of “not
responsible” will be issued and the complaint will be dismissed. No sanction will be assigned and the
potential policy violation will not be reported to parties outside the University as part of the student’s
disciplinary record.
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b. Responsible
If it is concluded that it is more likely than not that the respondent did violate University policy, or if the
student accepts responsibility for violating University policy, a finding of “responsible” will be issued
and appropriate outcomes will be assigned.
In all cases, the conduct administrator or board shall confirm all decisions and outcomes via a
decision letter that will be sent to the respondent(s) via the ADVOCATE database (a notification email
will be sent to the student’s Outlook account). Decision letters are usually sent within three (3) days of
the decision.
6.

Preponderance of the Evidence

The standard of evidence required for a conduct administrator or board to determine responsibility is
known as a “preponderance of the evidence.” This means that the conduct administrator or board
must determine that it is more likely that an alleged violation occurred than that it did not occur.
7.

Disqualification or Recusal

If conduct administrators or members of a hearing board believe themselves to be unqualified to
serve in such a capacity for personal or official reasons, they may recuse themselves. Respondents
may not object to the membership of the board except for reasons of official or personal conflict of
interest. When an objection concerns a board hearing, the chair or facilitator will determine the validity
of such objections and make a final determination whether or not to disqualify a board member. When
an objection concerns a SCB hearing, the board chair will consult with the advisor make a final
determination whether or not to disqualify a board member.

406.
1.

Other Hearing Elements
Advisors

Any complainant or respondent involved in the conduct process may be accompanied by one advisor
of their choice throughout the conduct process. The role of an advisor is to provide a comforting and
familiar presence for a student or student organization and to assist in the student’s understanding of
the conduct process. The choice whether or not to invite an advisor is solely that of the student(s)
involved. The OSCCR must be notified via email to osccr@luc.edu that an advisor will be present at
least two (2) days before the scheduled meeting or hearing, unless circumstances call for an
expedited hearing.
An advisor may not function as legal counsel or “represent” a student or student organization for the
purposes of the University conduct process. In hearings, an advisor may only speak to the advisee,
and may not address the conduct administrator, board, or other party unless asked a direct question
by the conduct administrator or board. Advisors may not ask questions, interject, advocate for, or
otherwise speak on behalf of a student or student organization. Advisors may not also serve as
witnesses in a hearing about the same matter.
If an advisor is an attorney, this must be disclosed to the OSCCR, and the University reserves the
right to have its own legal counsel present for the hearing. If any advisor conducts themselves in a
manner inconsistent with these guidelines, or if the advisor attempts to obstruct or otherwise interfere
with the conduct process, then the advisor will be warned by the conduct administrator or board. If the
advisor’s interfering behavior continues, the individual will no longer be considered an advisor and the
conduct administrator or board chair may excuse the individual from the conduct process.
A student may also request that the OSCCR assign an advisor to them, who will be either a student
or staff member trained to serve in such a capacity. Such requests do not guarantee that an advisor
will be available, and should be made as soon as possible. Assigned advisors are not available at the
JFRC, Beijing Center, or Vietnam Center.
2.

Privacy

Privacy applies to respondents, complainants, witnesses, advisors, conduct administrators, and
members of hearing boards. All individuals are expected to adhere to the regulations set forth by the
Family Educational Rights and Privacy Act (FERPA) of 1974, as Amended, regarding the
dissemination of information pertaining to the student conduct process. All proceedings are private
and unauthorized recording by any means is prohibited. Only conduct administrators or board chairs
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3.

Written Statements

Students may be required to submit a signed written statement responding to the complaint or report
of misconduct up to 24 hours prior to the hearing. For administrative hearings this statement should
be submitted to the conduct administrator assigned to the case. For board hearings this statement
should be submitted to the OSCCR
4.

Witnesses

Witnesses are permitted in the hearing process and may be invited by a respondent, complainant,
conduct administrator, and/or board. A witness is someone who can provide a firsthand account of
something seen, heard, or experienced relating to the alleged incident. “Character witnesses” and
other witnesses deemed to be irrelevant by the conduct administrator, moderator, or board are not
permitted. The conduct administrator or board chairperson may meet with witnesses as a part of the
investigation before the hearing, and may limit the number of witnesses permitted to attend the
hearing.
A list of witnesses must be submitted at least two (2) days before the hearing. This list should include
contact information and a brief description of each witness’s contribution. It is the responsibility of the
party who invites the witness to request the witnesses’ attendance at the hearing. If a witness is
unable or unwilling to attend the hearing, the witness may provide a signed written statement to the
OSCCR by the hearing date. The hearing may proceed even if all witnesses are not present.
5.

Authorized Audio and Video Recording

In some cases, at the discretion of the OSCCR Director or Dean of Students, audio or video of
hearings may be recorded. Deliberations by conduct administrators or boards are never recorded.
Any recording of a hearing becomes property of the University and may be retained as part of the
disciplinary record. Recordings may be reviewed in deciding an appeal, or may be used internally for
documentation or training purposes.

407.

Sanctions

When a student or student organization is found in violation of the Community Standards, any of the
following types of sanctions may be assigned. In certain cases, the OSCCR may convene a
Restorative Justice Conference to allow the impacted parties and the respondent to co-determine the
sanctions with the assistance of a trained facilitator. Sanctions should be appropriate to the
violation(s) for which they are assigned, considering the context and seriousness of the violation, the
respondent’s demonstrated commitment not to engage in the same behavior in the future, and the
respondent’s prior conduct history (if applicable).
Compliance with all assigned sanctions within the time allocated is mandatory. Failure to
complete or comply with any assigned sanction, or failure to meet an assigned deadline (if applicable)
may result in further disciplinary action, including but not limited to: billing the student’s University
account a $150 fee and placing a disciplinary hold on a student’s University account preventing the
student from registering, adding a course, or obtaining transcripts until the sanction is completed.
Where it is reasonably believed that a violation of the Community Standards has been committed
against any person or group because of the person’s or group’s race, color, religion, ancestry,
national origin, age, disability, gender, sexual orientation, any other characteristic protected by
applicable law, or because of the perception that a person or group has some such characteristic,
sanctions may be enhanced up to and including University suspension or dismissal.
1.

Sanction Descriptions
a.

Alcohol and/or Drug Education Referral

Students may be sanctioned to participate in or complete various educational programs focused on
alcohol and other drugs, and must make a good faith effort to attend and engage in the program.
Such programs include, but are not limited to: Alcohol Edu for Sanctions (online module), CHOICES,
BASICS, and Motivational Intervention for Marijuana. Students may also be referred to the Chapman
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b.

Educational Experience or Project

Educational experiences or projects may include attendance and participation in an event, workshop,
special project, or other initiative. Such experiences provide space for students to reflect upon their
conduct, identify harm to self or to the community, explore why such conduct was unacceptable,
and/or educate other students about the University’s Community Standards. Examples of such
projects include reflection or research papers about a specific topic or issue, and/or participation in
the Campus Involvement Challenge, Restore LUREC, or the Values Workshop. Deadlines for
educational experiences may vary.
c.

Fines

Fines are monetary costs intended to dissuade students from violating the Community Standards.
Fines may be paid directly to the OSCCR by delivering or mailing a check, money order, or cash in
the exact amount of bills to the OSCCR suite on the third floor of the Damen Student Center. Checks
should be payable to Loyola University Chicago. Fines collected are used by the University to fund
services and programs for students. Failure to pay a fine will result in the amount being billed directly
to the student’s University account (no penalty is assigned if a student chooses to have the amount
billed). Fines must typically be paid within two weeks of assignment.
d.

Loss of Privileges

Students who have engaged in misconduct may temporarily or permanently forfeit certain privileges
otherwise afforded to them. Examples include but are not limited to restrictions on guest privileges in
the residence halls, restrictions on access to the University network, email, or other computing
systems, and restrictions from accessing certain facilities, programs, or services of the University
(such as the shuttle bus, Halas Recreation Center, the Information Commons, specific residence
halls, study abroad programs, etc.), In some cases, students may be reassigned to a different living
space as part of this sanction.
e.

Residence Hall Dismissal

Residence hall dismissal requires a student to vacate an assigned residence hall room or apartment
permanently, with the understanding that student may not ever return to, enter, visit, or reside in any
residence hall of Loyola University Chicago in the future. Dismissed students must comply with all
Residence Life vacancy procedures, including properly turning in keys and checking-out of the hall.
All access to the residence halls will be terminated, and housing fees may be forfeited. Students who
have been dismissed from the residence halls may not study abroad.
f.

Residence Hall Probation

Residence hall probation is formal notice that a student’s behavior or pattern of behavior was
unacceptable and caused harm to the residential University community. During the probation period,
students should demonstrate a willingness and ability to respect and comply with the standards of
behavior appropriate to residence hall life. Students may be required to resign any office or
committee appointment associated with Residence Life or its affiliated student organizations.
Continued misconduct of any kind (even of a kind different from that which resulted in probation)
during the probation period may result in University probation or residence hall suspension or
dismissal. Students on residence hall probation may not study abroad until after their probation period
has ended. Residence hall probation is typically assigned for a minimum of the rest of the semester,
and may be assigned for up to two years.
g.

Residence Hall Suspension

Residence hall suspension requires a student to vacate an assigned residence hall room or
apartment for a specified period of time, with the understanding that student may return to a space
within the residence hall system at the conclusion of that period. Suspended students must comply
with all Residence Life vacancy procedures, including properly turning in keys and checking-out of the
hall. All access to the residence halls will be terminated and students may not enter into or visit any
residence hall during the suspension period. Housing fees may be forfeited. Students on residence
hall suspension may not study abroad, and may not be approved to study abroad until 90 days after
their suspension period has ended. Residence hall suspension is typically assigned for a minimum of
the rest of the semester, and may be assigned for up to two years.
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Restitution is monetary compensation required of students who have taken, misused, damaged, or
destroyed University, public, or private property or services. Amounts charged to students may
include cost to repair, replace, recover, clean, or otherwise account for the property or services
affected.
i.

Restorative Service Hours

Restorative service hours may be assigned to provide students the opportunity to symbolically repair
harm caused and restore a sense of balance in the community. All service hours must be completed
(a) at a non-profit organization, (b) under supervision of an employee or volunteer coordinator who is
not a relative of the student, and (c) without payment or other compensation for the work performed.
Restorative service hours may, but need not, be completed for an office or department of Loyola
University Chicago. Restorative service hours may not count towards service learning hours or other
community service required by another program, scholarship, or organization. Court-mandated
community service may count towards restorative service hours. In some cases, students will be
directed to complete their service under the guidance of a specific staff or faculty member (Mentored
Service). Deadlines for restorative service hours vary based on number of hours, academic calendar,
and other factors.
j.

Student Organization Sanctions

Any sanction may be modified to apply to registered or sponsored student organizations. Additionally,
certain sanctions will only apply to student organizations. For example, an organization’s national
representatives, officers, and/or advisors may be officially notified of the incident as part of a sanction.
In cases of serious or repeated misconduct by a student organization, the organization’s registration
may be suspended (temporary) or terminated (permanent). Suspension/termination prohibits the
organization, its members, and its supporters from conducting any activity on any University campus
or at any University-associated event that in any way promotes the goals, purposes, identity,
programs, or activities of the organization.
k.

University Dismissal

Dismissal from the University (also commonly known as expulsion) is the most serious University
disciplinary action and means the permanent exclusion of the student from the University. Dismissal
may include forfeiture of all rights and degrees not actually conferred at the time of the dismissal;
notification of the dismissal to the student, the student’s college, and the student’s parents or
guardians; permanent notation of the dismissal on the student’s disciplinary record; withdrawal from
all courses according to the policies of the student’s college or program; and forfeiture of tuition and
fees. Any student dismissed from the University must refrain from visiting the University premises
except when engaged in official business approved in advance and in writing by the Dean of
Students.
l.

University Probation

University probation is formal notice that a student’s behavior or pattern of behavior was
unacceptable and caused harm to the University community. During the probation period, students
should demonstrate a willingness and ability to respect and comply with the standards of behavior
appropriate to a Jesuit, Catholic university. Students on University probation may not represent the
University in any official capacity, and may be required to resign from any office or committee
appointment associated with Loyola University Chicago or any RSO. Continued misconduct of any
kind (even of a kind different from that which resulted in probation) during the probation period may
result in University suspension or dismissal. Students on University probation may not study abroad
until after their probation period has ended. University probation is typically assigned for a minimum
of the rest of the semester, and may last until graduation.
For student organizations placed on University probation, the organization is ineligible to request
money from the Student Activity Fund for the duration of their disciplinary period.
m.

University Suspension

University suspension involves the temporary removal of the student from the University for a
specified period of time, with the understanding that the student may be returned to good standing at
the completion of the suspension period after having satisfied any accompanying conditions.
Suspension from the University further entails being withdrawn from all enrolled courses according to
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the University premises except when engaged in official business approved by the Dean of Students.
University suspension may also include any other disciplinary action that is judged to be of value to
the student. Persons notified of a student’s University suspension status may include: parents or
guardians, academic deans, Campus Safety, or other appropriate personnel at the discretion of the
Dean of Students. Suspended students may not study abroad or travel with the University, and may
not be approved to study abroad until 90 days after their suspension period has ended. University
suspension is typically assigned for a minimum of the rest of the semester, and may last any number
of years.
When a suspension period is over and the student has completed the conditions accompanying the
suspension, the student must contact the Dean of Students requesting reinstatement and providing
documentation demonstrating that the student has satisfied the terms of the suspension (if
applicable). The Dean may, if needed, require a meeting with the student before permitting reenrollment. The student may re-enroll at the University only after the Dean of Students has made an
affirmative decision, notified the student, and released the hold on the student’s University account.
n.

University Warning

A University Warning is an official notice to the student that the student’s conduct was inappropriate
and violated the Community Standards. University Warnings are only assigned for relatively minor
violations.
o.

Other Sanctions

Any reasonable sanction may be assigned that appropriately promotes the education and
development of a student or student organization, ensures safety, or otherwise furthers the mission of
the OSCCR.
2.

Requesting a Stay

Sanctions are in effect immediately upon being communicated by a conduct administrator or board. In
the case of University Probation, (which restricts a student from holding a leadership office or
representing the University in athletic contest), University Suspension, Residence Hall Suspension,
University Dismissal, or Residence Hall Dismissal, a student may request a “stay” (postponement of
execution for a just cause) of the sanction until the resolution of the appeal. Students wishing to stay
their sanctions may make a request in writing to the Dean of Students within the appeal period of 120
hours. Stay requests should be submitted directly to the Dean of Students via email at
deanofstudents@luc.edu. The Dean of Students or a designee will review the requests to determine if
there are sufficient grounds to modify a student’s restricted access.
3.

Final Exams and Sanctioning

Policy violations occurring during study days or final exams may result in immediate suspension from
the residence halls and/or restriction of access to University facilities. Additionally, sanctions that are
assigned for violations occurring during study days or final exams may be increased or extended to
convey the importance of maintaining a peaceful University environment during those periods.
4.

Sanctions Specific to Study Abroad Programs

The following are additional sanctions that apply only to students studying abroad. All other University
sanctions may also be applied to students studying abroad as needed. Amounts of fines stated
throughout the Community Standards in US dollars ($) are translated to Euros (€) at the JFRC.
a.

Notification of Home Institution

The JFRC and LVC reserve the right to notify students’ home institutions of serious violations of the
Community Standards.
b.

JFRC/LVC Probation

JFRC or LVC probation is formal notice that a student’s behavior or pattern of behavior was
unacceptable and caused harm to the University community. During the probation period, students
should demonstrate a willingness and ability to respect and comply with the standards of behavior
appropriate to a study abroad program at a Jesuit, Catholic university. Continued misconduct of any
kind (even of a kind different from that which resulted in probation) during the probation period may
result in dismissal from the JFRC or LVC and/or University suspension or dismissal (from Loyola
University Chicago). Parents, academic deans, security personnel, or other appropriate staff may be
Loyola University Chicago 47

e: 1:18-cv-07335
#:JFRC/LVC
1-2 Filed:
11/02/18
49forof
72 PageID
#:
notified of a student’sDocument
probation status.
probation
is typicallyPage
assigned
a minimum
of
the rest of the semester.
c.

Dismissal from the JFRC/LVC

Dismissal from the JFRC or LVC involves the permanent exclusion of the student from the study
abroad program. Dismissal involves: notifying the student, the student’s home institution, and the
student’s parent(s) or guardian(s) if the student is a dependent; withdrawal of the student from all
courses; and forfeiture of all applicable tuition and fees. Any student dismissed from the JFRC or LVC
must refrain from visiting the campus premises except when engaged in official business approved in
writing by program staff. Dismissed students will be sent home on the earliest available flight, at their
expense, and may not re-enroll at any other campus of the University during the same term they were
dismissed.

408.

Emergency Administrative Action

The Dean of Students and designees shall have the authority to immediately suspend a student from
the University or residence halls, relocate a student within the residence halls, or restrict activities of a
student on-campus pending disciplinary procedures when it is believed that the presence of the
student would seriously disrupt the University or constitute a danger to the health, safety, or welfare
of the University community or property. In such cases the student will be notified in writing of the
emergency administrative action. Parents, academic deans, Campus Safety, or other personnel may
also be notified of the action as needed.
The Vice President for Student Development and certain designees shall have the authority to
immediately suspend a student from the University or residence halls, relocate an individual within the
residence halls, and/or otherwise restrict the activities of a student or organization, pending
investigation and adjudication of the student according to the student conduct process. Such
measures will only be enforced when it is reasonably believed that failure to take such measures
would seriously disrupt the University community or pose a danger to the health, safety, or welfare of
the University community, University property, the student in question, or others. In such
circumstances the student will be notified in writing of the action being taken. Parents, academic
deans, Campus Safety, or other personnel may also be notified of the action as needed. Emergency
administrative actions may also be applied as sanctions pursuant to the standard student conduct
procedures.
Some examples of emergency administrative actions include:
1.

Administrative Move

A student may be required to move to another room assignment within the residence hall system
pending the outcome of an investigation and hearing.
2.

Limitations on University Activities and Access

Limitations on University activities and/or access to University facilities may be imposed for a
specified period of time. Activities or access that may be limited include, but are not limited to:
eligibility for service as an officer or member of any University organization or University committee;
participation in any intercollegiate activity; eligibility to receive or maintain any award from the
University; attendance at University-sponsored social events; access to any University-owned
facilities or grounds; and contact or association with specific members or groups of the University
community.
3.

No Contact Directive

The Dean of Students, a conduct administrator, or a board may direct a student to have no contact
with another individual for a specified period. This directive may be stated in writing before, as a result
of, or after a hearing. In some cases, such a directive may be imposed before the initiation of any
hearing proceedings, in which case the directive will only apply in the interim period until the
conclusion of the student conduct process (if needed, a subsequent directive may be re-issued after
the hearing). The person(s) who is protected by this directive may receive a written statement
notifying them that such a directive has been issued, as permitted by applicable law.
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Loyola University Chicago is committed to maintaining an environment that is free from discrimination
of any kind for members of the campus community, guests, and campus visitors. Under Title IX of the
Educational Amendments of 1972 (“Title IX”), Loyola has a responsibility to respond promptly and
effectively to notifications and reports of gender-based discrimination and misconduct. For the
purposes of this section, “gender-based misconduct” includes the following as they are defined in the
Community Standards:
x

All incidents of discrimination based on actual or perceived sex, sexual orientation, gender
expression or identity, or pregnancy or parenting status;

x

All forms of dating and domestic violence; and

x

All forms of sexual misconduct.

Additionally, other misconduct may also be considered gender-based misconduct when the
complainant has been targeted because of perceived or actual sex, sexual orientation, gender
identity, or gender expression. Examples include, but are not limited to:
x

Stalking;

x

Harassment and bullying; and

x

Hazing.

The Title IX Coordinator and Deputy Coordinators are responsible for ensuring that the University
response to all notifications are reports of gender-based misconduct is appropriate and in compliance
with all applicable laws.
The Title IX Coordinator for Loyola University Chicago is Thomas M. Kelly, Senior Vice President for
Administrative Services. Whose office is in Lewis Towers, Suite 1500, and who can be reached at
(312) 915-6400 or tkelly4@luc.edu.
The Title IX Deputy Coordinator for student concerns for Loyola University Chicago is Rabia Khan
Harvey, Assistant Dean of Students, whose office is in Damen Student Center, Suite 300, and who
can reached at (773) 508-8016 or rkhan@luc.edu.
Whenever the University receives notification or report of gender-based misconduct, prompt action
will be taken to (a) stop the misconduct and eliminate any resulting hostile environment, (b) prevent
recurrence of the misconduct, and (c) reasonably attempt to remedy any harm caused.
1.

Rights of Survivors at Loyola University Chicago

Regardless of whether they pursue resolution through the University’s formal conduct process,
students who experience gender-based misconduct have the following rights:
a.

The right to be informed in writing of all available reporting options, including reporting to
the OSCCR, Campus Safety, and/or local law enforcement.

b.

The right to be informed in writing of available counseling services, medical services,
evidence collection options, victim advocacy services, legal assistance, visa and
immigration assistance, and other available supports within the institution and in the local
community within 12 hours of receiving an electronic report.

c.

The right to obtain interim protective measures through the University, including temporary
no contact directives and/or changes to academic, living, dining, transportation, and/or
working situations

d.

The right to have the University’s assistance with obtaining a civil or criminal courtmandated order of protection, restraining order, or order of no contact.

e.

The right to pursue resolution of a complaint through the University conduct process, the
criminal or civil courts, both, or neither.

f.

The right not to have their identities disclosed except as necessary to resolve the
complaint, to implement interim protective measures or accommodations, or when
otherwise provided by Illinois state or federal law.
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When anyone discloses an incident of gender-based misconduct to a responsible employee of the
University, the University must respond appropriately under the law. An appropriate response is to
share that information of misconduct with the Title IX Deputy Coordinator. The Title IX Deputy
Coordinator will reach out to the identified survivor to share options for resources, and reporting.
Disclosing an incident to a responsible employee does not necessarily mean the formal conduct
process at Loyola will be initiated. Here are the reporting options available:
a.

Options for Reporting

The following are the various reporting options available to student, faculty, staff, third parties, and
other individuals seeking to report an incident to the University. In all cases, the reporter can expect
personalized follow-up within three (3) days.
i.

ii.
iii.

3.

EthicsLine Electronic Reporting: Electronic reporting is available through the EthicsLine
reporting hotline (855) 603-6988 or website (www.luc.edu/ethicsline). Reports submitted
through EthicsLine are assigned automatically to the Title IX Deputy Coordinator and
may be submitted anonymously.
Title IX Coordinator or Deputy Coordinator: Students may report directly to the Title IX
Coordinator or Deputy Coordinator in person, via email, phone, or any other means.
Department of Campus Safety: Students may call (773) 508-6039 or 44-911 (from an oncampus phone) or visit any Campus Safety office to initiate a University report or be
assisted in filing Chicago Police report.

Confidential Resources

When a survivor or other student would like confidential support and/or does not wish to file a formal
report (or is unsure) but would like assistance from someone at the University, the individual may
speak with a confidential resource.
The following are the three categories of confidential resources on campus where assistance can be
requested while ensuring complete confidentiality:
x Counseling and Medical Professionals: Available at the Wellness Center, call (773) 508-8883
to schedule an appointment.
x Loyola Sexual Assault Advocates: Available during certain hours via the Advocacy Line at
(773) 494-3810; visit www.luc.edu/wellness/resources/sexualassault/advocacy for more
information.
x Pastoral Counselors: A pastoral counselor is a person who is associated with a religious order
or denomination, recognized by that religious order or denomination as someone who provides
confidential counseling, and functioning within the scope of that recognition as a pastoral
counselor. (In the Catholic faith, this would mean a priest from whom a person has sought
private spiritual counsel.) Campus Ministers are generally not confidential resources, but
Campus Ministry can help you locate a pastoral counselor from your faith tradition upon request
at (773) 508-2200.
Disclosure of an incident of gender-based misconduct to one of these confidential resources does not
constitute “reporting” the incident to the University. The disclosure will not be shared with any other
University employee or office, including the Title IX Deputy Coordinator. Students can expect to be
listened to, offered appropriate resources, and supported according to the “Rights of Survivors at
Loyola University Chicago” section above. No other official action will be taken unless explicitly
requested by the student. For more information visit http://www.luc.edu/titleix.
Other Confidential Support Available Off-Campus
The following are other confidential support resources off-campus:
x Chicago Rape Crisis Hotline
(888) 293-2080
(sexual assault)
x National Sexual Assault Hotline
(800) 656-4673
(sexual assault)
x Wellness Center Advocacy Line
(773) 494-3810
(all gender-based misconduct)
x Between Friends Chicago
(800) 603-4357
(dating/domestic violence and stalking)
x Chicago Domestic Violence Help (877) 863-6338
(dating/domestic violence and stalking)
x National Stalking Resource Center (800) FYI-CALL
(dating/domestic violence and stalking)
x YWCA Evanston-North Shore
(847) 864-8445
(dating/domestic violence and stalking)
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violence, sexual misconduct, or stalking issues are encouraged to contact the Dean of JFRC Student
Life or other JFRC staff.
Telefono Rosa (two locations)
Viale Giuseppe Mazzini, 73
00195 Roma
06 37 51 82 82
06 37 51 82 89 (fax)
Email: telefonorosa@alice.it
http://www.telefonorosa.it/
Centro Antiviolenza
Associazione Differenza Donna
Viale di Villa Pamphili, 86/B
00100 Roma
06 581 0926
06 581 1473 (fax)
Email: ceproant@tiscalinet.it
http://www.differenzadonna.org/

Centro Donna L.I.S.A.
Via Rosina Anselmi 41/42
06 871 41 661
06 872 30 457 (fax)
www.centrodonnalisa.it
donneingenere@tiscalinet.it

Casa Internazionale delle Donne
Via della Lungara, 19
00165 Roma
www.casainternazionaledelledonne.org
Centers in other Italian cities can be found at:
www.vitadidonna.it/salute/aborto/4111-centri-antiviolenza.html#an45
4.

Title IX Deputy Coordinator Preliminary Review

Once the Deputy Coordinator receives a report or notification of alleged gender-based misconduct,
the Deputy Coordinator will review the report and if needed discreetly consult with the University’s
Threat Assessment Team to determine if the incident poses an imminent and severe campus threat
and/or if further notifications to outside parties are necessary.
The Clery Act (20 USC 1092(f), 34 CFR 668.46) requires that when there is an imminent and serious
threat to the safety of the University community, the University must issue timely warnings and/or take
other measures to protect the University community. Such measures are rarely necessary, and even
in such cases, the Deputy Coordinator will make a reasonable attempt to notify the survivors and/or
reporters before any warnings are issued. No personally identifiable information about survivors or
reporters will be included in any such warning.
Additionally, the Illinois Abused and Neglected Child Reporting Act (325 ILCS 5/1-11.8) requires that
all personnel of institutions of higher education must notify the Illinois Department Child and Family
Services of any allegation or reasonable suspicion of current child abuse or neglect upon a person
under the age of 18. In such instances, the Deputy Coordinator will work with any students involved to
maximize their privacy and safety.
5.

Outreach to Reporter and/or Survivor

Within three (3) days of the Deputy Coordinator receiving a report or notification of alleged genderbased misconduct involving a student, the Deputy Coordinator will request to meet in-person with the
survivor(s) and/or the reporter(s). At these meetings, the Deputy Coordinator will review the following:
i.
ii.
iii.
iv.

The University’s procedures
The rights of all parties involved
Expected timelines
Support services available on campus and off – these may include, but are not limited to:
x
counseling services
x
medical services (including but not limited to forensic exams)
x
advocacy services
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x
visa and immigration assistance
Interim on-campus protective measures and other accommodations that may be helpful,
including but not limited to:
x
temporary no contact directives and assistance enforcing orders of protection
x
directives to temporarily limit a person’s access to campus and University-related
activities
x
immediate on-campus housing relocation or assistance accessing dining options
x
transfer of classes
x
transportation assistance
x
working assistance
x
other measures to prevent unnecessary or unwanted contact or proximity to a
respondent(s) when reasonably available

v.

Accommodations may be requested even if a student elects not to participate in the University’s
formal conduct process or pursue criminal charges. Whenever possible, the University will maintain a
student’s privacy when arranging protective measures and other accommodations.
6.

Investigation and Resolution Process

The process for investigating and adjudicating these cases is different from the process for other
University violations. Once an investigation has begun, the rest of the conduct process (through
hearing and the decision) will take no longer than sixty (60) days unless extenuating circumstances
cause unavoidable delay (e.g., academic breaks, school closings, unavailability of one or more party).
Any criminal or civil lawsuit, investigation, or prosecution that may also take place will not delay a
University conduct process or relieve the University of its duty to respond.
a.

Rights of All Parties

All complainants and respondents involved in the University’s formal conduct process can expect the
following:
i.

All complaints and reports of gender-based misconduct and the potential impact on both
complainants and respondents will be treated seriously, and the University will respond
promptly and proceed in a timely manner.

ii.

Both parties will be treated with dignity and respect, and the privacy of each party will be
respected.

iii.

Both parties will receive timely notice of any required meetings, and will have the
opportunity to review any investigative report after the investigation has concluded but
before a formal hearing.

iv.

Both parties will be notified in writing of the preliminary potential policy violations
assigned at the beginning of the investigation process.

v.

Both parties will be notified via a Notice of Investigation (NOI) letter, of the names of both
investigators assigned to the case. If either party believes there is a conflict of interest
with either investigator, the party may request a different investigator. Both parties will
have the opportunity to make such a request to the Title IX Deputy Coordinator before
the investigators initiate contact.

vi.

Both parties may elect to participate in the formal conduct process but will not be
compelled to do so. However, choosing not to participate limits the student’s ability to
respond to questions and information presented in the hearing.

vii.

Both parties may present evidence throughout the investigation, including proposing
witnesses to be considered for interviewing.

viii. As with all University conduct processes, each party may choose to be accompanied by
one advisor of their choice. The advisor may accompany either party at any point in time
throughout the conduct process. For more information about the role of an advisor, see
§406(1).
ix.

Each party has the right to choose whether to be physically present in the hearing room.
If either party does choose to be physically present, the party can request
accommodations such as separating parties via a screen, coordinating for remote
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x.

Both parties will be notified simultaneously and in writing of the hearing outcome,
including any sanctions imposed and the rationale for any such decision.

xi.

Both parties have a right not to have their identities disclosed except as necessary to
resolve the complaint, to implement interim protective measures or accommodations, or
when otherwise provided by Illinois state or federal law.

b.

Investigation Process

An investigation begins once a complainant notifies the Deputy Coordinator of their desire to pursue
the formal conduct process; or if the University determines that an investigation is necessary for the
safety of the campus community. The Deputy Coordinator will assign the case to two Title IX
Investigators, a Hearing Board Chair, and two Hearing Board Officers. The Title IX Investigators will:
x Request meetings and separately interview complainant(s), respondent(s), and relevant
witnesses that can provide a firsthand account of something seen, heard, or experienced
relating to the alleged incident
x Coordinate the collection of all relevant information, which may include written statements by the
complainant(s), respondent(s), and/or witnesses
x Submit a Final Investigation Report to the Deputy Coordinator
x Attend and participate in the hearing (if schedules permit) to answer questions related to the
investigation, but will not participate in the deliberation and determination of responsibility.
The University reserves the right to audio record each individual interview collected during meetings
for the sole purpose of preparing the Final Investigation Report. These audio recordings will not be
shared beyond the Investigators. The recordings are not retained as part of an educational record.
Audio recordings may be retained as needed at the discretion of the University
The length of time for an investigation can vary. Typically, the investigation takes between two and
four weeks. The investigation is concluded once the Final Investigation Report is submitted to the
OSCCR.
c.

Hearing

Once the investigation is complete, the Hearing Board reviews the Final Investigation Report, assigns
final policies potentially in violation, and schedules the hearing. Hearings for alleged gender-based
misconduct are adjudicated by a board of three trained staff and/or faculty from the University.
The complainant(s) and respondent(s) will have at least two (2) days to review the Final Investigation
Report and any other relevant information that will be considered by the board. Reviewing the Final
Investigation Report will happen in-person, in a private space, and on campus. The reports will not be
copied or be available for either party to take outside of the room in which it is being reviewed. It is
each party’s responsibility to make an appointment to review the Final Investigation Report before the
hearing. To protect the privacy of the parties involved, no recording devices (including cell phones)
are permitted in the room while the parties are reviewing the report.
During the hearing, participants can expect the board to ask questions to both complainant(s) and
respondent(s) as needed. Questions are generated based on review of the Final Investigation Report.
Only the investigators, complainant(s), respondent(s), board members, advisors, and – if applicable
and at the discretion of the Hearing Board – witnesses may be present during the hearing. A hearing
may be conducted in the absence of any party as long as a meaningful opportunity to participate has
been offered. Witness participation in a hearing is at the discretion of the Hearing Board. If either
party elects not to attend the entire hearing or chooses not to speak, the procedures outlined here are
still followed and a decision is made based on the information available. Parties are instructed to
address the board only, and are not permitted to interrupt, directly question, or “cross examine” one
another. At a designated time, complainants(s) and respondent(s) may suggest questions to be
posed to the other party by the hearing board. Whether or not to pose such suggested questions is at
the sole discretion of the board.
At any time the board may break to deliberate in private, temporarily excusing all participants.
Hearings are typically audio recorded. The board’s private deliberations are not recorded. All audio
records are the property of Loyola University Chicago and are retained as part of the educational
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The University reserves the right to remove any individual from the hearing, or at any point in the
conduct process, if their involvement is disruptive to a fair and thorough conduct process. In such an
event, a case may be postponed or continued at the discretion of the Board Chair.
d.

Decisions and Notice of Outcome

Parties will be informed simultaneously and in writing by the Board Chair as to the outcome of the
hearing, including any sanctions imposed, and the rationale for the decision and sanctions. The
Notice of Outcome will be communicated within five (5) days of the conclusion of the hearing.
Determinations of responsibility will be made using the “preponderance of the evidence” standard.
e.

Sanctions

All forms of gender-based violence are Category C violations. Sanctions for such violations vary
depending on the circumstances, but may include any of the following: Educational Experience or
Project; Extension of Emergency Administrative Actions; Loss of Privileges; Residence Hall
Probation, Suspension, or Dismissal; Student Organization Sanctions; or University Probation,
Suspension, or Dismissal. For more information on these and other sanctions, see §407 Sanctions.
Additionally, campus guests, visitors and/or individuals engaged in University-affiliated programs or
services who engage in such behavior are subject to loss of campus privileges, University access,
and/or criminal prosecution.
f.

Appeals

Either party may appeal all or part of the outcome of a hearing within 120 hours of when the Notice of
Outcome is sent. Once an appeal has been submitted, it is assigned to an Appellate Officer. The
Appellate Officer will be a University employee who has not participated in the case.
The University will notify the other parties involved within 24 hours that an appeal has been filed. The
other party will have 120 hours to provide a response to the submitted appeal via email to the
Appellate Officer.
The Appellate Officer may request to speak with either party during the appeal process. The
Appellate Officer will make the final decision based on submitted materials and interviews. The
Appellate Officer will notify both parties simultaneously and in writing, the outcome of the appeal. For
further information and details about the grounds on which appeals may be filed, see §411 Appeals.
7.

Retaliation and Gender-Based Misconduct

The University will make every effort to ensure that no member of the campus community is
subjected to retaliation by a University or non-University member or group.
Accordingly, any act of retaliation is a violation of the Community Standards and will result in
expedited and serious disciplinary action up to and including dismissal (see also, §202(20)
Retaliation).
8.

Educational Records and FERPA

Students involved in cases of alleged sexual misconduct may have special rights and/or restrictions
pertaining to their privacy under FERPA. The University will comply with FERPA in all such matters.
For more information about student rights under FERPA (see §517 Privacy of Records, FERPA, and
Release of Student Information).

410.

Bias-Motivated Incidents

As stated in the University’s Non-Discrimination Policy, Loyola University Chicago does not
discriminate on the basis of race, color, religion, sex, age, sexual orientation, gender identity, national
or ethnic origin, ancestry, disability, marital status, parental status, military/veteran status, or any
other characteristic protected by applicable law (see §513).
As stated in §409 above, all bias-motivated incidents involving sex, sexual orientation, gender,
gender-expression, or pregnancy will be addressed under the procedures outlined in that section. All
other bias-motivated incidents will be addressed according to the procedures in this section.
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other serious policy violations. Such cases may involve, but are not limited to, the following policies:
§202(1) Abusive Conduct; §202(14) Harassment and Bullying; and § 202(15) Hazing.
1.

Procedures for Reporting Bias-Motivated Incidents

EthicsLine Reporting Hotline, a third party internet and telephone hotline provider, is available to
provide the University community with an automated and, if desired, anonymous way to report
activities that may involve discrimination, other bias-motivated misconduct, and generally unethical
behavior. Students may file an anonymous report through the website at www.luc.edu/ethicsline or by
dialing (855) 603-6988.
The University strongly encourages all faculty, staff, students, administrators or other concerned
parties to use this EthicsLine system to report bias-motivated incidents or other suspected or wrongful
acts of conduct by Loyola University Chicago community members. No University administrator,
faculty, staff or student may interfere with the good faith reporting of suspected or actual wrongful
conduct; no individual who makes such a good faith report shall be subject to retaliation, including
harassment or any adverse employment, academic, or educational consequence, because of making
a report.
2.

Investigation and Adjudication of Bias-Motivated Incidents

Reports submitted via the EthicsLine system will be handled as promptly and discreetly as possible,
with facts made available only to those who need to investigate and resolve the matter. Due to the
nature of certain claims, the University may be limited with respect to the actions it may be able to
take in response to a report if the individual submitting the report does not wish to make his or her
identity known.
Please note that only student conduct is subject to disciplinary action under the Community
Standards. Incidents where the respondent is a faculty or staff member will be investigated and
adjudicated according to faculty or staff disciplinary processes respectively. For more information
about faculty and staff misconduct, please contact Human Resources (www.luc.edu/hr).
a.

Preliminary Review

When a report alleges a bias-motivated incident by a student, the OSCCR will review the report and
refer the case for investigation. Following the investigation, if sufficient evidence is found to initiate the
formal conduct process, a report will be submitted by the Investigator(s) to the OSCCR for resolution
by hearing or other appropriate resolution process.
b.

Outreach to Reporter

Within three days of the OSCCR receiving a report of a bias-motivated incident involving a student,
the OSCCR Director or its designee will request to meet individually with the complainant(s). This
meeting will serve the purpose of reviewing the University’s procedures, the rights of all parties
involved, and answer any questions.
c.

Interim Protective Measures and Other Accommodations

The OSCCR will share information about available resources and support services. These may
include, but are not limited to counseling services and interim protective measures such as temporary
no contact directives or directives temporarily limiting university access and activities as necessary.
d.

Complainant’s Options for Resolution

A Complainant always has the right to pursue a formal complaint through the University’s conduct
process (outlined below), a conflict resolution process, the criminal or civil courts, both, or neither.
Additionally, a reporter may always initiate or withdraw from participation in the University process at
any time.
5.

Investigation and Resolution Process

As stated above, any complainant may elect to pursue a formal complaint through the University’s
established student conduct process. Investigation and resolution of complaints of bias-motivated
incidents will be prompt, impartial, and thorough. The OSCCR coordinates the investigation process
as described below.
The formal complaint resolution process (from investigation through hearing and decision) will
conclude within 60 days from the beginning of an investigation, unless extenuating circumstances
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Any criminal or civil lawsuit, investigation, or prosecution that may also take place will not delay a
University conduct process or relieve the University of its duty to respond.
a.

Rights of All Parties

All complainants and respondents involved in the University’s formal conduct process can expect the
following:
i.

Both parties will be treated with dignity and respect.

ii.

Both parties will receive timely notice of any required meetings, and will have the
opportunity to review any investigative report after the investigation has concluded but
before a formal hearing.

iii.

Both parties will be notified in writing of the preliminary potential policy violations
assigned at the beginning of the investigation process.

iv.

Both parties will be notified via a Notice of Investigation (NOI) letter, of the names of both
investigators assigned to the case. If either party believes there is a conflict of interest
with either investigator, the party may request a different investigator. Both parties will
have the opportunity to make such a request to the OSCCR before the investigators
initiate contact.

v.

Both parties may elect to participate in the formal conduct process but will not be
compelled to do so. However, choosing not to participate limits the student’s ability to
respond to questions and information presented in the hearing.

vi.

As with all University conduct processes, each party may choose to be accompanied by
one advisor of their choice. The advisor may accompany either party at any point in time
throughout the conduct process. For more information about the role of an advisor, see
§406(1) Advisors.

vii.

When both parties choose to participate in the hearing, each party has the right to
request accommodations such as physically separating parties via a screen,
coordinating for remote participation from a private location via telephone or video, etc.
Requests for such arrangements must be communicated to the OSCCR at least one (1)
day prior to the hearing.

viii. Both parties will be notified simultaneously and in writing of outcome of the case,
including any sanctions imposed and the rationale for any such decision.
ix.

b.

Both parties have a right not to have their identities disclosed except as necessary to
resolve the complaint, to implement interim protective measures or accommodations, or
when otherwise provided by Illinois state or federal law.
Investigation Process

A formal investigation begins:
x Once a complainant notifies the OSCCR of their desire to pursue the formal conduct process; or
x If the University determines that an investigation is necessary for the safety of the campus
community.
Investigators will:
x Request meetings and separately interview complainant(s), respondent(s), and relevant
witnesses (if applicable)
x Coordinate the collection of all relevant information, including written statements by the
complainant(s), respondent(s), and/or witnesses; physical evidence; etc.
x Submit a Final Investigation Report, summarizing the investigation, to the OSCCR Director
x Attend and participate in the conduct hearing (if schedules permit)
Investigators reserve the right to audio record each individual interview collected during meetings for
the sole purpose of preparing the Final Investigation Report. These audio recordings will not be
shared beyond the Investigators and are not retained as part of an educational record. All parties will
have the opportunity to review and verify the summary of their interview and documented statements
before the Final Investigative Report is finalized. Audio recordings of interviews will be deleted once
the Final Investigation Report is submitted at the conclusion of the investigation.
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c.

Hearing

Following an investigation, the OSCCR reviews the Final Investigation Report, assigns final
suggestion of policies potentially in violation, and schedules the hearing. Hearings for alleged biasmotivated incidents are adjudicated by a board of up to three staff and/or faculty from the University.
An OSCCR staff member serves as Board Chair.
Hearings are scheduled within five (5) days of a completed Final Investigation Report. At least two (2)
days before the hearing, each party will be offered the opportunity to review in person the Final
Investigation Report and any other relevant information that will be considered by the board. It is the
responsibility of each party to arrange a private review of the Final Investigation Report before the
hearing. No personal copies of the reports will be provided to either party.
During the hearing, parties are instructed to address the board only, and are not permitted to
interrupt, directly question, or “cross examine” one another. However, at a designated time, both
parties may suggest questions to be posed to the other party by the hearing board. Whether to pose
such suggested questions is at the sole discretion of the board.
During the hearing, usually only the investigators, complainant(s), respondent(s), board members,
witnesses, and/or advisors may be present. A hearing may be conducted in the absence of any party
or witness at the discretion of the OSCCR. Witnesses will be present in the room only when sharing
information with the board. All reasonable attempts will be made to ensure the safety and comfort of
the parties present.
The board uses the Final Investigation Report as a basis for the hearing. The board will ask questions
of the participants as needed. At any time the board may break to deliberate in private, temporarily
excusing all participants.
If either party elects not to attend the hearing or chooses not to speak, the procedures outlined here
are still followed and a decision is made based on the information available.
Hearings are typically audio recorded. The board’s private deliberations are not recorded. All audio
records are the property of Loyola University Chicago and are retained as part of the educational
record. Participants (including advisors) may not make their own recordings.
The OSCCR reserves the right to remove from a hearing any individual who impedes the conduct
process – including advisors. In such an event, a case may be recessed or continued at the discretion
of the Board Chair.
d.

Findings and Notice of Outcome

Parties will be informed simultaneously and in writing by the Board Chair as to the outcome of the
case, any sanctions imposed, and the rationale for the decision and sanctions. Decisions will be
communicated within two (2) days of the conclusion of the hearing.
e.

Outcomes

Bias-motivated incidents are among the most serious offenses at Loyola. Outcomes for such
violations vary depending on the circumstances, but may include any of the following: Educational
Experience or Project; Extension of Emergency Administrative Actions; Loss of Privileges; Residence
Hall Probation, Suspension, or Dismissal; Student Organization Sanctions; or University Probation,
Suspension, or Dismissal. For more information on these and other outcomes, see §407 Sanctions.
Additionally, campus guests, visitors and/or individuals engaged in University-affiliated programs or
services who engage in such behavior are subject to loss of campus privileges, University access,
and/or criminal prosecution. The University will consider the safety and concerns of the
complainant(s), the respondent(s), and the greater University community in determining appropriate
outcomes.
f.

Appeals

In cases of alleged bias-motivated incidents, either or both parties may appeal all or part of the
outcome of a case within 120 hours from the written notification of the initial outcome. This is different
from the standard University appeal process, only in that appeals may be requested by either the
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Based on the written requests/responses and/or on interviews if applicable, the appellate officer will
make the final decision and notify both parties simultaneously and in writing.
6.

Retaliation

The University will make every effort to ensure that no member of the campus community is
subjected to retaliation by a University or non-University member or group.
Accordingly, any act of retaliation is a violation of the Community Standards and will result in
expedited and serious disciplinary action up to and including dismissal (see also, §202(20)
Retaliation).

411.

Appeals

Respondents who are found responsible for a violation may appeal all or part of the decision
according to the following guidelines. In cases of alleged gender-based misconduct or bias-motivated
incidents, complainants may also appeal all or part of the decision. An appeal is not a re-hearing of
the case. The Dean of Students or designee will review all appeal requests to determine if there are
sufficient grounds for the appeal. In the event that the Dean of Students was the conduct
administrator who made the original decision, appeal requests will be reviewed by the Vice President
for Student Development. If the Vice President for Student Development is unavailable, the Senior
Vice President for Administrative Services will review the appeal request.
At the JFRC, appeals are reviewed by the Associate Dean of Students at the JFRC or may be
assigned to the Dean of Students or designee in Chicago.
1.

Grounds for Appeal

Any request for appeal must be based on one or more of the following grounds:

2.

a.

New substantive information is available that could not have been discovered by a diligent
respondent at the time of the hearing and that would have likely changed the outcome of
the case.

b.

A substantive procedural error or error in the interpretation of University policy occurred
that denied the respondent the right to a fair hearing and decision.

c.

The finding (as to responsibility or sanctions or both) was manifestly contrary to the
information presented at the hearing or to the established Community Standards (i.e., the
decision was clearly unreasonable and unsupported by the great weight of information).
Timeline and Format

A student has 120 hours from the time the decision letter is sent to request an appeal (or 24 hours at
the JFRC). Appeals must be requested online via a hyperlink at the bottom of the decision letter.
Electronic submission is the only accepted method to request an appeal. At the end of the designated
appeal period, the hyperlink will no longer be active. Failure to submit a request within this period
waives the right to appeal and renders the decision final.
While a request for appeal is under review (final decision is pending), sanctions and other disciplinary
actions may be enforced on an interim basis at the discretion of the OSCCR or University
administration.
For complainants in cases of alleged dating or domestic violence, sexual misconduct, or stalking, the
link to the online appeal request form will be included in the victim notification letter and the same
designated appeal period applies.
Students will be notified in writing of the final decision within five (5) days of the conclusion of the
appellate review (2 days at the JFRC).
3.

Content

Requests for appeal must include the grounds for appeal, a personal statement explaining in detail
why the student is contesting the results of the hearing, and any relevant documentation available
that substantiates or clarifies the request for appeal. Such additional documentation may be uploaded
electronically via the online appeal request form.
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All properly completed requests for appeal will be considered by the Dean of Students or designee,
who will determine whether there is sufficient basis for modifying the original decision. The Dean of
Students or designee may or may not request to meet with the respondent, complainant, or other
relevant individuals before making a final decision. The degree and nature of the appealing student’s
engagement and participation in the conduct process may also be strongly considered in making an
appellate determination. Respondents participating in an agreed resolution process and who approve
the terms of the agreement waive their right to an appeal.
The responsibility lies with the appealing student (either respondent or complainant) to provide clear
and convincing information demonstrating that the original process or decision was substantively
flawed.
The Dean or designee will choose one of four possible outcomes for all appeals:
a.

Affirm the original decision and uphold the original sanction(s)

b.

Affirm the original decision but modify the original sanction(s)

c.

Overturn all or part of the original decision and uphold, assign, modify, or remove
sanction(s) appropriately

d.

Remand the case for a rehearing in the same format as the original hearing (i.e., if the case
was originally heard before a board, a board would hear it again, but made of different
members; if originally an administrative hearing, it would be reheard by a different conduct
administrator)

Students will be notified of the final decision within two weeks of receipt of the request.
The disposition of a case by the Dean of Students or appropriate designee following an
appellate review is final within the University and is not subject to further review.

412.

Disciplinary Records

Student disciplinary files are maintained in the OSCCR for seven years from the date of the incident,
with the exception of cases resulting in University dismissal (such files are retained indefinitely).
Conduct files may contain contact information, correspondence, decisions, sanctions, reports,
relevant documentation, and notes from any case in which a student was found responsible.
Students have a right to view a redacted copy their conduct file, with any protected information about
other students removed, during regular business hours in the OSCCR. The OSCCR requires two (2)
days’ notice to prepare files for review. Students may also access limited information in their
disciplinary record online using the ADVOCATE database (http://luc-advocate.symplicity.com).

413.

Victim Notification

In accordance with applicable law, the University may disclose to an alleged victim (usually the
complainant) the result of a disciplinary proceeding against an alleged perpetrator (respondent) of a
crime of violence (alleged or attempted commission of the following offenses: arson, assault offenses,
burglary, criminal homicide, manslaughter, murder, destruction/damage/vandalism of property,
kidnapping/abduction, robbery, and forcible sex offenses) or non-forcible sex offense (statutory rape,
incest). All information about the outcome of an incident of alleged dating or domestic violence,
sexual misconduct, or stalking may also be disclosed to the complainant in such a case. These
disclosures may be made even without the consent of the respondent.
More information about federal regulations requiring such disclosures may be found at 34 CFR Part
99, App. A, which is available at www.ed.gov/offices/OM/fpco/ferpa.

414.

Parent or Guardian Notification

In accordance with applicable law (FERPA), the University reserves the right to notify parents or
guardians of students under the age of 21 whenever there is a concern for the well-being of the
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ARTICLE V. OTHER UNIVERSITY POLICIES, RESOURCES, AND
INFORMATION
501.

Academic Policies

For the University Academic Policies, which cover academic integrity, plagiarism, grievance
procedures, and other important policies and procedures relating to academics, please visit
www.luc.edu/policy.

502.

Alcohol and Other Drugs at Loyola University Chicago

Students at Loyola are expected to follow all laws pertaining to alcohol and other drug consumption.
The most important reason for this expectation is student safety. While many Loyola students choose
not to drink alcohol or use other drugs, the University understands that regardless of policies or laws,
some will. Students must always exercise good judgment and safe decision-making when it comes to
these important issues.
For a more in-depth description of the University’s perspective and policies on alcohol, as well as
various other alcohol-related resources, please visit www.luc.edu/osccr.

503.

Behavioral Concerns Team (BCT)

The Behavioral Concerns Team (BCT) serves as the centralized coordinated body for discussion and
action regarding students exhibiting behaviors that indicate distress, cause a disturbance in the
community, and/or present a danger to oneself or others. Committed to proactive, early intervention,
the BCT supports students directly and through consultation with campus partners. When necessary,
the BCT also assesses risk of harm to the University community and coordinates appropriate action
to ensure the safety of individual students and the University at large.
Students who are contacted under the purview of the BCT are expected to comply with requests of
staff as needed to ensure the safety of the student and the rest of the University community. For more
information about the BCT, please visit www.luc.edu/dos.

504.

Clery Act

The Jeanne Clery Disclosure Act requires all postsecondary institutions that participate in federal
student financial aid programs to produce and disseminate an annual campus crime report containing
statistical crime information for the preceding three years. To access this report, visit:
www.luc.edu/safety/clery. To obtain a hard copy of this report, call: (773) 508-6039. Campus Safety
also maintains bulletin boards around campus which contain monthly crime statistics, crime maps,
alerts, and other safety information. An online crime alert service, Rambler Alert, is located on
Campus Safety’s website as well. For more information, visit: www.luc.edu/safety.

505.

Email

The University considers electronic mail, using the official “@luc.edu” email address that is provided
by the University to every enrolled student, an official form of communication between the University
and the student. Students are responsible for all communications sent to their Loyola email accounts
from a University official, including but not limited to OSCCR, Dean of Students, Residence Life, or
any other University conduct administrators. This includes email sent through the ADVOCATE
database.

506.

Financial Responsibility

It is the responsibility of each student to the student’s University financial account in good standing. If
an account becomes past due, the University may assess a 1.5% monthly late fee and place the
account with a collection agency. A student may also be responsible for all fees and costs incurred by
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Once an account becomes past due, a transcript and registration block is placed on the student’s
account. All returned checks are charged a returned check fee of $40.00. If an electronic payment is
returned unpaid due to insufficient funds (NSF), account closure, inability to locate bank account,
stopped payment, or invalid account number, a $40.00 return fee will be added to the student’s
account

507.

Student Free Expression: Demonstration and Fixed Exhibit Policy

As an institution committed to social justice and higher education in the Jesuit tradition, Loyola
University Chicago recognizes the importance of its role as a marketplace of ideas, where freedom of
inquiry and open exchange of conflicting viewpoints is supported and encouraged. Such discourse is
essential for the University to uphold the Jesuit mission of “service of faith and promotion of justice.”
Accordingly, all Loyola students have the right to freedom of speech, expression, and assembly,
including but not limited to timely demonstrations in response to current events. Students are free to
express their views individually or in organized groups, on any topic, on all Chicago campuses,
subject only to rules necessary to preserve the equal rights of others and the other functions of the
University. For the purposes of this policy, the term “demonstration” will refer broadly to the organized
display of these rights.
Free expression may also take the form of fixed exhibits, such as ribbons or banners tied to trees or
lamp posts; temporary walls or other erected structures; or flags, crosses, signs, or other items
planted in the ground..
Demonstrations and fixed exhibits – regardless of the content or viewpoints expressed – are
permitted on Loyola’s Lake Shore and Water Tower campuses so long as they are orderly, lawful,
and congruent with the standards below and all other policies within the Community Standards.
1.

Demonstrations

The right of students to demonstrate on campus may not interfere with the rights of others to engage
in and benefit from the educational programs and services of the University. Accordingly,
demonstrations are subject to the following standards regarding the time, place, and manner in which
they occur:
a. Time
Demonstrations must occur within the hours of normal operations for the facility or space in which
they occur (if applicable). Buildings will not be kept open beyond regular hours to accommodate
demonstrations. Demonstrations are prohibited during final exams.
b. Place
Demonstrations may not take place indoors with the exception of the Damen Student Center (LSC)
and the Terry Student Center (WTC), or in any space that has been concurrently reserved by other
members of the University community or guests. Demonstrations may not impede the free flow of
pedestrian or vehicular traffic, block thoroughfares, or obstruct campus building entry or exit points.
c. Manner
As a Jesuit institution, the manner in which Loyola students engage in civil discourse – regardless of
content or viewpoints being expressed – is held to a high standard. Just as students are encouraged
to engage in critical thought and social action, so are they expected to do so in a civil manner that
honors the inherent dignity of all people, even those who may disagree.
Therefore, demonstrations may not take place in a manner that endangers the University community,
violates the law, defames a specific individual, constitutes a genuine threat or harassment,
unjustifiably invades the rights of others, or interrupts the functioning of the University. Additionally,
demonstrations may not utilize amplified sound in a manner that substantially interferes with classes
or other events in progress. Amplified sound may not be used inside any building at any time. The
use of sidewalk chalk is strictly prohibited.
Additionally, demonstrators may not claim to speak for or otherwise represent the position of the
University, unless officially sanctioned by the Dean of Students.
62 Community Standards

e: 1:18-cv-07335
d. NotificationsDocument #: 1-2 Filed: 11/02/18 Page 64 of 72 PageID #:
Individual students or recognized student organizations intending to organize a demonstration are
encouraged to notify the Office of the Dean of Students (DOS) two (2) days before the demonstration.
Upon receiving notification, a representative of the DOS will offer to meet with organizers to provide
appropriate support and resources to mitigate risk and protect participants’ rights. Notifications
received fewer than two (2) days before the demonstration may be reviewed subject to staff
availability; however, support and resources may be limited. This meeting is not an attempt by the
University to censor or otherwise limit content or viewpoint, but rather to advise organizers regarding
applicable standards for time, place, and manner. The Demonstration and Fixed Exhibit Form is
available through LUCentral.
2.

Fixed Exhibits

Fixed exhibits, due to their unique nature, must be coordinated with the DOS in consultation with
other stakeholders (Campus Reservations, Campus Safety, Facilities, etc.). Individual students or
recognized student organizations wishing to sponsor a fixed exhibit must submit a request via
LUCentral at least two (2) days before installation. Following receipt of this request, the sponsoring
party must meet with a member of the DOS to discuss expectations, rights, responsibilities, and
logistical considerations (time, place, and manner), which must be mutually understood and
accepted. Requests will be considered without regard to content or viewpoint.
Prior to the installation of the fixed exhibit, sponsoring parties will receive written notification of the
agreed upon parameters from the DOS, which will have the effect of policy. Fixed exhibits may only
remain displayed for five (5) or fewer consecutive days and may not be displayed during University
holidays. The sponsoring party is responsible for any damage to university property resulting from the
exhibit.
3.

Accountability

Demonstrations and fixed exhibits that appear to violate this or other policies of the Community
Standards may be interrupted or stopped at the direction of the Dean of Students or designee. Upon
report of any possible violation of these or other policies of the Community Standards that takes place
as part of a demonstration or fixed exhibit, participants, organizers, or sponsors may be subject to the
student conduct process.

508.

Good Neighbor Policy

Loyola enjoys a positive, mutually supportive relationship with its neighboring local residential and
business communities in Rogers Park, Edgewater, Maywood, Woodstock, and abroad. To sustain
those relationships into the future, Loyola students must conduct themselves as mature and
responsible neighbors when off-campus. Students are responsible for upholding all federal, state, and
city laws and ordinances wherever they reside, travel, or socialize, especially those relating to noise,
traffic, littering, parking, zoning, and alcohol and drug use.

509.

Good Samaritan and Medical Amnesty Protocol

At Loyola University Chicago, student safety is paramount. In incidents of crisis or medical
emergency, Loyola students are expected to care for themselves and for others in the Loyola
community by getting help from appropriate officials even when violations of the Community
Standards have occurred. Because the University understands that fear of disciplinary actions may
deter requests for emergency assistance, the Good Samaritan Protocol was created to reduce
barriers to seek help.
In crisis situations involving alcohol, drugs, and/or sexual misconduct where the University becomes
aware of the situation only because a fellow student or students took responsible action to secure
medical or emergency assistance (subject to the conditions below), the University strongly considers
the positive impact of taking responsible action when determining the appropriate response to the
incident. This means that when such instances are reported to police or emergency personnel,
no formal University disciplinary actions or sanctions will be assigned to the reporting
student(s) or the student in need of help for any alcohol or drug violation related to the
incident.
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This policy does not protect repeated, flagrant, or serious violations of the Community Standards
(e.g., abusive conduct, sexual misconduct, sale or distribution of alcohol or drugs, hazing, theft, Good
Neighbor Policy violations, property damage, etc.) or violations that caused harm to another person
requiring emergency response, nor does the policy preclude or prevent action by police or legal
authorities.
Failure of students to take responsible action under this policy where action is clearly warranted and
harm results may, in egregious circumstances, constitute “abusive conduct” (see §202(1)) under the
Community Standards and will void all protections under this provision.
1.

Alcohol/Drugs

In an emergent or potentially life-threatening situation students are expected (1) to contact Campus
Safety (at (773) 508-6039 or 8-6039 from a campus phone), Residence Life, or other emergency
officials to report the incident; (2) to remain with the individual(s) needing emergency treatment and
cooperate with emergency personnel as long as it is safe to do so; and (3) to meet with appropriate
University officials after the incident and cooperate with any University investigation. This policy also
provides amnesty for students who report their own medical emergency.
2.

Sexual Misconduct

In a situation where sexual misconduct (as defined in §202(21)) has been alleged to have been
committed against any individual(s), students are encouraged (1) to contact Campus Safety (at (773)
508-6039 or 8-6039 from a campus phone), Residence Life, or other emergency officials to report the
incident; (2) to remain with the individual(s) needing support and cooperate with emergency
personnel as long as it is safe to do so; and (3) to meet with appropriate University officials after the
incident and cooperate with any University investigation. This policy provides amnesty for the
complainant(s) and any supportive witness(es) only.

510.

Hazing Resources and Information

Hazing, as defined in §202(15), is expressly prohibited by the University and by Illinois law (720 ILCS
120). Hazing is a Category C violation.
For the purposes of this section, “associate” means any potential new member, new member, new
teammate, new initiate, neophyte, pledge, etc.; “member” means any team member, organizational
member, or other initiate; “organization” means any team, association, RSO, or other group where
Loyola students are affiliated.
Loyola’s prohibition on hazing applies to individual students as well as any student group or student
organization, including but not limited to club sports teams and NCAA athletic teams. Acts of hazing
may include but are not limited to the following:
x All forms of strenuous physical activity that might reasonably endanger the health or safety of an
associate and that is not part of an organized voluntary athletic contest or specifically directed
toward constructive work
x Paddling, beating, pushing, or otherwise permitting anyone to strike an associate
x Activities that interfere with an associate’s academic effort by causing an unreasonable loss of
sleep or study time (associate activities may not exceed four hours in one day or 15 hours in one
school week)
x Forcing or coercing an associate to eat or drink any substance
x Abductions, road trips, etc., conducted in a manner which might reasonably endanger the health
or safety of an associate
x Subjecting an associate to cruel psychological conditions
x Servitude of any kind asked or required of an associate
x Any requirement which forces an associate to participate in any activity which is illegal, indecent,
morally degrading, or contrary to the Community Standards
In response to complaints or reports of hazing, it is not a defense that:
x The associate gave consent to the conduct
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1.

Responsibility of Officers, Organizations, and Members

This policy is distributed annually to all executive officers (typically presidents and/or captains) of
organizations that are known to engage in pre-membership initiation. Each officer, in turn, is
responsible for communicating this policy to all members and associates and for ensuring that the
entire organization strictly adheres to this policy.
Organizations and their members should understand that not only is the organization responsible for
preventing hazing in any form, but any and all members involved in any hazing violation are
personally accountable for their own actions and may be subject to individual disciplinary action.
2.

Complaints and Investigations

Students wishing to report incidents of alleged hazing are encouraged to submit a report via the
EthicsLine reporting hotline at (855) 603-6988 or online at www.luc.edu/ethicsline. Reports may be
submitted anonymously, but anonymous reports are more difficult for the University to address.
All reports of hazing are taken seriously, and no one who makes a good faith report of hazing will
suffer retaliation or reprisal from the University. Any act of retaliation taken against another in
response to such good faith reporting of hazing is a serious violation subject to disciplinary action
(see §202(20) Retaliation). The privacy of all parties involved will be respected as much as possible,
considering the need to conduct a thorough investigation and to take corrective action.
Hazing investigations vary depending on the nature of the reported incident, but often involve
interviews and collection of other information, and usually result in a formal board hearing. Following
the investigation and adjudication (if applicable) of a hazing incident, effective corrective action will be
taken to eliminate the hazing behavior and to reasonably ensure that it does not reoccur.
Hazing is a Category C violation. Appropriate sanctions vary depending on the context and severity of
the conduct, and may range from a University warning to University suspension or dismissal.
Responsibility and/or sanctions may be assigned to individuals as well as organizations.
Organizational sanctions may range from a formal warning to extended suspension of organizational
recognition.

511.

Information Services Policies

Loyola University Chicago is committed to providing reliable, secured, and equitable access to and
use of its computing, networking, telephony, and information resources. These resources are
intended for the use of Loyola students, faculty, staff, administrators, and authorized guests in
support of the University’s missions pertaining to education, research, patient care, and community
service.
Student responsibilities as they relate to technology resources are described in several University
policies that detail what constitutes acceptable use of University computing, networking and
information resources. These documents are available on the Loyola website or in hardcopy at
campus computing centers. Students are expected to familiarize themselves with and abide by these
policies. Access and use of University computing resources implies that the student knows of and
complies with all policies governing that access and use.
1.

Use of Technology Resources

The following access and acceptable use policies exist to ensure that the University can provide
reliable, secured, and equitable access to computing, networking, telephony, and information
resources and to protect these resources as well as the people who use them.
a.

Acceptable Use Policy for University Computing Labs:
http://www.luc.edu/its/itspoliciesguidelines/

b.

Acceptable Use Policy for Electronic University Resources:
http://www.luc.edu/its/itspoliciesguidelines
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d.

Peer-to-Peer File Sharing Programs and Services:
http://www.luc.edu/its/itspoliciesguidelines

e.

Ownership and Use of Data: http://www.luc.edu/its/itspoliciesguidelines

f.

Access and Responsible Use of University Electronic Mail Systems for Email Mass
Communications: http://www.luc.edu/its/itspoliciesguidelines

g.

Access and Responsible Use of University Electronic mail Systems:
http://www.luc.edu/its/itspoliciesguidelines

h.

Digital Millennium Copyright Act (DMCA) Policy:
http://www.luc.edu/its/itspoliciesguidelines/policy_dmca.shtml

Printed versions of these policies are available at all open-access computing centers and at:
www.luc.edu/its/.
2.

Peer-to-Peer File Sharing

Many students use peer-to-peer (P2P) programs, such as LimeWire and BitTorrent, to download and
upload copyrighted materials, including songs and movies, via the internet. These programs often
violate copyright laws. If copyright holders detect that files were uploaded or downloaded without
permission, they will send a Digital Millennium Copyright Act (DMCA) notice to Loyola University
Chicago asking that the University remove the infringing content.
DMCA provides a “safe harbor” provision, meaning that service providers are not held responsible for
the actions of individuals on their networks. Loyola will maintain “safe harbor” status by forwarding all
DMCA notices to the student associated with the identified IP address and to the OSCCR. The
OSCCR will then schedule a meeting with the student to discuss the issue and, if appropriate, assign
sanctions.
Please follow these tips to avoid conflicts with P2P programs and DCMA:
x Remove P2P file-sharing software from your computer.
x Do not let anyone install programs on your computer unless you know exactly what is being
installed. If your friends install P2P file-sharing software on your computer, you will be held
responsible for their actions.
x If you have any access point, or router, registered to your UVID and you allow others to connect
to this device, you are responsible for their actions. For this reason it is advisable NOT to install
routers in the residence halls.
x Respect the rights of copyright holders. Information about different types of copyrighted material
is available at http://luc.edu/uiso/compliance/dmca.shtml
For more information about DMCA at Loyola, visit: http://luc.edu/uiso/compliance/dmca.shtml

512.

Mailroom (Campus Mail) Policies

Students who use the campus mail or have mail delivered to them through the mailroom services are
expected to comply with all relevant policies, laws, and stated procedures of the mailroom staff.
Packages, letters, or other items processed through the University mailroom may be subject to
investigation or search if suspected to be in violation of a law or University policy. Typically, students
who are the intended recipients of suspicious packages will be invited to open their packages in the
presence of an OSCCR and/or Campus Safety staff member. Students may be held responsible for
prohibited items (such as a package containing drugs, for example) that are addressed to them, even
if the items are intercepted. Use or attempted use of campus mail to engage in prohibited behavior
may be grounds for increased sanctions.
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513.
Non-Discrimination
Loyola University Chicago admits students without regard to their race, color, religion, sex, age,
sexual orientation, gender identity, national or ethnic origin, ancestry, disability, marital status,
parental status, military/veteran status, or any other characteristic protected by applicable law to all
the rights, privileges, programs, and other activities generally accorded or made available to students
at the school. Loyola University Chicago does not discriminate on the basis of race, color, religion,
sex, age, sexual orientation, gender identity, national or ethnic origin, ancestry, disability, marital
status, parental status, military/veteran status, or any other characteristic protected by applicable law
in the administration of its educational policies, admissions policies, scholarship and loan programs,
and athletic and other school-administered programs, or in any aspects of its employment of faculty
and staff. If you have questions about this policy or believe you have been discriminated against
because of your race, color, religion, sex, age, sexual orientation, gender identity, national or ethnic
origin, ancestry, disability, marital status, parental status, military/veteran status, or any other
characteristic protected by applicable law, please contact the EthicsLine reporting hotline at (855)
603-6988 or submit a report online at www.luc.edu/ethicsline.
Questions regarding Title IX may also be referred to Loyola University Chicago’s Title IX Coordinator,
Thomas M. Kelly, Senior Vice President for Administrative Services, Lewis Towers, Suite 1500, who
can be reached at (312) 915-6400 or tkelly4@luc.edu, or to the Department of Education’s Office for
Civil Rights.
Questions regarding Title VI of the Civil Rights Act of 1964 (“Title VI”) may also be referred to Tobyn
L. Friar, Interim Director of Financial Assistance, Sullivan Center, Suite 190, who can be reached at
(773) 508-8636 or tfriar@luc.edu, or the Department of Education’s Office for Civil Rights.
Questions regarding Section 504 of the Rehabilitation Act of 1973 (“Section 504”) may also be
referred to Dale R. Tampke, Assistant Provost for Student Academic Services, Sullivan Center, Suite
255, who can be reached at (773) 508-7067 or dtampke@luc.edu, or the Department of Education’s
Office for Civil Rights.

514.

Off-Campus Student Life Policies

The following policies apply to students who live off-campus or are transitioning to off-campus living.
1.

Off-Campus Living Seminars

All students who choose to live off-campus for the first time, regardless of class status, must complete
the “Off-Campus Living Seminar.” These seminars are intended to educate students about the
process of finding an apartment and signing a lease and to address common problems students
encounter during their first semester off-campus. Sessions will be offered in the spring semester.
Failure to complete a seminar will result in a disciplinary hold on a student’s University account
preventing the student from registering, adding a course, or obtaining transcripts until the seminar is
completed.
2.

Registering Off-Campus Addresses

All non-residential students must update their “Local Off-Campus” address in LOCUS by the first day
of each term. This information helps the University to respond in the event of an emergency. It also
aids the University in addressing complaints regarding off-campus residences. Failure to provide the
University with a valid local address may be considered a violation of University policy. Providing
false or inaccurate information may also be considered a violation of University policy (see §202(12)
Fraud, Misrepresentation, and Dishonesty).
3.

Reasonable Requests by University Officials or Emergency Responders

As a student of Loyola University Chicago, we hold our community to a high standard regarding their
conduct and decision-making. As a non-residential student, Loyola maintains an expectation that
students living off-campus will demonstrate civility, accountability, and respect for others and for the
greater community. As such, when incidents of concern are addressed by Campus Safety, University
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requests (see §202(10) Failure to Comply). For example, students living off-campus are expected to
respond to Campus Safety or Chicago Police regarding complaints of noise or neighborhood
disturbance.

515.

Pets and Service Animals Policy

Pets must be on a leash at all times while on University premises, and except as otherwise specified
in this policy, unauthorized animals and pets are prohibited in all University facilities, including
residence halls.
Students requiring the assistance of service or support animals must request such accommodations
with the Office of Services for Students with Disabilities, please visit www.luc.edu/sswd.

516.

Political Activities Policy

For the “Guidelines for Political Activities for Students, Faculty, and Staff” which govern how the
University community should express support for political candidates and campaigns, please visit
http://www.luc.edu/policy.

517.

Privacy of Records, FERPA, and Release of Student Information

The University complies with provisions of the Family Educational Rights and Privacy Act of 1974
(FERPA; Buckley Amendment) when releasing personally identifiable information concerning
students.
The Family Educational Rights and Privacy Act (FERPA) specifically addresses the rights of students
pertaining to education records. Education records are those records which are directly related to the
individual student currently or formerly in attendance at and maintained by Loyola University Chicago.
This page serves as Loyola’s annual notification of students’ rights and provides information to
help Loyola students better understand their responsibilities under FERPA.
1.

Loyola students have the right to inspect and review their education records within 45 days
from the day the University receives a request for access.

Students of Loyola University Chicago have the right to inspect and review their education records
within 45 days from the day the Loyola receives the student’s request for access. If a student wishes
to review parts of an education record that are not directly available to them through LOCUS (the
student portal into the student information system), the following procedures should be followed:
a.

Submit a written, signed request to the director of the department maintaining the record
being requested;

b.

Identify the record(s) to be inspected;

c.

State to whom the record is to be released; and

d.

Indicate the purpose of the request.

The University official will arrange for access and notify the student of the time and place where the
records may be inspected. If the records are not maintained by the University official to whom the
request was submitted, that official will advise the student of the correct official to whom the request
should be addressed.
The academic and administrative offices of the university maintain records that are unique to their
relationship with individual students. These offices and records maintained by these offices include,
but are not limited to the following:
x Bursar's Office: Student account files and Perkins loan information
x Departments and Colleges: Academic advising records, admission files, including ACT, SAT
and TOEFL scores, and high school and college transcripts and other scholastic records
x Financial Assistance: Financial assistance application files, student federal work-study
information, scholarships and Stafford loan information
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x Registration and Records: Permanent record of academic performance (grades, transcript,
including supporting documents), course schedules, and transfer credit articulation
x Residence Life: Residence Life and housing services files
x Student Life: Student activity files, student disciplinary files, multi-cultural programs and
services files, and intramural sports files
x Student Services: Career planning and placement files, international program files, services
files, and learning assistance services files
x Undergraduate Admission and other admission offices: Admission files on prospective
students
x University Library: Circulation records
Please note that the Stritch School of Medicine and the School of Law maintain their own admissions,
registrar, financial, and student affairs offices and keep records similar to those listed for the same
central University offices.
2.

Loyola students have right to request the amendment of their education records that they
believe are inaccurate or misleading.

A student may request, in writing, to the Loyola amend a record that he or she believes is
inaccurate, misleading, or otherwise in violation of the student’s privacy under FERPA. The
student should write the university official responsible for the record, clearly identify the part of the
record the student wants changed, and specify why the record should be changed. If the University
decides not to amend the record, the student will be notified in writing of the decision. The student will
be advised of the right to a hearing regarding the request for amendment. Additional information
regarding the hearing procedures will be provided to the student when he or she is notified of the right
to a hearing.
3.

Loyola students have the right to consent to disclosures of personally identifiable information
contained in their education records, except to the extent that FERPA authorizes disclosure
without consent.

Consent to disclose personally identifiable information must contain the following information:
x the specific information to be released;
x the purpose of the release;
x the identity of the person to whom the information is being released; and
x signed and dated by the student.
Permission to release may also be granted electronically through LOCUS in the form of a transcript or
verification of education request.
One exception which permits disclosure of personally identifiable information contained in your
education records without your consent is disclosure to school officials with legitimate educational
interests. A school official is a:
x Person employed by the university in an administrative, supervisory, academic or research, or
support staff position (including campus police and security personnel and health staff).
x Person or company with whom the University has contracted as its agent to provide a service in
lieu of using university employees or officials (such as an attorney, auditor, or collection agent,
temporary staffing agencies and outsourced vendors)
x Person serving on the Board of Trustees
x Student serving on an official committee, such as a disciplinary or grievance committee, or
assisting another school official in performing his or her tasks
A school official has a legitimate educational interest if the official needs to review an education
record in order to fulfill his or her professional responsibilities for the university.
Outsourced vendors are those parties helping the University provide students access to services
relating to their education. For example, the bookstore will be provided with course schedules to
assist students with procuring textbooks and other course materials.
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Loyola students have the right to refuse to permit the University to disclose “Directory
Information.” Directory Information is information contained in an education record that would
not generally be considered harmful or an invasion of privacy if disclosed. Loyola has
designated the following personally identifiable information as public (“directory”) information;
the student’s:
Name
Address(es)
Telephone number(s)
Email address(es)
Photograph
Major and minor field(s) of study, including the college, division, department, institute or program
in which the student is enrolled
Dates of attendance
Grade level, e.g., freshman, sophomore, junior, senior or graduate level
Enrollment status, e.g., undergraduate or graduate, full-time or part-time
Date of graduation
Degree(s) received
Honors or awards received, including selection to a dean's list or honorary organization
Participation in officially recognized activities and sports
Weight and height where the student is a member of athletic teams

Directory Information will never include the following:
x Race
x Gender
x Social Security Number (or a part thereof)
x Grades
x GPA
x Country of Citizenship
x Religion
Loyola students have the right to have the release of their Directory Information blocked. Students
may apply and remove a block by simply going through their student page in LOCUS. The Directory
Information Non-Disclosure Form is also available to make this request of the Office of Registration
and Records. A FERPA Block remains in effect until the student removes it or notifies the Office of
Registration and Records, in writing, that the Directory Information block is to be removed .
Please note the following impact of placing a Directory Information Hold on your record:
x Loyola receives many inquiries for Directory Information from a variety of sources outside the
institution, including friends, parents, relatives, prospective employers, the news media and
honor societies. Having a Directory Information Hold on the student's record will preclude
release of such information, even to those people.
x Loyola officials must inform the enquiring third party that, “Loyola University Chicago has no
record of the named individual being a student at our institution.”
x A non-disclosure hold applies to all elements of directory information on your record. Loyola
does not apply a non-disclosure hold to individual directory information items.
x The University assumes no liability resulting from honoring your request, nor does the University
assume the responsibility to contact you for subsequent permission to release the hold.
5.

Loyola students have the right to file a complaint with the U.S. Department of Education,
Family Policy Compliance Office, concerning alleged failures by the university to comply with
the requirements of FERPA.

Family Policy Compliance Office
U.S. Department of Education
400 Maryland Avenue, SW
Washington, DC 20202-5901
70 Community Standards
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518.

Residency Requirement

All full-time first-year and second-year students are required to live in Loyola University Chicago
Residence Life housing and purchase a meal plan. Typically, this requirement requires four
semesters of residency in Loyola’s residence halls (not including summer terms). This residency
requirement is published in the Undergraduate Bulletin of Information, on the University website, and
in these Community Standards.
Conscious that a small number of students may be interested in pursuing their educational goals
without this residential experience, Loyola University Chicago affords a non-residential option for
students living at home with parent(s)/legal guardian(s). Students seeking a non-residential
experience must complete the exemption request process and meet established criteria to be
approved. Allowable criteria include:
x Living with parent/guardian in the greater Chicago area
x Marriage or civil union
x Financial hardship
x Student is 21-years of age or older by first day of fall semester
For more information regarding the Residential Experience, or Residence Life in general, visit:
www.luc.edu/reslife. Students found in violation of this requirement may face serious financial and
other disciplinary consequences, depending on the circumstances.

519.

Speaker Policy

For the University Speaker Policy, which governs how to invite non-University speakers to campus for
events and programs, please visit www.luc.edu/policy.
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Loyola University Chicago
Department of Campus Safety
(773) 508-6039
Emergency 44-911
Chicago Police 911
asksafety@luc.edu

Annual Disclosure of Crime and Fire Statistics
The Clery report is a university document compiled by the Department of Campus Safety and draws statistics
from various people, departments, and organizations within the University. A notification is sent out to officials
in the University who have significant responsibility for student and campus activities and the safety and security
of those students and activities advising them to disclose any crimes that were reported to them within the time
frame stated. These officials are known as Campus Safety Authorities and include but are not limited to Campus
Police and security, officials that students are encouraged to report crimes to, Residence Life, Student
Development, Human Resources, Wellness Center, Campus Ministry, advisors to student groups, and certain
faculty members.

This report covers crime that has been reported to Campus Safety, Student Development, and the respective
local police departments for the period of time January 1, 2016, until December 31, 2016, for the following
campuses.
●

Lake Shore Campus

●

John Felice Rome Center

●

Water Tower Campus

●

Cuneo Mansion and Gardens

●

Health Sciences Campus

●

LUREC

●

The Beijing Center

●

The Vietnam Center
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A Message from the Director of the Department of Campus Safety
The Department of Campus Safety at Loyola University Chicago provides professional dispatch, security, and
police services to the University community. Our constant goal, on and around campus, is to provide a safe and
supportive environment for the superior academic and extracurricular programs offered at our Chicago-area
campuses.
Campus law enforcement requires the active cooperation, assistance, and support of the community which it
serves. Recognizing this, the Department works to engage the community in minimizing opportunities for crime
to be committed. Partnerships with all segments of the Loyola community, strong relations with local police
agencies, and concern for our neighbors and community groups provide the best platform for our deterrence
and prevention efforts.
Please remember that ‘campus safety’ is everyone’s responsibility. To borrow a phrase from the Department of
Homeland Security, “If you see something, say something!” I hope you will take the opportunity to review this
bulletin, and also to familiarize yourself and others with the safety programs and services provided by the
Department of Campus Safety.
We are here for you.
Thomas K. Murray
Chief of Police and Director of Campus Safety
Loyola University Chicago

Loyola University Chicago
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Mission
The mission of Loyola University Chicago’s Department of Campus Safety is to promote and maintain a safe
and secure environment in which the University's educational mission can be successful. This Department
contributes to the University's Mission through non-intrusive safety procedures that promote the intellectual,
social, spiritual, physical and recreational aspects of students' lives. The Department's crime prevention and
Campus Safety programs nurture the personal growth of the students outside the classroom with the goal of
assisting students to develop into responsible citizens consistent with the teachings and traditions of Loyola
University. The Department's collaboration with the University Community cultivates mutual trust and
encourages members of the Loyola Community to share responsibility for reducing the opportunity for criminal
activity. We strive to attain the highest degree of ethical behavior and professional conduct at all times.
Department Members’ Commitment
The mission of every member of this Department is to affirmatively promote and provide quality services to the
University Community. This mission is a commitment to quality performance from all members of this
Department. The mission provides the foundation upon which all operational decisions and organizational
directives are based. Directives include rules, regulations, policies, operating procedures and practices. All
members are expected to work consistently in a quality manner in the performance of their duties, job
responsibilities and work tasks associated with this mission. Members pledge to support the Constitution of the
United States, the laws of the State of Illinois, and the rules and regulations of Loyola University Chicago.
Vision Statement
Our vision is to become a nationally recognized leader among university campus safety organizations. We will
increase our profile as an integral part of the University, earning and maintaining the trust of all members of the
University Community. We will work in partnership with all members of the University Community and outside
agencies to provide quality services in all areas of public safety.
Values
The Department of Campus Safety is committed to values that foster the inherent rights of the individual, and an
appreciation of the ethnic and cultural diversity of the University Community. The Department embraces the
following values for its members:
·

Integrity

·

Courtesy

·

Organizational climate of trust and respect

·

Respect for the traditions of Loyola University while encouraging an atmosphere that allows for
innovation and change in the delivery of quality public safety services.

·

Professionalism

Department Goals
·

Foster a sense of security and well-being for the entire University Community.

·

Investigate and implement new techniques and means, which will contribute to a more efficient and
effective operation of the Department of Campus Safety.

·

Promote the well-being of the University through the enforcement of appropriate State Statutes, and
University Policies, and Regulations.

·

Provide an active crime prevention program in partnership with the community, to reduce the risk of
criminal activity on campus.

Loyola University Chicago
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CRIME PREVENTION SERVICES AND PROGRAMS
Campus crime is an issue of continual concern for colleges and universities across the country. Loyola
University Chicago's lakeside campuses have developed an environment where safety concerns are
aggressively and proactively addressed. In recent years, the University has launched a number of initiatives to
bolster its safety program, which are all open to students and employees.
·

Various safety presentations on Self Defense and “Streets Smarts” are conducted free of charge to all
members of the Loyola community. Safety programs are available by appointment; contact the
Department of Campus Safety for more information.

·

Our officers regularly patrol the lakeside campuses by car, bicycle, and foot.

·

One button emergency phones are located inside and outside campus buildings and throughout the
campus grounds.

·

Campus Safety reviews are conducted by University staff. They include surveys of the campus lighting
and safety checks of the emergency phones, security screens and windows, door lock mechanisms,
and key card systems.

·

Campus Transportation offers a van escort service that runs free of charge. To contact, call 773-508RIDE.

·

A limited shuttle service is available for direct travel between the Lake Shore and Water Tower
Campuses.

Personal Safety Seminars
Our Liaison Team will provide Safety Seminars upon request. These short seminars can be tailored to meet
your group or individual needs, with a focus in such areas as personal safety, travel safety, parking and driving
safety, sexual assault awareness, street smarts, theft prevention, and more. Personal safety seminars are open
to students and employees by request and are commonly performed in conjunction with other campus partners
such as the Dean of Student’s Office, Student Government, the Wellness Center and Human Resources.
Self-Defense
Campus Safety offers a program of realistic, self-defense tactics and techniques for students, faculty and staff,
that begins with awareness, prevention, risk reduction and avoidance, while progressing on to the basics of
hands-on defense training. Classes are scheduled based on request. For information on classes, visit our
website: LUC.edu/safety or e-mail at asksafety@luc.edu.
Street Smarts Tour
Taking a Streets Smarts Tour is a great way for students, faculty and staff to see the neighborhoods
surrounding Loyola. Our tours show you popular places to shop, eat, conduct business or just socialize, while
highlighting areas around campus. The tour is guided by a Campus Safety police officer who will provide you
with safety tips that can be useful as you explore our community. Tours are scheduled on request. For more
information or to schedule a tour, visit our website LUC.edu/safety or e-mail at asksafety@luc.edu.

SECURITY AND SAFETY PROCEDURES
The Campus Safety Liaison Team speaks to every incoming student at orientation; both freshmen and transfer
students. This presentation is conducted with the Office of Student Conduct and Conflict Resolution (OSCCR)
and the Wellness Center. The presentation introduces all the offices to the students and describes resources
they provide. Campus Safety speaks to the safety and security of personal and property safety on and off
campus, provide information on active shooter response for civilians and answering of specific questions. A
follow up presentation on security and safety practices is given to all freshmen during the UNIV 101 course.
Presentations are continually updated to reflect trends that impact the campus community. Any additional
assistance and safety seminars can be scheduled for students or employees by request, visit our website:
LUC.edu/safety or e-mail at asksafety@luc.edu.
Loyola University Chicago
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Department Officers and Jurisdiction
The Department of Campus Safety is comprised of three officer categories;
Campus Security Officers have completed a formal 20-hour security officer training program which is recognized
by the State of Illinois.
Campus Safety Officers are graduates of a recognized state-certified police training academy. They have
successfully completed at least 400 hours of police academy training, and have passed the written Illinois Law
Enforcement Examination. These officers are not armed but possess powers of arrest.
Campus Police Officers are sworn, armed police officers who are certified through the State of Illinois with
powers of arrest and jurisdiction in the counties that Loyola has campuses in.
In addition, our officers have specialized supplementary training, all of our officers receive training in various
topics on a regular basis. The officers in our bike patrol unit have completed the International Police Mountain
Bike Association training course in bicycle patrol techniques. Finally, many of our officers have college degrees
or are pursuing a degree during their off-duty time.
Relationship with Local Law Enforcement
The Chicago Police Department (CPD) and Campus Safety have a symbiotic relationship that allows members
of the Loyola community to work, study, and live in a safe and friendly environment. Campus Safety has an
expanded jurisdiction on the LSC and WTC campuses that allows Campus Safety to patrol off campus which is
beneficial for many of our students, faculty and staff who live in near, off-campus areas. Members of the CPD
Detective’s Bureau at times conduct or assist in conducting investigations in conjunction with the Department of
Campus Safety. Campus Safety also employs CPD officers in a part time basis in order to provide adequate
manpower to staff and safely conduct large scale events such as athletics events, move-in and move-out traffic
details and commencement ceremonies. Additionally, Loyola benefits from a great working relationship with the
Bull Valley Police Department near LUREC, as well as the Vernon Hills Police Department with Cuneo Mansion
and Gardens. Loyola University Chicago does not have any MOU’s with local police departments at this time.
Monitoring & Recording of Criminal Activity – Non Campus
Loyola University Chicago has no off campus student organizations.
Community Policing
The Department of Campus Safety is committed to the safety and well-being of its community. Community
policing seeks to build a strong relationship between the police, local government, and the community it serves.
Through a collaborative effort, criminal activity and quality of life issues are identified by examining the
characteristics or problems and applying appropriate problem-solving remedies.

REPORTING EMERGENCIES
For any life-threatening emergency first call 911, then immediately call Campus Safety at 44-911 or 773-5086039:
1. Give your name and location.
2. Describe the nature of the emergency.
3. Be prepared to respond to the dispatcher's instructions.
In response to your call, the dispatcher will send an officer and appropriate police, fire, or ambulance units to
your location immediately.
Reporting Crimes
Loyola Campus Safety encourages accurate and prompt reporting from students, faculty and staff. By promptly
reporting crimes it increases the likelihood that a positive outcome can be had. Crimes can be reported to the
Loyola University Chicago
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University or outside agencies below:
Who to Report Crimes To
Lake Shore Campus
Campus Safety

6427 N Sheridan Rd

Student Development

Damen Student Center, 3 floor

Wellness Center

Granada Center, 3 floor

773-508-2530

Chicago Police Department 024 District

6464 N Clark St., Chicago IL, 60626

911

Water Tower Campus
Campus Safety

Any Building Front Desk

Wellness Center

Terry Student Center

773-508-6039 and
all emergency call
boxes
312-915-6360

Chicago Police Department 018 District

1160 N Larrabee Chicago IL, 60610

911

Health Sciences Campus
Security

Any Building Front Desk

708-216-9077

rd

rd

th

773-508-6039 and
all emergency call
boxes
773-508-8890

Maywood Police

125 S 5 Ave, Maywood IL

911

John Felice Rome Center
Dean of Students

John Felice Rome Center

+39-06-35588302

Questura di Poliza – Monte Mario

Via Guido Alessi

+39-06-3540811

Stazione Carabinieri

Via Ugo Bigname, 41

+39-06-35496709

LUREC
Director of Campus Operations

2710 S Country Club Road

815-337-4348

Woodstock Police

656 Lake Avenue, Woodstock, IL

911

Cuneo Mansion and Gardens
General Manager

1350 N Milwaukee

847-367-3010

Vernon Hills Police

754 Lakeview Pkwy, Vernon Hills

911

The Beijing Center
Campus Security Department University of
International Business Office 102 Qingyuan
Xiaoguan Police Station under Beuniciiiing
Municipal Public Security Bureau

10 Huixin East Street, Chaoyang District +86 10 64493110
Beijing, China 100029
5 Xiao Guan Dong Jie, Chaoyang +86 10 64917134
District, Beijing China, 100029

The Vietnam Center
Loyola Vietnam Center Office
Precinct: Cong An Phuong Ben Thanh

7 Ly Tu Trong, District 1, HCMC,
Vietnam
16 Lê Anh Xuân, District 1, HCMC,
Vietnam

+84 839 10 4215
+84 3829 7373

Voluntary Confidential Reporting and Anonymous Reporting
Reports made to Campus Safety are treated with the utmost confidentiality. A reporting party has the right to
make an anonymous report to Campus Safety. To make a confidential or anonymous report, a person can call
Loyola University Chicago
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Campus Safety (773-508-6039) or walk into an office. For anonymous reporting, the reporting person MUST
state from the beginning that they want to remain anonymous. Campus Safety will respond and handle all
complaints however; an anonymous report severely limits the outcomes of a complaint. Reports made to
professional and pastoral counselors, in the performance of their duties, are confidential and are not revealed to
anyone unless the complainant consents at which point the matter is referred to the University Title IX
coordinator. Further anonymous reports can be made using the university EthicsLine Reporting Hotline
(LUC.edu/hr/ethics).
Building Access: After Hours, Weekends and Holidays
Campus Safety Officers will admit an individual or a group into a building or room after hours, on weekends and
holidays only after receiving written authorization from the appropriate Department prior to the date the facilities
are to be used. Authorization should be written for an individual or group by the person in charge of the room or
area involved. The request should be signed by a dean, director, department head or his/her appointed
authorized person. Authorized persons must not allow unauthorized individuals to enter. I.D. is required for
access to University buildings, with several buildings having personnel staffing entry desks. Admittance to any
non-residence hall on campus can be permitted for appropriate people with a valid Loyola ID card at the
discretion of the Campus Safety Watch Commander.
Every residence hall at Loyola University Chicago requires residents to swipe their personal Loyola ID card a
minimum of two times to gain access to the building. All first year halls, and several upper level student resident
halls have a front desk, staffed 24 hours a day when residents are inhabiting the building.
Security
Campus Safety officers and Facilities personnel are tasked with identifying and reporting physical security
concerns so that they can be immediately corrected. This includes door lock mechanisms, lighting, and other
safety concerns. Anyone wishing to report concerns should contact Campus Safety.
Lost and Found
Lost and found items may be given to a Campus Safety officer at any time or may be brought to the Campus
Safety Department, 24 hours a day, 7 days a week.
Bicycles
Secure your bike to designated bike racks only. Do not lock your bike to benches, railings, sign posts, etc.
Bikes that are locked in unauthorized areas may have their locks cut and be removed. Use the bike corral on the
first floor of the Main Parking Structure at the Lake Shore Campus by filling out the online registration form at
LUC.edu/safety. Bring your I.D. card to Campus Safety, and it will then be activated for access to that area.

SAFE AND SOUND ADVICE
Residence Hall Tips
·
·
·
·
·
·
·

Always keep your residence hall room doors locked, even when you are inside.
Keep an inventory of valuable possessions including a record of serial numbers.
Do not loan your keys or I.D. card to anyone.
Do not mark your key chain with your name or address. Lost keys can lead to theft.
Do not allow unfamiliar people into your room or allow them to follow you into a secured building or
area.
Do not prop open doors that are locked.
Call Campus Safety at 44-911 if you see strangers loitering in or around a building.

Street Tips
·
·
·

Walk or jog with a friend whenever possible.
Stay alert and tuned-in to your surroundings.
Walk or jog in well-lighted areas, avoid alleys and unpopulated areas.

Loyola University Chicago
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·
·
·
·

Tell someone where you are going and when you will return.
Carry a whistle or a body alarm. This can serve as a reminder to exercise caution, and can alert
someone in the area that you need help.
Use the Campus Escort Service, 8-RIDE. Call 773-508-RIDE during their hours of operation.
Avoid listening to headphones when running, as it reduces your ability to detect a threat while
simultaneously advertising you have an electronic device that might be attractive to a thief.

Theft Prevention
·
·
·
·
·

Don’t leave personal property (purses, backpacks, cellphones, etc.) unattended in public areas including
classrooms, dining areas, study areas or libraries.
Lock your bike to a bike rack with a kryptonite style lock. Avoid easily defeated chain and cable locks.
Theft is the most common crime on-campus. Report all thefts to Campus Safety (773-508-6039)
immediately.
Secure your bike to designated bike racks only. Do not lock your bike to benches, railings, signs, etc.
Use the bike corral on the first floor of the main parking structure by filling out the online registration
form at LUC.edu/safety. Your I.D. card will then be activated for access to that area.

Obscene Phone Calls
·
·
·

Hang up as soon as you realize the nature of the call. Don't try to find out who the caller is, and don't
show any reaction.
Note the time, what the caller said, a description of the voice, and any background noises.
Advise your resident assistant and hall director, and make a report with the Department of Campus
Safety.

Emergency Call Boxes/Blue Light Phones
There are numerous emergency phones located inside and outside campus buildings on both lakeside
campuses. In an emergency, simply push the "ON” button to notify the dispatcher of your need for assistance,
your location is provided via caller ID registered to each emergency call box. It is best to stay on the line, when
possible. If you are being chased and unable to stay on the line, run to the next call box and press the
emergency phones, Campus Safety will be able to track your route and send officers in that area.
EMERGENCY NUMBERS
ON-CAMPUS EMERGENCY NUMBER: 44-911
OFF-CAMPUS EMERGENCY NUMBER: 911
CAMPUS SAFETY: 773-508-6039
OTHER PHONE NUMBERS
Parking Office: 773- 508-7036
Van Escort Service: 773- 508-RIDE (7433)
Transportation Office 773- 508-8444
Campus Safety at WTC 312-915-6677

SEXUAL ASSAULT, SEXUAL MISCONDUCT, and TITLE IX
Loyola University Chicago is committed to maintaining an environment that is free from discrimination of any
kind for members of the campus community, guests, and campus visitors. Under Title IX of the Educational
Amendments of 1972 (“Title IX”), Loyola has a responsibility to respond promptly and effectively to notifications
and reports of gender-based misconduct. Gender-based misconduct includes the following as they are defined
in the Community Standards:
● All forms of dating and domestic violence; and
● All forms of sexual misconduct
Additionally, other misconduct may also be considered gender-based misconduct when the complainant has
been targeted because of perceived or actual sex, sexual orientation, gender identity, or gender expression.
Examples include without limitation:
● Stalking;
● Harassment and bullying; and
● Hazing
Loyola University Chicago
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The Title IX Coordinator and Deputy Coordinators are responsible for ensuring that the University response to
all notifications are reports of gender-based misconduct is appropriate and in compliance with all applicable
laws.
The Title IX Coordinator for Loyola University Chicago is Thomas M. Kelly, Senior Vice President for
Administrative Services. Whose office is in Lewis Towers, Suite 1500, and who can be reached at (312) 9156400 or tkelly4@luc.edu.
The Title IX Deputy Coordinator for student concerns for Loyola University Chicago encompassing LSC, WTC,
LUREC, Cuneo Mansion and Gardens, John Felice Rome Center, The Beijing Center, and the Vietnam center is
Jessica Landis, Assistant Dean of Students, whose office is in Damen Student Center, Suite 300, and who can
reached at (773) 508-8834 or jlandis@luc.edu.
The Title IX Deputy Coordinator for students at the Health Sciences Campus is James Mendez,
jamendez@luc.edu or 708-216-8140.
The Title IX Deputy Coordinator for faculty or staff member concerns for Loyola University of Chicago is Danielle
Hanson, Director of Process Improvement and Technology Advancement. Whose office is in Lewis Towers,
Suite 800, and can be reached at (773) 508-3962 or dhanson@luc.edu.
Whenever the University receives notification or report of gender-based misconduct, prompt action will be taken
to (a) stop the misconduct and eliminate any resulting hostile environment, (b) prevent recurrence of the
misconduct, and (c) reasonably attempt to remedy any harm caused.
1. Relevant Definitions and Concepts
a. “Coercion” means unreasonable pressure for any activity. For example, when an individual makes clear that
the individual does not want sex, wants to stop, or does not want to go past a certain point of sexual interaction,
continued pressure beyond that point can be coercion.
b. “Complainant” in this section means a person who files a complaint as a survivor or victim of gender-based
misconduct and seeking resolution of this complaint through the University’s conduct process.
c. “Confidential Resource” means a University employee who can provide support to a student confidentially. At
Loyola, confidential resources include University mental health and medical health professionals, Sexual Assault
Advocates in the state of Illinois and University clergy acting in that role. For more information. (see §409(3)
Confidential Resources)
d. “Consent,” at a minimum, means freely given, mutually understandable permission to engage in a specific
sexual activity. Silence or a person’s lack of verbal or physical resistance does not equal consent. Submission
resulting from intimidation, the use of force or the threat of force is not consent. A person’s manner of dress
cannot convey consent. A person’s consent to one form of sexual activity or sex act does not automatically grant
consent to any other sexual activity or sex act. Past consent does not convey consent to future sexual activity;
consent must be gained for every interaction. Consent may be withdrawn at any time, at which point sexual
activity must cease. A person’s consent to engage in sexual activity with one person does not constitute consent
to engage in sexual activity with another. In the following circumstances, a person is incapable of giving consent
(meaning that even if they appear to give consent, it may not be valid): (1) the person is incapacitated (see
§409(1)(g)); (2) the person is under age (under 17 in Illinois); (3) the person is unable to understand the nature
of the sexual activity for some other reason; or (4) the sexual activity is between persons who are related to
each other within the degrees wherein marriage is prohibited by law in Illinois.
e. “Date-rape drug” means any substance used or intended to incapacitate people to engage them in sexual
activity. This includes giving someone a date rape drug so that they may be intoxicated to a degree wherein
they become easily manipulated or coerced. Any intoxication used for such a purpose, including alcohol. is
considered a date-rape drug.
f. “Force” means the use of physical violence, threats, intimidation (implied threats), and/or coercion to
overcome resistance or objection.
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g. “Incapacitation” means a state where an individual is temporarily or permanently impaired to the extent that
they do not have command over their own decisions. Incapacitation may be caused by mental or physical
disability, illness, sleep, or when a person has used alcohol or other drugs to an extent where that person can
no longer make rational, informed decisions. A person who does not comprehend the “who, what, when, where,
why, or how” of a sexual interaction may be incapacitated. Signs of incapacitation may include, without
limitation, stumbling, vomiting, slurring of words. If a person may be incapacitated, then all potential sexual
activity should cease until consent can again be clearly given.
h. “Investigators” means highly trained faculty or staff members who are assigned by the Title IX Deputy to
investigate and adjudicate reports of gender-based misconduct.
i. “Reporter” means a Survivor or any other individual who reports an occurrence of alleged gender-based
misconduct affecting the University community.
j. “Responsible employee” means any University employee (faculty or staff), other than confidential resources, to
whom a student might reasonably disclose an incident of genderbased misconduct. Responsible employees
have a duty to notify the University when they become aware of incidents or reports of gender-based
misconduct involving students. Responsible employees include all faculty members, staff, and administrators
who regularly interact with students with the exception of confidential resources. Employees of third party
vendors, such as Aramark, are not responsible employees. If students are unsure whether an employee is a
responsible employee, they may always ask before sharing sensitive information.
k. “Respondent” in this section means a person whom a complaint or formal report of genderbased misconduct
has been filed.
l. “Sexual activity” may include intercourse, other sex acts, and other intentional sexual contact regardless of the
gender, sex, sexual orientation, or preference of individuals involved.
m. “Survivor” means a student who has experienced gender-based misconduct (also commonly called a
“victim”), regardless of whether the student files a formal complaint through the University’s conduct process.
2. Rights of Survivors at Loyola University Chicago
Regardless of whether they pursue formal resolution through the University’s conduct process, students who
experience gender-based misconduct have the following rights:
a. The right to be informed in writing of all available reporting options, including reporting to the OSCCR,
Campus Safety, and/or local law enforcement
b. The right to be informed in writing of available counseling services, medical services, evidence collection
options, victim advocacy services, legal assistance, visa and immigration assistance, and other available
supports within the institution and in the local community
c. The right to obtain interim protective measures through the University, including temporary no contact
directives and/or changes to academic, living, dining, transportation, and/or working situations
d. The right to University assistance in enforcing a civil or criminal court-mandated order of protection,
restraining order, or order of no contact
e. The right to pursue resolution of a complaint through the University conduct process, the criminal or civil
courts, both, or neither
f. The right to maintain one’s privacy and autonomy to the maximum extent reasonable
3. Confidential Resources
When a survivor or other student would like confidential support and/or does not wish to file a formal report (or is
unsure) but would like assistance from someone at the University, the individual may speak with a confidential
resource.
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The following are the three categories of confidential resources on campus where assistance can be requested
while ensuring complete confidentiality:
∙ Counseling and Medical Professionals: Available at the Wellness Center, call 773-508-8883 to
schedule an appointment.
∙ Loyola Sexual Assault Advocates: Available during certain hours via the Advocacy Line at 773-4943810; visit www.luc.edu/wellness/resources/sexualassault/advocacy for more information.
∙ Pastoral Counselors: A pastoral counselor is a person who is associated with a religious order or
denomination, recognized by that religious order or denomination as someone who provides confidential
counseling, and functioning within the scope of that recognition as a pastoral counselor. (In the Catholic
faith, this would mean a priest from whom a person has sought private spiritual counsel.) Campus
Ministers are generally not confidential resources, but Campus Ministry can help you locate a pastoral
counselor from your faith tradition upon request at 773-508-2200.
Disclosure of an incident of gender-based misconduct to one of these confidential resources does not constitute
“reporting” the incident to the University. The disclosure will not be shared with any other University employee or
office, including the Title IX Deputy Coordinator. Students can expect to be listened to, offered appropriate
resources, and supported according to the “Rights of Survivors at Loyola University Chicago” section above. No
other official action will be taken unless explicitly requested by the student.
4. Notifying the University of an Incident of Gender-based Misconduct
When a survivor or other student reports an incident of gender-based misconduct to a responsible employee of
the University, the University must respond appropriately under the law. With the exception of confidential
resources, most University faculty and staff who have direct contact with students are responsible employees
and must notify the University when they become aware of incidents of gender-based misconduct – even if
asked to “keep it private” or “not tell anyone else.”
Many responsible employees have undergone extensive specific training, called “I’m Here For You”, about how
to support survivors of gender-based misconduct. These employees may display stickers or placards in their
office indicating that they have completed this training and are especially prepared to support students. All
Campus Safety personnel, OSCCR Staff, Residence Life staff, and staff in the Office of the Dean of Students
have undergone “I’m Here For You” training. For more information, please visit www.luc.edu/ccrt.
Disclosing an incident to a responsible employee does not necessarily mean a formal report has been filed. To
file a report, the University has several options available:
a. Options for Reporting
The following are the various reporting options available to survivors, third parties, and other individuals seeking
to report an incident to the University. In all cases, the reporter can expect personalized follow-up within 3
business days.
i.
EthicsLine: Students are encouraged to report directly through the EthicsLine reporting hotline
(855) 603-6988 or website (LUC.edu/ethicsline). Reports submitted through EthicsLine are
assigned automatically to the Title IX Deputy Coordinator. EthicsLine reports may be submitted
by students studying abroad or at one of Loyola’s remote campuses and will be addressed as
is reasonable and appropriate given the unique circumstances of the location.
ii.
Anonymous Reporting: Students may report anonymously through EthicsLine. It is important to
note that anonymous reporting seriously limits the ability of the University to respond to and
address incidents. Although every report will be investigated, in many cases no formal action
will be possible when the identity of the harmed party remains unknown.
iii.
Title IX Coordinator or Deputy Coordinator: Students may report directly to the Title IX
Coordinator or Deputy Coordinator in person, via email, phone, or any other means
iv.
Department of Campus Safety: Students may call (773) 508-6039 or 44-911 (from an oncampus phone) or visit any Campus Safety office to initiate a University report or be assisted in
filing Chicago Police report.
v.
Students can also decline to notify any campus authorities.
vi.
Other Faculty or Staff: The following offices are particularly well-equipped to assist students
who wish to report an incident:
∙ Campus Ministry: (773) 508-2200
∙ Office of the Dean of Students: (773) 508-8840
∙ OSCCR: (773) 508-8890
∙ Residence Life: Contact your RA, ARD, or RD
Loyola University Chicago
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∙ SDMA: (773) 508-3909
∙ Wellness Center: Lake Shore Campus (773) 508-2530 or Water Tower Campus (312) 9156360
b. Preliminary Role of the Deputy Coordinator
If a reporter has notified a responsible employee, then that employee must notify the Title IX Deputy
Coordinator. The purpose of this requirement (demanded by law) is to ensure that the reporter receives
accurate information about available resources and their options moving forward.
i.

Preliminary Review

Once the Deputy Coordinator receives a report or notification of alleged gender-based misconduct, the Deputy
Coordinator will review the report and if needed discreetly consult with the University’s Threat Assessment
Team to determine if the incident poses an imminent and severe campus threat and/or if further notifications to
outside parties are necessary.
The Clery Act (20 USC 1092(f), 34 CFR 668.46) requires that when there is an imminent and serious threat to
the safety of the University community, the University must issue timely warnings and/or take other measures to
protect the University community. Such measures are rarely necessary, and even in such cases, the Deputy
Coordinator will make a reasonable attempt to notify the survivors and/or reporters before any warnings are
issued. No personally identifiable information about survivors or reporters will be included in any such warning.
Additionally, the Illinois Abused and Neglected Child Reporting Act (325 ILCS 5/1-11.8) requires that all
personnel of institutions of higher education must notify the Illinois Department Child and Family Services of any
allegation or reasonable suspicion of current child abuse or neglect upon a person under the age of 18. In such
instances, the Deputy Coordinator will work with any students involved to maximize their privacy and safety.
ii.

Outreach to Reporter and/or Survivor

Within three days of the Deputy Coordinator receiving a report or notification of alleged gender-based
misconduct involving a student, the Deputy Coordinator will request to meet individually with the survivor (or
reporter, if not the survivor). At these meetings, the Deputy Coordinator will review the University’s procedures,
the rights of all parties involved and answer any questions.
iii.

Interim Protective Measures and Other Accommodations

The Deputy Coordinator will share information about
include, without limitation, the following: counseling
assistance, visa and immigration assistance, interim
directives and directives temporarily limiting university
survivors within the institution and in the community.

available resources and support services. These may
services, medical services, advocacy services, legal
protective measures (including temporary no contact
access and activities), and other services available for

Survivors may also request immediate on-campus housing relocation, transfer of classes, transportation
assistance, working assistance, or other measures to prevent unnecessary or unwanted contact or proximity to
a respondent(s) when reasonably available. Such accommodations may be requested, even if the survivor
elects not to participate in the University’s formal conduct process or pursue criminal charges. Whenever
possible and to the extent that it does not impede the providing of such accommodations, the University will
maintain privacy when providing any accommodations or protective measures
iv.

Survivor-centered University Response

Even after the University has been notified, survivors retain much ability to determine what happens next. A
survivor always has the right to pursue a formal complaint through the University’s conduct 52 Community
Standards process (outlined below), the criminal or civil courts, both, or neither. Additionally, survivors may
always initiate or withdraw from the University’s conduct process at any time.
5. Investigation and Resolution Process
As stated above, any survivor may elect to pursue a formal complaint through the University’s established
student conduct process. Investigation and resolution of complaints alleging genderbased misconduct will be
Loyola University Chicago
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prompt, impartial, and thorough. The Deputy Coordinator coordinates the investigation process as described
below. The process for investigating and adjudicating such cases is slightly different from the standard university
conduct process, and is described in detail below. The investigation and resolution process of reports or
notifications of gender-based misconduct will always be prompt, impartial, and thorough.
The formal complaint resolution process (from investigation through hearing and decision) will conclude within
60 days from the beginning of an investigation, unless extenuating circumstances cause unavoidable delay (e.g.
academic breaks, school closings, unavailability of one or more party). Any criminal or civil lawsuit, investigation,
or prosecution that may also take place will not delay a University conduct process or relieve the University of its
duty to respond.
a. Rights of All Parties
All complainants and respondents involved in the University’s formal conduct process can expect the following:
i.
ii.
iii.

iv.
v.

vi.
vii.

viii.

ix.
x.

All complaints and reports of gender-based misconduct and the potential impact on both
complainants and respondents will be treated seriously.
Both parties will be treated with dignity and respect.
Both parties will receive timely notice of any required meetings, and will have the opportunity to
review any investigative report after the investigation has concluded but before a formal
hearing.
Both parties will be notified in writing of the preliminary potential policy violations assigned at the
beginning of the investigation process.
Both parties will be notified via a Notice of Investigation (NOI) letter, of the names of both
investigators assigned to the case. If either party believes there is a conflict of interest with
either investigator, the party may request a different investigator. Both parties will have the
opportunity to make such a request to the Title IX Deputy Coordinator before the investigators
initiate contact.
Both parties may elect to participate in the formal conduct process but will not be compelled to
do so. However, choosing not to participate limits the student’s ability to respond to questions
and information presented in the hearing..
As with all University conduct processes, each party may choose to be accompanied by one
advisor of their choice. The advisor may accompany either party at any point in time throughout
the conduct process. For more information about the role of an advisor, see, §406(1) Advisors.
Each party has the right to choose whether to be physically present in the hearing room. If
either party does choose to be physically present but can request accommodations such as
separating parties via a screen, coordinating for remote participation from a private location via
telephone or video, etc. Requests for such arrangements must be communicated to the OSCCR
at least one business day prior to the hearing.
Both parties will be notified simultaneously and in writing of outcome of the case, including any
sanctions imposed and the rationale for any such decision.
Both parties have a right not to have their identities disclosed except as necessary to resolve
the complaint, to implement interim protective measures or accommodations, or when otherwise
provided by Illinois state or federal law.

b. Investigation Process
A formal investigation begins:
·
·

Once a complainant notifies the Deputy Coordinator of their desire to pursue the formal conduct
process; or
If the University determines that an investigation is necessary for the safety of the campus community.

Title IX Investigators will:
∙ Request meetings and separately interview complainant(s), respondent(s), and relevant witnesses (if
applicable)
∙ Coordinate the collection of all relevant information, including written statements by the complainant(s),
respondent(s), and/or witnesses; physical evidence; etc.
∙ Submit a Final Investigation Report, summarizing the investigation, to the OSCCR and Deputy
Coordinator
Loyola University Chicago
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∙ Attend and participate in the conduct hearing (if schedules permit)
Investigators reserve the right to audio record each individual interview collected during meetings for the sole
purpose of preparing the Final Investigation Report. These audio recordings will not be shared with the other
party or with the Hearing Board and are not retained as part of an educational record. All parties will have the
opportunity to review and verify the summary of their interview and documented statements before the Final
Investigative Report is finalized. Audio recordings of interviews will be deleted once the Final Investigation
Report is submitted at the conclusion of the investigation.
The length of time for an investigation can vary. Typically, the investigation takes between two and four weeks.
The investigation is concluded once the Final Investigation Report is submitted to the OSCCR.
c.

Hearing

Following an investigation, the OSCCR reviews the Final Investigation Report, assigns final suggestion of
policies potentially in violation, and schedules the hearing. Hearings for alleged gender based misconduct are
adjudicated by a board of three staff and/or faculty from the University. Those serving on such a board have
received a minimum of 8-10 hours of annual training on issues related to sexual violence; domestic/dating
violence; stalking; consent; the role of alcohol and other drugs; cultural factors that play a role in gender-based
misconduct; the neurobiology of sexual assault; and how to conduct the University's student conduct process.
Such training is in addition to the annual training provided to all responsible employees. The Director of the
OSCCR or appropriate designee serves as Board Chair.
Hearings are scheduled within two business days of a completed Final Investigation Report; hearings take place
within ten business days of the completed investigation whenever possible. At least two business days before
the hearing, each party will be offered the opportunity to review in person the Final Investigation Report and any
other relevant information that will be considered by the board. It is the parties’ responsibility to arrange to
review the Final Investigation Report before the hearing. No personal copies of the reports will be provided to
either party.
Parties are instructed to address the board only, and are not permitted to interrupt, directly question, or “cross
examine” one another. However, at a designated time, both parties may suggest questions to be posed to the
other party by the hearing board. Whether to pose such suggested questions is at the sole discretion of the
board.
During the hearing, usually only the investigators, complainant(s), respondent(s), board members, witnesses,
and/or advisors may be present. A hearing may be conducted in the absence of any party or witness at the
discretion of the OSCCR. Witnesses will be present in the room only when sharing information with the board.
All reasonable attempts will be made to ensure the safety and comfort of the parties present.
The board uses the Final Investigation Report as a basis for the hearing. The board will ask questions of the
participants as needed. At any time the board may break to deliberate in private, temporarily excusing all
participants.
If either party elects not to attend the hearing or chooses not to speak, the procedures outlined here are still
followed and a decision is made based on the information available.
Hearings are typically audio recorded to preserve an audio record of the hearing. The board’s private
deliberations are not recorded. All audio records are the property of Loyola University Chicago and are retained
as part of the educational record. Participants (including advisors) may not make their own recordings.
The OSCCR reserves the right to remove from a hearing any individual who impedes the conduct process –
including advisors. In such an event, a case may be recessed or continued at the discretion of the Board Chair.
d. Findings and Notice of Outcome
Parties will be informed simultaneously and in writing by the Board Chair as to the outcome of the case, any
sanctions imposed, and the rationale for the decision and sanctions. Decisions will be communicated within two
business days of the conclusion of the hearing. In the cases where a victim is deceased before or during any
proceedings, the next of kin is able to be provided with the findings of any findings.
Loyola University Chicago
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e. Sanctions
All forms of dating and domestic violence, sexual misconduct, and stalking are classified as Category C
violations and are among the most serious offenses at Loyola. Sanctions for such violations vary depending on
the circumstances, but may include any of the following: Educational Experience or Project; Extension of
Emergency Administrative Actions; Loss of Privileges; Residence Hall Probation, Suspension, or Dismissal;
Student Organization Sanctions; or University Probation, Suspension, or Dismissal. For more information on
these and other sanctions, see, §407(1) Sanctions.
Additionally, campus guests, visitors and/or individuals engaged in University-affiliated programs or services
who engage in such behavior are subject to loss of campus privileges, University access, and/or criminal
prosecution. The University will consider the safety and concerns of the complainant(s), the respondent(s), and
the greater University community in determining appropriate sanctions.
f.

Appeals

In cases of alleged gender-based misconduct, either or both parties may appeal all or part of the outcome of a
case within 120 hours from the written notification of the initial outcome. This is different from the standard
University appeal process, only in that appeals may be requested by either the respondent or the complainant.
Once an appeal has been submitted by one party, the other will be notified and will have another 120 hours to
review the appeal request and submit a response. For example, if the respondent files an appeal, the appeal is
shared with the complainant, who may also wish to file a response and/or bring their own appeal on separate
grounds; this response or appeal will be shared with the initial appealing party. Based on the written
requests/responses and/or on interviews if applicable, the appellate officer will make the final decision and notify
both parties simultaneously and in writing.
6. Retaliation and Gender-Based Misconduct
Especially in cases of gender-based misconduct, it is essential that the University community be free to report
information that helps to ensure the safety and well-being of the community. The University will make every
effort to ensure that no student will be subject to any adverse action (either by the University or by another
person or group) because they report what they honestly believe is a violation of the Community Standards.
Accordingly, any act of retaliation by a student taken against a complainant, witness, reporter, or other individual
in response to the reporting or investigation of a report of gender-based misconduct is a serious violation of the
Community Standards and will result in expedited and serious disciplinary action up to and including dismissal
(see generally,§202(20) Retaliation).
Also, no officer, employee, or agent of the University, may retaliate, intimidate, threaten, coerce, or otherwise
discriminate against any individual for reporting an incident to the University or otherwise exercising their rights
or responsibilities in the conduct process in good faith. Any individual who experiences retaliation by a member
of the University community is encouraged to report it directly to the Title IX Deputy Coordinator or to EthicsLine.
7. Other Confidential Support Available Off-Campus
The following are other confidential support resources off-campus:
●
●
●
●
●
●
●

Chicago Rape Crisis Hotline (888) 293-2080 (sexual assault)
National Sexual Assault Hotline (800) 656-4673 (sexual assault)
Wellness Center Advocacy Line (773) 494-3810 (all gender-based misconduct)
Between Friends Chicago (800) 603-4357 (dating/domestic violence and stalking)
Chicago Domestic Violence Help (877) 863-6338 (dating/domestic violence and stalking)
National Stalking Resource Center (800) FYI-CALL (dating/domestic violence and stalking)
YWCA Evanston-North Shore (847) 864-8445 (dating/domestic violence and stalking)

The following are various Anti-Violence Centers in Rome (Centri Antiviolenza). Although many of the following
resources are marketed toward women, men in need of assistance for dating or domestic violence, sexual
misconduct, or stalking issues are encouraged to contact the Director of Residence Life and Student Services or
other JFRC staff.
Telefono Rosa (two locations)
Loyola University Chicago
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Via Tor di Nona, 43
00100 Roma
06 683 2690
06 683 2820
www.telefonorosa.it

Viale Mazzini, 73
00195 Roma
06 375 18 261, 06 375 18 262
06 375 18 289 (fax)
telefonorosa@libero.it

Centro Antiviolenza
Centro Donna L.I.S.A.
Associazione Differenza Donna
Via Rosina Anselmi 41/42
Viale di Villa Pamphili, 86/B
06 871 41 661
00100 Roma
06 872 30 457 (fax)
www.centrodonnalisa.it
06 581 0926
06 581 1473 (fax)
donneingenere@tiscalinet.it
Casa Internazionale delle Donne
Via della Lungara, 19
00165 Roma
www.casainternazionaledelledonne.org
Centers in other Italian cities can be found at:
www.vitadidonna.it/salute/aborto/4111-centri-antiviolenza.html#an45
The following is information provided by the study abroad office at Loyola University for discovering resources
based on the Study Abroad Campuses, including The Beijing Center and Loyola Vietnam Center. See the
following
web
address
for
additional
external
resources:
http://www.luc.edu/studyabroad/we/identitiesabroad/genderabroad/#external-resources .
•

•

•

LUC Study Abroad Advisors can help find more information about the country students plan to go to and
connect with LUC peers who have studied in that country before. Additionally, program evaluations
available in the office are a good way to learn what former students have to say about your host country
and what you may encounter abroad.
Student Diversity and Multi-Cultural Affairs: Facilitates intentional reflection of the intersections of
identities and critical social analysis of systems of privilege and oppression, SDMA seeks to enhance
the experience of all members of the Loyola community by cultivating culturally competent agents of
social change.
Coordinated Community Response Team: The team brings together students, staff and faculty to create
a campus culture where gender-based violence of any kind, specifically domestic/dating violence,
sexual misconduct and stalking is not tolerated. They are committed to education, training, increased
accessibility to services, and promotion of accountability and justice to make our diverse campus
community is safer and more supportive of survivors.
8. Educational Records and FERPA

Students involved in cases of alleged sexual misconduct may have special rights and/or restrictions pertaining
to their privacy under FERPA. The University will comply with FERPA in all such matters. For more information
about student rights under FERPA (see §517 Privacy of Records, FERPA, and Release of Student Information.
Importance of Preserving Evidence
Preservation of evidence is incredibly important for future legal proceedings. It is important that after a sexual
offense, the survivor place any clothing, sheets, etc. in a PAPER bag. The survivor is encouraged not to shower
or bathe and to get to a hospital as soon as possible, so that any biological evidence that is present can be
saved.
Educational Programs and Campaigns for Domestic Violence, Dating Violence Sexual Assault and
Stalking (DVSAS)
All incoming students are required to complete Haven and Haven Plus. This is an online module with the goal
that students will earn about healthy relationships, the importance of consent and being a good communicator,
and the many ways one can help create a safe, positive campus.
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As mentioned above in “Safety and Security Procedures,” all incoming students are required to attend
orientation before they can begin classes. During the presentation with the Campus Safety Liaison Team, the
Wellness Center provides a fifty-minute presentation that introduces students to campus policies and consent.
Students enrolled in UNIV 101 receive Active Bystander Training administered by the Wellness Center, which is
a presentation that discusses the skills on bystander intervention.
Graduate students all receive an email that introduces students to the policies and support for DVSAS.
New employees all receive “I’m Here for You” training, which is a training for faculty and staff to increase
capacity to respond appropriately to disclosures of DVSAS
The following are primary prevention and awareness programs offered by Loyola University:
•
•
•
•

Active Bystander Training for new Greek students: Provides a more in-depth look into alcohol,
consent, and active bystandership
Title IX training for athletes: Provides student athletes with a rotating workshop on topics related to
Title IX
It’s On Us Week of Action: Provides consent education and methods to increase bystander
intervention
Sexual Assault Awareness Month: Programs throughout the month of April to raise awareness about
sexual assault

Procedures to Follow in Cases of DVSAS
Preservation of evidence is incredibly important for future legal proceedings. Try to preserve physical evidence.
It is best for any physical evidence to be collected immediately, ideally within the first 24 hours. However,
evidence can be collected up to one week after an assault. Avoid washing, douching, brushing your teeth, or
changing your clothes. This can be difficult, but any of these activities you may destroy evidence that may be
helpful should you decide to press criminal charges. If you do change your clothes, put all clothing you were
wearing at the time of the assault in individual paper bags (not plastic).
If you've experienced sexual assault, dating/domestic violence, or stalking and you would like to take legal or
disciplinary action, you have options. You can take legal action, disciplinary action, both or neither. Note that if
you have witnessed or are otherwise aware of an incident of sexual assault, dating/domestic violence, or
stalking, you can also file a report with the police or the University. If you have any questions or concerns about
your options, please consider reaching out to a confidential trained Loyola sexual assault advocate at 773-4943810.
Programs to Promote Awareness and a Safe Community
Campus Safety offers self-defense courses specifically taught for women. The Rape Aggression Defense
classes are offered periodically on both campuses. The 12 hour course is designed to provide strategies to help
one avoid becoming a victim, as well as information about what to do when confronted by an attacker.
The University Wellness Center, upon request, offers educational programs to promote awareness of sexual
assault including:
·

AlcoholEDU/Haven and the Loyola Violence Policy Course: All incoming students are required to
complete two online education modules around alcohol, gender-based violence, consent and being an
active bystander prior to arriving at LUC. These programs are evidence-based and used by institutions
throughout the country. We have a 95% completion rate among incoming students for AlcoholEdu and a
93% completion rate for Haven.

·

I’m Here for You: A training for staff and faculty on how to respond to victims of sexual assault,
domestic/dating violence and stalking. Students identify this person after they have completed the
training and have a sticker on display.

·

Coordinated Community Response Team (CCRT): The CCRT is made up of over 20 faculty, staff,
student and community members who plan marketing campaigns, review student handbook policies,
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host programs on campus around issues of dating violence, sexual assault and stalking to make Loyola
a survivor-friendly campus.
·

Orientation/Welcome Week. Students are educated on campus policies DVSAS through verbal
presentations at the new student orientation. During Welcome Week, two performances of “Sex Signals”
are put on for up to 800 incoming students (this is a nationally recognized presentation on consent, also
used by the US Military/Navy/Air Force).

·

UNIV 101 Active Bystander training. Every UNIV 101 class dedicates one class session to active
bystander education. Bystander Intervention is a philosophy and strategy for prevention of various types
of violence, including bullying, sexual harassment, sexual assault, and intimate partner violence.

·

Active Bystander training for incoming Greek students. All incoming Greek students receive a twohour session on active bystander education. Bystander Intervention is a philosophy and strategy for
prevention of various types of violence, including bullying, sexual harassment, sexual assault, and
intimate partner violence.

·

Social Marketing. Posters and online media campaigns are distributed widely each semester. Themes
have included: consent, being an active bystander and gender-based violence awareness. For the
2016/2017 school year, campaigns will focus on being an active bystander and sexual harassment.
Additionally, the life-size “door campaign” is displayed on campus to bring awareness to Loyola’s
definition of consent each year.

·

Speak Up, Step In. This is an intervention program designed to teach students across campus about
how to safely intervene in a situation that is or may become sexually violent.

·

It’s on Us. In the spring of 2014, when the “It’s on Us” campaign was launched, Loyola signed on.
Since then, we have made two PSAs featuring over 30 students from various areas on campus
including: athletics, the Greek community, Wellness Advocates, Ministry, the Men’s Project and Nursing.
The PSAs were shown at athletic events on campus during the spring 2016 semester and are posted
online. The videos can be found by going to LUC.edu/ccrt.

Sex Offender Information:
The Victims of Trafficking and Violence Protection Act of 2000 requires colleges and universities to inform
students and employees how to locate the identity of registered sex offenders living on or near campus. This
policy was updated to comply with the Campus Sex Crimes Prevention Act, which took effect October 23, 2002.
Sex offender information is compiled by the Illinois State Police. The Illinois State Police maintains a website
that allows you to search their sex offender database online (http://www.isp.state.il.us/sor) to learn the identity of
registered sex offenders on or near campus, or anywhere in Illinois, visit the Sex Offender Database. Once
there, you can search by city, county, or zip code.
The University is located in Cook, McHenry and Lake Counties as well as Rome, Italy, Beijing, China and Ho
Chi Minh, Vietnam.
The University is in zip codes 60626 and 60660 (Lake Shore), 60611 (Water Tower), 60153 (Health Science),
60061 (Cuneo Mansions and Garden), 60098 (LUREC).
The Lake Shore Campus is in the 24th District of the Chicago Police Department.
The Water Tower Campus is in the 18th District of the Chicago Police Department.
The Health Science Campus is in Maywood, IL.
LUREC is in Woodstock, IL.
Cuneo Mansion and Gardens is in Vernon Hills, IL.
Defining “Unfounded” reports
The Department of Campus Safety or the Chicago Police Department will occasionally assign a case the
disposition of “unfounded” when it is determined after an investigation that no credible evidence of the allegation
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exists. Those cases which have been given the disposition of “unfounded” will be disclosed in this report but will
be withheld from the crime statistics.
Alcohol
The following conduct is expressly prohibited regardless of age, except where otherwise specified:
a. Consuming or possessing alcohol while under twenty-one (21) years of age (A)
b. Possessing an open alcohol container in public view (A)
c. Disruptive activity due to intoxication (B)
d. Manufacture, sale, or unauthorized distribution of alcohol (B)
e. Public intoxication on University property or at University-sponsored events (B)
f. Severe intoxication resulting in hospitalization or concern for student’s well-being (C) (Degree of
intoxication constituting “of concern” is at the reasonable discretion of the OSCCR; students alleged to
violate this policy may be required to meet with the OSCCR Director.)
Appropriate sanctions for a first-time offense may include: (for Category A) $75-200 fine, 10-20 disciplinary
service hours, educational experience or project; (for Category B) $200-300 fine, 20-30 disciplinary service
hours, more intensive educational experience or project, Residence Hall or University Probation; (for Category
C) extensive fines, 30-40 disciplinary service hours, extensive educational experience or project, Residence Hall
or University Probation or Suspension.
For students under 21 years of age, parents or guardians will be notified of (a) any second violation of this
policy, and (b) any Category C violation.
Residential students and their guests are subject to additional regulations concerning alcohol in the residence
halls (§203) and abroad (Article III). Student organizations are subject to additional regulations concerning
alcohol at events (§204).
Violators of Illinois Criminal Statute can be subject to criminal charges through the Illinois judicial system for all
offenses including underage drinking.
Drugs
Possession, use, transfer, distribution, manufacture, or sale of illicit drugs is prohibited. Illicit drugs include both
illegal drugs and other substances used as if drugs, and prescription medications used outside the directions of
a valid prescription. Marijuana is illegal under federal law and is therefore prohibited even with a valid medical
prescription. Students may not possess any form of drug paraphernalia typically used for illicit drug use, even if
the paraphernalia has never been used. The following conduct is expressly prohibited:
a. Being in the presence of illicit drugs (A)
b. Possession of drug paraphernalia (A)
c. Possession or use of illicit drugs (B)
d. Manufacture, sale, transfer, or distribution of illicit drugs (including “sharing” or otherwise distributing
prescription drugs) (C)
Appropriate sanctions for a first-time offense may include: (for Category A) $50-100 fine, 10-20 disciplinary
service hours, and an educational experience or project; (for Category B) $150-200 fine, 20-40 disciplinary
service hours, a more extensive educational experience or project, and Residence Hall or University Probation
or Suspension; (for Category C) Residence Hall or University Suspension or Expulsion.
*For students under 21 years of age, parents or guardians will be notified of any violation of this policy.
Violators of Illinois Criminal Statute and/or Federal law can be subject to criminal charges through the Illinois
and Federal judicial system for felony offenses or other offenses deemed necessary by the University.

Study Abroad Policies
The abroad campuses have a Student Handbook which provides information on conduct policies and safety
issues governing students attending the Rome Center, Loyola Vietnam Center and the Beijing Center. All
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students must attend an orientation program before attending classes abroad. For more information see:
http://www.luc.edu/osccr/resources/communitystandards/
Drug and Alcohol Abuse Prevention
Loyola University Chicago is committed to the adoption and implementation of a program to prevent the unlawful
possession, use or distribution of illicit drugs and alcohol by students. In support of this commitment and in
compliance with the Drug Free Schools and Communities Act of 1989, the following information is provided
through the Student Handbook at: LUC.edu/osccr/resources/communitystandards/ All members of the Loyola
community are expected to comply with this policy.

LOYOLA UNIVERSITY’S EMERGENCY RESPONSE PLAN (ERP)
The Lakeside and Health Science Campuses are a complex system of buildings, functional units, schools,
Departments, and services located in three uniquely different areas of Chicago. The Emergency Response Plan
(ERP) provides a framework by which the university can effectively and efficiently respond to, and manage,
major emergencies and disasters that may affect our campuses. The ERP is the basic guide for responding to
any emergency situation on University-owned property that could cause death, serious injury, disrupt
operations, or cause physical or environmental damage. This plan strives to put Loyola in a proactive position to
protect students, staff and faculty, as well as the community and our environment, in case of a major emergency
or disaster. It facilitates compliance with certain regulatory requirements of federal, state and local agencies,
and enhances the University's ability to quickly return to normal operations following an emergency or disaster.
The ERP will not, nor can it be expected to, address every possible emergency situation that could impact the
Lakeside Campuses. Therefore, each unit of the University must become familiar with this plan, particularly the
notification process, to ensure an adequate response to any and all possible emergencies. In addition, each unit
should consider extending parts of this plan to include more specific details as they relate to various
Departmental needs. For more information about the University’s Emergency Response Plan, please visit
LUC.edu/erp and you will find the Emergency Response Plan in the site index.
Loyola University Chicago has implemented several programs to immediately notify the campus community
upon the confirmation of a significant emergency or dangerous situation involving an immediate threat to the
health or safety of students or employees occurring on the campus.
Loyola Alert (Emergency Notification): Loyola Alert is the emergency notification system and can send
registered users a phone call, a text message and an email that would contain important information related to
the emergency and instructions those impacted should follow. In the case of segmented distribution, the
appropriate Department head(s) and the Director of Campus Safety, or their designees, will decide on the
segmented distribution as they see fit (ex: Director of Residence Life for a specific Residence Hall emergency).
Campus Digital Screens: Loyola University has dozens of digital screens located in prominent areas of
campus which, in an emergency can be immediately updated with information pertaining to the situation.
Website: In an emergency, the University homepage, LUC.edu will change to include information and updates
pertaining to the situation.
Public Address System: There are several public address speakers located in prominent locations on campus
that, during an emergency, can be used to relay important information to those on campus.
Emergency Response Placards and Cards: Every classroom at the University contains a placard with a list of
instructions on what to do in case of an emergency. Similarly, these instructions are also available on a small
tri-fold card that can easily be placed in a wallet or purse. The cards are available at the Campus Safety office or
by contacting Campus Safety at 773-508-6039.
Upon being notified of an emergency, Campus Safety will immediately dispatch officers to the scene to confirm
that an emergency is taking place and to begin the process of determining a response. Once confirmation has
been made, the responding officers will notify the watch commander as to the nature of the incident who will
then determine the content of the notification and initiate the notification system. These notifications will be
made without delay unless issuing a notification, will, in the professional judgment of responsible authorities,
compromise efforts to assist a victim or to contain, respond to, or otherwise mitigate the emergency. Any
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incident on the Lakeside and Health Sciences campus will be disseminated via Loyola Alert messages. The
larger community will be notified of emergency incidents via either email notifications or changes to the Loyola
University Chicago webpage. Concurrent to the emergency notifications procedures will be initiated to best
respond and mitigate the emergency, examples can include a shelter in place, lockdown, evacuation or other
response as determined by the situation.
The following person, persons, or organizations are responsible for carrying out the emergency notifications;
Campus Safety Emergency Communication Officer who is also the primary Campus Safety Watch Commander,
University of Marketing and Communication, Information and Technology Systems.
Tests and Drills
The University tests emergency response and evacuation procedures at least once a year through various
ways. There are two tests of the Loyola Alert system annually, weekly test of emergency public address
systems, fire drills in campus buildings and on-going tactical training via tests and trainings that may or may not
be announced. Whenever possible these drills will be announced via email, website or other campus
communications. The most recent announced test of the emergency notification systems to the issuing of this
report was February of 2016. The most recent test of the University’s Emergency Response plan was February
11, 2015. All Campus Police Officers participated in Active Shooter simulations throughout the year
Timely Warnings
Timely Warnings, also referred to as Crime Alerts, are email messages sent out to all University Students,
Faculty and Staff and are designed to provide awareness about incidents on and around campus. A Timely
Warning will be issued for all Clery crimes that pose an on-going and imminent risk to the community which will
be determined by the Chief of Police or his/her designee.
Missing Students
Loyola University Chicago is very concerned about students who are reported missing. Any missing student
report that is brought to the attention of Campus Safety will be immediately investigated thoroughly by LUC
Campus Safety. Any student reported missing will also be referred to the Chicago Police Department for
additional investigations and resources.
Missing Student Notification Policy and Procedures
This policy is established by Loyola University Chicago in compliance with the Higher Education Opportunity Act
of 2010 and applies to residential students at the University. For the purposes of this policy a student may be
considered to be a "missing person" if the person's absence from campus is contrary to his/her usual pattern of
behavior and unusual circumstances may have caused the absence. Such circumstances could include, but not
be limited to, a report or suspicion that the person may be a victim of foul play, has expressed suicidal thoughts,
is drug dependent, is in a life threatening situation, has been with persons who may endanger the student's
welfare, or is overdue to return to campus and is unheard from after giving a specific return time to friends or
family.
Designation of emergency contact information
a. Students age 18 and above and emancipated minors
Students will be given an opportunity to designate an individual to be contacted by the college no more
than 24 hours after the time that the student is determined to be missing. The designation will remain in
effect until changed or revoked by the student. This information will be kept confidential and will only be
available to specific staff members after a person has been reported missing.
b. Students under the age of 18
If a student under the age of 18 is determined to be missing, the University is required to notify a
custodial parent or guardian no more than 24 hours after the student is determined to be missing.
c. All residential students (both a and b above)
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If a student is determined to be missing, the University will notify the appropriate law enforcement
agency not later than 24 hours after the determination has been made.

Missing Student Procedure
a. Any individual on campus who has information that a residential student may be a missing person
must notify Loyola University Chicago Department of Campus Safety immediately at 773-508-6039.
b. The Department of Campus Safety (DCS) will gather all essential information about the missing
resident student from the reporting person, from the student's acquaintances and from college
personnel and official college information sources. Such information will include a physical description,
cellular phone number, clothes last worn, where the student might be, who the student might be with,
vehicle description, information about the physical and emotional well being of the student, an up to
date photograph, a class schedule, when last attended class, last use of their Campus Card, etc.
c. Appropriate campus staff including the DCS Supervisor on Duty and Residence Life Staff will be
notified to aid in the search and location of the student. Contact with the student should be attempted
using text messaging, cellular phone calls and e-mail.
d. If search efforts are unsuccessful in locating the student in a reasonable amount of time OR it is
apparent immediately that the student is a missing person (e.g. witnessed abduction), OR it has been
determined that the student has been missing for more than 24 hours, the Department of Campus
Safety will contact the Chicago Police Department (appropriate local law enforcement agency) to report
the student as a missing person. The Chicago Police Department will take charge of the investigation
with assistance from college officials.
e. No later than 24 hours after determining that a residential student is missing, the Dean of Students or
Associate Dean of Students will notify the emergency contact previously identified by the student (for
students 18 and over) or the custodial parent/guardian (for students under the age of 18) and advise
that the student is believed to be missing.
Communications about missing students
a. In accordance with established college emergency guidelines procedures, the University Marketing
and Communication Department will be part of the college administrative response team and is the
designated spokesperson to handle media inquiries concerning a missing student.
b. The local law enforcement agency responsible for the investigation and the city public information
officer (PIO) will be consulted by University Counsel; Loyola University Chicago Chief of Police and21
Director of Campus Safety; and the University Marketing and Communication Department, prior to any
information release from the university so as not to jeopardize any investigation.
c Information provided to the media to elicit public assistance in the search for the missing person will
be handled by the local law enforcement agency.
If a student has been missing for more than 24 hours you should immediately report it to Campus Safety by
calling 773-508-6039. This number is open 24 hours a day, 7 days a week, 365 days a year. Reports of a
missing person can also be referred to Student Development at 773-508-8840 during normal business hours.
These procedures can be implemented at any point if circumstances warrant a faster response.
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Family Education Rights and Privacy Act of 1974
Please note that compliance with any of the above provisions does not constitute a violation of section 444 of
the General Education Provisions Act (20 U.S.C. 1232g), commonly known as the Family Educational Rights
and Privacy Act of 1974 (FERPA).

Contact Information
For more information on Campus Safety or to request a paper copy of this report, please visit the Lake Shore
Campus Safety office at 6427 N. Sheridan Rd., call 773-508-6039, or visit LUC.edu/safety
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Crime Statistics
The Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act is the landmark
federal law, originally known as the Campus Security Act that requires colleges and universities across the
United States to disclose certain security policies and crime statistics on and around the campus. The University
provides this information through the web page at the address; LUC.edu/safety/ click on Safety Bulletin for a
complete copy of the yearly report. You can request a hard copy of the report by contacting the Campus Safety
Clery Team at (773) 508-6039. The statistics below are provided in accordance with the Clery Act. Local Police
Departments have provided the University with statistical information for crimes reported to them and are
consistent with Clery requirements.
*Please note that "On-Campus Residence Halls" is a subset of "On-Campus".
Lake Shore Campus—Criminal Offenses
GEOGRAPHIC LOCATION
OFFENSE
Murder/Non-Negligent
Manslaughter
Manslaughter by
Negligence
Rape

Fondling

Incest

Statutory Rape

Robbery

Aggravated Assault

Burglary

Motor Vehicle Theft

Arson

YEAR
2014
2015
2016
2014
2015
2016
2014
2015
2016
2014
2015
2016
2014
2015
2016
2014
2015
2016
2014
2015
2016
2014
2015
2016
2014
2015
2016
2014
2015
2016
2014
2015
2016

On-Campus
Property
0
0
0
0
0
0
2
1
3
0
4
2
0
0
0
0
0
0
0
1
0
3
0
0
9
1
11
1
1
0
0
0
0

On-Campus Student
Housing Facilities
0
0
0
0
0
0
2
1
3
0
3
1
0
0
0
0
0
0
0
0
0
1
0
0
5
0
7
0
0
0
0
0
0

Non-campus
Property
0
0
0
0
0
0
0
0
0
0
0
1
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0

Public
Property
0
0
0
0
0
0
0
0
0
0
2
4
0
0
0
0
0
0
2
4
1
2
0
1
0
0
0
3
1
2
0
0
0

Lake Shore Campus—Unfounded Crimes
There was one unfounded crime on Lake Shore Campus in 2014.
There was one unfounded crime on Lake Shore Campus in 2016.

Loyola University Chicago
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Lake Shore Campus—Hate Offenses
GEOGRAPHIC LOCATION
OFFENSE

YEAR

2014
2015
2016
2014
Simple Assault
2015
2016
2014
Destruction/Damage/Vandalism 2015
2016
2014
Intimidation
2015
2016
Larceny-Theft

On-Campus
Property
0
0
0
0
0
0
0
0
0
0
0
0

On-Campus Student
Housing Facilities
0
0
0
0
0
0
0
0
0
0
0
0

Non-campus
Property
0
0
0
0
0
0
0
0
0
0
0
0

Public
Property
0
0
0
0
0
0
0
0
0
0
0
0

Lake Shore Campus—VAWA Offenses
GEOGRAPHIC LOCATION
OFFENSE

YEAR

2014
2015
2016
2014
Dating Violence 2015
2016
2014
Stalking
2015
2016
Domestic
Violence

On-Campus
Property
0
4
0
0
3
0
1
7
16

On-Campus Student Housing
Facilities
0
3
0
0
3
0
1
2
7

Non-campus
Property
0
0
1
0
0
0
0
0
0

Public
Property
0
2
3
0
0
0
0
0
0

Lake Shore Campus—Arrests/Disciplinary Referrals
GEOGRAPHIC LOCATION
OFFENSE
Arrests: Weapons: Carrying,
Possessing, ETC.
Disciplinary Referrals: Weapons:
Carrying, Possessing, ETC.
Arrests: Drug Abuse Violations
Disciplinary Referrals: Drug Abuse
Violations
Arrests: Liquor Law Violations
Disciplinary Referrals: Liquor Law
Violations
Loyola University Chicago

YEAR
2014
2015
2016
2014
2015
2016
2014
2015
2016
2014
2015
2016
2014
2015
2016
2014
2015
2016

On-Campus
Property
1
1
2
0
1
0
1
3
2
233
138
134
0
0
0
744
495
282

On-Campus Student
Housing Facilities
0
0
0
0
0
0
1
1
2
233
135
134
0
0
0
744
494
282

Non-campus
Property
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0

Public
Property
0
0
0
0
0
0
2
0
1
0
0
0
0
4
0
0
0
0
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Water Tower Campus—Criminal Offenses
GEOGRAPHIC LOCATION
OFFENSE

Murder/Non-Negligent
Manslaughter

Manslaughter by
Negligence

Rape

Fondling

Incest

Statutory Rape

Robbery

Aggravated Assault

Burglary

Motor Vehicle Theft

Arson

YEAR

On-Campus
Property

On-Campus Student
Housing Facilities

Non-campus
Property

Public
Property

2014

0

0

0

0

2015

0

0

0

0

2016

0

0

0

0

2014

0

0

0

0

2015

0

0

0

0

2016

0

0

0

0

2014

0

0

0

0

2015

0

0

0

0

2016

1

1

0

0

2014

0

0

0

0

2015

1

1

0

0

2016

2

0

0

1

2014

0

0

0

0

2015

0

0

0

0

2016

0

0

0

0

2014

0

0

0

0

2015

0

0

0

0

2016

0

0

0

0

2014

1

0

0

3

2015

0

0

0

0

2016

0

0

0

1

2014

0

0

0

1

2015

0

0

0

0

2016

0

0

0

4

2014

0

0

0

0

2015

1

0

0

0

2016

1

0

0

0

2014

0

0

0

1

2015

0

0

0

0

2016

0

0

0

2

2014

0

0

0

0

2015

0

0

0

0

2016

0

0

0

0

Water Tower Campus—Unfounded Crimes
There was one unfounded crime on the Water Tower Campus in 2016.

Loyola University Chicago
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Water Tower Campus—Hate Offenses
GEOGRAPHIC LOCATION
OFFENSE

YEAR

2014
2015
2016
2014
Simple Assault
2015
2016
2014
Destruction/Damage/Vandalism 2015
2016
2014
Intimidation
2015
2016
Larceny-Theft

On-Campus
Property
0
0
0
0
0
0
0
0
0
0
0
0

On-Campus Student
Housing Facilities
0
0
0
0
0
0
0
0
0
0
0
0

Non-campus
Property
0
0
0
0
0
0
0
0
0
0
0
0

Public
Property
0
0
0
0
0
0
0
0
0
0
0
0

Water Tower Campus—VAWA Offenses
OFFENSE

YEAR

2014
2015
2016
2014
Dating Violence 2015
2016
2014
Stalking
2015
2016
Domestic
Violence

On-Campus
Property
0
0
2
1
0
0
2
0
1

GEOGRAPHIC LOCATION
On-Campus Student Housing
Non-campus
Facilities
Property
0
0
0
0
2
0
1
0
0
0
0
0
1
0
0
0
1
0

Public
Property
0
0
0
0
0
0
0
0
0

Water Tower Campus—Arrests/Disciplinary Referrals
OFFENSE
Arrests: Weapons: Carrying,
Possessing, ETC.
Disciplinary Referrals: Weapons:
Carrying, Possessing, ETC.
Arrests: Drug Abuse Violations
Disciplinary Referrals: Drug Abuse
Violations
Arrests: Liquor Law Violations
Disciplinary Referrals: Liquor Law
Violations
Loyola University Chicago

YEAR
2014
2015
2016
2014
2015
2016
2014
2015
2016
2014
2015
2016
2014
2015
2016
2014
2015
2016

On-Campus
Property
0
0
0
0
0
0
0
0
0
9
0
0
0
0
0
23
9
4

GEOGRAPHIC LOCATION
On-Campus Student
Non-campus
Housing Facilities
Property
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
9
0
0
0
0
0
0
0
0
0
0
0
23
0
9
0
4
0

Public
Property
0
0
0
0
0
0
2
1
6
0
0
0
0
0
0
0
0
0
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Health Sciences Campus (Maywood, IL)—Criminal Offenses
GEOGRAPHIC LOCATION
OFFENSE

Murder/Non-Negligent
Manslaughter

Manslaughter by
Negligence

Rape

Fondling

Incest

Statutory Rape

Robbery

Aggravated Assault

Burglary

Motor Vehicle Theft

Arson

Loyola University Chicago

YEAR

On-Campus
Property

On-Campus Student
Housing Facilities

Non-campus
Property

Public
Property

2014

0

N/A

0

0

2015

0

N/A

0

0

2016

0

N/A

0

0

2014

0

N/A

0

0

2015

0

N/A

0

0

2016

0

N/A

0

0

2014

0

N/A

0

0

2015

0

N/A

0

0

2016

0

N/A

0

0

2014

0

N/A

0

0

2015

0

N/A

0

0

2016

0

N/A

0

0

2014

0

N/A

0

0

2015

0

N/A

0

0

2016

0

N/A

0

0

2014

0

N/A

0

0

2015

0

N/A

0

0

2016

0

N/A

0

0

2014

0

N/A

0

0

2015

0

N/A

0

0

2016

0

N/A

0

0

2014

0

N/A

0

0

2015

0

N/A

0

0

2016

0

N/A

0

0

2014

0

N/A

0

0

2015

0

N/A

0

0

2016

0

N/A

0

0

2014

0

N/A

0

0

2015

2

N/A

0

0

2016

0

N/A

0

0

2014

0

N/A

0

0

2015

0

N/A

0

0

2016

0

N/A

0

0
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Case: 1:18-cv-07335 Document #: 1-4 Filed: 11/02/18 Page 31 of 49 PageID #:227
Health Sciences Campus (Maywood, IL)—Hate Crimes
GEOGRAPHIC LOCATION
OFFENSE

YEAR

On-Campus
Property

On-Campus Student
Housing Facilities

Non-campus
Property

Public
Property

0
0
0
0
0
0
0
0
0
0
0
0

N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A

0
0
0
0
0
0
0
0
0
0
0
0

0
0
0
0
0
0
0
0
0
0
0
0

2014
2015
2016
2014
Simple Assault
2015
2016
2014
Destruction/Damage/Vandalism 2015
2016
2014
Intimidation
2015
2016
Larceny-Theft

Health Sciences Campus (Maywood, IL)—VAWA Offenses
GEOGRAPHIC LOCATION
OFFENSE

YEAR

2014
2015
2016
2014
Dating Violence 2015
2016
2014
Stalking
2015
2016
Domestic
Violence

On-Campus
Property
0
0
0
0
0
0
0
0
0

On-Campus Student Housing
Facilities
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A

Non-campus
Property
0
0
0
0
0
0
0
0
0

Public
Property
0
0
0
0
0
0
0
0
0

Health Sciences Campus (Maywood, IL)—Arrests/Disciplinary Referrals
GEOGRAPHIC LOCATION
OFFENSE
Arrests: Weapons: Carrying,
Possessing, ETC.
Disciplinary Referrals: Weapons:
Carrying, Possessing, ETC.
Arrests: Drug Abuse Violations
Disciplinary Referrals: Drug Abuse
Violations
Arrests: Liquor Law Violations
Disciplinary Referrals: Liquor Law
Violations

Loyola University Chicago

YEAR
2014
2015
2016
2014
2015
2016
2014
2015
2016
2014
2015
2016
2014
2015
2016
2014
2015
2016

On-Campus
Property
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0

On-Campus Student
Housing Facilities
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A

Non-campus
Property
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0

Public
Property
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
29

Case: 1:18-cv-07335 Document #: 1-4 Filed: 11/02/18 Page 32 of 49 PageID #:228
LUREC—Criminal Offenses
GEOGRAPHIC LOCATION
OFFENSE

Murder/Non-Negligent
Manslaughter

Manslaughter by
Negligence

Rape

Fondling

Incest

Statutory Rape

Robbery

Aggravated Assault

Burglary

Motor Vehicle Theft

Arson

Loyola University Chicago

YEAR

On-Campus
Property

On-Campus Student
Housing Facilities

Non-campus
Property

Public
Property

2014

0

0

0

0

2015

0

0

0

0

2016

0

0

0

0

2014

0

0

0

0

2015

0

0

0

0

2016

0

0

0

0

2014

0

0

0

0

2015

0

0

0

0

2016

0

0

0

0

2014

0

0

0

0

2015

0

0

0

0

2016

0

0

0

0

2014

0

0

0

0

2015

0

0

0

0

2016

0

0

0

0

2014

0

0

0

0

2015

0

0

0

0

2016

0

0

0

0

2014

0

0

0

0

2015

0

0

0

0

2016

0

0

0

0

2014

0

0

0

0

2015

0

0

0

0

2016

0

0

0

0

2014

0

0

0

0

2015

0

0

0

0

2016

0

0

0

0

2014

0

0

0

0

2015

0

0

0

0

2016

0

0

0

0

2014

0

0

0

0

2015

0

0

0

0

2016

0

0

0

0
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LUREC—Hate Offenses
GEOGRAPHIC LOCATION
OFFENSE

YEAR

On-Campus
Property
0
0
0
0
0
0
0
0
0
0
0
0

2014
2015
2016
2014
Simple Assault
2015
2016
2014
Destruction/Damage/Vandalism 2015
2016
2014
Intimidation
2015
2016
Larceny-Theft

On-Campus Student
Housing Facilities
0
0
0
0
0
0
0
0
0
0
0
0

Non-campus
Property
0
0
0
0
0
0
0
0
0
0
0
0

Public
Property
0
0
0
0
0
0
0
0
0
0
0
0

LUREC—VAWA Offenses
GEOGRAPHIC LOCATION
OFFENSE

YEAR

On-Campus Property

2014
Domestic Violence 2015
2016
2014
Dating Violence
2015
2016
2014
Stalking
2015
2016

0
0
0
0
0
0
0
0
0

On-Campus Student
Housing Facilities
0
0
0
0
0
0
0
0
0

Non-campus Property
0
0
0
0
0
0
0
0
0

Public
Property
0
0
0
0
0
0
0
0
0

LUREC—Arrests/Disciplinary Referrals
GEOGRAPHIC LOCATION
OFFENSE
Arrests: Weapons: Carrying,
Possessing, ETC.
Disciplinary Referrals: Weapons:
Carrying, Possessing, ETC.
Arrests: Drug Abuse Violations
Disciplinary Referrals: Drug Abuse
Violations
Arrests: Liquor Law Violations
Disciplinary Referrals: Liquor Law
Violations

Loyola University Chicago

YEAR
2014
2015
2016
2014
2015
2016
2014
2015
2016
2014
2015
2016
2014
2015
2016
2014
2015
2016

On-Campus
Property
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0

On-Campus Student
Housing Facilities
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0

Non-campus
Property
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0

Public
Property
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
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Cuneo Mansion & Gardens—Criminal Offenses
GEOGRAPHIC LOCATION
OFFENSE

Murder/Non-Negligent
Manslaughter

Manslaughter by
Negligence

Rape

Fondling

Incest

Statutory Rape

Robbery

Aggravated Assault

Burglary

Motor Vehicle Theft

Arson

Loyola University Chicago

YEAR

On-Campus
Property

On-Campus Student
Housing Facilities

Non-campus
Property

Public
Property

2014

0

N/A

0

0

2015

0

N/A

0

0

2016

0

N/A

0

0

2014

0

N/A

0

0

2015

0

N/A

0

0

2016

0

N/A

0

0

2014

0

N/A

0

0

2015

0

N/A

0

0

2016

0

N/A

0

0

2014

0

N/A

0

0

2015

0

N/A

0

0

2016

0

N/A

0

0

2014

0

N/A

0

0

2015

0

N/A

0

0

2016

0

N/A

0

0

2014

0

N/A

0

0

2015

0

N/A

0

0

2016

0

N/A

0

0

2014

0

N/A

0

0

2015

0

N/A

0

0

2016

0

N/A

0

0

2014

0

N/A

0

0

2015

0

N/A

0

0

2016

0

N/A

0

0

2014

0

N/A

0

0

2015

0

N/A

0

0

2016

0

N/A

0

0

2014

0

N/A

0

0

2015

0

N/A

0

0

2016

0

N/A

0

0

2014

0

N/A

0

0

2015

0

N/A

0

0

2016

0

N/A

0

0
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Case: 1:18-cv-07335 Document #: 1-4 Filed: 11/02/18 Page 35 of 49 PageID #:231
Cuneo Mansion & Gardens—Hate Offenses
GEOGRAPHIC LOCATION
OFFENSE

YEAR

On-Campus
Property
0
0
0
0
0
0
0
0
0
0
0
0

2014
Larceny-Theft
2015
2016
2014
Simple Assault
2015
2016
2014
Destruction/Damage/Vandalism 2015
2016
2014
Intimidation
2015
2016

On-Campus Student
Housing Facilities
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A

Non-campus
Property
0
0
0
0
0
0
0
0
0
0
0
0

Public
Property
0
0
0
0
0
0
0
0
0
0
0
0

Cuneo Mansion & Gardens—VAWA Offenses
GEOGRAPHIC LOCATION
OFFENSE

YEAR

On-Campus Property

2014
Domestic Violence 2015
2016
2014
Dating Violence
2015
2016
2014
Stalking
2015
2016

0
0
0
0
0
0
0
0
0

On-Campus Student
Housing Facilities
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A

Non-campus Property
0
0
0
0
0
0
0
0
0

Public
Property
0
0
0
0
0
0
0
0
0

Cuneo Mansion & Gardens—Arrests/Disciplinary Referrals
GEOGRAPHIC LOCATION
OFFENSE
Arrests: Weapons: Carrying,
Possessing, ETC.
Disciplinary Referrals: Weapons:
Carrying, Possessing, ETC.
Arrests: Drug Abuse Violations
Disciplinary Referrals: Drug Abuse
Violations
Arrests: Liquor Law Violations
Disciplinary Referrals: Liquor Law
Violations

Loyola University Chicago

YEAR
2014
2015
2016
2014
2015
2016
2014
2015
2016
2014
2015
2016
2014
2015
2016
2014
2015
2016

On-Campus
Property
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0

On-Campus Student
Housing Facilities
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A

Non-campus
Property
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0

Public
Property
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
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Case: 1:18-cv-07335 Document #: 1-4 Filed: 11/02/18 Page 36 of 49 PageID #:232
Rome Center—Criminal Offenses
GEOGRAPHIC LOCATION
OFFENSE

Murder/Non-Negligent
Manslaughter

Manslaughter by
Negligence

Rape

Fondling

Incest

Statutory Rape

Robbery

Aggravated Assault

Burglary

Motor Vehicle Theft

Arson

Loyola University Chicago

YEAR

On-Campus
Property

On-Campus Student
Housing Facilities

Non-campus
Property

Public
Property

2014

0

0

0

0

2015

0

0

0

0

2016

0

0

0

0

2014

0

0

0

0

2015

0

0

0

0

2016

0

0

0

0

2014

0

0

0

0

2015

1

1

0

1

2016

0

0

0

0

2014

0

0

0

0

2015

0

0

0

0

2016

0

0

0

0

2014

0

0

0

0

2015

0

0

0

0

2016

0

0

0

0

2014

0

0

0

0

2015

0

0

0

0

2016

0

0

0

0

2014

0

0

0

0

2015

0

0

0

0

2016

0

0

0

0

2014

0

0

0

0

2015

0

0

0

0

2016

0

0

0

0

2014

0

0

0

0

2015

0

0

0

0

2016

0

0

0

0

2014

0

0

0

0

2015

0

0

0

0

2016

0

0

0

0

2014

0

0

0

0

2015

0

0

0

0

2016

0

0

0

0
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Rome Center—Hate Offenses
GEOGRAPHIC LOCATION
OFFENSE

YEAR

2014
Larceny-Theft
2015
2016
2014
Simple Assault
2015
2016
2014
Destruction/Damage/Vandalism 2015
2016
2014
Intimidation
2015
2016

On-Campus
Property
0
0
0
0
0
0
0
0
0
0
0
0

On-Campus Student
Housing Facilities
0
0
0
0
0
0
0
0
0
0
0
0

Non-campus
Property
0
0
0
0
0
0
0
0
0
0
0
0

Public
Property
0
0
0
0
0
0
0
0
0
0
0
0

Rome Center—VAWA Offenses
GEOGRAPHIC LOCATION
OFFENSE

YEAR

2014
2015
2016
2014
Dating Violence 2015
2016
2014
Stalking
2015
2016
Domestic
Violence

On-Campus
Property
0
0
0
0
0
0
6
0
1

On-Campus Student Housing
Facilities
0
0
0
0
0
0
0
0
1

Non-campus
Property
0
0
0
0
0
0
0
0
0

Public
Property
0
0
0
0
0
0
0
0
0

Rome Center—Arrests/Disciplinary Referrals
GEOGRAPHIC LOCATION
OFFENSE
Arrests: Weapons: Carrying,
Possessing, ETC.
Disciplinary Referrals: Weapons:
Carrying, Possessing, ETC.
Arrests: Drug Abuse Violations
Disciplinary Referrals: Drug Abuse
Violations
Arrests: Liquor Law Violations
Disciplinary Referrals: Liquor Law
Violations

Loyola University Chicago

YEAR
2014
2015
2016
2014
2015
2016
2014
2015
2016
2014
2015
2016
2014
2015
2016
2014
2015
2016

On-Campus
Property
0
0
0
0
0
0
0
0
0
2
0
1
0
0
0
0
0
0

On-Campus Student
Housing Facilities
0
0
0
0
0
0
0
0
0
2
0
1
0
0
0
0
0
0

Non-campus
Property
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0

Public
Property
0
0
0
0
0
0
0
0
0
0
0
1
0
0
0
0
0
0
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The Beijing Center—Criminal Offenses
GEOGRAPHIC LOCATION
OFFENSE

Murder/Non-Negligent
Manslaughter

Manslaughter by
Negligence

Rape

Fondling

Incest

Statutory Rape

Robbery

Aggravated Assault

Burglary

Motor Vehicle Theft

Arson

Loyola University Chicago

YEAR

On-Campus
Property

On-Campus Student
Housing Facilities

Non-campus
Property

Public
Property

2014

0

0

0

0

2015

0

0

0

0

2016

0

0

0

0

2014

0

0

0

0

2015

0

0

0

0

2016

0

0

0

0

2014

0

0

0

0

2015

0

0

0

0

2016

0

0

0

0

2014

0

0

0

0

2015

0

0

0

0

2016

0

0

0

0

2014

0

0

0

0

2015

0

0

0

0

2016

0

0

0

0

2014

0

0

0

0

2015

0

0

0

0

2016

0

0

0

0

2014

0

0

0

0

2015

0

0

0

0

2016

0

0

0

0

2014

0

0

0

0

2015

0

0

0

0

2016

0

0

0

0

2014

0

0

0

0

2015

0

0

0

0

2016

0

0

0

0

2014

0

0

0

0

2015

0

0

0

0

2016

0

0

0

0

2014

0

0

0

0

2015

0

0

0

0

2016

0

0

0

0
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The Beijing Center—Hate Crimes
GEOGRAPHIC LOCATION
OFFENSE

YEAR

On-Campus
Property

On-Campus Student
Housing Facilities

Non-campus
Property

Public
Property

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

2014
2015
2016
2014
Simple Assault
2015
2016
2014
Destruction/Damage/Vandalism 2015
2016
2014
Intimidation
2015
2016
Larceny-Theft

The Beijing Center—VAWA Offenses
GEOGRAPHIC LOCATION
OFFENSE

YEAR

Domestic Violence

Dating Violence

Stalking

2014
2015
2016
2014
2015
2016
2014
2015
2016

On-Campus
Property
0
0
0
0
0
0
0
0
1

On-Campus Student
Housing Facilities
0
0
0
0
0
0
0
0
1

Non-campus
Property
0
0
0
0
0
0
0
0
0

Public
Property
0
0
0
0
0
0
0
0
0

The Beijing Center—Arrests/Disciplinary Referrals
GEOGRAPHIC LOCATION
OFFENSE
Arrests: Weapons: Carrying,
Possessing, ETC.
Disciplinary Referrals: Weapons:
Carrying, Possessing, ETC.
Arrests: Drug Abuse Violations
Disciplinary Referrals: Drug Abuse
Violations
Arrests: Liquor Law Violations
Disciplinary Referrals: Liquor Law
Violations

Loyola University Chicago

YEAR
2014
2015
2016
2014
2015
2016
2014
2015
2016
2014
2015
2016
2014
2015
2016
2014
2015
2016

On-Campus
Property
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0

On-Campus Student
Housing Facilities
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0

Non-campus
Property
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0

Public
Property
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
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The Vietnam Center—Criminal Offenses
GEOGRAPHIC LOCATION
OFFENSE

Murder/Non-Negligent
Manslaughter

Manslaughter by
Negligence

Rape

Fondling

Incest

Statutory Rape

Robbery

Aggravated Assault

Burglary

Motor Vehicle Theft

Arson

Loyola University Chicago

YEAR

On-Campus
Property

On-Campus Student
Housing Facilities

Non-campus
Property

Public
Property

2014

0

0

0

0

2015

0

0

0

0

2016

0

0

0

0

2014

0

0

0

0

2015

0

0

0

0

2016

0

0

0

0

2014

0

0

0

0

2015

0

0

0

0

2016

0

0

0

0

2014

0

0

0

0

2015

0

0

0

0

2016

0

0

0

0

2014

0

0

0

0

2015

0

0

0

0

2016

0

0

0

0

2014

0

0

0

0

2015

0

0

0

0

2016

0

0

0

0

2014

0

0

0

0

2015

0

0

0

0

2016

0

0

0

0

2014

0

0

0

0

2015

0

0

0

0

2016

0

0

0

0

2014

0

0

0

0

2015

0

0

0

0

2016

0

0

0

0

2014

0

0

0

0

2015

0

0

0

0

2016

0

0

0

0

2014

0

0

0

0

2015

0

0

0

0

2016

0

0

0

0
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The Vietnam Center—Hate Offenses
GEOGRAPHIC LOCATION
OFFENSE

YEAR

2014
2015
2016
2014
Simple Assault
2015
2016
2014
Destruction/Damage/Vandalism 2015
2016
2014
Intimidation
2015
2016
Larceny-Theft

On-Campus
Property
0
0
0
0
0
0
0
0
0
0
0
0

On-Campus Student
Housing Facilities
0
0
0
0
0
0
0
0
0
0
0
0

Non-campus
Property
0
0
0
0
0
0
0
0
0
0
0
0

Public
Property
0
0
0
0
0
0
0
0
0
0
0
0

The Vietnam Center—VAWA Offenses
GEOGRAPHIC LOCATION
OFFENSE

Domestic Violence

Dating Violence

Stalking

YEAR
2014
2015
2016
2014
2015
2016
2014
2015
2016

On-Campus
Property
0
0
0
0
0
0
0
0
0

On-Campus Student
Housing Facilities
0
0
0
0
0
0
0
0
0

Noncampus
Property
0
0
0
0
0
0
0
0
0

Public
Property
0
0
0
0
0
0
0
0
0

The Vietnam Center—Arrests/Disciplinary Referrals
GEOGRAPHIC LOCATION
OFFENSE

YEAR

2014
2015
2016
2014
Disciplinary Referrals: Weapons:
2015
Carrying, Possessing, ETC.
2016
2014
Arrests: Drug Abuse Violations
2015
2016
2014
Disciplinary Referrals: Drug Abuse
2015
Violations
2016
2014
Arrests: Liquor Law Violations
2015
2016
2014
Disciplinary Referrals: Liquor Law
2015
Violations
2016
Arrests: Weapons: Carrying,
Possessing, ETC.

Loyola University Chicago

On-Campus
Property
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0

On-Campus Student
Housing Facilities
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0

Noncampus
Property
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0

Public
Property
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
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FIRE SAFETY REPORT
Beginning with the 2010 Clery Report, a requirement was put into place regarding the reporting of dormitory fire
statistics, policies and safety programs. This report is compiled by the Department of Residence Life.
FIRE STATISTICS
Lake Shore Campus
Building Name

Address

Bellarmine Hall

6610-6628 N
Sheridan

Campion Hall

Canisius

De Nobili Hall

Fairfield Hall

Fordham Hall

Georgetown
Hall

LeMoyne Hall

Marquette Hall

Marquette
South

6651 N
Sheridan Rd

6246 N
Kenmore

6350 N
Kenmore

6228-6240 N
Winthrop

6455 N
Sheridan

6301-6315 N
Kenmore

6308 N
Winthrop

6241 N
Kenmore

6241 N
Kenmore

Loyola University Chicago

Year

Fire
Number

Cause of Fire

2014

0

DNA

0

0

DNA

2015

0

DNA

0

0

DNA

2016

0

DNA

0

0

DNA

2014

0

DNA

0

0

DNA

2015

0

DNA

0

0

DNA

2016

0

DNA

0

0

DNA

2014

0

DNA

0

0

DNA

2015

0

DNA

0

0

DNA

2016

0

DNA

0

0

DNA

2014

0

DNA

0

0

DNA

2015

0

DNA

0

0

DNA

2016

0

DNA

0

0

DNA

2014

0

DNA

0

0

DNA

2015

0

DNA

0

0

DNA

2016

0

DNA

0

0

DNA

2014

0

DNA

0

0

DNA

2015

0

DNA

0

0

DNA

2016

0

DNA

0

0

DNA

2014

0

DNA

0

0

DNA

2015

0

DNA

0

0

DNA

2016

0

DNA

0

0

DNA

2014

0

DNA

0

0

DNA

2015

0

DNA

0

0

DNA

2016

0

DNA

0

0

DNA

2014

0

DNA

0

0

DNA

2015

0

DNA

0

0

DNA

2016

0

DNA

0

0

DNA

2014

0

DNA

0

0

DNA

2015

0

DNA

0

0

DNA

2016

0

DNA

0

0

DNA

Injuries Deaths

Property
Damage
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Building Name

Mertz Hall

Messina Hall

Regis Hall

San Francisco
Hall

Santa Clara
Hall

Seattle Hall

Simpson Hall

Spring Hill Hall

Xavier Hall

Year

Fire
Number

Cause of Fire

2014

0

DNA

0

0

DNA

1125 W Loyola 2015

1

Unintentional Action:
Cooking

0

0

$0

2016

0

DNA

0

0

DNA

2014

0

DNA

0

0

DNA

2015

0

DNA

0

0

DNA

2016

0

DNA

0

0

DNA

2014

0

DNA

0

0

DNA

2015

1

Unintentional Action:
Cooking

0

0

$2,500.00

2016

0

DNA

0

0

DNA

2014

0

DNA

0

0

DNA

2015

0

DNA

0

0

DNA

2016

0

DNA

0

0

DNA

2014

0

DNA

0

0

DNA

2015

0

DNA

0

0

DNA

2016

0

DNA

0

0

DNA

2014

0

DNA

0

0

DNA

2015

0

DNA

0

0

DNA

2016

0

DNA

0

0

DNA

2014

0

DNA

0

0

DNA

2015

1

Unintentional Action:
Smoking materials

2016

0

DNA

0

0

DNA

2014

0

DNA

0

0

DNA

2015

0

DNA

0

0

DNA

2016

0

DNA

0

0

DNA

2014

0

DNA

0

0

DNA

2015

0

DNA

0

0

DNA

2016

0

DNA

0

0

DNA

Address

6229 N
Winthrop

6340 N
Winthrop

6327 N
Kenmore

1000-1008 W
Loyola

6313 N
Winthrop

6333 N
Winthrop

6211 N
Winthrop

6307 N
Winthrop

Loyola University Chicago

Injuries Deaths

Property
Damage

$4,830.00
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Water Tower Campus
Building Name

Baumhart Hall

Address

26 E. Pearson
St.
Chicago IL,
60611

Year

Fire
Number

Cause of Fire

2014

1

Unintentional Action:
Cooking

0

0

$2,000

2015

0

DNA

0

0

DNA

1

Unintentional Action:
Cooking:

0

0

$0

2

Unintentional Action:
Cooking

0

0

$0

2016

Property
Damage

Injuries Deaths

LUREC
Building
Name

Address

LUREC

2170 S Country Club Rd.
Woodstock, IL 60098

JFRC Campus
Building
Name

Rome Center

Address

Year

Fire
Number

2014

0

DNA

0

0

DNA

2015

0

DNA

0

0

DNA

2016

0

DNA

0

0

DNA

Year

Fire
Number

Cause of
Fire

2014

0

DNA

0

0

DNA

0

DNA

0

0

DNA

0

DNA

0

0

DNA

Via Massimi 114/A, Roma RM
2015
Italy
2016

Cause of
Injuries Deaths
Fire

Property
Damage

Property
Damage

Injuries Deaths

The Beijing Center
Building Name

Address

Building 5, Huicai Apartment,
University of International
Business and Economics

10 Huixin East St,
Chaoyang District,
Beijing, China 100029

Building 6, Huibin Apartment,
University of International
Business and Economics

10 Huixin East Street,
Chaoyang District,
Beijing, China 100029

The Vietnam Center
Building
Name

Bach
Khoa

Address

497 Hoa Hao, D.1 HCMC

Loyola University Chicago

Year

Fire
Number

2014

0

DNA

0

0

DNA

2015

0

DNA

0

0

DNA

2016

0

DNA

0

0

DNA

2014

0

DNA

0

0

DNA

2015

0

0

DNA

0

DNA

2016

0

DNA

0

0

DNA

Year

Cause
Injuries Deaths
of Fire

Property
Damage

Fire Cause
Property
Injuries Deaths
Number of Fire
Damage

2014

0

DNA

0

0

DNA

2015

0

DNA

0

0

DNA

2016

0

DNA

0

0

DNA
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FIRE SAFETY SYSTEMS
Lake Shore Campus
Fire Alarm
Full
Monitoring
Sprinkler
Done On-Site System

Smoke
Detectors

Fire
Extinguisher
Devices

Evacuation
Plans and
Placards

Number of
Evacuation
(Fire) Drills
Each Year

Facility

Address

Bellarmine
Hall

6628 N.
Sheridan
Road

x

x

x

x

x

2

Campion Hall

6551 N.
Sheridan
Road

x

x

x

x

x

2

Canisius Hall

6246 N.
Kenmore
Ave

x

x

x

x

x

2

de Nobili Hall

6350 N.
Kenmore
Ave

x

x

x

x

x

2

Fairfield Hall

6228–40
N.
Winthrop
Ave

x

x

x

x

x

2

Fordham Hall

6455 N.
Sheridan
Road

x

x

x

x

x

2

Georgetown
Hall

6301–15
N.
Kenmore
Ave

x

x

x

x

x

2

Lemoyne
Hall

6308 N.
Winthrop
Ave

x

x

x

x

x

2

Marquette
Hall

6255 N.
Kenmore
Ave

x

x

x

x

x

2

Marquette
South Hall

6241 N.
Kenmore
Ave

x

x

x

x

x

2

Messina Hall

6229 N.
Winthrop
Ave

x

x

x

x

x

2

Mertz Hall

1125 W.
Loyola Ave

x

x

x

x

x

2

Regis Hall

6340 N.
Winthrop
Ave

x

x

x

x

x

2

San
Francisco
Hall

6327 N.
Kenmore
Ave

x

x

x

x

x

2

x

x

x

x

x

2

x

x

x

x

x

2

Santa Clara
1000 W.
Hall
Loyola Ave
Seattle Hall

6313 N.
Winthrop
Ave

Loyola University Chicago
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Fire Alarm
Full
Monitoring
Sprinkler
Done On-Site System

Smoke
Detectors

Fire
Extinguisher
Devices

Evacuation
Plans and
Placards

Number of
Evacuation
(Fire) Drills
Each Year

Facility

Address

Simpson Hall

6333 N.
Winthrop
Ave

x

x

x

x

x

2

Spring Hill
Hall

6211 N.
Winthrop
Ave

x

x

x

x

x

2

Xavier Hall

6311 N.
Winthrop
Ave

x

x

x

x

x

2

Fire Alarm
Monitoring
Done On-Site

Full
Sprinkler
System

Fire
Evacuation
Smoke
Extinguisher Plans and
Detectors
Devices
Placards

x

x

x

Fire Alarm
Monitoring
Done On-Site

Full
Sprinkler
System

Smoke
Detectors

Fire
Extinguisher
Devices

Evacuation
Plans and
Placards

Number of
Evacuation
(Fire) Drills
Each Year

Outsourced

X

X

X

X

1

Water Tower Campus
Facility

Address

Baumhart Hall 26 E. Pearson

x

x

Number of
Evacuation
(Fire) Drills
Each Year
2

LUREC
Facility

Address

2170 S Country
Club Rd.
LUREC
Woodstock, IL
60098

JFRC Campus
Facility

Address

Rome
Center

Via Massimi
114/A,
Roma RM
Italy

Fire Alarm
Monitoring
Done On-Site

Loyola University Chicago

Full
Sprinkler
System

Smoke
Detectors

Fire
Extinguisher
Devices

Evacuation
Plans and
Placards

Number of
Evacuation (Fire)
Drills Each Year

X

X

X

2
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The Beijing Center
Facility

Address

Building 5, Huicai
10 Huixin
Apartment,
East St,
University of
Chaoyang
International
District,
Business and
Beijing, China
Economics
100029

Fire Alarm
Monitoring
Done OnSite

Full
Fire
Smoke
Sprinkler
Extinguisher
Detectors
System
Devices

X

X

Evacuation
Plans and
Placards

Number of
Evacuation
(Fire) Drills
Each Year

X

0

X

0

X

Building 6, Huibin
10 Huixin
Apartment,
East Street,
University of
Chaoyang
X
X
X
International
District,
Business and
Beijing, China
Economics
100029
*NOTE: Loyola does not own the residential buildings at the Beijing Center Campus

The Vietnam Center
Facility Address

Fire Alarm
Monitoring
Done On-Site

Full
Sprinkler
System

Smoke
Detectors

Fire
Extinguisher
Devices

Evacuation
Plans and
Placards

Number of
Evacuation (Fire)
Drills Each Year

X

X

X

X

X

0

497
Hoa
Hao,
D.1
HCMC

Bach
Khoa

FIRE NOTIFICATIONS
Students, faculty and staff should report all fires to Campus Safety; both emergency situations and notifications
serving as after the fact disclosure purposes. Campus Safety, Facilities, Residence Life, and Risk Management
are informed after a fire incident so that appropriate follow up and recovery can occur.
FIRE DRILLS
There are two unannounced fire drills held every school year in every Residence Hall, one per semester. These
drills are a collaboration between Facilities, Campus Safety, and Residence Life.

EDUCATION AND TRAINING
Fire safety and response are covered by Residence Life staff during mandatory floor meetings at the beginning
of the year. At this time, evacuation procedures are explained and are as follows;
At the activation of a Fire Alarm, every person in the building must evacuate immediately.
They are to respond to their assigned “rally point” (see below).
Anyone who remains in the building will be documented for failure to comply with fire evacuation
procedures.
▪ No one is allowed to re-enter the building until an all-clear has been issued by Facilities.
▪
▪
▪

Evacuation placards are posted in each hall outlining the designated evacuation routes. In addition, students
are informed of evacuation procedures and rally points in the form of an email during the fire drills in the Fall and
Spring semesters (in September and February respectively).

Loyola University Chicago
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Emergency procedures, including fire alarm response are covered in materials for RA and RD training. Hall
staff are also sent detailed instructions about their roles during a fire alarm as well as follow up information after
fire alarms each semester. Fire alarm response is covered in floor meetings with students at the beginning of
each semester and follow up information sent to students via email after the scheduled fire drills occur each
semester.
ALARM
Bellarmine Hall
Campion Hall
Creighton Hall
Fordham Hall
Mertz Hall
Southside Apt Halls
Santa Clara Hall
Simpson Hall
Regis Hall
Baumhart Hall
Seattle/Xavier Halls

RALLY POINT
Centennial Forum
Centennial Forum
Simpson MPR
Gentile Center
Gentile Center
Simpson MPR
Crown Auditorium
Regis Hall
Simpson MPR
Corboy Law Center
Simpson MPR

SMOKING
Smoking inside a university building is strictly prohibited. City of Chicago ordinance 7-32 prevents smoking
within 15 feet of the entrance or exit of any building or any air intake system to any structure.
Persons found to be smoking within a university building will be referred to OSCCR or Human Resources.
Tampering with or damaging a smoke detector or smoke detector will also be referred to the appropriate
authority.
PROHIBITED ITEMS
It is the policy of Residence Life that the following items are not allowed due to their potential fire hazards.
•
•
•
•
•
•
•
•

•
•
•
•
•

Any appliance exceeding 800 watts
George Foreman type grills (except in apartment areas)
Power tools (i.e., drills, saws, sanders, etc.)
Refrigerators with internal dimensions no larger than 4.2 cubic feet
Air conditioners, ceiling fans, fixed window fans, washing machines, freezers, or other high voltage
equipment
Mopeds, motorbikes, motorcycles
Waterbeds
Hot plates, toaster ovens, deep fat fryers, electric grills, high wattage microwaves (University provided
MicroFridges or microwaves under 800 watts are the only microwaves permitted in student rooms),
open flames (candles), combustibles, open coil appliances.
Kerosene heaters or electric heaters, electric blankets, candles or incense, open flame self-igniting or
explosive apparatus
Halogen lamps
Possession or use of candles, incense, incense burners, hookahs, and other lighted, flaming, or
flammable liquids not specifically authorized by the Department of Residence Life
Fireworks
Possession of natural vegetation of a combustible nature, including live trees and evergreen boughs

Further, students living in traditional halls (Campion Hall, Mertz Hall, Regis Hall and Simpson Living Learning
Center) should not bring hot plates, toasters, cooking appliances of any nature, or cup-type immersion water
heaters.
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FIRE LOG
A Fire Log is maintained by the Department of Residence Life and is available for review upon request.
Requests should be made in person to the Department office:
LSC
Simpson Living Learning Center
Room 107
6333 N Winthrop Ave
Chicago, IL 60660

WTC
Baumhart Hall
26 E Pearson
Chicago, IL 60611

Rome Center
Via massimi 114/A, Roma RM Italy

LUREC
2170 S Country Club Road
Woodstock, IL 60098

The Beijing Center
Building 6, Huibin Apartment
University of International Business
And Economics
10 Huixin East Street, Chaoyang District
Beijing, China 100029

Loyola Vietnam Center
497 Hoa Hao, D.1 HCMC

Building 5, Huicai Apartment
University of International Business
And Economics
10 Huixin East Street, Chaoyang District
Beijing, China 100029
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